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Congratulations S R Mathesh
and Welcome to FedServ

CAREERS 7:14 pm

lome v

Dear S R Mathesh,

Congratulations and Welcome to Federal
Operations and Services Limited (FedServ).

We are excited to welcome you as the
newest member of the N'edServ team.

You have to report at The Federal Bank Ltd,
Tirunelveli/Perumalpuram Branch - Plot No
Hig 9, New No 40, Perumalpuram Housing
Boar, 627007 at 10.00 AM on 13/08/2025.

[The mentioned joining date is subject to the
completion of all required documentation,
which has been attached in the welcome
email. Failure to complete the
documentation may result in the extension
of the joining date].

On reporting you will be inducted

as Relationship Executive with

a monthly CTC of 42415/- (Including Variable
Pay) subject to the verification of following
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4 FEDERATION OF INDIAN
(FIEO) EXPORT ORGANISATIONS

‘ , Set up by Ministry of Commerce, Government of India

ISO 9001:2015 Certified
HEAD OFFICE
Niryat Bhawan,
Rao Tula Ram Marg,
Opp. Army Hospital Research & Referral,
New Delhi-110 057
Tel : +91-11-46042222, 26150101-04
Fax:+91-11-26148194
Email : fleo@fieo.org

Sub: Appointment Order

R. Sidhesh Sri Dharshan. We are pleased to
inform you that you have been selected for the
position of Assistant Manager at Federation of
Indian Export Organisations. We were
impressed with your skills and we are excited
to have you in company.

Position details: Assistant manager.
Department: Portal Division.
Starting time : August 28.

Work location : Will be announce after document
verification






Government of India
Ministry of Communications
Department of Posts
Office of the SSP - Tuticorin Division , Tuticorin
ORDER OF PROVISIONAL ENGAGEMENT (PE-ORDER)

Memo No.B2/PF/BPM/THE /dlgs dated at Tuticorin the 12.04.2025

In response to the NOTIFICATION No.17-02/2025-GDS dated: 07.02.2025 the below
named candidate is engaged as Gramin Dak Sevak on provisional basis

Name: Sh/Shri/Ms: SURESH MURUGAN V

Father's Name: VEERAPANDI V

Date of Birth: 28/07/2004

Category (belongs to): OBC

Category (selected against): UR

Designation: GDS BPM

Date of Provisional Engagement: _L&_[LLL‘_&_Q_Q_S_H n»
Name of SO/BO: Therkankulam B.O

Name of Account Office: Asirvathapuram S.0/Srivaikuntam H.O
TRCA Slab: 12,000-29380

2. This Provisional Engagement of Shri/Smt/Ms SURESH MURUGAN V [referred to as
Sevak] is subject to satisfactory verification of the prescribed educational qualification,
community certificate and other certificates, wherever prescribed. If the verification reveals
that the claim of the candidate belonging to Scheduled Caste/Scheduled Tribe /Other
backward classes/(not belonging to creamy layer)/Economically Weaker Section is false or
educational certificates are not genuine or found unfit on Police Verification, his/her
Engagement shall be terminated forthwith without assigning any further reasons and without
prejudice to other criminal/legal action as may be taken under the provisions of law/rules.

3. The sevak will also have to undergo satisfactory prescribed Training course and Practical
Training, as and when the orders to this effect will be issued.

4. Shri/Smt/Ms SURESH MURUGAN V should clearly understand that his/her engagement
as GDS shall be in the nature of a contract and is liable to be terminated at any time either by
the Sevak to the Engaging Authority, or by the Engaging Authority or any Authority to which
the Engaging Authority is subordinate or any other Authority empowered in that behalf by the
government, by general or special order, to the sevak, in accordance with the provisions of
Rule 8 of the Department of Posts, Gramin Dak Sevaks (Conduct & Engagement) Rules,
2020 [in Short GDS Rules] as amended from time to time.

5. The Sevak should also clearly understand that his/her Conduct and Engagement shall be
governed by the GDS Rules, as amended. from time to time. As per Rule 3-A(vii) of GDS
Rules 2020, failure to reside in place of duty for GDS BPM and in place of delivery
jurisdiction for ABPM/Dak Sevak after engagement shall be treated as violation of conditions
of engagement and liable for disciplinary action under Rule-10 of GDS (Conduct and



Engagement) Rules, 2020 resulling in removal/dismissal from enagagement.

6. If any information or documents submitted by the candidate is found false/incorrect at a
later stage, his/her engagement shall be terminated in accordance with the provisions of
GDS Rules, 2020, as amended from time to time.
- 8d -~
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A copy of this memo is issued to:
The candidate: SURESH MURUGAN V

16/3,Theppakulam street,Srivaikundam,Thoothukudi,628601
2. PF of the Candidate.
3. Postmaster/SPM Srivaikuntam H. OIAsirvathaguram S.0
4. Divisional/Sub Divisional Office Y
5. The
6. Office Copy/Spare Copy

1&iefer information
for information.

/By ORDER//

g

NSTEES STHUT
z‘% Wz, r:g\Fd;n
ASS!bUJ‘T SUPERINTENDENT OF POST OFFICES
TUTICOANY DIVISIGN, TUTICGRIN - 628 DGE
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320-321 A-Z INDUSTRIAL ESTATE | G K MARG | LOWRR PARRL | MUMDAL 400 013
TL, : (022) 4063 8282 | pAX: (022) 2403 4515 | EMAIL ¢ contact@cpw.in| wrn:www.epw.in

30 January 2026
Dear Mr M. Deepak Raj

With reference to your application dated January 21, 2026, we are pleased to offer
you a Fixed Term position in the Circulation Department as Business Representative

with effect from 02 February 2026.

This appointment is on Fixed Term contract for a period of six-months from the date
of joining. i.e 02nd February 2026 to 315t of July 2026. You will be entitled to a
consolidated salary of Rs 18,000/ - per month. Government taxes will be deducted as
applicable. Your travel related expenses will be reimbursed as per our policy. You
will not be entitled to any other benefits other than agreed and stipulated in your

appointment letter.

You will be expected to travel extensively, beginning with visits across Tamil Nadu
and Pondicherry. The role expects you to undertake nationwide travels to promote
and grow subscriptions across multiple regions.

Your appointment on Fixed Term will be terminated by either side subject to one
month’s notice. :

As a token of your acceptance of this offer, please sign and return to us the enclosed
copy of this letter.

We look forward to a mutually fruitful association between you and this
organisation.

Yours sincerely,

Loen DL

(Gauraang P;adhan)
General Manager

I accept the appointment on the stated terms and conditions.

(M. Deepak Raj)

25/1A, First Street
Oorudaiyan Kudiyiruppu,
Thachanallur,

Tirunelveli 627 358

Tamil Nadu
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VENTICARE MEDICAL PRIVATE LIMITED

Wventicare

EMMWB

Dear Aruvin Guoa M

We arc delighted to extend this formal offer of employment for the position of
Junior Accountant at Venticare Medical Pyt Ltd effective December 19 2028, We
believe your background and skills will be an excellent match for our company.

Terms of employment:

Department: Accounts

Working Hours: 09.00 AM - 06.00 PM
Tvpe of Employment: General Shift
Job Location: Chennai

Reporting Manager: Kumar K







ADDRESS : 1208 C, ARUNACHALA PURAM,
SHARON AUTOS e

(AUTHORISED YAMAHA BSQ DEALER) TIRUENVEL'

DOB 15/11/2004
BLOOD GROUP : AB+

PHONE : 6369806639, 9442214061

R. NARAYINI @ GAYATHRI

SHARON AUTOS

AT CIESED YAMANA NS0 DEAL BR;

CUSTOMER RELATIONSHIP MANAGER H.OIND.65/38,S0UTH BYEPASS ROAD,

PSS MULTIPLEX OPPOSITE,
VANNARPETTAL
TIRUNELVELL-627009.

.:"%\ PH:73050 32711
.U B.O:K.T.C.NAGAR.
"l' PH:96556 43643
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STRICTLY PRIVATE AND CONFIDENTIAL

Date: 24-01-2026
Dear MUPPIDATHI THALAVAI,

SUBJECT: FIXED TERM OFFER CUM EMPLOYMENT LETTER

With reference to your application and the subsequent discussions with you; we are pleased
to offer you an appointment at Bajaj Finance Limited (“Company”) on the following terms:

1. DESIGNATION & BAND:

You will be designated as “Officer.”

2. JOB ROLE:

Explained in detail as Annexure - A.

3.FIXED TERM OF EMPLOYMENT:

Basis your confirmation that you were relieved from the services of your previous
employer as of the date of your joining with Bajaj Finance Limited, please note that, your
employment with Bajaj Finance Limited will commence tentatively on 02-02-2026 (or any
other date as may be agreed by BFL, in its sole discretion) and will expire on 01-02-2028.

4.HOURS AND PLACE OF WORK:
a. You shall be based at an assigned location, as may be informed from time to time.

b. You will be required to work such hours as may reasonably be expected of you and as
is consistent with an appointment of this nature.

" &. g JR00164655 |1,581,362
Application No.
Full Name : | Muppidathi Thalavai
Consent Details | : | Appointment Sent
Date & Time : | 24-01-2026|04:52:25 PM
Mobile : | 9150896511
IP Address

BAJAJ FINANCE LTD.

https://www.aboutbajajfinserv.com/about-us

Corporate Office: 6th Floor, Bajaj Finserv Corporate Office, Off Pune - Ahmednagar Road, Viman Nagar, Pune - 411 014, Maharashtra, India
Registered Office: C/o Bajaj Auto Limited Complex, Mumbai - Pune Road, Akurdi, Pune - 411 035, Maharashtra, India

Corporate ID No.: L65923PN2007PLC130075 | Tel: +9120 7150 5700 | Fax: +91 20 7150 5792 | Email ID: investors@bajajfinserv.in
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5.SALARY:

a. Yourbasic salary will be Rs. 9,210/- (Rupees Nine Thousand Two Hundred Ten only)
and your house rent allowance will be Rs. 4,605/- (Rupees Four Thousand Six
Hundred Five only) per month. Your emoluments from the Company will be subject
to tax deductions at source and other withholdings as required by law.

b. A detailed break-up of your compensation is attached as Annexure - B to this
Employment Letter.

c. You hereby authorise the Company to deduct from your salary (including any salary,
leave pay, sick pay and pay in lieu of notice period) all debts or sums owed by you to
the Company, its subsidiaries, or associate companies, including any outstanding
loans (and interest thereon) due to the Company, its subsidiaries or associate
companies from you.

6.TERMINATION OR RESIGNATION FROM SERVICE:

a. Upon expiry of the term of employment referred in Clause 3, without any further
notice, your employment shall stand terminated, without any further notice period.

b. During the term of employment, it can be terminated by either party by serving 30
(Thirty) days written notice to the other party.

c. The Company reserves the right to accept/ reject the notice pay in lieu of notice period
mentioned hereinabove. The Company reserves the absolute right to terminate your
services at any time, without assigning any reason whatsoever, by giving you notice
in writing or pay in lieu of notice period.

d. The Company reserves the right, at its discretion and at any time during the notice
period to announce to employees, clients, suppliers and customers of the Company,
its subsidiaries or associate companies of your termination/ resignation. However, you
expressly agree hereby, not to make any announcement of your termination/
resignation, unless the same has been formally intimated to you or accepted by the
Company in writing, as the case may be.

z:::;ica tion No. JR0O0164655 |1,581,362
Full Name : | Muppidathi Thalavai
Consent Details | : | Appointment Sent

Date & Time : | 24-01-2026|04:52:25 PM
Mobile : | 9150896511

IP Address

BAJAJ FINANCE LTD.

https://www.aboutbajajfinserv.com/about-us

Corporate Office: 6th Floor, Bajaj Finserv Corporate Office, Off Pune - Ahmednagar Road, Viman Nagar, Pune - 411 014, Maharashtra, India
Registered Office: C/o Bajaj Auto Limited Complex, Mumbai - Pune Road, Akurdi, Pune - 411 035, Maharashtra, India

Corporate ID No.: L65923PN2007PLC130075 | Tel: +9120 7150 5700 | Fax: +91 20 7150 5792 | Email ID: investors@bajajfinserv.in
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e. Obligations arising out of termination, you hereby agree that on or before the date of
your termination from employment with the Company, you will delete any information,
connection or reference between you and the Company, any client or customer of the
Company, or any prospective client or customer of the Company stored / exchanged
on social media (such as Twitter, Skype, Facebook, YouTube, Flickr, LinkedIn, Wikis,
Google+ etc.) or any other networking platform, online communication tool which
facilitates the creation, publication, storage and/or exchange of user-generated
content (“Digital Media").

f. After termination of employment, all or any information of the company shall be
considered to be Confidential Information and you will continue to be under an
obligation to maintain confidentiality about any tangible or intangible information of
the Company. Accordingly, you shall restrain from indulging in spreading of any false
/ defamatory / instigating / abetting / unlawful content on “Digital Media” (as
described in Clause 6.e above) which may prejudicially impact (directly or indirectly)
the reputation of the Company and /or its group companies, subsidiaries, affiliates, or
other partnerships.

7. ANNUAL SALARY REVISION:

a. We follow a May to April performance cycle. All salary revisions come up for review in
the month of May at the sole discretion of the Company.

b. Employees who have joined the organization on or before 31st July in the current
calendar year, may be eligible for a proportionate salary review during May of next
calendar year. The increment if any, is dependent on various factors including
performance of employee and would be proportionate to the months’ of service
rendered by the employee. Those joining after 31st July, will not be eligible for the
same.

z:::l‘ica tion No. JR0O0164655 |1,581,362
Full Name : | Muppidathi Thalavai
Consent Details | : | Appointment Sent

Date & Time : | 24-01-2026|04:52:25 PM
Mobile : | 9150896511

IP Address

BAJAJ FINANCE LTD.

https://www.aboutbajajfinserv.com/about-us

Corporate Office: 6th Floor, Bajaj Finserv Corporate Office, Off Pune - Ahmednagar Road, Viman Nagar, Pune - 411 014, Maharashtra, India
Registered Office: C/o Bajaj Auto Limited Complex, Mumbai - Pune Road, Akurdi, Pune - 411 035, Maharashtra, India

Corporate ID No.: L65923PN2007PLC130075 | Tel: +9120 7150 5700 | Fax: +91 20 7150 5792 | Email ID: investors@bajajfinserv.in
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8. PERFORMANCE BASED VARIABLE BONUS/ INCENTIVE:

a. You will be eligible to participate in the Company’s variable pay programs/ incentive
schemes. The payment under this program depends on your performance, the
Company’s performance and other parameters as the Company may decide from time
to time. Please note that there is no minimum payment under this program.

b. Payment of this amount is subject to your being in the Company’s employment and
also subject to your not having resigned or serving your notice period.

c. You will declare your relationship, if any, with any of the directors of the Company as
required by the Companies Act, 2013.

d. Incase you are or become related to any employee of the Company, then, in the former
case you will inform the Company immediately and in the latter case within 7 days of
your becoming so.

e. You will abide by all the policies and disclosure norms of the Company that are in effect
and by any amendments thereto carried out by the Company from time to time.

9.COMPANY POLICIES AND PROCEDURE:

a. You will devote all your working time to the business of the Company at the Dealer
location and shall carry out your duties diligently and properly. You will do your best to
promote, protect and develop the interests of the Company and will not knowingly do
or willingly permit to be done anything that causes prejudice, loss or injury to the
Company or its subsidiaries and associate companies.

b. You shall be required at all times to comply with the Company’s rules, policies and
procedures as may be amended by the Company from time to time, and the same are
to be considered as part of terms and conditions of this Employment Letter. You are
also required to comply generally with the standards reasonably expected of an
appointment of your nature.

zﬁ:;ica tion No. JR00164655 |1,581,362
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c. Without any limitations on your obligations under Clause 9.a above, you are also
required to comply with the Company’s disciplinary and grievance procedures which
would be applicable to you, a copy of which is available with the Company’s HR
Department. For the avoidance of any doubt, whilst the Company’s disciplinary rules
form part of your contract of employment with the Company, the disciplinary and
grievance procedures do not and as such, the Company is not under any contractual
obligation to apply those procedures in any particular case.

10. EXCLUSIVE EMPLOYMENT:
While employed by the Company, you will not:

a. Be an employee of, or be engaged in any other capacity by, any other company or
organisation other than the Company, for remuneration and/ or otherwise, whether
full time or part time, without the prior written permission from the Company;

b. Be involved in any capacity in providing services directly or indirectly to any other
person, in respect of any business which is similar to or which does or might
reasonably be expected to compete or conflict with any aspect of the business of the
Company, its subsidiaries and associate companies or which may otherwise affect the
proper and efficient performance of your duties;

c. Be entitled to receive or obtain directly or indirectly any discount, rebate, commission
or other benefit in respect of any business transacted (whether or not by you) by or
on behalf of the Company or its subsidiaries and associate companies. This prohibition
also extends to your immediate relatives. If you, any of your immediate relatives or any
other company or other business entity in which either you or they are interested
directly or indirectly obtain any such discount, rebate, commission or other benefit,
you will immediately account to the Company, its subsidiaries and associate
companies for the amount received or the value of benefit obtained; and/ or
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d. Make contact or communicate with any member of the press or media or anyone so
connected on behalf of the Company, its subsidiaries and associate companies, or
publish any articles or letters or post any content on any Social Media platform on
behalf of the Company or its subsidiaries and associate companies other than as
required for the purposes of carrying out your duties and in strict compliance with the
Company’s media policy.

11. INTELLECTUAL PROPERTY:

a. All intellectual property including but not limited to any discovery, model, concept,
idea, know- how, method, database, computer programme or software (including
related preparations and design materials), invention, improvement in procedure,
trade mark, trade name, design, logo, copyright and all similar rights or get-up made,
discovered or created by you during your employment (whether alone or with others
and whether or not in the course of your employment) in connection with or relating
to the business of the Company, its subsidiaries or associated companies or capable
of being used or adapted for use in it shall belong to and be the absolute property of
the Company. If required to do so by the Company (whether during or after the
termination of your employment), you will, at the expense of the Company, promptly
execute all instruments and do all things necessary to vest ownership of all other
rights, title and interests (including any registered rights in the same) in such
discovery, model, concept, idea, know-how, method, database, computer programme
or software (including related preparations and design materials), invention,
improvement in procedure, trade mark, trade name, design, logo, copyright and all
similar rights or get-up in the Company (or its nominee) absolutely and as sole
beneficial owner.

b. You acknowledge that your remuneration and all consideration paid to you by the
Company, under this Employment Letter and as may be revised from time to time,
includes compensation for the assignment (if any) to the Company of all intellectual
property rights and that the rights and obligations under this Clause shall continue in
force after the termination of this Employment Letter in respect of any intellectual
property created during your employment with the Company and shall be binding upon
your legal representatives.
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Full Name : | Muppidathi Thalavai
Consent Details | : | Appointment Sent

Date & Time : | 24-01-2026|04:52:25 PM
Mobile : | 9150896511

IP Address

BAJAJ FINANCE LTD.

https://www.aboutbajajfinserv.com/about-us

Corporate Office: 6th Floor, Bajaj Finserv Corporate Office, Off Pune - Ahmednagar Road, Viman Nagar, Pune - 411 014, Maharashtra, India
Registered Office: C/o Bajaj Auto Limited Complex, Mumbai - Pune Road, Akurdi, Pune - 411 035, Maharashtra, India

Corporate ID No.: L65923PN2007PLC130075 | Tel: +9120 7150 5700 | Fax: +91 20 7150 5792 | Email ID: investors@bajajfinserv.in



g FINANCE
BAJAJ

12. CONFIDENTIALITY AND NON-DISCLOSURE:

a. You hereby agree that without the prior written consent of the Company, either during
or after the period of employment and except as required by you in the course of your
employment, you shall not divulge, directly or indirectly, or otherwise use, disseminate,
disclose, reveal, report, copy, transfer, lecture upon or publish articles concerning any
confidential information, including but not limited to all and any intellectual property
under Clause 11.a. above which may come to your knowledge during the term of your
employment and/ or otherwise, and shall maintain complete secrecy in respect of all
such confidential information and/ or intellectual property entrusted to you and shall
not use or attempt to use such confidential information and/ or intellectual property
in any manner which may or may be likely to injure or cause loss either directly or
indirectly to the Company or its business. You hereby agree that this restriction shall
continue to apply even after the term of your employment with the Company, your
termination from employment with the Company and/ or your resignation from the
Company without limit as to a point in time, excepting when such confidential
information and/ or intellectual property becomes available in the public domain.

b. You hereby agree and acknowledge that in the event of your being in violation of
Clause 12.a. above, the Company is at liberty to initiate appropriate civil and criminal
legal action against you including but not limited to prosecution for data theft and
criminal breach of trust.

c. Forthe purposes of this Employment Letter, “confidential information” includes and is
not limited to all trade secrets and confidential information relating to the Company,
its subsidiaries or associate companies, or their businesses and its or their past,
current or prospective clients, Dealer and their respective businesses, and further
includes and is not limited to all intellectual property of the company as under Clause
11.a. above.

13. COMPANY'S IMAGE:

You will be always alive to the duties and responsibilities attached to your employment and you
shall conduct yourself accordingly and protect and project the image of the Company.
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14. FALSE RECORDS/INFORMATION/ MISREPRESENTATION:

a. You are required to submit certain documents/details pertaining to your identity,
references, employment records and academic records for verification purpose and
which shall be carried out by BFL prior to your joining date. Your employment with BFL
would be subject to satisfactory outcome of such verification and reference checks
done by us.

b. If any document or information furnished by you to the Company is false or if you are,
at any time, found to have suppressed any material information, or if you made any
misrepresentation, you will be liable for termination without notice and the notice
period contemplated under clause 6.b will NOT apply in such situation.

15. GENERAL:

a. This Employment Letter and the annexures to this Employment Letter and the various
documents referred to in this Employment Letter constitute the sole record of this
Employment Letter between the parties with regard to the subject matter hereof and
shall substitute any other agreement/ understanding between the parties in respect
of the subject matter of this Employment Letter.

b. If any provision of this Employment Letter is held to be illegal, invalid or unenforceable
for any reason, such provision may be unenforceable between the parties but without
affecting, impairing or invalidating any of the remaining provisions of this Employment
Letter which shall continue to be of full force and effect.

c. The expiry or termination of this Employment Letter (for any reason) shall not operate
to affect any of its provisions which, in accordance with their terms, are expressed to
operate or have effect after such expiry or termination.
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d. Notices must be given by either party by letter or e-mail addressed to the other party
at, in the case of the Company its registered office for the time being, and in your case,
to your last known address and e-mail address issued by the Company. Notices may
also be issued by you to the Company. Any notice given shall be deemed to have been
given at the time of delivery to and/ or receipt by the intended recipient.

e. This Employment Letter shall be governed by the laws of India and the parties submit
to the exclusive jurisdiction of the Courts in Pune. Any reference to a statutory
provision shall be deemed to include a reference to any statutory modification or re-
enactment of it.
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Annexure - A
Job Description

Responsible for promoting and selling the Financial products & Services to potential customers. This
role involves identifying leads, explaining product features, assisting customers through the
application process, documentation, verification and meeting sales targets. The individual will work
closely with both customers and channel partners / Providers

Key Responsibilities:

Lead Generation: Identify and generate leads through various channels such as referrals, providers,
and direct outreach.

Customer Engagement: Approach potential customers to discuss their auto financing needs and
present suitable product options.

Product Knowledge: Maintain a thorough understanding of the financial products & services,
including interest rates, terms, and eligibility criteria. Provide timely and accurate information on
products, pricing, and promotions to providers.

Sales Process Management: Guide customers through the entire sales process, including application,
documentation, verification of documentation and approval. Collaborate with internal teams to
address provider and customer inquiries and resolve issues.

Provide support to providers throughout the sales process, including loan processing and after-sales
service.
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Relationship Building: Develop and maintain relationships with customers to ensure high levels of
satisfaction and potential for future business.

Build and maintain strong relationships with authorized providers. Regularly communicate with
providers to understand their needs, concerns, and sales objectives.

Sales Targets: Achieve and exceed monthly and quarterly sales targets. Identify and pursue new
business opportunities with existing and potential providers. Conduct market analysis to stay
informed about industry trends, competitor activities, and provider needs.

Compliance: Ensure all sales activities comply with the Bajaj's policies, procedures, and regulatory
requirements.
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Annexure -B
Detailed Salary Structure

Date :24-01-2026
Name :MUPPIDATHITHALAVAI

Component Monthly Yearly
Basic 9,210 110,514
House Rent Allowance 4,605 55,257
Statutory Bonus 2,828 33,941
Special Allowance 332 3,984
Employer PF Contribution 1,145 13,740
Employer ESIC Contribution 299 3,592
Total Fixed Salary 18,419 221,028
Gratuity 0
Cost to Company 221,028

# The exact sum of all elements may mismatch up to Rs.10/-. In the event there is any enhancement
in the total emoluments to be paid to you on account of change in any statute or notification, then
the said enhanced payment will be adjusted from the total CTC payable to you as shown hereinabove.
In such a case the company will have the right to restructure your emoluments within the specific
CTC.
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Other Benefits:

Gratuity Benefit will be provided as per the provisions Payment of Gratuity Act, 1972.

Provident fund will be provided as per the provisions of the Employees' Provident Funds and
Miscellaneous Provisions Act, 1952.

If your employment is terminated by you for any reason prior to completion of twelve months of
services, then you will pay back to the Company the entire joining expense incurred if any, by
the Company.

You would be covered under the Group Term Life Insurance scheme, with a sum insured of Rs.
2,50,000/- (Rupees Two Lacs Fifty Thousand only). Additionally, you would be covered under
the Group Accident Insurance Scheme, with a sum insured of Rs. 10,00,000/-
(Rupees Ten Lacs only).

Further, you would be entitled to a hospitalization claim policy of up to Rs. 2,50,000/- (Rupees
Two Lacs Fifty Thousand only) the premium for which will be borne by the Company. You have
the option to include spouse, parents, and up to two children (Group subsidized premium borne
by the employee).

Welcome to Bajaj Finance Limited and wish you a very successful career with the group.

Encl: Annexure

I have fully read and understood the terms of this Employment Letter. | accept the same on
the above terms and conditions, and as appointed, | agree to abide by the Policies, rules and
regulations of the company and will be joining on 02-02-2026.

By entering the one-time password (“OTP”) sent by Bajaj Finance Limited or by submitting
physical signature, | hereby confirm that | have read, understood and unconditionally agree and
acknowledge to be bound by the terms of this letter

Name and OTP Acceptance, confirming acceptance of the above terms and conditions
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4
ALZA INC

WELCOME ABOARD

MS ANITTA JOICE ANTONY

It gives me great pleasure to welcome you to Team; you are joining us in at a

very-exciting phase as the road ahead is paved to guarantee success under our massive
expansion plan. We are looking forward to working together, here at Alza we encourage
an open environment and are always welcome to new ideas and extremely approachable
towards any queries that you might have or if in any way we can make your journey more
enjoyable.

As we discussed during your interview, we are projecting massive growth this year, and we
would like to congratulate you on being a part of this journey.

When you arrive on 22", MAY 2025, look for ELDHOSE who will show you
around the office and introduce you to the various members of our team, who will eventually
play a key role in your success with us.

We are all looking forward to working with you and are certain that you'll be a great fit for this
team.

Yours Truly

Ahammed Althaf Potachola
Business Head

TC23/279, NEDUVACCATTU BUILDING, PIPELINEROAD, KOWDIAR PO,
THIRUVANANTHAPURAM, KERALA 695003.



CIEL/578449/AL/TP SOLAR LIMITED/Jul/2025 28/07/2025

FIXED TERM CONTRACT OF EMPLOYMENT

Dear MUTHUSELVI ,

We are pleased to offer you employment in our organization as Operator, for a fixed period of employment, on the following terms and conditions:

1. Your contract of employment shall be valid from 25 Jul 2025 to 24 Jul 2026 Notwithstanding this, in the event of the project/ work for
which you are being employed comes to an end before the aforementioned period, this contract shall be co-terminus with the aforementioned
Project/work. At the end of the above referred period, the contract will stand terminated automatically without any notice or communication
to you, unless they are explicitly extended by us by a letter in writing.

2. Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right to extend your temporary
appointment for such period or periods as may be necessary depending upon the exigencies relatable to the work for which you are hereby
engaged. In that event, the Company shall in writing extend your temporary assignment on the terms as may be indicated in such letter and in
the event of your acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be indicated
therein

3. During the period of the fixed contract, your services could be deputed at the sole discretion of the Management to any of our client's
company to do work pertaining to or incidental to the clients business

4. Details of your salary break up with components are as per the enclosure.

5. You will be covered under a Group Accident Insurance Scheme to the extent of Rs 0 and medical insurance up to Rs 0 per annum. This
policy will come into effect after 30 days of an employee joining the company.

6. You will be eligible for leave as per the company policy, during the period of your contract of employment.
7. You will be entitled to all statutory benefits wherever applicable during the fixed period of contract.

8. The contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy, and growth among all members of the CIEL
HR family. As a new entrant, we would like you to whole-heartedly contribute to this process.

As atoken of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this letter and return it to us.
With warm regards,

Yours truly,
For CIEL HR Services Limited

Aditya Narayan Mishra
CEO

I hereby accept the above-mentioned terms and conditions

Signature:
Date:

CIEL HR Services Limited Page: 1 of 3
#2802 2nd and 3rd Floor, Broadway Building, 27th Main Road, HSR Layout Sector 1, Bangalore-560102 Tel: +91 7816000111

Regd Off: Door No 41, plot No 3726, Q Block, 6th Avenue, Anna Nagar, Chennai -600040,
Tel: +91-44-4910 9999 E-mail: info@cielhr.com Web: www.cielhr.com (CIN No:74140TN2010PTC077095)



CIEL/578449/AL/TP SOLAR LIMITED/Jul/2025 28/07/2025

DEPUTATION
Dear MUTHUSELVI ,
Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to TP SOLAR LIMITED with
effect from 25 Jul 2025. The terms and conditions of your deputation will be as follows:

1. You will, with effect from 25 Jul 2025, be required to work at our client's office/premises at any of their locations.
2. During the tenure of the deputation, you will continue to be an employee of CIEL HR.

3. Inthe day to day functioning or responsibilities, you will receive instructions from TP SOLAR LIMITED and will undertake to abide by any
suggestions, etc. given by any assigned person(s).

4. You shall also abide by any training that may be offered to you by TP SOLAR LIMITED.
5. You shall be bound to follow the working hours of TP SOLAR LIMITED.

6. You shall take care not to disclose confidential information/trade secrets, etc that you may come across in the course of your responsibilities
to anyone outside our client and use such information only in connection with the service provided to TP SOLAR LIMITED.

7. You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort whatsoever against our
client. This arrangement is purely a contractual agreement between CIEL HR and TP SOLAR LIMITED for the time specified.

8. You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of TP SOLAR LIMITED or outside, and
if you were at any time found indulging in such act/s, we reserve the right to initiate disciplinary action as is deemed fit, against you.

9. You shall be responsible for protecting the property of TP SOLAR LIMITED entrusted to you in the due discharge of your duties and shall
indemnify TP SOLAR LIMITED when there is a loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.

Please sign the duplicate copy of this letter as a token of having read and acknowledged the contents and return it to us.
With warm regards,

Yours truly,

For CIEL HR Services Limited

Aditya Narayan Mishra

CEO

I hereby accept the above-mentioned terms and conditions
Signature:

Date:

CIEL HR Services Limited Page: 2 of 3
#2802 2nd and 3rd Floor, Broadway Building, 27th Main Road, HSR Layout Sector 1, Bangalore-560102 Tel: +91 7816000111

Regd Off: Door No 41, plot No 3726, Q Block, 6th Avenue, Anna Nagar, Chennai -600040,
Tel: +91-44-4910 9999 E-mail: info@cielhr.com Web: www.cielhr.com (CIN No:74140TN2010PTC077095)



Name MUTHUSELVI | Location Tirunelveli
Designation Operator | Employee Code 225432
Father Name PARAMASIVAN | DOB 08 Oct 2004
Period Of Employment 25 Jul 2025 to 24 Jul 2026
Salary Monthly CTC Annual CTC
Basic 14,338.00 1,72,056.00
House Rent Allowance 1,635.00 19,620.00
Gross Earning 15,973.00 1,91,676.00
Employer PF 1,721.00 20,652.00
Employer ESI 520.00 6,240.00
PF EDLI 143.00 1,716.00
CTC 18,356.00 2,20,272.00
PF 1,721.00 20,652.00
PT 208.00 2,496.00
ESIC 120.00 1,440.00
Gross Deduction 2,049.00 24,588.00
Net Pay 13,925.00 1,67,100.00

NIL

With warm regards,

Yours truly,

For CIEL HR Services Limited

Aditya Narayan Mishra

CEO

I hereby accept the above-mentioned terms and conditions

Signature:
Date:

CIEL HR Services Limited

#2802 2nd and 3rd Floor, Broadway Building, 27th Main Road, HSR Layout Sector 1, Bangalore-560102 Tel: +91 7816000111
Regd Off: Door No 41, plot No 3726, Q Block, 6th Avenue, Anna Nagar, Chennai -600040,
Tel: +91-44-4910 9999 E-mail: info@cielhr.com Web: www.cielhr.com (CIN No:74140TN2010PTC077095)




Elewayte

PROVISIONALOFFER LETTER

SARATHGOPALAN S — B.Com (CS)
ST XAVIER'S COLLEGE - Tirunelveli

11.03.2025

Dear Sarathgopalan.S,

Congratulations! With reference to the interview with us for a career in our organization, we
are pleased to inform you that you have been selected for free training in our organization as
trainee.

You will be joining and performing your training with us. You will be provided training for a
period of 1 months from the date of your joining in Fundamentals of Banking and you will never
have been charged even a single rupee in the period of this training. After the training you will be
assisted for placements in different banking partners whom we have tied-up based on your
performance.

On the date of joining, you would be required to submit the following documents with this letter.

College ID card copy.
Aadhar card copy.
One passport size photo.

el o L

Updated Resume
Welcome to our Organization!

We are looking forward to have you onboard on or before the month of April at Elewayte.

Sincerely.

Gopikrishna R
Manager — Business Development
Elewayte

Hereby, I accept the offer and Read related terms and conditions. I will join on

( )

No, 60 Gitson Bulding, Industrial Estate, Perungudi, Chennai - 600096
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QUESS

WINNING TOGETHER
Date : 26-lun-25
Mame : S&NK&R SUBBU P
Address : MO 5/4, MATHAN KOVIL THERU, KARUNEULAM, KARUNGULAM, THOOTHUKKUDI-G628615.
Employee Code | ASES9043

Diar SAMKAR SUBEL 2,

ARECINTRCHTLETTER

‘We are pleasad to appoint you in our organization as JUNIOR SALES EXECUTIVE (Grade —E1 | in the CARDS
& P MABE RETAIL - RO department subject to the follewing terms and conditions:

1. Yiou are required to jein our organization on or before 30-Jun-25 and your place of work shall presantly
b= at TIRUMELVEL

‘fou will be on erientation period till Probationary.

The responsibilities and tasks assigned to you under this Appointment letter synchronize with the definite
timeline schedules for completion of various project assignments mutually agreed by our Company, with
our esteemed client. &s our employes, you shall perform your services in a professionzal manner and shall
ensure that the time bound tasks are substantially completed within the specified tenure, a5 may be
mutuzlly agreed, and reviewed on case-to-case basis by your Reporting authority. Depending on your
performance and track record to complete the individual assignments within the definite timeling, frash
tasks for completion shall be assigned/renewed. For employee’s joining in government / semi government
/ RBI guided projects; if under any circumstances the operator 1D/ criteria fulfilment parameter is
suspended [/ barred / disqualified, then the employes’s engazement under this appointment letter will
come to an end with immediate effect without any liability except for the legtimate dues payable by
Quess,

Alza, you are supposad to clear all stipulated/mandatory training program assigned to you within
stipulated time period failing which your engagemsent under this Appointment letter will come to an end
with immeadiate effect without any liability except legitimate dues.
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HATSUN AGRO PROWCT LTD
No.14, TNHB ‘A’ Road, Sholinganallur
Chennai, Tamil Nadu - 600119

Name  : Jebastin Jebakumar
EMPID : 28156
D.OJ 13082025
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Offer: Computer Consultancy
Ref: TCSL/DT20246376801/Chennai
Date: 07/08/2025

Ms. Josephing Anto Via
863a, 30th Street,
Shanthi Nagar.
Tirunelves-627002.

Tamil Nadu

Told .

Dear Josephine Anto Vila,
Sub: Letter of Offer

Thank you for exploning Careér apponenities with TATA Consuitancy Services Limited (TCSE),
You have successfully complelad our initial sslection process and we are pleased to make you
an offer of employment

This ptfer 15 Based on your profile and parformance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary inciuding all
Deneits will be ¥2,80,010/- per annum. as per the terms and conditions sel out herain

Kingly confem your acceptance of this offer online through the option ‘Accopt Offer letter . If not
aAccepted within 7 days. 4 will be construad that yau are not interested in thes emplaymant and
this olfer wili be automatically withdrawn,

Altes you sccept this offer. you will b given @ joining letter indicatng the detadls of your joining
date and et place of postng, The Joining letter will De issued 1o you only upan successiul
completion of your academic course and you meeling the TCS eligibdity critetia

You will afso be issued a letter of appointmert at the time of your joining after completing joining
formalities as per company peicy. Your offer is subject (¢ @ positive bactkground check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be aligiie for a basic salary of 11,765/« par month

1CS Confidential 1
TESLNT20246376801
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PUNALLOAR025005 Date: 20405-2025

To

Mt Aswm S

Plot no 44

Prem Nagar k £ ¢ nagar North

Minganmasala
Tornpelveli - 627353

Dear Mr.Aswin §

With reference to your application and subsequent personsl inrerview by our Leadership teamn on
15052025, we are pleasad to appomt you as Video Editer’ m ow organization ou the
following tenms and conditions

Date of Joining: Your official joining date will be recorded as May 22, 2025,

Salary. Yow Annual Total Employment Cost 1o the compeny will be INR 2,16.000 (Rupees
Two Lakhs Sixteen Thousand Only) on a conselidated basis, caloulated at INR 18,000 per
month during the first 6 months. This will be swbject to revigon based on youwr performance aixd
snecessthl completon of the traming petsod

Work Place: As a Video Editer, this is a work-from-home position that offers faxibility m
nEmginge your work hoens. However, adlerence 1o desdlmes and tnmely delivery of edied
content is non-negotiable. You will be expected 1o msintain regolar commumnication with the
ereatve and markedting teams, attend schedaled weetings, and ensure ®ie quality and corsistency
of all visnal assets delivered. Coordination. respansiveness, and accountability see esseatial to
this roje.

Waorking Hoars:

The office working hos are as follows:
Monday to Saturday- 9 AM w0 6 PM. Lunck e L PM to 130 PM

Mavement during Office Hours
Statl moving ont durng workmng hours on officzal/ puvate work mst mfonm the teamn.
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{'.'m:lnapp Online Services Pvt Ltd {Pra;n App)
drd Floor, Purva Summit, Kandapur, Hycarabad - 5000

Offer Letter

Date: 2611 272025
Dear Selva Suna,

Congratulations! We am pleased to confirm that you have been setected io work for Circleapp Online
Services Pvt Lid (Praja App)

We are delighted to make you the following job offer: The position we ere offering you is that of
Operations Executive with an annual cost to the company of 276000, This pastion reports to Tamilnadu
Contant Head - Vignesh

Your staring dae would be 2832025 On joming, vou will be invited 1 our HR toel (XPaymll) inwhich
you may be required 1o uplosd your documents,

Please sign the enclosed copy of this leter and retum it to me by 27212025 toindicate your acceptance
af this offer

There will ba an mitial fraining and qualification raund, ¥Your post ramning employment 12 subpacted o the
results of your performance durng this penod.

Wa ara confident you will ba able to make a significant contribution 1o the success of Circleapp Online
Services Pvt Ltd (Praja App) and ook forward o working with you.

Sinoarely,

Prasanth Ambati
General Manager - Sales
Praja

Mecepted by,

Selva Surya
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Circle

OFFER LETTER e

Decamber 26 , 2025
Daar SIVARAMNJANI , J,

We are plessed to offer you a job postion as & “Admin(Tech & Commercial)” at Circle
Dasigns. Afler caraful consideration, we are confident that your skills and experence akgn
perfectly with our requiraments,

Paositlon: Admin (Tech & Commercial)

Remunaration : Rs5.12000 CTC il the pmobation perdod of 3 months. Based on the
performance, the salary will be raised up 1o 15% afier your probation.

Included Perks : Performance Bonus, Incentives, Z Hours Monthly permission, One Day CL
‘Work Schedule : %-30am-6:00pm, Monday io Saturday.

Date of Joining : 29/12/2025

Terms of Employment

1. Non Disclosuse Agreement @ You are liable 1o sign an NOA with Circle Designs for the data
and asset senunty. All the assets/leads should be confidental and integrated only betwean
yourself and should be shared o any person preferrad by the company.

2. Communication :© You will be communicated o Mr.R.Balamanikandan, CEQ regarding any
submissions, quersss and fasks or updates "Managemant redains the right 1o terminate positions
and modify the terms of employmeant, within the confines of applicable laws and any existing
contrachal agresments,

Performanas Expectationa:
You are expectad o pedorm your dulies diligenthy and adhere bo the company’s policies and
gusdelines, Your responsiblities wil be attached in the pageli,

Jab Description:

Thig Is highly organized and proactive robe in the team at Circke Designs, This multl-faceted nole
is crucial for supporling day-to-day oparations, managing customer interactions, handling sales
and adminketrative  taeke, sccounting, HRE  funcbone, snd engwring emoocth  workilow
management within the company. The desl candidate will have éxperience In adminstration,
cusiomer relations, basic HR functions, accounting, and project managemsant tools.



Circle

P .

3. Return of Materials: Ugon the request of Company, Recpient shell return to Company ail
documents and other matedials rapresanting Confideatial Information that are i Racipient's

possession or control.

4, Term: This Agreement shal remain in effect foc a pered of 3 months from the date of
acceplance by Recpient. The Notice Period of the siaff shoulkd be priody informed bafare 30
days to the date of relieving.

We look forward 1o your joining s for 2 long, successil amd mutually beneficial
association,

> .-{'3._-‘1_-;,&....‘-:#

Sncarely,
Bslamanikandan Ravichandran END OF THE LETTER
Chigf executive oficer, Careduate With Creative Head

Circle Designs.



OFFER LETTER C i rC le

e

04 Novernber 2025
Dear Mr VINITH,

We are pleased 10 offer you a job positon as 3 “Website Designer & Developer™ at Circle
Designs. After careful consideration, we are confident that your skilis and experience align
perfecty with our regquirements.

Position: Website Designer & Developer

Date of Appointment : 07 November 2025

Remunaration -We are plmsed 1o confirm that the first month's satary wil be 10,000, ang
from the sacond month anward, the sakary will be 213,000 per month, Acdilionally. as part of our
company pofcy, an ir 1 will be appicable aftes & period of 8 months .

Included Perks : Performance Bonus, Incantives, 2 Hours Monthly permission, One Day CL
Work Schedule : 3-20am-6:00pm, Monday to Saturday.

Terms of Employment

1. Nen Disciosura Agreament - You are lisbie to sign an NDA with Circa Designs for the data
and assat sacunty All the assetseads should be confdertlal and integrated only between
yoursall and should be shared to any person preferred by the company.

2. Communication : Yau wil be communicated to MR Bal ikandan. CEQ regarding any
SUbmIssSions, queries and 1asks of updates "Management rataing the right lo terminate positions
and madty the terms of employment, within the conlines of applicable laws end any existing

contraciual agreemerts.

Parformance Expactations:
You are expecied (o perform your dubies diligently and adhere %o the comparny's policies and
guidelines. Your responsibiities wil be attached in the page02.

Job Description:

As a Web Daesignor & WordPross Designer 1o join Ciecle Degign . leading design agency
The idea candidate should have a passion for web design and a deep understanding of user
expenence. You wil be responsitie for creating high-quality websites using WordPress,
implementing desgn elements. and ensuring a seamiess user interface. Knowledge of HTML.,
€S8, and JavaScript s & must.



Circle

gt

3. Retum of Materials: Upon the reguest of Company. Recipéent shall return to Cormpany ad
gocuments and other materials reprasenting Conadential information that are In Redplents

poasessinn or contral

4. Term: This Agreement shall reman in effect for a penod of & months from the date of
acceptance by Recipient.

We ook forward to your jotning 95 for & long, suecessful and mutually beoeficial assoviation.

A stinde t

Sincarely,
Balamanikandan Ravichandran
Chiel Executive Officar. Caraduate
End of the Letter...
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LIGHT ONE CONTRACTING & GENERAL MAINTENANCE

Trade License No,: CN-2793344
Abu Dhabl = United Arab Emirates

OFFER LETTER {Probation Period - One Month)
Date: 061112025

To: Mr. Muthu Bharathi
Passport No * AA105596
Mobile: +871 522124743
Nationality: Indian

City: Abu Dhabt

Country: Unded Argb Eminales

Dear Me, Muthu Bharathi,

Light One Contracting & General Maintenance is pleased 10 offer you employment in Abu
Dhats. Unted Arab Emimles, for the position of Dacumant Clerk (Full-Time).

Your qualfications and experience are highly valued, and we are confident that you wil
contnbute posiively 1o our company's cperatons and development.

Employment Detalls:

Position: Document Clerk {Fut-Time)

Department: Adminstration

Work Location: Abu Dhabi, United Arab Emirates

Start Date: 061172028

Monthly Salary: AED 1,500 (inclusive of all allowances)
Accommodation & Transportation: Provided by the company
Working Hours: 8 hours per day, £ days per week

Probation Period: One (1) month

Probation Period Terms and Benefits: .

During the probation period, your performance and suability for the postion will be
evaluated. Upon successiul complation, your employment will conlinue in accordance with
the company policy and UAE Labour Law. You will 3iso ba entilied 10 91 benefis provided
under UAE Labour Law, including:

« Heakhi o (a3 per pany policy)
« End-of-service benefits upon completion of service

We look forward to wekcoming you ta Light One Contracting & General Mainlenance and

wish YOu SUCCeSS in your new role.
lusasahi p‘m
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For Light One Conteacling & General Mainlenance

Authorized Representative:

Eng. Abbas All

Project Engincer / Authorized Representative
(Signature)

{Company Stamp)

Acknowledgment of Accoplance:
| acoept this offer and acknowledge that | have read and understocd [he ferms outined
ahave:

Employee Name: Muthu Bharathi
Signature: R, bty Bloandte
Date: ¢5 1 2016







Ajay Garwin
22UCS514







Kauve
hDSpitEIrY

Tirunelveli

Bate: IT-0]-2025
Mame of the Stedent; EWARY A LAKSHMI S
Rl Mg 22UBC512
Name ol the College: St Xavier's College, Palayambodtal

Intent of Offer Letter

This bemer is ovidencs that you have succesafully completed our selection process for the “Business
Development Associate - DRT™ role. With reference 1o your participation in the on-campus hire
prrocess, dnd subsedquent imterview you had with us, we are happy o extend an offer better, The offer
Ltter wall ba issued after vous swceessful completion of your acodemic coursewark in comploma: with
our recruitment criterka of 75% everall score without history or standing arrears. Employmsent (3

aubject wr you being medically fit, and subject i sisfaciory reference, back ground verifications,

We will be nelessing the affer leater by February 2025 and the Jedning [Date 240 March, 2025, The

D0 s subyjpect to busmess requiremient and market conditions.

The details are enclosed in the annexure. You will be requared to gign & Proprictary mformation and
imventions agreement on joining. Your employment with us will be govemsed by the terma and
canditions of e organization.

We welcome you to Kanvery Hospital, Tiranetvall and look Forwand to 8 bong and muteally rewanding
assnciation with you.

Wours sincenely,

Far Kanwery Hm',ujmf,

Samir

Chief Officer



kauvery
hospital

Tirunelveli

Drate: 27-01-2025
Namme of the Student: Lakshana 5
Rl Moz ZZUC0E2T
Name of the College: St Xavier's College, Palaynmkaltn,

Intent of Offer Letter

This letter is evidence that you have siccessfully completed our selection process. for the “Business
Development Associate - DRT™ rele. With refermses o vour participation i the on-cimpis hive
process, and subsequent interview you had with ws, we ore Rippy o extend s offer leter, The offer
Letter will be izeved after vour successlul completion of your seademic coursework in complinses with
our recruitment critesia of T5% gverall score without history or standing srrears, Employment ks

subject 10 vou being madscally i, und subject w0 satisfactory veference, backpraund veeifications.

W will be releasing the offer [oter by Felirwary 2025 and the Joining Date 24% March, 2025, The
CHON s smibyject b businees requireiment ard market comdi tions,

The details are enclosed in the mnexwre. YVou wall be rguired s sign o Proprictary information and
imventions agresment on joning. Your employment with v will be poverned by the terms and

conditions of the organization.

We weleome you to Kawvery Hospital, Firerefvely. and losk forsard to o long and rstoally rewording
assOciation with youw,

Yoars sinceraly,

For Kanwery Hospiral,

Samir

Chief Officer



kauvery
hospital

Tirunelveli

Deaite: Z7-01-2015
MName of the Student: NAVEEN T
Rl MNo: Z2UC0350
Mame of the College: 54, Kavier's College, Palavamboia,

Intent of Offer Letter

Thes Better 15 evidence that you have seceessfully completed our selection process for the “Business
Development Assackite - DRT™ role, Wilh reference to vour pasticipotion i the aa-casgus hire
process, amd sebsequent inerview you had with us, we are happy to extend on offer leier, The offer
Letter will be izsued after vour sucezasful completion of your academic coursework in complionce with
aur recruitment criterin of T5% everall seove witheut history or standing srrears, Emplovment is
subdect to vou being medically fie, and subject to safisfactory reference, baclkpround verifications.

W aill be releasing the offer lecer by Fobruary 2025 aad the Joiming Date 24% Morch, 2025, The

[ i swhject bo buesiness requiremsent and nsarkel conditiors.

The details are enchosed in the ammesure. You will be reguined o sign 2 Proprietary mfirmation sl
invenlions apresment on jening. Your emplovment with ug will be govened by the terms snd
otndiions of the cogamization.

Wa welcome you to Karvery Hospital, Tianelvefl. amd ook forward to 2 long and rmatually rewarding
anzocialon with you

Yo sincerely,

Far Kawveiy Hogpaial,

Somir

Chief Officer



fleettrack

Fleet Track Telematics Solutions

STRICTLY PRIVATE & CONFIDENTIAL

Issued on: 08/12/2025

Dear Vinoth M,

We would like to mhank you for meeting us to discuss a career opportunity with Fleet Track
Telematics Solutions. Service Engineer. You will be expected to carry out duties appropriate
to this appointment.

Although your normal work will consist of the duties assigned to you from time to time, you
may be called upon to discharge any other duties which in the opinion of the Fleet track are

within capacity to discharge and you will forthwith undertake to discharge those duties with
diligence and care.

Your Gross Annual Total Fixed Pay will be ¥ 1,80,000 (One Lakhs Eighty Thousand Only)

Your salary will be revised annually in accordance with the Company nolicy. The Company
on a performance based Bonus/ Incentive pay plan for employees, the payment and level of
which is as per the company policy. Any such payment is contingent upon your performance
on the job and in accordance with the scheme established by the Company.

Your salary is confidential and should be discussed only with your Functional Head and
Human Capital Mlanagement Department.



Fleet Track Telematics Solutions

Human Resources Policy

1. Introduction

This HR Policy outlines the rules and guidelines governing employee behaviour, rights,
responsibilities, and the company’s commitment to a positive work environment. These
policies apply to all employees of Fleet Track and compliance is expected at all times. The
policies contained herein are subject to change, and employees will be informed of any
updates.

2. Equal Opportunity Employment
Fleet Track is an equal opportunity employer. We are committed to providing a workplace
free from discrimination, harassment, and retaliation. Employment decisions, including

hiring, promotions, and compensation, are made without regard to race, religion, gender, age,
disability, nationality, or any other legally protected category.

3. Probation Period:

e You will be on probation for an initial period of three months from the date of your
joining.

e Ifan employee resigns from their position or is relieved of their duties within one
month of joining the organization, they will not be entitled to any salary for the
period worked,

4. Attendance and Work Hours

e The standsrd workweek at Fleet Track is 54 hours, typically from 9.15 AM to 6.00

PM, Monday to Saturday. Employees are expected to report tc work on time and be

present during scheduled working hours.

e Emergency Leave or lateness should be communicated to the Concern Department.

e Causal Leave should be request through mail 10 days before and get it approval



5. Allowance Eligible for Bill-based Reimbursement:

Employees required to travel for work will be reimbursed for travel expenses
incurred, including transportation (e.g., train, bus, and bike), lodging, and meals.

The employee must submit a copy of the travel bill/receipt for the specific expenses
they wish to claim.

Employees using their personal bikes for official purposes (e.g., commuting to work-
related meetings or transporting work-related materials) may claim reimbursement
for bike servicing costs

The company will reimburse up to 50% of the total cost of the bike service, provided
the service is directly related to the maintenance of the bike for work purposes.

Employees must submit the original service bill or invoice from the service centre for
reimbursement. The bill should clearly indicate the total cost of the service and the
details of the service performed.

The bill will be reviewed by Finance department for approval. Once approved, 70%
of the total service cost will be reimbursed to the employee.

6. Performance and Development

Fleet Track encourages continuous learning and growth. Employees will undergo regular
performance reviews, typically every months, to assess job performance, provide feedback,
and set goals. Trainirg and development opportunities may also be provided to improve
employees' skills.

7. Health, Safety, and Wellness

Fleet Track is committed to maintaining a safe and healthy work environment. Employees are
expected to comply with all safety rules, report workplace hazards, and use equipment
properly. The company will provide necessary training to ensure employees understand
safety protocols.

8. Disciplinary Action

Failure to comply with the company’s policies may result in disciplinary action, which
could include counselling, warnings, suspension, or termination, depending on the severity of
the violation.



9. Grievance Procedure

Employees who believe they have been treated unfairly or have concerns about their work
Conditions should use the following process:

1. Report the issue to their direct supervisor or HR.
2. Iftheissue is unresolved, the employee may submit a formal grievance in writing.
3. HRwill investigate the matter and take appropriate action.

10. Confidentiality

e Employees must maintain confidentiality regarding sensitive company
information, client data, and internal matters. Any unauthorizzd disclosure of
confidential information may lead to disciplinary action, including termination.

11. Notice Period /Separation /Termination:

e All employees required to provide notice period before resigriing from their
position. The standard notice period for resignation is 30 days.

e Employee immediate relieving from organization have to pay one month salary.

e You will not be entitled to avail privilege leave while serving the notice period.

e On leaving the services of the Organization, for whatsoever rizason, you will
immediately handover office mobile phone and complete pending leads.

e Employment at Fleet Track is at-will, meaning either the employee or the
company may terminate the employment relationship at any time, with or without
cause and with or without notice, unless otherwise specified in the employment
agreement. Upon termination, employees must return all company property and
complete an exit interview.

12. Social Media and Internet Usage

e Employees should use company resources (e.g., internet, email) responsibly and
for work-related purposes. Personal use of company internet should be kept to a
minimum and must not interfere with job responsibilities. Employees are expected
to maintain protessionalism online and avoid actions that could harm the
company’s reputation.



13. Company Property

e Employees are responsible for the proper use and maintenance of company
property, including computers, phones, and other equinment. Any loss, damage, or
theft of company property must be reported immediately.

14. Amendments to the Policy

e Fleet Track reserves the right to amend, modify, or update this HR policy at any
time. Employees will be notified of any significant changes, and updated policies
will be communicated in a timely manner.

Acknowledgment of Receipt and Understanding

By signing below, the employee acknowledges receipt and understanding of Fleet Track HR
Policy.

Employee Name:
Employee Signature:
Date:




Human Resources Devalopment Depariment .
Head Office, 57 V.E.Road, Tarmilnad

Thaafukud - GZ3002, Mercantile
Fhore: (441 - 2521833 [E], 2321929 (E) Bank Lid
Esiry; 204,209,213,219,237.
Ernail: parsonnedddtmbant.in M
CIM: LES1 10T 921 PLOGH D08 B2 step ahead in fite
Ref No HO HRD.CLK. 54 TUT-5% 2 2024-25 2804, 2025
MADHUMITHA. K
St Xavier's Collage (Autonomous),
Palayamkotiai - 627002,
Daar MADHUMITHA, K
PROVISIONAL QFFER FOR APPQINTMENT AS PROBATIONARY CLERK

Greetings fram Tamilnad Mercantile Bank Ltd., This is with reference to the personal
interview held on 23.01.2025, at Thoothukudi., 'We are pleased 1o offer you the
provigional appointment as probationary clerk on the fallowing terms and conditions:
Salary and othar Emoluments:
1, The emoluments during tha paricd of probation will be Salary $27,0000- and other
abowance of 36,750v- (at present 25% of Salary). The present total fived pay is
£33, 7504 per month. In addition you are eligible for 8 variable pay of 40% of Salary

which is based on your performance under cenain parformance parameters fixed by
the bark.

2. Annual increment will be based on Annual Review as a percentage of Salary and It
will commwence during the month of April on successful completion ef prabationary

period,

You shali contribute to the Staff Defined Contributory Pension Scheme ie NPS - at
present 10 % of Salary. You should apen NPS account, through our Bank within two
wieeks fram the date of joining.

Cad

4. You ane eligible for Gratuity as applicable under Gratuity Act,

5. You are aligibde for one day Casual Leave for each ealendar month during the
probatomary penod,

G The applicable leave and other benefits will accroe fo you from the date of
confirmation only.

7. You are eligible for Group Medical Insuranes for salf and family membars®. After
confirmation you are eligible for Staff Vehicle loan, Stalf Car lsan, Computer loan



Hurman Resourcas Developinaent Department

Head Office, 57 V.E.Road, Tamilnad
Thoathukum - 628000 Mercantile
Fhore: 0441 - 2321832 (), 2321920 (E) Bank Lid

Extri: 204,209,213 219,237
Email: personmelfiimbank in

CIM: LESTI0TRAIS21RPLE 001803 Be step ahead in ife
Ref No,HO HRD CLK 54 TUT-55! 2 2024-25 28,04,2025
TONY LAMSON

St Xaviers College [Aulonsmous),
Palayamkottal - G27002,

Daar TONY LAMSOMN

Greetings from Tamilnad Mercantile Bank Ltd., This is with reference to the personal
interview held on 23.01.2025, at Thoothukudi. We are pleased to offer you the
provisional appointment as probationary cledk on the following terms and conditions:

$alary and other Emaluments:

-

. The emoluments during the period of probation will be Salary $27 000/ and other

allowznce of 6,750/ (ot present 25% of Salary). The present otal fixed pay is
T33,9500- per month. In addition you are eligible for a variable pay of 40% of Salary
which is basad on your parformance under certain performance parameters fixed by
{he bank.

Annual increment will be basad on Annual Review as & percentage of Salary and it
will commence during the month of April on succasshul completion of probationary
paricd.

You shall contribute to the Staif Defined Contributory Pansion Scheme ie NP3 - at
present 10 % of Salary, You should apen NPS account, through our Bank within two
weeks from the date of joining.

. You ara eligible lor Gratuity as applicable under Gratuity Act.
. You are eligible for one day Casual Leave for each calendar month during the

probationany period.

. The applicable leave and other benefits will accrue 1o you from the date of

confirmation only.

. ow are eligible for Group Medical Insurance for seif and family membars®, Afler

confirmation you are _v&lig.lhh for Stalf Vehicle loan, Staff Car loan, Computer loan
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Date 22-Sep-2025
Letter of Employment

Dear Siva Perumal S,
Address : 2/50,MIDDLE STREET,PADUGAIY PADUGAIYURMURRAPANADU. THOOTHUKUDI ,TAMIL NADU
_628252

We are pleased to offer you employment in our organization Core Integra Consulting Services Ltd. (“Company”) in
Tirunelveli- Tamilnadu as System Operator for a fixed period of employment (“Contract”), on the following terms and
conditions.

1. The term of your employment shall be valid from 22-Sep-2025 till 21-Sep-2026. Notwithstanding this, in the event of the
project/work/deputation for which you are being employed terminates before the aforementioned period, this Contract shall be
co-terminus with the project/work. Unless otherwise extended by mutual consent, this contract shall stand terminated on its
expiry i.e., on 21-Sep-2026.

2. You will be deputed by the company to work at the clients’ office / premises at their locations on 22-Sep-2025.
3. Details of your salary break up with components are as per the enclosure attached herewith.
4. This contract shall be terminable by either party giving 30 days’ notice in writing or salary in lieu of notice, to the other party.

5. This offer is subject to background and police clearance. As a condition of accepting this offer of employment, you may be
required to submit to a background screening. Unsatisfactory results from, refusal to cooperate with, or any attempt to affect the
results of this check may result in termination of employment.

6. You will, with effect from 22-Sep-2025 be deputed by the Company to work at the Client’s office/ premises at any of their
locations, either onsite or offshore. The working week will be 6 (six) days. It is expressly understood that at all times you are an
employee of the Company and there is no employee employer relationship between you and the client.

7. You will be governed by the policies of the Client's organization with respect to holidays. You will be entitled to 23 (Twenty-
Three) days annual leave. In addition, to the terms of appointment mentioned above, you are also governed by the standard
employment rules of the company, which are attached along with this letter. The combined rules and procedures as contained in
this letter and the annexure will constitute the standard employment rules and you are required to read both of them in
conjunction. Your net salary / reimbursement amounts due, if any, shall be credited to your savings bank account opened for this

purpose.

Here’s wishing you the very best in your assignment with us and as a token of your understanding and accepting of the standard
terms of employment, you are requested to sign the duplicate copy of this letter and return to us within a day.

With warm regards, Yours truly,

For Core Integra Consulting Services Ltd

Authorized Signatory

Core Integra Consulting Services Limited
Registered Office : 1st Floor, Vinmar House, Plot No. A/41, Road No. 2, MIDC, Andheri - East, Mumbai - 400093.

CIN No:. U74140MH2009PLC191409 www.coreintegra.com
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STANDARD TERMS OF EMPLOYMENT

1. VALIDITY TERM OF EMPLOYMENT: Notwithstanding anything above, depending upon the aforementioned
project/work/deputation, the Company reserves it’s right to extend/renew your temporary appointment for such period or periods
as may be necessary depending upon the exigencies relatable to the work for which you are hereby engaged. In that event, the
Company shall in writing extend/renew your temporary assignment on the term as may be indicated in such letter and in the event
of your acceptance of such extension/renewal of the assignment; you shall be governed by such terms and conditions as may be
indicated therein.

It is specifically understood by you that during your term of your employment, you shall neither seek nor accept to be employed,
engaged, hired by or in any manner whatsoever, render services to any third party either in India or abroad whether on deputation
or otherwise. This obligation shall be binding on you whether the said third party is engaged in similar business as the Company
or otherwise.

1.3 Your appointment is being made on the basics of your particulars such as qualifications, etc. as given in your application for
employment and in case any information, as given by you, is found false or incorrect, your appointment will be deemed void initio
and liable for termination without notice.

1.4 In case there is any change in your residential address, you will intimate the same in writing to our Operations Team within
three days from the date of such change and get such change of address recorded.

2. COMPENSATION:
2.1. As detailed in Annexure 1.

3. TERMINATION: 3.1. At the time of termination of the employment either due to termination by either you or the Company
or upon the lapse of the term of employment, if there are any dues owing from you to the Company or if you do not return equipment
that has been assigned to you, the same may be adjusted against any monies due to you by the Company on account of salary,
bonus or any other payment owed to you under the terms of your employment. If at any time during the course of this Contract,
you engage in any act that is illegal or in violation of the Rules / Policies of the Client, you will be terminated without notice.

4. DISCRETION: 4.1. During the period of this Contract, your services could be deputed at the sole discretion of the Company to
any of the company’s clients to do work pertaining to or incidental to such Client’s business. Such deputation will be communicated
to you by way of a letter from the Company, and this will be effective from the date mentioned in such letter.

5. DEPUTATION: 5.1. During the tenure of the deputation, you will continue to be an employee of the Company and your
compensation and applicable allowances shall be payable only by the Company. In this regard, you shall not be entitled to receive
any payments, either as fees, expenses, reimbursement or such other allowance, directly from the Client to whose site you may be
deputed.

6. RULES/POLICIES OF THE CLIENT:

6.1. In the day-to-day functioning or carrying out your responsibilities and duties, and will undertake to abide by any suggestions,
etc. given by any assigned person(s).

6.2. You shall also abide by any training that may be offered to you by the Client.

6.3. Your work schedule would be as per the business Requirements.

Core Integra Consulting Services Limited
Registered Office : 1st Floor, Vinmar House, Plot No. A/41, Road No. 2, MIDC, Andheri - East, Mumbai - 400093.

CIN No:. U74140MH2009PLC191409 www.coreintegra.com
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7. NON-DISCLOSURE: 7.1. You shall take care not to disclose or divulge confidential information/trade secrets, etc. belonging
either to the Company or to the Client, that you may come across in the course of your responsibilities either to the Company
and/or to the Client or to anyone outside the Client’s organization and you shall use such confidential Information only in
connection with the services provided by you to such Client.

7.2. Further, you shall not utilize any Confidential Information acquired in consequence of your employment for you benefit or
for the benefit of any third party other than the Company or its Client who has disclosed such Confidential Information or for
whom you have created the Confidential Information.

8. ASSIGNMENT OF INTELLECTUAL PROPERTY RIGHTS: 8.1. You are employed by the company on the express
understanding that all services provided by you whether at the Company site(s) or on deputation, are being done on behalf of the
company or its clients. Consequently, any and all intellectual property rights (including but no limited to patents, copyrights,
trademarks, etc.) arising therein shall be owned exclusively by the Company or its clients to whom you may be providing the
services on deputation. In this regard, it shall be deemed that you have provided your consent for the assignment of any and all
intellectual property rights developed either solely by you or jointly with the Company or its clients exclusively and solely either
in favor of the Company or its clients and you shall do all such acts as may be necessary to ensure that the ownership of all such
intellectual property rights vests solely with the company or its clients, as the case may be.

9. LIABILITY: 9.1. You shall at no point of time make any claim or assert any right to employment, damage, loss or compensation
of any sort whatsoever against the Client. This arrangement of deputation is purely a contractual agreement between the Company
and the Client for the time specified.

9.2. Further upon the lapse of your term of employment with the Company or earlier termination thereof, you shall have no right
or claim against the Company for continued employment and in this regard, the Company does not guarantee or warrant any
continued employment after the term of employment or earlier termination thereof.

9.3. You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the Client’s
organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the right to initiate
disciplinary action as is deemed fit, against you.

10. INDEMNITY: 10.1 You shall indemnify and hold harmless the Client, its subsidiaries, affiliates, third-parties and their
respective officers, directors, agents and employees from any claim or demand, or actions including reasonable attorneys' fees,
made by any third party or penalty imposed due to or arising out of your breach of this Contract, or the documents they incorporate
by reference, or your violation of any law, rules or regulations or the rights of a third party.

You shall be responsible for protecting any property of the Client entrusted to you in the due discharge of your duties and you shall
indemnify the client if there is a loss of any kind to the said property.

All othiner terms and conditions of your employment remain unchanged.

We want you to understand that this is a rapidly growing company. It is a challenging environment that will require a lot of time
and effort on your part. The Company is an evolving organization that can provide opportunities to individuals with talent that are
committed to reaching our corporate goals. The Company provides a work environment that inspires creativity, outstanding client
service, attention to detail and personal advancement. This is the kind of work environment that brings the best out in our employees
and in turn brings the best in our clients. We welcome your experience and skills to our term and expect your effort and talent to
be a part of our growth and success.

Core Integra Consulting Services Limited
Registered Office : 1st Floor, Vinmar House, Plot No. A/41, Road No. 2, MIDC, Andheri - East, Mumbai - 400093.

CIN No:. U74140MH2009PLC191409 www.coreintegra.com
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CLIENT ASSETS POLICY

Asset Usage & Security

All assets acquired for or on behalf of the company shall be deemed Client property. Each employee issued with an asset
is responsible for the security of that asset & related accessories, regardless of whether the asset is used in the office, at
the employee’s place of residence, or in any other location such as a hotel, conference room, car or airport etc. The Core
Integra may recover costs from the employee towards loss, damage or non-return of the asset.

Reporting loss/damage of asset

In the event of loss of asset, the employee will be required to lodge an FIR with the concerned police station.

Asset loss or damage should also be immediately reported to the IT and Administration departments for further
formalities.

Installation of unauthorized/ illegal software.

Employees are prohibited from installing unauthorized/ illegal software on Client provided assets. It’s also recommended
that use of the asset for personal requirements be kept to a minimum.

Policy ownership and implementation

The policy will be owned by HR/IT who will be responsible for making suitable amendments, if any, from time to time.
The IT department will be responsible for the implementation of the policy

Termination of services

The employee will be required to return the asset to the IT Department on termination of services with the Company in
good working condition. In the event of an employee absconding or any other unauthorized absenteeism, post availing
the facility, the same will be deemed as offence and the Company will initiate legal action against such employee.

Core Integra Consulting Services Limited
Registered Office : 1st Floor, Vinmar House, Plot No. A/41, Road No. 2, MIDC, Andheri - East, Mumbai - 400093.
CIN No:. U74140MH2009PLC191409 www.coreintegra.com
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Annexure I
Name: Siva Perumal S
Designation: System Operator
Joining Date: 22-Sep-2025
Salary Head Amount Per Month
Earnings
Monthly Component
Basic 14193
HRA 0
Conveyance 0
Other ALLOWANCE 0
MEDICAL ALLOWANCE 0
Gross Salary (A) 14193
Deductions
PF (Employee contribution) 1703
Professional Tax 208
E.S.I.C. 106
Income Tax As Applicable
Gross Deductions (B) 2017
Net Take Home Pay (A - B) 12176
Company Contributions
PF (Company contribution) 1703
Admin @1.00% 142
ESIC 461
Total (C) 2306
Cost To Company - CTC (A + C) 16499

Professional Tax: As per government rule

Gratuity: - Paid As per Gratuity Act, 1972. Income Tax: - Will be Deducted As per income tax rule
Bonus if applicable & payable, will be paid as provisions of Payment of Bonus Act, 1965

For Coreintegra Consulting Services Ltd I agree and accept the above terms

Authorized Signatory Signature of the Employee

Core Integra Consulting Services Limited
Registered Office : 1st Floor, Vinmar House, Plot No. A/41, Road No. 2, MIDC, Andheri - East, Mumbai - 400093.

CIN No:. U74140MH2009PLC191409 www.coreintegra.com
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MILTHU SELVAN, P
51 ¥avier's College {Autonomous),
Palayamkotts - §27002.

Daar MUTHL SELVAN. B

PROVISIONAL OFFER FOR APPOINTMENT AS PROBATIONARY CLERK

dredings rom Tamirad Mercanlile Bank Lid., This is sith relerence io the personal
nierview gkl on 230708025, al Thoothukud. We are pleassd o ofer you thea
provisional appoinimard 52 prokalianary ek on fhe folllowing temns and condikons:

Sialary aned srthers Enslumeants:

1. Tha amelimants during ihe paiod of probation wil ba Satary #370006 and athar
Alloemnce of L6 AL o pragant 25% ol Salary) Tha prasanl wolal fxed pay s
T35 7500 por month. In addiion you ara alighls for & weriable pay of 403 ol Salay
wiich i bdnd on your padonnance under cerlain pedormance parameiers fxsd by
thie Bank.

2, Armual incrameni will be based on Anmual Beviow os a percentage of Salary and i)
willl comimencs during the manth of Spel on successiul comrmplstion of probationary
pe=nod.

A, ¥ shall coniriinie o the Sed Dofined Contribuions Pension Scheme e HWPS - &l
present 0% of Salary, You shiuld opsn KPS sccou o, through our Bank within teo
weeks from B date of joining,

4. o mne sigibhe for Grabuky a5 applicable undar Sratuity At

B Wou ana eligible for ong day Cofusl Laave for sesch calandar month during ine
probatianzary period.

f. The applicabde ledve and ofher bonofits wil accrue 0 you Trom the date ol
confirmation anky

T Wou #re eligible for Group Medical Insurance far el and Tamily memberg®, A
dGonlirmation you ore ehighlo for Stafl Vabicks foan, Stalt Car laan, Compulsr haan
and Spacial Crasr drafl,

*Tarms and camdiliong spnly
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Fhiong: D461 - 2321032 [E], FAF192F (El Bank Lid
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SHUMNMUGHA PRIYA. &
S1. Kavier's College [dulonromaus),
Falayapmkotai - G2F002,

Dear SHUMKMLUIGA PRIYA S

FROVIGHONAL OFFER FOR APPINTMENT AS PROEATIONARY CLERK

Grewtings e Tarilned Miercantle Bank Lid., This is with reference © the persanal
Interviaw hedd on 23012085, &1 Thoolthuaadi. We are pheased 1o offer pou e
provislonal appeinbment 55 prohationany clerk on the fallowing lerms and condsdons

Salary and ciber Emalements;

1. Tha amolumants dudng tha period of probation wil be Salary 27 0004 and othar
ollowance of $6, 7500 (@ present 75% of Salarg), The present ol ixed pay is
33,7500 per momth. In addSon you ara aligible dor @ varshle pay of 40% of Saelary
which i Based an your padormance under certain pedomnancs parametes Ted by
Thei hisike

53

- #anal inctement wil be bassd on Annual Aesiew as a percentage of Sakery and i
will commrcs during e menih of April on successful completion af probationary
pericd.

3, Wou shall cortribute to e Staff Defined Conlnibutony Panskan Schames La NPS - ol
present 10 % of Salary. You shoukd ogen NP5 acoownt, through our Bank within pso
weaks from ihe dase af jgining

=

iz are alighis o Grahety as applicable undor Gratuiy Act,

m

You arg aigible for one day Casual Lesve for each calendar manth during the
probalionarny period.

B, The applicable k<we and other bencfits will accnese b pou from e dabe of
confirmaticn anly

~

Yaou ame aigble for Group Madical Insurenca for saf and famity mambem®. Sler
confirmation you ame oligible for Siaff Vobicks kan, St Car loan, Compuatar loen
aeel Spassial Cvar deafl.

"Terms amd canoiions amply
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SRI MUTHU LAKSHMI, M
51, Kaviars Colegs [Aubandgemoush,
Falagamkcdiai - 627002,

Dirar SFMUTHLU LAKSHESI, M

PROVISIONAL OFFER FOR APPOINTMENT AS PROBATIONARY CLERK

Eirezungs from Tamined Mascantdls Bank Lwd,, This @ wilfh refeence o fe persanal
inlervieer hesg on FR01.2005, a1 Thopthuiudl, We ase pleased io offer you e
provisional appoinbment as probaticnany clark on the fodleesing terma sl conclions

Salary and othar Emolumants;

1. The emolumenis dunng tha penod of probason will ba Salary T27,0000- and ofher
allpwance ol T6 7508 (a1 presenl 25% of Salary). The present total fixad pay is
23, 7500 par manth, In ackliion you are eligible for o wacisbls poy of $0% of Szlary
which = based on your perionmancs undad Caelan packimance paraimeban. fixed by
1he bank.

2 Annual increnend will e Bassd on Anngsl Feview @ 8 peroantage of Sakary and &
will commence dunmg T monih of April on sucoassid complaion o probeionary
o,

3. Wou shall coedribuig o the S3alT Daliresd Contribulony Pemsion Schemes e 8PS - at
pre==nt 10 % of Salary. You showkd open MPS accousn, theayugh our Bark; vwihin s
ek from The date of joiring

4. 'Wou ane eliginie bor Qenlidly 88 apoicebs uades Gratuity Act.
5. You ara oigble for one day Casual Leswe for each calesdar manth during e
prEbalisrany pariod.

B Tha appicabla kava anid alher banefits will accree ko pou from e dabe of
confirmation orly.

Yol are algbde ko Greup Medical Isuranos for self and Samily members®. Afier
confirmation you ara eligible fer Stall Vehicle loon, Statf Car loan, Computer loan
ared Spocial Ower drat.

*Tormz and conditfions apply

AT,
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20tk September 2624

SAMESWARI T,
2IUPESIY
St. Mavier's College, Palayambkoitai,

Dear SAMESWARI T,

This has referenwe o your application and the subsequent technical interviews you hiad
with us. We are pleased o make yow an offer for the position of Mutagement trainess at our
Chennal — Madbeearam location e £ 0T Apnl 2025, We would like to exiend io vowa CTC
of INR 3,000,000 /- (Per anmum).

o wilk b2 on probetion for o peried of 3 menths from the date of joming and this cin
B extended for o further peniod a1 the Company's diserotion. For any queries, please contact

Barath Kumar 5 (Heman Resourcesh or the wndessi gied af any point of time,

Please sign and retum to us the duplicate of this letier a5 loken of vour acceplance of
the above terms and conditions. Do not farget to mention the date of joining while signing the
offer letter.

We look forward w you joining our team and hope it is the beginning of a mautually

fulfilling association.
Fur Brawny Sporis Academy,

Barath Kumar S

HE - APD Group of Companics

No 93171, Pulavar Nithvandhan Bailding,
Madhavaram, hennei

Tamil Nadu- 60, India.

B- humaneesonee ¢ apdde emigileom | M. 033046020
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AIEHWARYA. W

St Xavier's Collage (AULGRRITIGUE],
Palayaimkatial - G272,

Dear AISHRVARY S, M

EROVISIONAL OFFER FOR APPQINTMENT A% FROBATIONARY CLERKE

G'Eellng: fram Tamirard Mercanilie Bank Lid,, This is with refananca 1o the parsonal
rilerview hiekd an 20002025 at Thoothukisd We ara pleased o ofler you the
provitional appainimant as probationany chark on e fellosing tamas ancd conditions:

Salary and other Emclumaents:
1. The ermolumants during the pered of prabation will ba Salary $27,0005- and athar
alkmance of 6, T50- (31 present 25% of Safary) The prosent ot foed pay is
B33 7500 par menth, In addilicn yau ong eligine e & vaiable pay of 40% of Salary

which is based on your pafamance under cerlain pedormand: pamnsiess eed by
the zank.

2. fgnnual increiment will b based on Armusl Rovies s o parcaniags of Salery and il
will commence dwing the month ol gl on successiul completion of probationany
i

3. Yo shall conbrinute @ tha Siad! Delined Conlibanany Pension Schwime e NPS - #)
pre=ent 10 % of Salary. You shoud opan NP5 acoownt, through aur Bank within bwo
vaaades (ror the date of joining.

4. You anz elighle for Grasuity as appicable udar Graluily A

5. ou are eigible for ore day Casual Leave for esch calendar month duning the
il lisnarny period.

B Tha applicable lesve ard other benefes will pecie to pou fromm the dale of
confirmation anby.

-4

o mre edgble for Group Madical Irsaandcs for sesl and Family members®. ARer
confamaticn you ane aligibla Tor Saall Vebacle kaon, Slall Car loan, Compuar loar
ered Special Ovar drft

*Tarms ard conditions appily
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ARUL SELVIL U
51 Xaviers College (Sulonomous),
Falayamiatial - 527002,

Digar ARUIL SELVI_ U

PROVISIONAL OFFER FOR APPOINTMENT AS PROBATIONARY CLERK

Greetings from Tamilngd Mercantls Bank L., This i with refarence o the parsonal
interview hald o 23012025, al Thoothukudi. Wi ame pleased o ofar pou the
provisional appointmant as prabationary cleck on tho following berms and condiikons:

Salary and c¢ibor Eimolaments:

L. The amclumants during the geriad of probation will bo Salary 2270000 and ather
allowance of B6, 7800 (ot presant 5% of Salary]. The prasant sl fxed pay is
33,7500 per ronth. In additon you are ebgbke for @ vanable pay of 0% of Sakasy
wihich s Based on your periormancs under cerain perfomance parameiers o by
Ihee biasnis

]

- Anmaal ingrement will be based on Annual Ravew &s a peroentage of Salarg and i
will commence during e monih of Apdil on sucoessful completion of probationarny
period,

L

Woun ahall contribule Y the Stalf Defined Cortrbutony Pension Scheme Le MRS - o
present 10 % of Salary. You should open MPE scoounl, theough our Bank sithin tao
weaks from the dae of joining

=

. Wowi anrg eligibie b Gratuily a5 applcable under Graluity Act,

m

You ann oligible for omne day Casual Lesve fr each calendar month dunng he
probatiorany period.

B, The appicable leave and other benefils wil accrue o you from (ke data ol
COndETaation gily

T. ¥ou are ebgble for Group Medical Insurance for sal and tamily membeee®, Afte
confirmation you ane eligible for Staff Vehide loan. Stall Car aan, Compuier kban
ared Beaial Chvar chraf

*Tarms and condifons apply
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20k Seplember 2024

MUTHU ESAKKD %,
ZUPESHT,
Sk Navier's College, Palayamkotiai,

Bear MUTHU ESAKKI 5,

This has reference to vour application and the subsequent technical interviews v b
witl us. We are pleased to make vou an offes for the position of Management tramees at our
Chennai ~ Madhavaram bocation w.e. £ 079 April 2025, We would like to extend to v a UTC
of INR 300,006 /- { Per anmum).

o will be on probation for a period of 3 months from the date of joining and this cun
be extended for a funther period at the Company's diserction, For any queries, plesse conlac

Barath Kumar 5 (Human Resources) or the undersigned ot sny point of ome.

Please sign and retem be us the duplcate of this letter a5 2 token of vour acceptance of
the above terms and conditions. Tho not forget to mention the date of jeining while signing the

aoffer letter,

We look forward fo you jommg oor team and Bope it is the boginning of a muteally

fulfilling association

For Brawiy Sports Academy,

Barath Komar 5

HR - APD Group of Companies

Mo 93171, Pulavar Nithyandban Building,
Madhavaram, Chen nai

Tamil Madu- &0, India.

E- humanresunres. apdiemant com | b 63524004620
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20 Sepemiber 20024

MUTHUKUMAR 5,
IZUPESHZ,
St Xavier's College, Palayambkottal,

Dear MUTHURKUMAR S,

This has reference 1o your applicstion and the subsequent technical imterviews vou had
with us, We are plensed to make you an offer for the position of Marsgement minees af our
Clennai — Madhavaraan locaton we f (5" Aprl HES, We would like b esterd o youa CTC
o 3 0 R Per annam ).

You will be on probatioen fora period of 3 months from the date of joiming ond this can
e extended for 2 Turher penod at the Company™s discretion.  For any queries, please contaet

Barath Kumar S {Human Resources) or the undersirned of any poind of time,

Plense sign and returmn to ua the duplicate of this letler 25 2 (oken of your acceplance of
the above terms wwd conditions, Do not forget to mention the date of joining whils sigiing the

offer letter.

W look forward o you jedning eur wam amd hope it s the boginning of a mutoally
fulfilling associatmon
For Brawsy Sports Academy,

Barath Kumar 5
HR - AFD Group of Companies
oo 3L, Palavar Mithymodhoe Baibdimg,

Madhavaram,Chennai
Tamil Nadu- &, [ndia.
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20 Seprember 2024

ANTO MERCY A,
1IUPESTS,
Si Xavier's Collepe, Palayambodtai.

Dhear ANTO MERCY A,

This has reference to your application and the subsequent iechnical interviews vou had
with ws, We are plepsed to maks you an offer for the position of Mansgerment (rinecs at our
Chennai — Madhavaram kecation w.e.f, 7% Aprl 200 3, We would like to extend o voua CTC
of [ME 300 (KD = [ Per annum]

Wou will be on probation for a period of 3 months from the date of joining and this can
b extended tor a funther peried at the Company's discretion. For any queries, please eontact

Barath Kwmar § (Humin Resources) or the undersigned ot any point of rime

Pleass sign and redurn to us the duplicate of this letler as a token of your acceplance of
the sbove tenms umd conditions. Do nod forged to mention the date of joining while signing the

offer letter

We ook [orward (0 vou joining our am and hope it 15 the beginning of 2 muotally

fulfilling associatwn,

Fuor Brawny Sports Academy,

Barath Kumar 5
HR - AFD Group of Companies
Mo 93171, Pulavar Nithyandhan Building,

Madhavaram, Chenmad
Tamil Nadu- 64, Twdia
= [ijminreseures ! 1L | Pl- G20 D
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2 Septem ber 2024

LAKSHMI B,
12UPES4s,
St Xavier's College, Palayambobtal

Dear LAKSHML B,

This has reference to your application and the subsequeni techmical interviews you had
with us. ‘We are pleased to make you an offor for the position of Management (finees ol our
Clyemmeai — Madbavaram hocation woe §, 07" April 2025, We would like bo extend o youw a CTC
of THEL 500,000 - {Per annum).

Wou will be on probation for a period of 3 months from the date of joiming and this can
be extended for a further peciod w the Company”s diseresion. For any queries, please contact

Barath Kumar & (Human Resources) or the undersigned at any point of Hme

Please sign and retumn to us the duplicaie of thas letter as 2 token of your aceeplance of
the abiove terms and conditions, Do nat forget to mention the date of joining while signing the

offer leiter.

We look foreard o vou joinimg our team amd hope it s the beginming of o muteally

Fulfilling associntion
For Brawny Sports Acedeniy,

Barath Komar 5
HR - AFD Group of Compaiiies

No 9311, Pulavar Nithyandhan Bullding,
Madhavaram, Chennai
Tamyil Naduw- 6, India,

L] ¥ LET ]
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2 Sepiemiber 2024

POOLPANDI K,
1ILIPESSD,
St Xavier's Caollege, Palayamikotiai.

Drear FOOLPANDIE K,

This has reference to your applicatien and the subsequent technical interviews you had
with us. W are pleased (o make vou an offer for the position of Manggement trainees at owr
Chennai — Madhovaram location woe £, 07™ April 2023, We would likoe to extend o vou s CTC
of MR 300000 /- { Per annum ).

Vou will be aa probation for a pered of 3 months from the date of jeining and this can
be extended fior a further penad at the Company™s discretion.  For any queties, pleaze eontact

Barath Kumar 5 {H umran Besources) of the undecsigned af any pomt of ime

Please segn and vefirn fo us the duplicate of thes Telier as a token of your accepiance of
the abawve termns and conditions, D not forget bo moention the date of jomnomyg while signing the
offier lener.

W look forward to you joming our team and hope it 65 the beginning of a mutually

tulfilling association.
For Brawiy Sports Acedeny,

Barath Kumar 5

HE - APD Growp of Companics

No 931/1, Pulavar Nithyandbhan Building,
Madhavaram, Chennai

Tamil Nadu- 64, India.

k= huenanrcowree apebiremil. com | M- G383 H)



2™ September 2024

RAGUL M.
IXUPES3L,
Bt Navier's College, Palayambkortai.

Denr BAGUL M,

This haz reference 1o your apphication and the subszguent techmical inderviews you had
with ug, W are pleased do moke you an offer for the pesition of Management trainees at o
Chennai — Madhavaram location we £ 07" Apal 2025 We would like to extend to you 2 OTC
ol IMR 3,00, 00K = Per annum,

Y ou will be wm probution for a period of 3 months from the date of joining and this cin
be cxicnded For a further period at the Company®s discretion. For any guenes, please contact

Baraih Kumar 8 {Humon Resources) or the undersigned at any point of time.

Plenze sign and return to us the duplicate of this leter as a token of your acceptonce of
the whowe terms and conditions. Do ned Forget to mention the date of jeining while signing the

offer latter.

We lock forward to you jeining eur team and hope it is the beginning of & mutually

fulfilling assocmtion.

For Brawuy Sports Acadeniy,

Barath Kamar 5
HR - AFD Group of Companies

M 931/1, Pulnvar Nithyandhan Building,
Madhavaram,Chennal

Tamil Madu- ¢, India.

o . "
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2™ Seplember 2024

SANKARALINGAM v,
2IUPES2S,
S, Xavier's College, Palayambotini,

Dear SANKARALINGAM V,

This has reference wo your application and the subsequent technical interviews you had
wilh us, Weare pleased 1o make vou an offer for the pesiton of Manwgzemenl irainees ot our
Chennai — Madhavaram bcation woe D 070 Apeil 2025 We would like o extend to you a OTC
of TRE 3,000,000 5 {Per annum).

Yo wall be on probaticn for o peniod of 3 months from the date of joining end this can
he extended for o further poviod at the Company”®s discretion. For any qoercs, please contact

Barath Kumar S [Human Resgarces) or the andersigned at any point of time.

Please sign and retum to us the duplicats of this letter a5 5 when of your acceptance of
the alove terms and conditions, D oot Forget to mention the date of pomning while signing the
ofTer letter

We look forward to wou joining our tcam and hope if is the beginning of a mutually

fulfilling association,

For Brawny Sports Academy,

Baraih Kumar 5

HR - AFD Group of Companies

Mo 93171, Pulsvar Nithyandhan Building,
Madhavaram, Chennai

Tamil Made- 6, Tndia.

E= hwmanresouree apgiasgmail oo | - 63520RG30
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20" September 2024

SANTHANAVEL M,
2IUPESDR,
Sk Mavier®s College, Palayvamboottei,

Dear SANTHANAYEL M,

This has reference 1o your application and the subsequent technical imerviews vou had
with ug, We are pleased o make you an offer for the position of Management wairees 3t oug
Chennan — Madhavamm lecatron w.e . U7 Apnl 2025, We would like o exiend o youa CTC
of INE 300,008 [~ {Per annugm).

Yo will be on probation for o penod of 3 manths froom the date of joming and this ean
b extended for a further period at the Company s discrction. For any queries, please contact

Barath kumar 5 (Human Resources) o the wndersigned at any point of thne

Please sign and redum (o us the duplicate of this letter as o token of your sccepiance of
the above tenms and conditions. Do ot ferget to mention the date of joining while signing the

offer better,

We book foreand 1o vou pommg our team and hope it is the beginming of o mutally

fulfilling azsociation,

For Brawny Sports Academy,

Barath Kumar S
HE - APFD Group of Companics

Mo 93111, Pulavar Nithrandhan Building,
Mndhavaram, Chennasi
Tamil Nada- &, Tndia.,

k- b Lo | ble (R0
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e September 2024

SELVA VIGNESH M,
IIUPESIL,
St Xavier's College, Palayamboliai.

Dear SELVA VIGNESH M,

Ihis has reference o your application and the subseguent technical interviews vou had
with ws, W arne pleased to make vou an offer for the position of Management trainees of our
Chenna — Madhavarom location woe . 07 April 2025, We would fke to extend to vou a CTC
of IME 3 00,044 /- {Per annum).

Yo will be on probation for a perod oF 3 months from the date of joining and this can
e exlended for o further penod at tie Company’s discretion. For any queries, please contact

Barath Kumar 8 (Human Resources) of the undersigned at any paint of iime.

Please sign and returm to us the duplicate of this felier 25 2 token of vour acceplance of
the whove terms and conditions, Do not forget to mention the date of joining whils signing the

offer leter.

We look forward to yvou joming our team and hope it &= the beginning of a mumally

lultilling ssscciation.

For Brawey Sporix Acadeny,

Barath Kamar 5

HR - APD Greap of Campanics

No 931/1, Pulavar Nithyandhan Building,
Madbavaraem U hetnal

Tamil Madu- &0, Tndia.

k- hmanrcssrcg apd il oo | M- HIEI0467H0
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2 September 2024

EUDALAL S,
12UPES45,
St Xavier™s College, Palavambotial.

Crear SUDALAT 5,

Thas has reference 1o your spplication and the subsequent fechmcal interviews you had
with us. We are pleased to make vou an oficr for the position of Mankgement trainges at ou
Chenmai — Madhavarm locion wee £ 07 April 2025, We would like to exiend io you a CTC
of KR 3,6¢,000/- {Per annuu).

You will be an probation for a period of 3 mondhs from the date of joiming wed thiz can
b extended for a furher penod ot the Compony®s discretion,  For any queries, please conmet

Burath Kumar 8 (Humon Eesources) or the undersigned at any point of time.

Please sign and return to us the duplicate of this better as a token of your aceeptance of
the abave terms and conditions, Do not forget to mention the dote of joining whils signing the

offer letter.

We look forward 10 you joining our eam and bope it iz the beginnmg of & mutually

fulfilling association,

For Brawsiy Sports Acodemy,

Barath Kumar 5
HR - APD Group of Companies

No 93171, Palavar Nithyandhan Building,
Mad hav araim, Chennad
Tamill Nadu- &0, Tndia.

BRIEE T
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20" September 20024

BUDALAIMANIL S,
IZUPESIY,
st Xavier's College, Palayambottal,

Denr SUDALATHMANL &,

This has reference wo vosr application and the subsequen echnical mterviews you had
with ws, We are pleased te make wou an offer tor the pesition of Managenent trainecs ab ouy
Cheonai — Madhavaram bocation woe, 0T April 2025 We would like 1o extend w you a OTC
of INR 300,004 /- {Per annuni),

o will b on prabation for a pericd of 3 months from the date of joining and this can
ke extended for a further porod at the Company's dhscretion. For any queries, plesse contact

Barath Kumar 5 (Human Fesources) or the undersigned at any point of e,

Please sign and relurn 1o us the duplicate of this letler a5 a loken of your scceptance of
the above terms and comdibons, Do net forget te mention the date of joinmg while signing the

offier letter,

W look forward to you joining our tearn and hopo it s the beginning of o mutually

I'I|.|.|I"i|||'r|Eh s Lalinn,

For Braway Sperty deedemy,

Barath komar 5

HE - APD Group of Companies

Mo 931/1, Pulavar Nithyandhan Building,
Madhavaram.Chennal

Tamdl Madu- &1, India.

L bumanresoures gpddeipemlcom | b- G3E2004G2 0
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20 September 224

SUDALAIMUTHLU K,
I PESS],
St Navier's College, Palavambotiai.

Dear SUDALATMUTHL K,

This has reference o your applicasion and the subsequent technical interviews vou had
with us. We are pleased to make you ap otfer for the position of Management irsinees af our
Chennae — Madbavarum location we £ D7 April 2025, We would like to extend o voua CTC

of EME 300 000 /- Per annuim),

¥ou will be on probution for a perod o 3 maonths froem the date of joning and this can
e extended for a further peried at the Company s dizcretion. For any queries, please contact

Barath kKumar & {Human Besources) or the wndersigned of pny pomt of trs:

Please sign and retuen to ws the duplicate of this Lletter us o token of your scoeplance of
the above terms and conditions. Do not Forget to mention the date of joining while signing the

affer letter.

W look foraand (o vou joming our fearm and hope it is the beginning of o mutwallby

[ulfilling asseciation.
Fuor Brawny Spory dcadeng,

Barath Kumar 5

HR - APD Group of Companics

No 9311, Pulavar Nithyandhan Building,
Muadhavaram O Tenna

Tamil Madu- 60, India.

E= humanresswres apudiggnii Leom | M- 382094620




4 Brawny
Sports
Academy

Learmiddary

0% Seprembaer 2024

SULDCHANA R,
IXIPES2S,
SE Ravier's College, Palayamkoital,

Mrear SULDCHANA R,

This has reference o your applicatien and the subsequent technieal ierviews vou had
with us. We are pleased to make vou an offer for the position of Management frainees at our
Cleenaai — Madhavaram location w.el, 07 Apnil 2025, We would Hie w extend wvoua CTC
of INR 300,000 7~ (Per annum}.

You will be on probation for a period of 3 months from the date of jolnimg and this can
e extended for a further peried at the Compemy”s dizeration, For any quenss, please confact

Barath Kumar & (Huomon Besources) or the undersigned ot any poit of time.

Please sign and redurn fo us the duplicate of this letber as a token of your acceplance of
the above terms and conditions. Do net forged o mention the date of joiming while signing the

offer lefter,

We look forward o you joining our tear amnd hope it is the beginning of a mutually

fual (il ling sssecimtion
Far Bravwny Spors A cadenty,

Barath Kumar 5
HR - APD Group of Companies

M 93171, Pulavar Nithyandhan Buoilding,
Mad havaram. Chennad

Tambl Madu- 60, India.
K- humanreso roe apad i
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' Seprember 20024

VISHNUKUMAR M,
LIUFES04,
5. Xavier's College, Pajayamboiiai,

Dear VISHNLUKUMAR M,

This has reference 1o your applecation and the subsequent technical interviews you had
with us. We are pleased to make you an offer for the pesition of Management rmeess of our
Chennal — Madhavaram location w.e £ 07" Apeil 2025 We waould like to extend to vou a CTC
of INE 300,000 /- (Per annum).

Wit will be on probateon for & period of 3 months from the date of poming and this can
b extended for a further pericd at the Company’s discretion. For any queerics, please contact

Barath Kumar 8 {Human Besources) or the undersigned at any point of ome.

Flease sign and return w ws tee duplicate of this letler as 2 token of your acceptance of
the above terms and conditions. Do not forget o mention the daw of joining while signing the

ofler lztter.

W look forward o vou joining sur feam and hope 1t i the beginming of a nuteally

ulfilling wssocintion.

For Brawny Spoits Academy,

Barath Kumar 5§

HR - APD Growp of Companies

Mo 92171, Pulavar Nithyandhan Building,
Madbayaram Chetnai

Tamiil Madu- 60, India,

E. LI RO C S T mi (] !|| :-!!I“' Ej ﬁat‘n l.!]ﬁ"lﬂ



\

&

1,
PRINCE GROUP
PRINCEGROUPOFCOMPANIES

(20BranchAllOverinKaniyakumari-TheOneBrandforyouraliNeeds)

Prince Group

Anbu Complex, Opposite Bharath Hospital,
Thingal Nager,
629802.

Subject: OfferofEmployment—DataEntry&CustomerSupportExecutive

Dear, Pooja R.

We are pleased to offer you the position of Data Entry & Customer
Support Executive at Prince Group. Based on your experience and qualifications, we
believe you will be valuable additional our team.

Position Details

e Job Title: Data Entry & Customer Support Executive
¢ EmploymentType:Full-time
o StartDate:15/12/2025

Job Responsibilities
In this role, you will be expected to:

Assist customers via phone, email, chat, or other support channels.

Resolve customer queries promptly and professionally.

Maintain accurate records of customer interactions.

Escalate complex issues to senior members where necessary.

Follow Company data rules and work with accuracy and attention to detail
Work with team members and assist with basic administrative asks when needed.
Handle all information care fully and follow data protection guidelines.

Warm regards,

Priya Dharshini.A

Department of Human Resources,
Prince Group.
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b rcoom GOOCMILL WEALTH MANAGEMENT PYTATO
22-0ct-25
SUBIECT: OFFER OF EMPLOYMENT
Doar M3, MARIAMMAL B,

Furthey 0 our dsOssion we or¢ pieased 0 offer you e postion of CUSTOMER SUPPORY
EXECUTIVE in SALES Dupurtmant af 0or TIRUNELVELL Sianch on e termms A cosdiions
dsnussed and agroed sty

You de advisad to Jomn our Sanvices Wnest by oo o before 23-Oct-25

& Refioving cum Experience ity | Resigration acoeptance Atter from provioos coarpany *

<+ Immedate ot anployment salary detads with Pay ©ip {Appontment lettor o ey
NOUmare Jethee)*

¢ Mak shaets (SSLC, HSC, Grodustion {ofl cemeszor ssirk WOy With Conwosalion
cartificale) & AdSimony Gualfcaion ¥ sy

@ form 16 or Provisonal Tax calcuigtion sheet for tho provious yoi fram I provius

eespioyer

© Pan card copy {mandatony) and Passpoet v phetn {3 no's wih name wilion on the bhack
e of e phwolo)

© Pormysint § LocH Resdence Proof  (Voler 33, sadsport, ration cond & drvng Boense &
Aadhar cied Copy - mandalon)® & Canoaiod Chague el of songs Sk account wih
name, IFSC CODE and bark axount nermber - manadviony
Al the above doasments shixid be self Strestod.

Mmm«wmmmemayumno.
& The Companty may, ot its disoretion; 0onduct Setkground chodks 1o vasdate the detas
tumished by you. This ofer stands sevokod in the event of gudting o Negatre eforence
chedk. We ook fonserd 10 3 ong, Sntfil 20d Rvarding assocwon.
Recsved & Acogeed  Ssiamemad
MARIAMMAL B

Pageiols
Privite and confidenTiol
Gootwdi Weakh Management Private Umited




40)) CARISMA SOLUTIONS
OFFER LETTER

CSPL/ Jro Acc/HR 2025060402

04-June-2025
Ms. Yuwa Shri M (CSPL1200),
No: 4/81, Marfamman Kovil Street, Suthamalli,
Tiruvelvell, Tansiinaduy, India 627604

Dear Yava Shri M,

We are delightod to appoint you in our organization a3 Junlor Accountant, operating out of
Chennai from 04-June-2025 and will be required to take up other roles and work at other
focations {f the need arises

Your Total Remuneration (TR) per annum is INR 182,844/ (Rupees One Lakh Eighty-
Two Thousand Eight Hundred and Forty-Four), A detailed breskup is attached herewith
n Anpexure - A of this offer lester.

Your employment with us will be gaverned by termss and conditions referred in the -
Employment Agreement, as attached hereln kn Annexure - B ("Employment Agreement”),
which you will be required to sign at the time of or after joining our organisation.

Further, you shaill be on a probation for a peried as stated [n Employment Agreement, the
probation p«lod may be subject to change based on the performance.

This appointment ks subject to satisfactory reference checks and document verifications
and the terms and conditions of your appointment are as per current policies and practices
and may be amended from time to time. You will be notified of such changes to the terms

and conditions of service ifany.

The details of this offer letter should be kept confidential and should not bo disclosed to
any third party.

Please return the signed duplicate copy of this letter on all sheets at the bottom on the right
corner ta the andessigned as & token of acceptance and acknowledgenient.

We welconte you and loak forward to a mutuaily rewarding association.
NB: Refer our email communication "0ffer letter - Cartama Solitons” and your acceptance.

M tu' S‘V“

Corisma Solutions Private Limited
‘Regiatered office: 4th Floor, Buharl Towers, No. 4 Moores Road, Thowsand Lights, Channal - 400006 s

491 44 2826 0205 | www carisma-salutions.com.au
mmm|mmccmxm



FORMT
@ e-care india pvt. Itd.

27128 Woods Road,B.R.Complex ,,Chennai, Tamil Nadu

r-care india
ot Pay Slip for the month of  December 2025

Emp No EC10073 UAN 102206684408

Emp Name Usha Paramasivam PF Mo. MOTNYDOBI0E1000/14118

Joining date 19/05/2025 ESl account no 6634190157

Designation Trainee - RPO PAN No. HOMPP5405H

Mo of days worked 31.00 Bank name HDFC BANK LTD

Holidays Worked 0.00 Account No. 50100815639300

Loss of Pay 0 Location Tirunebveli

Earnings Master Amount Deductions Amount

Basic Pay 7800.00 7800.00 | Provident Fund 936.00

House Rent Allowance 3327.00 3327.00 | Esl 84.00
LWF 20.00
Professional Tax 199.00

Gross 11127.00 11127.00 | Total Deduction 1239.00

NET PAY : 0BB8.00
INWORDS : Rupees. Nine Thousand Eight Hundred and Eighty Eight Only

This is a computer generated document, hence no signature is required.
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STRICTLY PRIVATE AND CONFIDENTIAL
HRMD/OFF-LTR/LT26011290/2025-26 02.02.2026

SELECTION CUM OFFER LETTER

To

Shri. Gokul R,

271/A1 LRS Palayam Street,
Tenkasi, Tamil Nadu - 627811.
Mob No:6369987498.

Dear Gokul R,

Congratulations!

With reference to your application for employment with us and the subsequent Bank’s selection process, we are
pleased to offer you a position in Relationship Manager - II (Sales and Operations) cadre of our bank. You
will be posted as Probationary Relationship Manager - II for a period of Eighteen months, subject to the
terms and conditions set out in this letter and the annexure thereto apart from usual Bank’s Service Rules and
conditions now prevailing and in vogue from time to time.

Before joining the Bank you will have to undergo a Preliminary Induction Programme the details of which will be
communicated to you separately. After satisfactory completion of the Preliminary Induction Programme you shall
be issued the appointment/posting order specifying your role and responsibility and the place of initial

Posting.

During the probationary period of Eighteen months, your Gross annual Fixed Cost-To-Company (FCTC) will be
Rs.3,60,000/- per year. A detailed overview of the compensation structure along with the terms and conditions
of the offer is attached as annexure to this offer letter.

Your employment will be governed by the rules, regulations and policies of the bank. The terms of this offer letter
shall remain confidential and shall not be disclosed to any third party.

The validity of this offer is subject to your acceptance of the offer letter, completion of Preliminary Induction
Programme and satisfactory preliminary verification of documents, after which, you shall be issued the posting
order specifying the place of initial posting.

We take this opportunity to welcome you to City Union Bank. We wish you a long, rewarding and fulfilling career.

With Best Wishes,

Yo

R. Subbaraman
Deputy General Manager
HRMD

Encl.: Annexure to the selection cum offer letter (as applicable to you).
Administrative office: City Union Bank, HRMD Department. No. 24-B Gandhi Nagar,
Kumbakonam — 612 001, Tamil Nadu, India.

Mob: 8923983391
Website: www cityunionbank bank in; Email: placement@citvunionbank in

Page 1 of 7
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€op 199> MATRIC.HR.SECONDARY SCHOOL
PALAYANKOTTAI - 0462 2574117

P. PETCHIAMMAL

TEACHER

S. PARAMASIVAN
318, THIRUVALLUVAR STREET
MKP NAGAR
SAMATHANAPURAM
PALAYAMKOTTAI - 627002
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312126, 11:02 AM MsU

Manonmaniam Sundaranar University

Reaccredited with 'A+' Grade (CGPA 3.46 Out of 4.0) by NAAC (4th Cycle)
CENTRE FOR RESEARCH

ABISHEKAPATTITIRUNELVELI-627012, TAMILNADU,INDIA
Phone : 0452 - 2333741 9487907000, Intercom: 2563073, Mail: cfrmsu@msuniv.ac.in,web : msuniv.ac.in

PROF. S. SENTHIL NATHAN, D.Sc.,

Director

REF : MSU/RES/Admin/July 2025 Session

To
ASTRO A,
27,Gandhiji Road,

Thisaiyanvilai,Thisaiyanvilai,TIRUNELVELI,TAMIL NADU - 627657

Date: 02-03-2026

Ph.D. Programme Commencement Order

Email : astro.englit@gmail.com, Phone : 9600504336 i

Sir/Madam,

Sub: Registration for doing Ph.D., Programme - Date of Commencement of Research work Intimation - reg.

Ref: Counselling attended by the candidate for July 2025 session

Fhhkkhkdhhhhhhkhkdhhhhhhihhi

With reference to the above, you are provisionally registered for Ph.D., Programme as detailed below:

Name of the Scholar ASTRO A
Registration No. 2521316021002
Discipline ENGLISH

Inter Disciplinary Details

Gender & Community MALE & BC
Nationality INDIAN

PWD status =

Admission Based On PG

Mode FULLTIME

Name of the Research Centre

SCOTT CHRISTIAN COLLEGE (AUTONOMOUS), NAGERCOIL

Name of the Supervisor with
Address

Dr G Anish S Georshia

Assistant Professor, Department of English

Scott Christian College (Autonomous), Nagercoil - 629003
Mobile : 9788822491, Email :anishgeorshina@scottchristian.org

Dr Sidney shirly

Associate Professor, Department of English

Scott Christian College (A) Nagercoil

Mobile : 9488210754, Email :drsidneyshirly@gmail.com

RAC Members -
Dr. R Janatha Kumari
Associate Professor Department of English
Sree Ayyappa College for Women, Chunkandadai - 629003
Mobile : 9345532036, Email ;janata.ammu@gmail.com
. REFIGURING THEBIOTIC: ECOCRITICAL READINGS IN RICHARD POWERS SELECT
Proposed Title

FICTION

Date of Commencement

02-03-2026, Fee: Rs.13000.00, Payment Id: 114334393633

SLGr JrASST

SUPERINTENDENT

e pod

DEPUTY REGISTRAR DIRECTOR

https://msuniv.com/july25_phd_entrance/prnt-commencement?arg=eyJjicGsiOjI0LCJ1c2Vy X3R5c GUIDjIslmMNvbW 1 fdHIwWZSI6MX 0=
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Ms.S.Kanthimathi

Employee : Assistant Professor

General Details

Department

Category

Position

ID

Joining date

Personal Details

ENGLISH LITERATURE

TEACHING

ASSISTANT PROFESSOR

EMP63

01 DECEMBER 2025




JESUS ALFINRAJ
Emp.ID. ME283



: EZHILARASI. G
: B.Ed.,
_ English
.0.B: 28.05.2003
: Dlo. G.Gopala Krishnan,
D.No.100/6/10, Cheranmahadevi Road,
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STUDENT ID CARD

A.AJITA NANCY

DEPARTMENT: ENGLISH

BATCH NO: 2025 . 2027
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Principal Signature






RI BALAJI COLLEGE OF EDUCA

{ ACCREDITED WITH “85° GRADE BY NAAC )

S No. 309/5 Knowledge Temple
O Shri Ramachandra Na?ar.
Cheranmahadevi, Tirunelveli - 627414
Ph. 04634 - 265318, 261352
Fax : O4634 - 2610177

M - ms - m7 ‘ 0 +ve
D.O.B :19-06-2003
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48, Ministry of Education
ey GOvernment of India

Roll Number TN15010243¢9

Candidate's Name ROSELIN VICTORIAR
Gender Female

PwD/PwBD No

LRI T —

TN150102439

Department of Higher Education

UGC - NET December 2025

T gdtan vort
\‘ National Testmg Agency

Rreafaurea sger smatr
University Grants Commission

Admit Card
Application Number 250520717287 Photograph
Father's Name RAJKUMAR C
Date of Birth 06-12-2000
Scribe required* =

Applied For

Subject Opted

Date of Examination

shift

Reporting / Entry Time at Centre
Gate Closing Time of Centre
Timing of Test

Test Centre No.

Name of Test Centre

Address of Test Centre

City of Test Centre
State of Test Centre

EXAM CENTER DETAIL
ASSISTANT PROFESSOR,JRF (JUNIOR RESEARCH FELLOWSHIP),Ph.D. ONLY
English
05.01.2026
Shift-l
07.00AM (IST)
08.30AM Sharp (IST)
09.00AM to 12.00Noon(IST)
TN1501
iON Digital Zone iDZ Tirunelvell

PSN College of Engineering and Technology, PSN Nagar, Melathediyoor Post, Tharuvai via, Tirunelveli,
Tamil Nadu, India, 627152

Tirunelveli

Tamil Nadu

DIRECTOR (EXAMS), NTA

SELF DECLARATION (UNDERTAKING)

|, ROSELIN VICTORIA R resident of AC/7, POLICE QUARTERS, SINTHUPONDURAI, TIRUNELVELI. TIRUNELVELI TAMIL NADU 627001 do hereby, declare the following:

1. | have read all the instructions, guidelines, Information Bulletin, and notices related to this examination available on the website: ugenet nta nic.in
2. | have read the detailed "IMPORTANT INSTRUCTIONS for CANDIDATES" as given on Page — 2 and | undertake to abide by the same.

Candidate's Photo (Same as uploaded on Application Formto | Candidate's left hand thumb impression(To be affixed
be affixed before reaching the centre)

Candidate Signature(To be signed, On the day of
Examination in presence of invigilator only)

hefore reaching the centre)

The above undertaking has to be filled up in advance before reaching the Centre, except for the candidate’s signature which has to be affixed in the presence of the invigilator.

Registration Number : 250520717287 |P Address : 110.224 90.87

Date and Time : 31/12/2025 06:40:22 PM [Page 10f3]




Teachers Recruitment Board
Perasiriyar Anbazhagan Kalvi Valagam, College Road, Chennai - 600006.

Hall Ticket for written Examination (Objective Type) for the
Post Graduate Assistant / Physical Director Grade - | / Computer Instructor Grade - | in School Education and
other Departments in the Tamil Nadu Higher Secondary Educational Service — 2025

[Notification No. 02/2025 Dated: 10.07.2025]

Post Applied for

el e iuigmpiflew Guwiy /

Candidate’s Name PBMABENSIA A
dlawamingnyflear Gsiay sem/

Candidate’s Roll No. 25PG0233030224
o ot wor Ly g 7 f b ] o o 11 gt /

Candidate’s Application No. AN
Spiss 58 /

Date of Birth i
simg | gmullar /| ungsraag Guwy ANTONYRAJ |
Father's / Mother's / Guardian Name

umellewmid / MAL

Gender i i
s ermefl / NO
Differently-abled

Gendame aopgiuag / |

Scribe

AasanciShg Lpel Post Graduate Assistant - Language

ol o qmor 051 b LML D /
Subject Applied for

I ANE AR AT

English

sl e amiiugnyfen qpsafl /
Address of the Candidate

493, PONMANAGAR COLONY, SOUTH KALLIDAIKURICHI. 627416, KALLIDAIKURICHI, PIN -
627416

Gpia mwwi Quui vpgbd weadf (@ows Gl Guer) /
Name and Address of the Examination Centre with

Centre Code: 3303
CHILD JESUS GIRLS HR SEC SCHOOL 46 MARK STREET SOUTH BAZAR ROAD

Centre code

PALAYAMKOTTAI 627002, TIRUNELVELI DISTRICT(District- Tirunelveli)

Schedule of Examination
I éumlruuon 'I;rlll‘lﬂ!

10.00 a.m. to 01.30 p.m. - All candidates
10.00 a.m. to 02.00 p.m. - PWD candidates

Date of Exam 1 ReportingTime | Gate Closing Time

12.10.2025 8.30 am. 9.30 a.m.

PLEASE READ THE FOLLOWING IMPORTANT INSTRUCTIONS CAREFULLY

1. Candidates should download their Hall Ticket through online only as no separate physical copy of this Hall Ticket will be dispatched.

2. Candidates should check their Hall Ticket for the information furnished therein and in case of any discrepancy, it should be immediately reported to the
TRB, Chennal for necessary action.

3. The candidates appearing for the examination in their own interest, should check their eligibility in all respects so as to avoid disappointment if any at later
stage and their candidature for this examination is "PURELY PROVISIONAL".

4. Please note that this Hall Ticket does not constitute any offer of employment.
5. NO REQUEST FOR CHANGE OF EXAMINATION CENTRE WILL BE CONSIDERED UNDER ANY CIRCUMSTANCES.

6. No candidate will be allowed to enter into the Examination Hall after gate closing time 09:30 a.m. and leave the Examination Hall before 01:30 p.m (for all
Non PWD candidates) and 2.00 p.m. (for PWD Candidates).

7. The candidate must bring this Hall Ticket to the Examination Centre. No candidate will be allowed entry without this Hall Ticket.

8. The candidate is also instructed to bring any one of the following Photo Identification Cards in original viz.
i. Aadhar Card
ii. PAN Card
iii. Passport
iv. Driving License
If any candidate fails to carry the above-mentioned Photo Identity proof, then the candidate shall not be allowed to appear for the Examination.

01/10/25, 10:17 AM
Page 1 of 2

https://trbl.ucanapply.com/print_hallticket?=431347759



T gflan woreh

National Testing Agency

«

re e

Department of Higher Education

& sty ofcaucation o NeTDocember 025 e
Admit Card a6 Al b
Roll Number TN150101495 Application Number 250520744420 Photograph
Candidate's Name ANU A Father's Name ARUL SELVAN A
Gender Female Date of Birth 05-09-2000 .
PwD/PWBD No Scribe required* -

| |I||HII |||I| II| ”II‘ I|||| IIII‘ "I" II|I| “Il’ I|||I |I|I| I‘” |II| Candidate’s Signature

TN150101495

Applied For

Subject Opted

Date of Examination

Shift

Reporting / Entry Time at Centre
Gate Closing Time of Centre
Timing of Test

Test Centre No.

Name of Test Centre

Address of Test Centre

City of Test Centre
State of Test Centre

Admit Card Issue Date : 31.12.2025

¥

EXAM CENTER DETAIL
ASSISTANT PROFESSOR,JRF (JUNIOR RESEARCH FELLOWSHIP),Ph.D. ONLY
English
05.01.2026
Shift-|
07.00AM (IST)
08.30AM Sharp (IST)
09.00AM to 12.00Noon(IST)
TN1501
ION Digital Zone IDZ Tirunelveli

PSN College of Engineering and Technology, PSN Nagar, Melathediyoor Post, Tharuval via, Tirunelveli,
Tamil Nadu, India, 627152

Tirunelvell

Tamll Nadu

DIRECTOR (EXAMS), NTA

SELF DECLARATION (UNDERTAKING)

I, ANU A resident of 5, EL-SHADDAI NAGAR NETHAJI ROAD MELAPALAYAM TIRUNELVELI TAMIL NADU 627005 do hereby, declare the following

1. I have read all the instructions, guldelines, Information Bulletin, and notices related to this examination available on the website, ugenet. nta.nic.in
2. | have read the detailed "IMPORTANT INSTRUCTIONS for CANDIDATES" as given on Page - 2 and | undertake to abide by the same

Candidate's Photo (Same as uploaded on Application Form to | Candidate's left hand thumb Impression(To be affixed Candidate Signature(To be signed, On the day of
be affixed before reaching the centre)

before reaching the centre) Examination in presence of invigilator only)

The above undertaking has to be filled up in advance before reaching the Centre, except for the candidate’s signature which has to be affixed In the presence of the Invigilator.

Registration Number : 250520744420 |P Address : 117.200.153.135

Date and Time : 31/12/2025 01:29:13 PM [Page 10f3] ] /(;3




SRI GANESH PLYWOOD & HARDWARES

3, SOUTH VEERANAM CANAL ROAD,
KANDANCHAVADI, CHENNAI-600096

Immanuvel V
Junlor Accountant
Finance Department

RE: Employment Verification

Dear Se/Madam,

| am sending this letter to confirm that immanuvel V has been employed at Sri
ganesh plywood and hardwares in chennai. since 05.07 2025 from that day until
today he has been working In my outiet. His position titke is Junior Accountant
Immanuvel V works full tme for a total number of days per week His salary is
21765/~ per month, '

kindly feel free to contact me if you have any questions,

Sri ganesh plywood and hardwares,

Address: 3. MGR Main Road,
Veoranam canal Road,

rear Church Rd,
Kandhanchaviadi,

Chennas. Tamit Nadu 600096,
Phone: 086080 07979

Sincerety,
SRI GANESH PLYWOOD & HARDWARL 5
Immanuvel V YOI MGR SEs Kandarchavas
Crorch Roes) Channal - 600 &6

004 4200333 [ g2

G 9443386867 Sgph ms@gmail.com



A CONSULTANCY SERVICES

Experience certainty.

TCS EMPLOYMENT APPLICATION FORM

BASIC DETAILS

Reference #

Source Type

DT20256501152
DIRECT APPLICANT

PERSONAL DETAILS

College/lnstitute
Name
Mother's Name

Father's Name

St. Xavier's College, Palayamkottai
Ms. Judith Suba L
Ms.Sahayam Alias Malini

Mr.Leon Mohanraj R

Date Of Birth 07/12/2004
Nationality India
Gender Female
SSC Roll Number

CONTACT DETAILS

PERMANENT ADDRESS

House No./Apartment Name/Block No 39c

Road/Street/Lane West Street
Area/Landmark Authoor

City Thoothukkudi
State Tamilnadu
PIN Code 628151
Country India
PRESENT ADDRESS

House No./Apartment Name/Block No 43
Road/Street/Lane Seevalaperi
Area/Landmark Sakthi Nagar
City Palayamkottai
State Tamilnadu
PIN Code 627002
Country India




ACADEMIC DETAILS:

Degree Course |Duration [Duration |Course [University/Institute [Board Of Specialization |CGPA/Marks |Total Percentage
Name From To Type Education Obtained Marks/CGPA

Graduate Bachelor |20/07/2022(14/05/2025(Full Time |St. Xavier'S College, Accounts 70.0 100.0 70.0
Of Palayamkottai
Commerce

Xl 14/07/2021|18/05/2022|Full Time |Child Jesus Girls State Board Commerce 404.0 600.0 67.33

Hr.Se School

X 05/06/2019(25/03/2020|Full Time |Ssn Hr. Sec School State Board 318.0 500.0 63.6

Others Tally 03/01/2024|25/04/2024|Part Time |St. Xavier S College Others 69.0 100.0 69.0

Are there any break in studies ? No

Rewards Or Scholarships : No

Academic Projects Undertaken: No

Have you done any other course ? No

Do you have any pending backlogs No

currently ?




Declaration

1.

You have taken all subject marks into consideration for calculating the obtained/Total Marks/CGPA in each
of the above mentioned academic qualifications :

Yes

The "Marks/CGPA Obtained" entered by you for each of the above mentioned academic qualifications has
been secured in the first attempt :

Yes

You have considered only the Marks/CGPA obtained during the normal duration of the course for calculating
Obtained/Total Marks/CGPA :

Yes

You have completed each of the above mentioned academic courses in the stipulated time as specified by
your University/Institute and as per TCSL selection guidelines and do not have any extended education:

No

You have declared break in studies/work experience and pending backlogs,if any, during your academics:
No

You have not attended the TCSL Selection Process in the last 6 months:

No

You have read the TCSL eligibility criteria and understand that your candidature/application/offer/ on
boarding is subject to fulfillment of the specified criteria :

Yes

| Ms. Judith Suba L solemnly declare that the information in this form is truly stated and correct and | am competent to

furnish as well as verify it with adequate details whenever requested for by TCSL.




CONTACT DETAILS

E-mail ID
Mobile Number
Alternate E-Mail ID

Alternate Contact Number

ljs071204@gmail.com
91 - 9962496046

lisuba0712@gmail.com

91 - 8248887694

LANGUAGE DETAILS:

Language Mother Tongue |Read Speak Write
Tamil Yes Yes Yes Yes
English No Yes Yes Yes




Pan Number

DDAPJ4211A
Aadhar Number Aadhar Name
6629-1664-2359 Judith Suba L

TCS RELATED DETAILS:

Have you appeared for TCS Test / Interviews earlier? No

REFERENCES

Reference 1

Name: Dr K Thanga Glara
Designation: Asst Professor

Contact Number: 9487847487

Email ID: thangaglara09@gmail.com

Reference 2

Name: Dr T Asma

Designation: Asst Professor

Contact Number: 7598458226

Email ID: asmatul994@gmail.com

Security Details

Are you involved in any pending and / or closed Civil / Criminal / case / proceedings / charges / enquiry prior to joining
TCS.

Are you involved in any pending and / or closed Disciplinary / malpractices and / or any other charges / proceedings /

enquiry / case pending against me in any University or any other educational authority / institution prior to joining TCS.

"If the answer to any of the above mentioned question is YES give full particulars of the case / arrest /detention / fine
/conviction / sentence / punishment etc. and / or the nature of the case pending in the Court / University / Educational

authority etc. at the time of filling this form."

No

No




TCS Terms and Conditions

In connection with my application to render services to Tata Consultancy Services Ltd (the "Company"), | hereby agree as
follows:| certify that the information furnished in this form as well as in all other forms filled-in by me in conjunction with my
traineeship is factually correct and subject to verification by TCS including Reference Check and Background Verification. |
accept that an appointment given to me on this basis can be revoked and/ or terminated without any notice at any time in
future if any information has been found to be false, misleading, deliberately omitted/suppressed. As a condition of
Company's consideration of my application for traineeship with the Company, | hereby give my consent to the Company to
investigate or cause to be investigated through any third parties my personal, educational and pre or post joining history. |
understand that the background investigation will include, but not be limited to, verification of all information given by me to
the Company. | confirm that the Company is entitled to share such investigation report with its clients to the extent necessary
in connection with the Services, which | may be required to provide to such clients. | confirm and undertake that the
Company shall incur no liability or obligation of any nature whatsoever resulting from such investigation or sharing of the
investigation results as above. | certify that | am at present in sound mental and physical condition to undertake employment
with TCS. | also declare that there is no criminal case filed against me or pending against me in any Court of law in India or
abroad and no restrictions are placed on my travelling anywhere in India or abroad for the purpose of business of the
Company.

Your Electronic Signature is:

Name:Ms. Judith Suba L

Date:23/01/2025

Place:Palayamkottai

TCS is an equal opportunity employer that aims to integrate global diversity and inclusion at each level within our
organization. Hiring decisions are solely made on the capability of an individual to perform a role. Any personal details like
gender, age and nationality that may be provided by you during the course of application or selection process will be used for
administrative records and all qualified applicants will receive consideration for employment without regard to this
information.



TATA
TATA CONSULTANCY SERVICES

Y.h Qﬂ\.oﬂ‘ﬁ&v Swoysi o (W 3F

. .







GOODWILL

SYEAL T MANAT ML -




. HCLTech




GOODWLI L

WEALTH MANAGEMENT . | 1D

MARIAMMAL B
CUSTOMER SUPPORT EXECUTIVE










Dear Rohit,
Greetings !!!

Ve are delighted to have you among us as a Junior Audit
xecutive. On behalf of all the Associates and the Partners,
would like to extend our warmest welcome and good
vishes!

As confirmed, we have noted your DO]J as 215 October
2025. Kindly find the attached firm polices & Holiday List
for your reference.

lease update the Google Form link and confirm.
Please ensure that all fields in the Form are marked as

andatory including those currently without an asterisk

*), and that the details are to be filled as per Aadhaar card.

hitps:/tinyurl.com/y9sc64wx

imesheet or Attendance:

Timesheets or attendance should be updated daily
or by the end of the month. It must be whmilled by
the 26th or 27th of each month.

Your reporting manager will assign tasks or client
details by the 25th or shortly {herem{e['.




M

Welcome to Fed Bank Financial Services Limited Mr Suresh .
1 message

Joshua A <joshua.a@fedfina.com> Sat, Jun 21, 2025 at 4:50 PM
To: royalsuresh262@gmail.com <royalsuresh262@gmail.com>

Cc: K Samynathan <k.samynathan@fedfina.com>, Vargies Lenin V <vargies.lenin@fedfina.com>, Padma Kumar T
<padmakumar.t@fedfina.com>, Suresh L <suresh.lenin@fedfina.com>, Bhuvaneshwaran <bhuvaneshwaran@fedfina.com>, Subashree A
<subashree.a@fedfina.com>

Dear Suresh .

Congratulations on being part of the team!

The whole company welcomes you, and we look forward to a successful journey with you at Fedbank Financial Services Ltd.

Welcome aboard!

System Access Rights :-

Imran Sakkaf -imran.sakkaf@fedfina.com

Employee Code

APT00462 Suresh .

HRMS - Alt-worklife

Please download Alt-worklife application from Google Playstore, Once done please use the below mentioned steps for
login

HRIS (HR Buddy) details:-

Domain Id - fedfina.peoplestrong.com

. User ID: Employee Code
. Password: First character of employee first name and date of birth in DDMMYY format.
. For instance: If Employee name is Manish and his date of birth is 01-Feb-1982 then password will be

“m010282" (first character is in lower case).


mailto:imran.sakkaf@fedfina.com
http://fedfina.peoplestrong.com/

|Quoted text hidden)
[Quoted text hidden]
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VijayaPriya S
23PDS503

Call Letter from Caliber Focus!!!

Inbox

@ HR Team -... 191112025 ©

Hi Vijaya Priya,
Greetings From Caliber Focus!!!

We are delighted to invite you for an Internship
Opportunity at our organization, Caliber Focus.

We are pleased to offer you the position of * Data
Analyst - Intern’ in our Perungudi office, with a
start date of 15! Dec 2025, with a stipend of

15000/~ per month.

We believe that you have the potential to be an
asset to our company.

On your first day, you shall report at 10:30 am IST
to our office located at CEEDEEYES Tyche Tower
(Opp. to KC Food Street), MGR Main Road,
kandanchavadi, Perungudi, Chennai, Tamil Nadu -
600 096.

Kindly confirm vour acceptance of this offer by

= a’
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B Jr Data Analytics Specialist
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Madras Diabetes Research Foundation
Mo. 6B, Conran Smith Road, Gopalapuram, Chennai - 600086
Payslip for the month of July 2025

HRSOP 027

Employee Number ;5812 PF Az No THMASI085221000

Name Lawaonya UAN Ho

Designation Jr.Data Analytics Specialist ESl Afc No

Cepartment Diata Science Bank AJ/C Mo ;2750101013520

Date of Joining 02/07/2025 IFSC Code CMRB0002750

Location MORF - Siruseri LOP Days

Institution MDORF LOP Amount :

Eamnings carni nge (R Eariﬁt;; I:RE] Deduction DE‘:;:?D"
Basic Salary 1120000 10838.00 |Provident fund 1200.00
DA a810.00 9484 00 |Professional tax 208.00

SW Fund 10.00

Bus Deductions 750.00

Total 21010.00 2033300 | Total Deduction 2788.00
Met Salary (Rs) 1T565.00

This is & system generated payslip. Hence signature is not required




Prime Institute

SRM Nagar, Trichy to Chennai Highway. , Trichy

Trichy , Tamil Nadu

India - 621105

Payslip for the Month October-2025

Employee Code : PRIO067 Employee Name : Lakshmi Devi V

Department : Prime Institute Designation : Data Analyst

Date of Joining : 06-10-2025 Loss of Pay :0.00

Salary Days 1 26.00

Earnings Amount (Rs.) Fixed Value (Rs.) | Deductions Amount (Rs.)
Earned Basic Pay 8,387.00 10,000.00

Earned HRA 6,290.00 7,500.00

Earned DA 6,290.00 7,500.00

Gross Total 20,967.00 25,000.00 | Deduction Total 0.00
Net Pay 20,967.00

TWENTY THOUSAND NINE HUNDRED AND SIXTY SEVEN

“This is a computer generated Payslip. Hence, Signature is not required."




BalaSubramaniam

23PDS517
GWC DATA.AI
INTERNSHIP OFFER LETTER
Mr.Balasubramaniaem Data
Anatyst
Date: 20-12-2025
Hi,

We are glad to inform Mr. Bala Subramaniam has been selected for the Data
Analyst position in our company.

This letter is regarding your internship application as of 20-12-2025. The recruitment team
has expressed a positive response and confidence, and you are one of the best candidates from
the rest of all the applicants. The session and terms of the internship have been discussed
carlier as well.

As you know it may be a very bustling time, we advise you to be mentally and physically
equipped, and of course, you can get along with our expectations.

Note: Your Joining Date will be 05-01-2026. The internship period will be from 05-01-2026 1o
04-04-2026. During this period, you will receive a monthly stipend of 10,000, Upon
successful completion of the intermship and based on your performance, you will be converted
to a full- time employee from 06-04-2026,

To accept the company's offer, kindly confirm with your signature and date this letter. If you
have any further querics or any information required, please reach us at the contact details.

With best wishes,
§ Abup
Abinaya Sindhu
HR Manager| GWC DATAAI
Mail |D: indiahr@gwedata.al

Accepted on: aa [‘a'l 4035
Signature;_ V- Bala Subramaniam
Neme: V- Balo subromaniam




- OUR LORD MAKES OPPORTUNITIES

-

"MAVE TECHNOLOGIES

-

-
-

OFFER I_ETTER https:/ [www.mavepizon.com/@

info@mavepizon.com

To: 04/09/25

Periyanayagi M Pollachi
periyanayagi2028 @gmail.com

29th plot meenachi nagar,
Arockiyanathapuram

+91 9025336723

| am delighted to welcome you as an Al developer role to our MavePizon
Technologies. We specialize in real-time website development, mobile app
development, and desktop application services and Al projects. | look forward
to your collaboration and your best contributions.

Terms and conditions
WORKING HOURS

Standard office hours [9.30 am to 6.30 pm], Meet business objectives and
productivity target .Being on time is crucial ,it shows reliability. We will provide
the accomodation for you

INCREMENT

Your Joining date will be 08/09/2025 Your salary increase is tied to your
project performance, Meeting project goals and delivering excellent results can
lead to a salary bump for every 6 months

Rules & Regulations

Adapting to new technology based on your project work, Being receptive to
learning new technology. Using mobile phone during working hours strictly
prohibited

Being responsible on office whatsapp group & mail ,Respecting and
responsible for staffs is most important.



/ OUR LORD MAKES OPPORTUNITIES

/

MAVE TECHNOLOGIES

NOTICE PERIOD

https://www.mavepizon.com/ g
OFFER I'ETTER info@mavepizon.com @

You will undergo a 3-month training/probation period, after which you will be
confirmed as an employee. Upon confirmation, you are required to serve a
minimum 6-month agreement with the company. If you decide to resign after
completing this 6-month period, you must provide a 2-month prior notice.
Giving a 2 months notice before leaving a job is important.

Probation and Training Period
You will be appointed under a probation period of 3 (three) months. During this
period:

e You will be engaged in real time projects in AWS with Al (Data science, Data

Analytics)
e You will receive a stipend of 23,000 per month during probation.

Post-Probation Employment

e Upon successful completion of the probation period, and based on
satisfactory performance in Al you will be confirmed as a full-time employee
from the third month onwards.

¢ Your monthly salary will be in the range of 10,000 to 215,000, depending on
your performance evaluation.

Warm Regards,

D ;F—«»»»NL i i”—rji*:f |

CEO & FOUNDER




W FACE &Y

December 30,2025

Ms. Aparna Murugan
aparnamurugan30@gmail.com
Dear Aparna,
Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus4D Career

Education Private Limited known as FACE) as Computer Science Mentor in our Campus Division.

1. You will be governed by Terms& Conditions of employment and company policies of FACE Prep.

2. You will be reporting to Mr. Karthick G (Training Manager) or anyone whom he may depute

3. Yourdate of joining will be 5% January 2026. Your base location will be Thoothukudi.

Your annual CTC will be Rs. 3,14,577/- The break-up of the same is provided in Annexure I.

ok

The standard duration of the probation period is three months from your date of joining. The said period may be
extended or shortened based on your performance during the course of probation. Should the management feel
that your performance during your employment is not satisfactory; the same may be terminated with
immediate effect.

6. You will be able to terminate your services with us towards the end of an academic year to avoid minimum
disruptions to the academic delivery.

7. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to
work on a holiday due to business requirements, you will be entitled for a compensatory off.

8. You will not be eligible for any earned leaves during your probation period and upon successful completion of
your probation you will be eligible for 1 days earned leave (EL) per month as per the EL policy and you will be
eligible for any two Saturday (subject to change based on business requirements) week off and additionally all
Sundays week off. You will also be eligible for 14 holidays as per the policy which will be prorated as per your
date of joining.

9. You will have to submit the original copy of 10th, 12th and UG Degree certificate (or equivalent) along with the
signed copy of this letter for verification which will be kept in our safe custody. Non submission of these
documents will be treated as non-acceptance of this offer.

10. You will have to use your own laptop.

11.This letter is a communication of an employment offer and is not a letter of appointment. Your letter of

appointment will be issued after your joining. You are required to submit signed copy of this letter on date of

joining. Non-submission of the same will be treated as non-acceptance of this offer.

No 12, Lakshmi Nagar, Thottipalayam Privu, Avinashi Road, Coimbatore - 641014

www.faceprep.in | info@faceprep.in
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Annexure |: Annual Compensation Break up
Name Mr. Aparna Murugan Position & Department Computer Science Mentor
# Compensation Head Annual (in INR)
1 Basic Pay 2,52,012
2 House Rent Allowance 47,988
Total Fixed Pay 3,00,000
3 Gratuity 12,116
Total Retirement Benefits 12,116
4 Medical Insurance Premium 2,028
5 Accidental Insurance Premium 433
Total Other Benefits 2,461
Total Cost to Company 3,14,577

Note:
1. *Performance Linked Pay (PLP)(Monthly/Quarterly)

- Performance Linked Pay will be paid out Monthly if any PLP component is mentioned in the annexure |

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target based PLP (Monthly / Quarterly), the same will be paid out based on
target achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the
resignation date or last working date).

2. Indicative Value andActual Payout Value

-The PLP or ARB mentioned in your Compensation Structure isan Indicative Value and refers to

the maximum eligible PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit

performance and the overall company performance.

3. Insurance Details

- All associates will be covered under the company group accidental insurance policies for
Life Cover (Rs.10,00,000) - Full time associates will be eligible Medical Cover (Rs.2,00,000
per annum).

- The premium details are mentioned above.

4. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to

serve minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely
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For Focus4-D Career Education Pvt Ltd.
Arumugam N Vadivelu

HR Business Partner

T

ACCEPTANCEOFOFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

No 12, Lakshmi Nagar, Thottipalayam Privu, Avinashi Road, Coimbatore - 641014

www.faceprep.in | info@faceprep.in
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Wildlife Institute of India

NO. INTERNSHIP/WII/2025 Dated: 24.06.2025

FFl DER

With the approval of the Competent Authority, Ms. Maharasi is hereby affiliated with
the Institute for pursuing Internship Programme under the mentorship of Dr. K.
Ramesh, Scientist — F, WIl from 25.06.2025 to 24.12.2025. During the period of
affiliation, she will be paid consolidated amount of Rs. 12,000/- per month from
“Greater Panna Landscape Project, and will be governed by the rules and
regulations for the external candidates seeking affiliation with the Institute for
pursuing Internship Programme. . .

Digitally signed by

Samrat Mondol

Date: 24-06-2025

(o2 88hirat Mondol)
Scientist - F
Nodal Officer, External Affiliation
Ms. Maharasi
Project Intern
Email — maha1732003@gmail.com
Mobile - 8925201739

Distribution :

PS to Director, WII - for DWIi's kind information.

PA to Dean, FWS - for Dean, FWS'’s kind information.
Concerned Supervisor — Dr. K. Ramesh, Scientist — F, WII.
Deputy Registrar.

Finance Officer.

Librarian

System Manager

NOOE W N

711768172028
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Wildlife Institute of India

NO. INTERNSHIP/WII/2025 Dated: 24.06.2025

OFFICE ORDER

With the approval of the Competent Authority, Ms. Savitha S. is hereby affiliated
with the Institute for pursuing Internship Programme under the mentorship of Dr.
K. Ramesh, Scientist — F, Wl from 25.06.2025 to 24.12.2025. During the period
of affiliation, she will be paid consolidated amount of Rs. 12,000/ per month from
“Greater Panna Landscape Project, and will be governed by the rules and
regulations for the external candidates seeking affiliation with the Institute for

pursuing Internship Programme. Digitally signed by
Samrat Mondol
Date: 24-06-2025
12:11:40
(Dr. Samrat Mondol)
Scientist - F
Nodal Officer, External Affiliation
Ms. Savitha S.
Project Intern
Email — 20uzo108savitha@gmail.com
Mobile - 6374022343

Distribution :

PS to Director, WII - for DWII's kind information.

PA to Dean, FWS - for Dean, FWS's kind information.
Concerned Supervisor — Dr. K. Ramesh, Scientist = F, WII,
Deputy Registrar.

Finance Officer.

Librarian

System Manager

N AeWN =
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Government of India
Ministry of Communications
Department of Posts
Office of the ASP - TIRUNELVELI , Tirunelveli
ORDER OF PROVISIONAL ENGAGEMENT (PE-ORDER)

Memao No.ASPTVL/GDS online rect/Sch-1/2025/digs dated at TVL-01 the 13.05.2025

In response to the NOTIFICATION No.17-02/2025-GDS dated: 07.02.2025 the below
named candidate is engaged as Gramin Dak Sevak on provisional basis

Name: Sh/Shri/Ms: JENIFER J
Father’'s Name: JOTHIRAJ

Date of Birth: 03/08/2001

Category (belongs to): OBC

Category (selected against): UR

Designation: Daksevak

Date of Provisional Engagement: '-3/ 05 /’2' 945

Name of SO/BO: Rajavallipuram SO

Name of Account Office: Rajavallipuram SO/Tirunelveli HO
TRCA Slab: 10,000-24470

2. This Provisional Engagement of Shri/Smt/Ms JENIFER J [referred to as Sevak] is subject

to satisfactory verification of the prescribed educational qualification, community certificate
and other certificates, wherever prescribed. If the verification reveals that the claim of the
candidate belonging to Scheduled Caste/Scheduled Tribe /Other backward classes/(not
belonging to creamy layer)/Economically Weaker Section is false or educational certificates
are not genuine or found unfit on Police Verification, his/her Engagement shall be terminated
forthwith without assigning any further reasons and without prejudice to other criminal/legal
action as may be taken under the provisions of Jaw/rules.

3. The sevak will also have to undergo satisfactory prescribed Training course and Practical
Training, as and when the orders to this effect will be issued.

4. Shri/SmtMs JENIFER J should clearly understand that his/her engagement as GDS shall
be in the nature of a contract and is liable to be terminated at any time either by the Sevak to
the Engaging Authority, or by the Engaging Authority or any Authority to which the Engaging
Authority is subordinate or any other Authority empowered in that behalf by the government,
by general or special order, to the sevak, in accordance with the provisions of Rule 8 of the
Department of Posts, Gramin Dak Sevaks (Conduct & Engagement) Rules, 2020 [in Short
GDS Rules] as amended from time to time.

5. The Sevak should also clearly understand that his/her Conduct and Engagement shall be
governed by the GDS Rules, as amended from time to time. As per Rule 3-A(vii) of GDS
Rules 2020, failure to reside in place of duty for GDS BPM and in place of delivery
Jjurisdiction for ABPM/Dak Sevak after engagement shall be treated as violation of conditions
of engagement and hable for disciplinary action under Rule-10 of GDS (Conduct and




Engagement) Rules, 2020 resulting in removal/dismissal from enagagement.

nd falsef/incorrect at a

tted by the candidate is fou
isions of

6. \f any information or documents submi
terminated in accordance with the pr

later stage, his/her engagement shall be
GDS Rules, 2020, as amended from time to time.

ASP -TI
Tirunelveh ivision
Tir ' elveli

A copy of this memo is issued to:
1. The candidate: JENIFER J

892AI/1,,Paguthi ll Meeakshi sundaram Nagar,KTC Nagar,TirunelveIi,62701 1

2. PF of the Candidate.

3. Postmaster/SPM Tirunelveli HO/Rajavallipuram SO
4. Divisional/Sub Divisional Office for information
5. The for information.

6. Office Copy/Spare Copy










Date: 09-06-2025

To,
Kishorkumar .
Location: Tamil Nadu Tirunelveli

Email id: pkishorehr@gmail.com
Mob no.: +9080799351

Dear Kishorkumar .

Sub: Offer Letter

We are pleased to offer you the position of “DOCO Sales Executive” on deputation with our client
“Berger Paints India”, for a fixed period of employment. This assignment is purely a contractual
assignment from 20-06-2025 (o 30-06-2026.

We are enclosing the details of the salary package, payable to you.

As per the terms discussed, a formal Appointment Letter will be issued on completing onboarding
formalities on LSS HRMS portal and submission of scanned copy of following documents on the
portal:

Ccv

Passport size Photo

Aadhaar Card (Mandatory)

PAN Card Copy (Mandatory)

Certificate of Educational Qualifications (10th, 12th and Degree)

Experience Certificates, Relieving Letter & Salary slips from previous employer
1 cancelled chq of the bank in which you want the salary to be transferred

Previous UAN no & ESIC No. (Mandatory)

Kindly note this offer is subject to your furnishing the above mentioned supporting documents and
affirmative reference check response. In case you fail to do so or if we find any of the documents
submitted are false then this offer will become invalid and stands withdrawn.

This offer is open up to 20-06-2025 and will stand withdrawn thereafter automatically.
Kindly sign the duplicate copy of this letter as a token of your acceptance.

With Warm Regards,

For Lobo Sjaﬁ:ﬂg Solutions Pvt. Ltd




dpaisapbsia Cunans HGin] avipunb
DE - ADDICTION CENTRE FOR CHILDREN

{Sponsored by, Department of Sodal Defence, Government of Tamii Nadu)

W Cunep LHHHIN ABFasF & DHIAUTDE MWD
DE - ADDICTION & REHABILITATION CENTRE

{Sponsored by, Ministry of Social Justice & Empawerment, Gousm ment of India) 9486128155
Z\m
Sac Serves
Lr.No.DACC/AMK/27/2025 03.10.2025

APPOINTIVIENT ORDER

Mr. Siva A, MSW, No. 1/52, Gayathri amman
kovil street, thiruvannathapuram pottal, Tirunelveli, is
appointed asa Counsellor at AMK De-Addiction Centre for
Children, Tirunelveli on a salary of Rs. 15,000/- per mensum,
with effect from the full day of 03.10.2025. This appointment is
purely temporary and He may be terminated from service with

one month notice or without notice in the event of misconduct.

To NS Cle
_ Director
Mr. Siva A,
1/52, gayathri amman kovil AMK De Addiction Centre for Children
No: 4, Udhaya Nagar Extension
strget, NGO Colony, Tirunelveli - 627 007
Thiruvannathapuram Ph: 9487158888

pottal, Tirunelveli,.

Rehabilitation Centre: No.7-4868, Naduvoorkarai Road, Mondaikadu - 629 252 | 7'598282222 | amkhospital@yahoo.com

Children’s Centre: No.4, Udhava Nagar Ext., NGO Colony, lrunelvell - §27 007 | 94871 58888 | amkchildrensi@ gmall.com



Declaration

I, Mr. Siva A, MSW, Counsellor at AMK De-Addiction
Centre for Children, Tirunelveli, do here by promise, that I shall discharge
my duties to the best of my ability, sincerity and consciousness. Also
promise that 1 will obey the rules and regulations stipulated in the code of
conduct of the employees of the institution. Promise that 1 will never
give room for bringingill-repute or discredit to theinstitution.

I do hereby declare that no capitation or deposit amount was given
by me for this appointment. | agree that | shall receive my salary only
after the grant to the institution is received. If any problem arises, |

will seek solution through the governing body of the institution.

Tirunelveli, Yoursfaithfully,
03.10.2025

(A.SIVA






dpiaisapbsna Cunars SBiN] awunb
- DE - ADDICTION CENTRE FOR CHILDREN

' (Spansored by, Departrment of Socdal Deferce, Government of Tamii Nadu)
A\MK

wE Cunmp LGB ARFosF & DOAINDA MDWL
DE - ADDICTION & REHABILITATION CENTRE

{sponsored by, Ministhy of Social Justice & Empowerment, Govemn ment of India) 9486128155 2
2z
Lacw Lerpes
Lr.No.DACC/AMK/25/2025 03.05.2025
APPOINTMENT ORDER

Ms.ADIVYA, MSW, No25A,  Agasthiyar  Nagar,
Kanikudiyiruppu, karaiyar, Tirunelveli, is appointed as a Counsellor
at AMK De-Addiction Centre for Children, Tirunelveli on a salary
of Rs. 11,300/- per nensum, with effect from the fore-noon of
03.05.2025. This appointment is purely temporary and she may be
terminated from service with one month notice or without notice in

the event of misconduct.

To Q4o
_ Director
M. ADivya,

No.25A, Agasthiyar Nagar, AMK De Addiction Centre for Children
- =, - No: 4, Udhaya N Extansi
Kanikudiyiruppu, karaiyar, NGO Colony, Tiruneivell~ 627 007

Tirunelveli,. Ph: 9487158888

Rehabilitation Centre: Mo.7-4968, Naduvoorkarai Road, Mon-daikadu - 629 252 | 7598182222 | amikhospitali@yahoo.com

Children's Centre: Mo, | va Magar Ext., NGO Firunelvall - 62F Q07 | 29871 8888 | amkchildre



Declaration

I, Ms.ADivwya, MSW, Counsellor at AMK De-Addiction
Centre for Children, Tirunehveli, do here by promise, that | shall discharge
my duties to the best of my ability, sincerity and consciousness. Also
promise that | will obey the rules and regulations stipulated in the code of
conduct of the enmployees of the institution. Promise that | will never
give room for bringing ill-repute or discredit to the institution.

I do hereby declare that no capitation or deposit amount was given
by me for this appointment. | agree that | shall receive my salary only
after the grant to the institution is received. If any problem arises | will

seek solution through the goveming body of the institution.

Tirunelveli, Yours faithfully,
03.05.2025
(ADivya)



dpaisapdsrar Gunans HBiN] a@wunb
DE - ADDICTION CENTRE FOR CHILDREN

iSpansered by, Departrment of Sodal Defence, Govermment of Tamil Madu]

wE Cunms LGN Adias & DHIATDE MDD
DE - ADDICTION & REHABILITATION CENTRE

Sponsored by, Ministry of Social Justics & Empowerment, Govemment of india)
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Swami Feeds Private Limited

177, Nathapalayam, Dharapuram-TK, PIN- 638106

Payslip for the Month of December, 2025

Employee Pay Summary

Employee Name : Vasanth Paulraj T

Employee Code : HONO0044

Designation

HR-Executive

Employee Net Pay

Date of Joining

05-05-2025

Rs.

15000

Pay Period

December-2025

Paid Days

27.0 LOP Days: 0

Pay Date

05-01-2026

UAN Number

102261024898

Fixed CTC AMOUNT
Basic Salary 7964
HRA 2389
Other Allowance 6147
Total Gross 16500
PF(Employer @12%) 0
ESI Employer @ 3.25%) 0
Bonus (8.33 % of Basic) 0
Total CTC per Month 16500
EARNINGS AMOUNT DEDUCTIONS AMOUNT
(Basic Salary 7964 PF 0 |
{HRA 2389 ESI 0 ]
\Other Allowance \ ) 6147 Loan/Advance 0 I
\Round off(-/+) F Mess, Duduction 1,500 I
LGross Earnings 16,500 Total Deductions 1,500 \
’Other Payment AMOUNT
Reimbursement 0
Arrear (If any) 0
NETPAY
Gross Earnings 16,500
Total Deductions 1,500
Arrear (If any) 0
Total Net Payable 15,000
**Total Net Payable = Gross Earnings - Total Deductions + Total Reimbursements

*This is system generated payslip. No Signature required.



Programme Office ;

Tirunelveli Social Service Society w

Saranalayam ..;1:55;}..

. . Qpen Shelter Programme for Street Children :
A Project of Ministry of Women and Child Development in Partnership with State Government and NGOs.

\ Reg. No. 50/72
TSSS - Saranalayam, 89, South Balapackia Nagar gedOicay

Tirunelvell - 627 001; Tamilnadu. TSSS, No.2-A, St. Mark's St.,

P.B. No. 108, Palayamkottal - 627 002.
Web : www.saranalayam.org ;

Tel. : 0462 - 2907295

Email : saranalayamnellai@gmail.com

To 01.06.2025

Agnel M

S/O Mariya Baskar
2/170 Susai steet
Karuthapilliure - 627418

Dear Agnel

Sub: Appointment for the post of Coordinator in Open Shelter Programme
reg

we are pleased to appoint you to the post of Coordinator in Open Shelter Programme

with effect from 01.06.2025 You will be governed by the rules and regulations of TSSS -

Saranalayam and you will be subjected to service discipline and appeal regulations as
applicable to employees of TSSS in force then and there. Any information received by you in
connection with your services for TSSS will be kept in confidence by you and will not be
revealed to any other persons, firms or organizations without the expressed written consent of
TSSS. During the course of your contract, TSSS reserves the right to change your job
appointment or job description. From the data of appointment atleast two years you must work
in the project. In casc you leave the project for personal reason prior information must be given
before two months. If the above terms and conditions are acceptable to you, Please sign the
duplicate copy of this letter, which also confirms that you have read, understood and accepted
all aspects of this contract. We welcome you to TSSS and hope your association with us will

prove to be a happy and meaningful one. i
' 5&

Yours sincerely,

r

DIRECTOR
TIRUNELVELI SOCIAL SERVICE SOCIETY
Saranalayam, 89, South Balapackianagar,

Director - Tsss - Saranalayam Tirunelveli, Tamilnadu « 627 001.

1 have read, understood and accept the terms and conditions af this contract and the
child protection policy. '

Name Hanel- M Signature: .54?:/ Date: Di-vﬁ-, 25

e
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DERIK ATTENDANCE

Version: 1.0.8

Good Afternoon
Thursday, January 8, 2026
3:00 PM

MARIYA SANTHOSH
J

EXECUTIVE - HR
DGA09374

-] =

Check In Check Out
08:56 AM —-im-

CHECKED IN [> CHECK OUT

Quick Actions
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Leave/
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QUESS

WINNING TOGETHER

Offer Date :Apr 04,2025
Offer No:GS10410385
Name :Allwin Jose

FIXED TERM EMPLOYMENT CONTRACT
Dear Allwin Jose

We are pleased to offer you (“you” /Employee”) employment at QUESS Corp Limited (“Quess or “the Company”) for a fixed period
of employment. This contract commencing from Apr 28,2025 and ending on Mar 27,2026
as per the following terms:

Fixed Term Employment (FTE) Contract:

FTE is defined hereby to cover an Employment Contract for a definite term as specified herein. Your employment with the company is
for a fixed period of time commencing from Apr 28,2025 (Date) and ending on Mar 27,2026 (Date). On expiry of the definite period
of your contract term by efflux of time or otherwise as stated herein your Employment Contract shall end on the end date of the FTE
Contract. Any extension of your Employment Contract with the employee shall be only through a fresh FTE Contract on each occasion
of extension on mutually agreed terms. However, your employment with the Company for initial term does not provide you a right of
extension thereof. Any extension thereof shall be at the sole discretion of the Company.

In the event the employee/associate hired or placed after hiring for deputation on Client project / Client business, and the client
projects ends prior to the end date of your employment contract mentioned above, in that event your employment contract shall co
terminus with the client Agreement. For the removal of any doubt in the event the client terminates the Agreement with Quess during
the FTE contract of the employee prior to the end date of FTE contract with the Employee.

DEPUTATION:

You will be deputed to the Client THE INDIA CEMENTS LIMITED or its associate/subsidiary entities under this Contract. Your
terms of employment is exclusively with QUESS, the employee shall never be treated as or deemed to be the
employee/consultant/retainer of the client, where you have been deputed under this Contract.

You will perform the assigned work/render your services at the Office/Premises of the Company Client at any of their specified
locations within the territory of India or at any International locations as per the sole discretion of the company and its requirement.

You will with effect from Apr 28,2025 be deputed by QUESS, to work at client's office / premises at any of their locations.

During the tenure of your contract, you may be transferred to a different location within the territory of India as and required by Quess
for rendering the services under this contract

During the term of this FTE contract, you shall not be engaged in any services or employment /assignment with any other company or
self employment directly or indirectly, whether with competitor of Client in any capacity or otherwise whatsoever. Any breach of this
clause will be treated as material breach of the Agreement which shall result in immediate termination of your employment contract
without any notice period and and also liable to proceeded against and punished accordingly as per the policy of the Company and
under the process of law.

You are bound by the relevant provisions of the applicable labour laws/codes and will not be treated as a worker within the ambit of
labour codes in the event your remuneration is beyond the limit prescribed thereof by the competent authority (ies) and/or having
regard to your administrative, supervisory and managerial nature of work.

TENURE:
The term of your Contract shall be valid from Apr 28,2025 till Mar 27,2026 unless terminated earlier under the provisions of this
Agreement

COTERMINOUS:

You agree and accept that notwithstanding the Tenure of this Contract, in the event of the project / work / deputation of the client for
which you are being employed terminates before the expiry of your Contract end period, this Contract shall be coterminous with the
project / work.

LOCATION:
You are required to work at client's location at Sankari West , for the time being. Further, you are required to work at any other
location as per requirements of Quess / Client, which will be intimated to you from time to time.

POSITION: Al
You are appointed as Team Member - Primary Logistics . ‘-| p‘M

QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

Offer No :GS10410385
page-01

Validate offer letter here



QUESS

WINNING TOGETHER

RESPONSIBILITIES:
You must always be well groomed and present a professional appearance at all times. You must always be courteous and display

positive conduct. You must always respect your colleagues and display team work.

Upon expiry of this Contract, you shall return, deliver all deeds, documents, assets and papers in your possession which relate to the
activities of Client and the Company as well, including all matters either completed or in progress, without making any charge
thereafter, as and when called upon by QUESS to do so.

CONFIDENTIALITY AND DATA SECRECY:

Company and Client will furnish you all the relevant information and documents as required by you in performance of your services
on any business related issue. It is expressly agreed and accepted by you that any and all proprietary information of Company and
client, their know-how, information, data and secrets and the like of / or relating to the business activities and operations of QUESS,
its Client and/or its affiliates or associate persons, firms, companies or bodies corporate and/or their business, activities and
operations including customers and Clientele is extremely valuable, but also secret and proprietary and you undertake that you shall
not during the period of this employment or at any time after the expiry or termination of your employment thereof, directly or
indirectly make any use thereof or retain any part thereof for any purpose except for the fulfilment of the terms and conditions of this
contract and shall not directly or indirectly disclose or divulge to any third party any knowledge, information or data disclosed to you
and / or to which you shall have or may have had access in any manner relating to QUESS’s Client and/or its affiliates or associate
persons, firms, companies or bodies corporate and/or their business, activities and operations including customers and Clientele,
pursuant to or by virtue of this contract of employment. You shall abide strictly to the QUESS’s Client’s data privacy and data secrecy
at all times. This clause shall survive the expiry/termination of this Contract for any reason whatsoever.

REMUNERATION & APPLICABLE STATUTORY ENTITLEMENTS:
You be paid the agreed remuneration and also entitled to all the applicable statutory entitlements/benefits. The details of your
remuneration break up with aforesaid components are as per the enclosure attached herewith.

EXTENSION:

Any extension of the contract with the employee shall be only through a fresh FTE contract on each occasion of extension on mutually
agreed terms. You shall have no right of extension which is solely at the sole discretion of the Company which extension can be
depending on the client and QUESS's requirements without any intimation or explanation thereof to you. The extension of contract
period shall be only on the execution of a fresh contract on mutually agreed terms as agreed between you and QUESS through a
separate mutually executed fixed term contract of employment. QUESS shall inform you in writing any such extension requirements.
In the event Quess does not inform you the extension requirement your existing contract term shall be deemed to have determined/
ended at the end date of the contract mentioned hereof.

WORKING HOURS:
The Company follows a strict time schedule and late in attending to office timings is discouraged, unless otherwise prior approval is
taken vide advance notification by you. The Company's policy with regard to attendance will apply to your employment.

You may have to work on shifts, based on the client's requirement. Your attendance will be maintained by the Reporting Officer of
the client, which needs to be mandatorily sent to the contact person at QUESS within the cut-off date as mutually agreed for pay-roll
processing.

QUESS Corp Limited
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
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TERMINATION & SUSPENSION:

This Contract shall come to an end immediately after expiry of the fixed contract period mentioned herein above, unless and until
the same is renewed at the sole discretion of the Company on such terms and conditions as may be mutually agreed upon between the
parties by executing a fresh fixed term employment contract.

At the time of termination of the employment either due to termination by either you or the Company or upon the lapse of the term of
employment, if there are any dues owing from you to the Company, the same may be adjusted against any monies due to you by the
Company on account of salary including bonus or any other payment owned to you under the terms of your employment. (Consent
for recovery from Gratuity?)

The Company may terminate your employment immediately upon summary notice, without notice or compensation if it is found that
you have prima facie

i. Wilfully disobeyed a lawful or reasonable order from the Company / Client or the Company's / Client’s Rules and
Regulations applicable to you; or

ii. Conducted yourself in any way that is inconsistent with the due and faithful discharge of your duties; or

iii. Committed a crime involving moral turpitude (whether such crime was committed in connection with the Company's
business) or committed any other act or omission involving theft, embezzlement, dishonesty, disloyalty or fraud with
respect to the Company or any of its customers; or

iv. Breached a fiduciary duty, were grossly negligent, or have committed willful misconduct with respect to the Company
in connection with the performance of your duties; or

v. Breached any terms and conditions of this letter or the Intranet/Employee Portal (Peopledesk).
vi.Committed any act or omission which would entitle the Company to terminate your employment forthwith under
applicable law; or

vii.Been found guilty of any other act of misconduct.

viii.Your employment with the Company shall be terminated automatically if you are absent from work without the
Company's written consent for a continuous period of five working days or if you exceed the number of leaves granted to
you in a year without obtaining the Company's prior written consent, unless your absence is due to circumstances beyond
your control: Provided that the Company has the right to investigate your absence and apply fair procedures to determine
if the termination is to be made effective even if such absence is due to circumstances beyond your control.

ix.Your employment with the Company shall be terminated immediately forthwith in the event you are found to be under
the age of 18 years and anything done thereof by you shall be considered null and void.

NOTICE PERIOD:

In the eventuality if you wish to separate from the organization you will need to give 30 day's notice in writing. The Contract can be
terminated at the discretion of QUESS subject to30 day's notice. Notwithstanding the above, the contract shall terminate on expiry of
the employment contract period by efflux of time unless extended by a fresh FTE on mutually agreed terms.

However, in the event of any breach of code of conduct, misbehavior or indiscipline etc., QUESS will have / reserve the right to
terminate your employment contract immediately without giving any notice period.

INDEMNITY:

You shall be responsible for protecting any property of the Client and Quess entrusted to you in the due discharge of your du

you shall indemnify the client and Quess their respective Directors, KMPs and other officials if there is a loss or damage of ¢ |
to the said property other client or Quess, as the case may be. o p‘M
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CODE OF CONDUCT:

You shall not engage in any act subversive of discipline in the course of your duty/ies for the Client either within the Client's
organization or outside it, and if you were at any time found indulging in such act/s, the Company shall reserve the right to initiate
disciplinary action as is deemed fit against you and shall be liable to be proceeded against in accordance with its policies, rules,
regulations and under the process of applicable laws as may be advised.

You shall not disclose and/or share and/or retain any confidential, business related information of Quess and Client and their
employees (including related to their operations and related information), which shall be kept secret and confidential. Breach of this
obligation shall be also treated as material breach of your contract and your services will liable to be liable to be terminated
immediately.

You agree to abide by Insider Trading regulations prescribed by the company in accordance with SEBI’s rules, regulations and
guidelines as may be applicable to you. Besides that, you also agree to be bound by the other policies of the Company and/or Client
you will be deputed including rules and regulations and code of conduct of the company and/or Client, as may modified from time to
time, will also be applicable to you. These policies including code of conduct policy and other key policies are available on
company’s intranet / HR platform.

HOLIDAYS, LEAVES & OTHER BENEFITS:
You will be entitled to paid holidays, leaves and other benefits having regard to the period of your employment as applicable which
will be notified to you by the company from time to time.

ADDRESS FOR COMMUNICATION:

The address of communication for the purpose of service of notice and other official communication to the company shall be the
registered address of the company. The address of communication and service of notice and other official communication is the
address set out as above and your present residential address. . In the event there is a change in your address, you shall inform the
same in writing to the Management and that shall be the address last furnished by you, shall be deemed to be sufficient for
communication and shall be deemed to be effective on you.

Additionally, any communication sent to your electronic mail ( E-mail) id / message on your Mobile phone, shared by you at the time
of joining or any amendment thereof, shall be deemed as a valid communication.

BACKGROUND VERIFICATION:

The company reserves the right to have your back ground verified directly or through an outside agency. If on such verification it is
found that you have furnished wrong information or concealed any material . You hereby agree and accept to provide the Company /
Client to your consent for such background verification.

If any information or declaration given by you to the Company or Client proves to be false or if you are found to have wilfully
suppressed any material information, you will be liable to be discharged from the services of the Company without any notice or
compensation.

Information, and/or if a material breach (in the Company's opinion) is discovered at any time the contract will be null and void and
your services are liable to be terminated immediately. Any any kind of offences at your personal capacity shall be ground of
termination at the sole discretion of the Company.

You agree and undertake that you have not been involved in any criminal proceedings and no any criminal case is pending or
subsisting against you. Breach of this obligation shall be treated as material breach of your contract and your services will liable to
be liable to be terminated immediately.

ABSENTEEISM:

You should be regular and punctual in your attendance. If you remain absent for 5 consecutive working days or more without
sanction of leave or prior permission or if you over stay sanctioned leave beyond 5 consecutive working days or more it shall be
deemed that you have voluntarily abandonment your employment with the company and your services are liable to be terminated
accordingly. In any such situation where you haven’t reported to duty, your last working day shall be the last day when you were
present in the location of your deployment.

i
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POLICIES, RULES AND REGULATIONS:

You shall be bound by the applicable Policies, Rules & Regulations framed by the company from time to time in relation to conduct,
discipline and other service conditions which will be deemed as Rules, Regulation and order and shall form part and parcel of this
Fixed Term Contract of Employment.

OTHER TERMS OF CONTRACT:

In addition to the terms of appointment mentioned above, you are also governed by the standard employment rules of QUESS
including privacy, IT and security policies (as per Associate Manual). The combined rules and procedures as contained in this
employment contract will constitute the part and parcel of your employment contract and you are required to abide by them in
conjunction.

ADHERENCE TO THE APPLICABLE STANDING ORDERS AND SEBI GUIDELINES

You agree to adhere the applicable Standing Orders and SEBI guidelines as may be applicable. Any breach thereof will lead to
disciplinary action as per the policy of the Company and/or Client under the process of laws as may be advised having regard to the
severity of such violation.

NON-DISCLOSURE UNDERTAKING AND REPRESENTATION

You acknowledge and agree that during the course of your employment with THE INDIA CEMENTS LIMITED (“Client”), you
have been entrusted with confidential and proprietary information, including but not limited to business ideas, strategies and business
plans, financial data, customer data, trade secrets, other sensitive information or other information which is not available in the public
domain (collectively referred to as “Confidential Information”). you understand and hereby undertake the following:

a. You shall maintain the confidentiality of all Confidential Information after the termination of your employment with Client.
You will not, directly, or indirectly, disclose, publish, or make use of any Confidential Information for any purpose.

b. Upon the termination of your employment with Client, whether voluntary or involuntary, you shall promptly return to Client all
documents, records, materials, or any other property containing or pertaining to the Confidential Information and shall not retain any
copies or reproductions of or extracts of such materials in any mode, medium or form nor will you use any of such confidential
information that you are aware of on account of your employment contract with Client Ltd./group.

¢. You understand that any unauthorized disclosure of Confidential Information may cause irreparable harm to Client, and in
the event of breach of this undertaking, Client reserves the right to pursue any and all legal remedies available, including but
not limited to initiating criminal action against me. Further you hereby contractually agree to give Client Ltd the right to hold
back your full and final settlement and any other formalities as they deem fit in case of any such leakage or potential leakage
of such confidential information.

d. This confidentiality and non-disclosure undertaking shall survive the termination of your employment with Client and shall
continue to be binding upon you.

NON-SOLICITATION UNDERTAKING AND REPRESENTATION
a. During the course of your employment and for a period of 1 year after the termination of your employment, whether
voluntary or involuntary, you shall not, directly, or indirectly.

i. solicits, entice, or attempt to solicit or entice, any customer or client of Client with whom you had direct contact with or
about whom you had knowledge of during your employment, for the purpose of providing products or services that are
competitive with those offered by Client.

il. recruit, solicit, or attempt to recruit or solicit any employee or contractor or client of Client directly or indirectly. Provided
that companies or entities placing any general recruitment advertisement, and Client employees responding to the same, shall
not be deemed to be solicitation.

b. You understand and acknowledge that any violation of this non-solicitation undertaking may cause harm to Client, and in
the event of a breach of this undertaking, Client reserves the right to pursue all legal remedies available.

c. The non-solicitation undertaking shall survive the termination of your employment with Client and shall continue to be
binding upon you for the specified period as may be determined by Client.

d. You hereby undertake to always comply with the privacy policies and confidentiality policies of the Company as well as be
compliant with the Digital Personal Data Protection Act 2023 in your capacity as an employee of the Company and hence I
follow all necessary policies and practices to this effect. ‘_| pl%'
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AGE OF SUPERANNUATION:

You will automatically retire from the Company on attaining the age of superannuation during the tenure of this fixed term
employment contract, i.e. the last working day of the month after completion of Fifty eight (58) years of age during the tenure of this
fixed term employment contract or any other age limit as defined/specified by the company from time to time on the basis of the
Date of Birth furnished to the Company at the time of joining.

DEALING WITH CLIENTS & UN-AUTHORISED TRADE:

You agree and consent that, you shall not engage in any trading activities and/or dealings in Clients account without obtaining prior
written consent of the concerned client. Any deviation from this clause shall attract a penalty, as determined by the Company, and
may also result in disciplinary action/ legal action against you including but not limited to termination of your employment with
immediate effect besides Company resort for taking civil and/or criminal action against you as per law.

Financial losses (If any) arising out of such unauthorized trading, will be recovered from your salary/future salaries, dues payable to
you, incentives/Bonuses (if applicable), which have either been paid or would become payable in future. In the event of and
remaining outstating dues not being fully recoverable from the aforementioned accounts, the company, as it may deem appropriate,
will be free to initiate necessary legal (including criminal) action to recover the same, for which you will have no objection
whatsoever.

You further agree that you shall present yourselves for such proceeding as may be required and provide all necessary
support/testimony/statement in connection there to before such judicial and/or quasi-judicial authority including internal committee
and/or concerned regulatory authorities /Police, Courts of law etc. as may be required without any protest or demur of any sort.

JURISDICTION:

Notwithstanding the place of working or placement or the normal or usual residence of the employee concerned or the place where
this instrument is signed or executed this Contract shall only subject to the EXCLUSIVE jurisdiction of the Courts at the Judicature
of Karnataka at Bangalore, India.

DEEMED CANCELLATION OF CONTRACT:

The Contract stands cancelled and revoked if you do not report to duty with the client within 3 days from the date of joining Quess
& your omission to report duty at client’s specified location will be construed as deemed and implied rejection of the offer of
Contract of employment from your end; hence no any obligation would arise on the part of the company in lieu of such Employment
Contract issued on such omission on your part within the specified time period.

You shall report to work on Apr 28,2025 at the client’s place.
You are requested to bring the following documents at the time of joining:

Educational Certificates
Experience Letter / Relieving letter
Latest month pay slip

Photo ID proof

Address Proof

2 passport size photographs

PAN card

UAN Card

Aadhaar Card

WX

Here's wishing you the very best in your assignment with us and as a token of your understanding and accepting of the standard terms
of employment, you are requested to sign the duplicate copy of this letter and return to us within a day.

With warm regards,

For QUESS Corp Limited.

Authorised Signatory
I have read, understood and agree the above mentioned terms and conditions of the Contract. I voluntarily accept the same and |
shall abide to the terms and conditions mentioned therein and any amendments thereof from time to time. Any material amendment

to the Contract shall be on mutual agreement after giving 21 days advance notice to you.

All the above mentioned terms and conditions will come in force from your date of joining, in case of no acceptance r¢
before the first salary it would be deemed as acknowledged and accepted by you on receipt of your first salary.

| ﬂ(l
|
- N
Name: Allwin Jose Signature: ‘-| %
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Compensation Sheet

Offer No GS10410385 Associate Name :  Allwin Jose

Designation : Team Member - Primary Logistics Location Sankari West
Pay Heads Rs. Monthly Pay | Rs. Annual Pay
Basic 10000 120000
House Rent Allowance 5000 60000
City Compensatory Allowance 5290 63478
Statutory Bonus 583 6996
Gross Salary 20872.86 250474

Employer's Contribution

Rs. Monthly Pay

Rs. Annual Pay

Gratuity 481 5772
Employer Esi 679 8148
Employer Pf 1950 23400
Total Contribution 3110 37320
Cost to Company: (CTC) 23983 287794
Deduction: (Subjected to change) Rs. Monthly Pay | Rs. Annual Pay

Employee Esi 157 1884
Provident Fund 1800 21600
Total Deduction 1957 23484
Net Take Home 18915.86 226990.32

Note — Professional Tax, Labour Welfare Fund and Income Tax will applicable as per Statutory compliances.
Bonus is applicable as per the Payment of Bonus Act.

For Quess Corp Limited.

N Dee _—

|
|
Nitin Dave H M\l
CEO Staffing |
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Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital ID Card

. Get Easy Access to Quess helpline

. Get access to Quess Marget to get lucrative offers specifically for Quess Associates

. Get host of learning opportunities

You will receive your User Id / Password & Company ID by SMS to your registered mobile No.

QUESS Corp Limited (Formerly IKYA Human Capital Solutions Limited)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
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Pon Pure Chemical India Private Limited
. po N Pu R E Regd. Office : No.32, H-Block, 15" Main Road,

Anna Magar, Chennai - 600 040,
J CHEMICALS GSTIN : 33AACCPADZGETZ0 | CIN - UZ4111TN1998PTCO40872

Offer Letter

Dear USIL VIGRAM susil,

Congratulations! We are pleased to confirm that you have been selected to work for Pon Pure Chemical India Private

Limited. We are delighted to make you the following job offer:

The position we are offering you is that of Executive - Sales -Chennai with an annual cost tocompany of 3,16,320

This position reports to Meera.

We would like you to start work on 24-Apr-2025. Please report to Meera for documentation and orientation. On

joining, you will be onboard to our HR Portal in which you may be required to upload your documents.

Please sign the enclosed copy of this letter and return it to me within 7 Days of offer to indicate your

acceptanceof this offer.

We are confident you will be able to make a significant contribution to the success of Pon Pure Chemicals and

lookforward to working with you.
Annexure- A and B are part of the offer letter which will be binding on you strictly
You're sincerely,

K Sai Prawin

\

Authorized Signatory

Pon Pure Chemical India Private Limited
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Annexure A of Offer letter

1. You have to submit the copies of all certificates and originals for verification on the day of joining.

Thisletter of offer is based on the information furnished in your application for employment and
during the interviews you had with us. If any declaration given, or information furnished by you, to
the company proves to be false, or if you are found to have willfully suppressed any material
information, in such cases,you will be liable to removal from services without any notice

. Your services are liable to be transferred, at the sole discretion of Management, in such other capacity
as the company may determine, to any department / section, location, associate, sister concern or
subsidiary, at any place in India, whether existing today or which may come up in In such a case, you will
be governedby the terms and conditions of the service applicable at the new placement location.

. That you will be on probation for a period of six The period of probation can be extended at the
discretion of the Management and you will continue to be on probation till an order of confirmation has
been issued inwriting. If you wish to exit from the company during the probation period for any reason,
you have to give 45 days’ notice period, in the absence of said notice period, you will not be entitled
to get any benefit, including Full and final settlement.

. Your position is a whole time employment with the Company and you shall devote yourself
exclusively tothe business and interests of the You will not take up any other work for remuneration
(part time or otherwise) or work in an advisory capacity, or be interested directly or indirectly, in
any other trade orbusiness during your employment with the company. You will also not seek
membership of any local or public bodies.

. You will not, at any time, during the employment or after, without the consent of the Management
disclose or divulge or make public, except on legal obligations, any information regarding the
Company's affairs or administration or research carried out, whether the same is confided to you or
becomes known to you in the course of your service or And you shall never post anything related to
the company and your employment in the social media for any reason whatsoever.

. Your work in the organization will be subject to the rules and regulations of the organization as laid
down in relation to conduct, discipline and other you will always be alive to responsibilities and duties
attached to your office and conduct yourself accordingly. You must effectively perform to ensure
results. You have toread and understand all the policies available in the HRMS, from time to time,

violation of any company policy will be amount to termination.
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7. Termination of employment.
During the probationary period and any extension thereof, your services may be terminated without
givingany notice or salary in lieu thereof. However, on confirmation the services can be terminated from
either side by giving 45 (Forty-five days’ notice or salary in lieu thereof.
Upon resignation/termination of employment, you will immediately hand over to the Company all
correspondence, specifications, formulae, books, documents, market data, cost data, drawings, affects or
records belonging to the Company or relating to its business and shall not retain or make copies of these
items.
Upon resignation/termination of employment, you will also return all company property, which may be
inyour possession.
Notwithstanding the above condition, the contract of service may also be terminated because of under

mentioned stipulations. This will be without payment of any compensation

> If you fail, refuse or neglect to carry out and perform your duties assigned to you by
the for loss ofconfidence in you by the company for any of the act committed by you.
> If you are found to be guilty of fraud, insubordination or misconduct whether in course of
performance ofduties entrusted to you or
» If you are found unfit for being entrusted with the responsible work commensurate with
your position in consequences of any misconduct, moral * If you commit any act
prejudicial to the continuing good relationship between you and the company.
» If you commit breach of any of the terms of this letter of offer
> Absence from the work without approval is not entailed to get any payment or compensation
for the periodof absence from the work without approval
8. No authority is vested upon you to make any financial commitment and enter into
agreements/contracts/understandings of any nature with any second party and third party without
seeking the prior permission/approval of the any violation to exceed your specified authority as
mentioned will be seriously viewed and termination /appropriate legal action will be taken. All the
conditions in the offer letterand the appointment letter will be binding on you during the term of the

employment with the company.
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Annexure B of offer letter

This is your expected monthly salary structure.

Pay Component Monthly Amount Annual Amount
FIXED 26,360 3,16,320
Basic 10,525 1,26,300
HRA 5,263 63,156
Special Allowance 5,263 63,156
Employer PF 1,800 21,600
Bonus 3,509 42,108
Total CTC 26,360 3,16,320

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of TDS, PF, ESI and professional taxes in accordance with applicable laws.
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INFO EDGE (INDIAJLTD.

Date: 02/01/2025

PRIVATE AND CONFIDENTIAL

Mr. V. Subramanian Subramanian Venkatesh,
317/17B kattu puthu street, Ambai Road, Mela Karungulam, Tirunelveli-627005,
Palayamkottai, Tamil Nadu

We are pleased to offer you the position of Senior Executive Corporate Sales in Corporate Sales Naukri with Info Edge India
Ltd.

1. This Letter of Intent is being issued subject to the following terms:

a. You shall join the company on or before 27/01/2025.

b. Accuracy of the testimonials and information provided by you.

c. Your being free from any contractual restrictions preventing you from accepting this offer or starting work on
above mentioned date.

d. Successful background verification and reference check. In the event the background verification is not
satisfactory in the sole opinion of the Company, the Company reserves the right to revoke the offer letter at any
time without assigning any reason.

2. On your date of joining, you will be issued a formal Appointment Letter.

3. You shall be based in Trichy but will serve the company or any of its subsidiaries or associated companies in any
location within or outside of India.

4. As an employee of the company, you will receive an annual CTC (Cost to the Company) as mentioned in Annexure.

5. In case you decide to leave the services of the organization, you will be required to give 30 days notice. The
organization in its sole discretion can decide to waive off/ reduce the notice period depending upon the exigencies. In
such case, you would be required to pay the organization the gross salary for the notice period so reduced/ waived off.

6. You agree that, during the term of this Agreement or any extensions and for a period of two (2) years thereafter, you will
keep confidential any information which you obtains from the Company or any of said entities' subsidiaries, sister
corporations or concerns, now or hereafter existing or created, concerning their client data properties, assets, content of
this letter of intent, particular or detail of products, developing process, technical knowhow, administrative or
organizational matters, proprietary assets, source codes, copyrights, business methods, and trade secrets.

“ . - -
Cnaukricom IMjobS  feevansathicom 99acres ¥<hi
e 4 1-Job S com Be Found heASEAILY BeapianitBorta shiksha
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7. Upon termination of employment, all company documents, information and property, business cards, office keys must
be returned to the office prior to leaving.

8. Mode of Work- Depending on your business requirement and your job role, your work mode can be any one of these -
Hybrid, Work From Home or Complete Work From Office. Hybrid mode of work at Infoedge means, you are required to
be operational from the city of your work location and should report to office on business predefined 2/3 days a week.
You may get in touch with your manager/recruiter regarding confirmation on the same. Irrespective of your work mode
you shall adhere to the company wide guidelines to ensure business continuity.

Kindly sign and return a copy of this letter as a token of your acceptance.

Yours sincerely, | accept the terms and conditions of this letter.

LQ. Bk (ot

Sharmeen Khalid
Chief Human Resources Officer
Info Edge India Ltd

Cnaukricom 1iMjobs  Jeevansathicom 99acres
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ANNEXURE
Name : V. Subramanian Subramanian Venkatesh Designation : Senior Executive Corporate Sales
Location : Trichy Band: B1-C
Entitlement Per Month Per Annum
Basic Salary 15,018.00 180,216.00
House Rent Allowance (HRA) 7,509.00 90,108.00
Special Allowance 6,789.00 81,468.00
Statutory Bonus 2257.00 27084.00
Sub Total 1 31,573.00 378,876.00
Company's Contribution to PF 1,800.00 21,600.00
Sub Total 2 33,373.00 400,476.00
Annual Entitlement
Group Mediclaim Insurance ** 14,520.00
Gratuity (Estimated) *** 8,668.00
Sub Total 3 23,188.00
Gross Annual Fixed (Grand Total) 423,664.00
Annual Variable Pay* 135000
Total Cost to Company A (at 100% payout) 558,664.00

AMATotal Cost to Company :
Total Cost to Company is a total of Gross Annual Fixed and Annual Variable Pay/Annual Management Bonus/ Annual Tech Bonus at 100%
payout as per the figure mentioned above .

**Group Mediclaim Insurance :

You will be entitled to Medical & Accidental Insurance as per the company policy. As per the policy, you are mandatorily covered under the
base plan. The annual premium for the base plan is a part of your overall CTC. Apart from the base plan, organization offers multiple flex
plans which can be opted basis your requirement. The additional premium for the same is adjusted as a onetime payment from your payroll.
Our Mediclaim policy gets renewed effective 1st April every year & the revision of premium is subject to renewal terms & conditions.

**Gratuity :

You are entitled to retiral benefit of gratuity as per provisions of “Payment of Gratuity Act 1972” The amount indicated is equivalent to 15
days Basic Salary on a base of 26 days in a month, for every completed year as part thereof in excess of Six months. The payment shall be
contingent upon continuous Service of 5 years with the company. As per the act, the gratuity payable at the end of service shall not exceed
twenty lakh rupees.

Due to change in minimum wages according to “The Minimum Wage Act 1948”, there can be a change in the salary components in the
Appointment Letter due to salary restructure. There will be zero impact on Total CTC shared in the offer letter.

“ . - -
Cnaukricom iiMjobs  feevansathicom 99acres WY<hi
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Following statutory deduction will be made from your monthly salary (apart from PF Deduction) to comply with different State & Central Acts :

® |ncome Tax will be deducted as per slabs specified in IT Act.
® Professional Tax and Labour welfare fund (LWF) will be deducted from your monthly salary if it's applicable in the state in which you

are working.
® ES| will be deducted, if you gross salary does not exceeds the limit specified in ESI Act for ESI Coverage.

AAnnual Variable Pay:
The indivative range of Annual Performance Incentive at your band is Rs. 0/- to Rs. 135000 /-. Please note:

e This amount will be paid on pro-rata basis on the target achievement.

e This is not a guaranteed component of your compensation and that actual pay out shall be calculated based on
parameters as fixed for measuring Individual, Department and Company performance.

® The incentive plan will be revised from time to time.

5::1 Bhdiabs ltatd
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OFFER LETTER

OL No: LD25-543 Date : 21 January
2025

Dear Amala Dharshini A,

We are thrilled to extend an offer for you to join Launched as an Business Development
Executive. Our hiring team was thoroughly impressed during the interview process, and we
are confident that you will be a great asset to our team.

We eagerly anticipate your contributions and are excited to welcome you to our organization.
Below are the key details regarding your employment with Launched:

e Date of Joining: 15 May 2025
OJT Start Date: 25-May-2025
e OJT End Date: 24 November 2025

Training Location: Bangalore
Stipend: INR 20000 per month
Incentives: INR 12000

Target: INR 300000 per month

Pre-Placement Offer: 6+3 LPA LPA (Upon successful completion of training)

I acknowledge the terms and conditions outlined and accept this offer as described. | will join
on 15 May 2025.

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in y
HSR Layout, Bengaluru, o

|

Kamataka 560102
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This is a system-generated offer letter and does not require a signature.
Training Policy

e By accepting this offer, you confirm your readiness to fulfill the assigned duties with
professionalism and adherence to company standards.

e Acceptance of this offer indicates your commitment to work a 9-hour shift from 11 am
to 8 pm (including breaks), with one weekly day off (on a weekday).

During the training period, you will be eligible for benefits available to trainees.
Should you choose to discontinue the training program for personal reasons, please
follow the company's resignation procedures, which require a 1-month notice period.
If unable to serve the notice, you will need to compensate for 1 month’s stipend, and
you will be released from your responsibilities.

e All personal and work-related information shared with Launched will be kept
confidential. You are expected to refrain from using or sharing this information for
personal purposes or with third parties.

e Upon termination or conclusion of your employment, all company property, including
documents and electronically stored data, must be returned immediately.

e You must comply with Launched's policies and practices, contributing to the mutual
development of both you and the company.

e Successful completion of the training period may lead to attractive pre-placement
offers from Launched.

e The stipend cycle will begin alongside your OJT period.

Please indicate your acceptance of this offer by signing below:

We at Launched are excited to have you on board and look forward to a fruitful working
relationship.

SIGNATURE: DATE: (Candidate’s Signature)

HSR Layout, Bengaluru,

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in ; #
Kamataka 560102 |
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This is a system-generated offer letter and does not require a signature.
ANNEXURE

As part of your onboarding process, please bring the following documents with you on your
first day:

A colored copy of the Offer Letter.

SSLC (X Std) Marks Card & 12th Marks Card.

Degree/Diploma/Highest qualification certificate along with marks card (if applicable).
Two passport-sized photographs.

Scanned copies of PAN Card, Voter ID, and Driving License.

Bank account details: Bank Name, Your Name as per Bank records, Account
Number, and IFSC Code.

Please ensure to bring the original documents for verification, such as education
certificates/mark sheets (10th or 12th) or a government-issued ID (PAN Card/Driving
License).

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in
HSR Layout, Bengaluru, =

Kamataka 560102
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This is a system-generated offer letter and does not require a signature.

Enzyme office space, +91 95915 71307
Backside of star bazaar, Sector 7. hr@launched.org.in
HSR Layout, Bengaluru,

Kamataka 560102
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OFFER LETTER

OL No: LD25-545 Date : 21 January
2025

Dear Leveil Rahul J,

We are thrilled to extend an offer for you to join Launched as an Business Development
Executive. Our hiring team was thoroughly impressed during the interview process, and we
are confident that you will be a great asset to our team.

We eagerly anticipate your contributions and are excited to welcome you to our organization.
Below are the key details regarding your employment with Launched:

e Date of Joining: 15 May 2025
OJT Start Date: 25-May-2025
e OJT End Date: 24 November 2025

Training Location: Bangalore
Stipend: INR 20000 per month
Incentives: INR 12000

Target: INR 300000 per month

Pre-Placement Offer: 6+3 LPA LPA (Upon successful completion of training)

I acknowledge the terms and conditions outlined and accept this offer as described. | will join
on 15 May 2025.

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in y
HSR Layout, Bengaluru, o

|

Kamataka 560102

Inurchod.argin
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This is a system-generated offer letter and does not require a signature.
Training Policy

e By accepting this offer, you confirm your readiness to fulfill the assigned duties with
professionalism and adherence to company standards.

e Acceptance of this offer indicates your commitment to work a 9-hour shift from 11 am
to 8 pm (including breaks), with one weekly day off (on a weekday).

During the training period, you will be eligible for benefits available to trainees.
Should you choose to discontinue the training program for personal reasons, please
follow the company's resignation procedures, which require a 1-month notice period.
If unable to serve the notice, you will need to compensate for 1 month’s stipend, and
you will be released from your responsibilities.

e All personal and work-related information shared with Launched will be kept
confidential. You are expected to refrain from using or sharing this information for
personal purposes or with third parties.

e Upon termination or conclusion of your employment, all company property, including
documents and electronically stored data, must be returned immediately.

e You must comply with Launched's policies and practices, contributing to the mutual
development of both you and the company.

e Successful completion of the training period may lead to attractive pre-placement
offers from Launched.

e The stipend cycle will begin alongside your OJT period.

Please indicate your acceptance of this offer by signing below:

We at Launched are excited to have you on board and look forward to a fruitful working
relationship.

SIGNATURE: DATE: (Candidate’s Signature)

HSR Layout, Bengaluru,

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in ; #
Kamataka 560102 |
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This is a system-generated offer letter and does not require a signature.
ANNEXURE

As part of your onboarding process, please bring the following documents with you on your
first day:

A colored copy of the Offer Letter.

SSLC (X Std) Marks Card & 12th Marks Card.

Degree/Diploma/Highest qualification certificate along with marks card (if applicable).
Two passport-sized photographs.

Scanned copies of PAN Card, Voter ID, and Driving License.

Bank account details: Bank Name, Your Name as per Bank records, Account
Number, and IFSC Code.

Please ensure to bring the original documents for verification, such as education
certificates/mark sheets (10th or 12th) or a government-issued ID (PAN Card/Driving
License).

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in
HSR Layout, Bengaluru, =

Kamataka 560102
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This is a system-generated offer letter and does not require a signature.

Enzyme office space, +91 95915 71307
Backside of star bazaar, Sector 7. hr@launched.org.in
HSR Layout, Bengaluru,

Kamataka 560102




4Dy CARISMA SOLUTIONS

OFFER LETTER

CSPL\Int.HR\HR -20250320-003

20-Mar-2025
Mr. Sivamani P (CSPL10119),

Plot No: 123, 1323e, Bharathi Nagar 4th Street, KTC Nagar,
Tirunelveli, Tamilnadu, India 627011

Dear Sivamani P,

We are delighted to appoint you in our organization as Intern, operating out of Chennai
from 20-Mar-2025 for a period of three months. Your performance will be reviewed during
this period, and you may be offered full time employment.

You will be paid a fixed stipend of INR 15,000/ month (Rupees Fifteen thousand) during
internship period.

The internship period may be subject to change based on your performance and business
needs.

On confirmation as a Full-time employee Your Total Remuneration (TR) per annum is
INR 3,00,000/ (Rupees Three Lakhs) which will be subject to the statutory deductions and
will be signing the Employment and Confidentiality Agreement.

The details of this offer letter should be kept confidential and should not be disclosed to
any third party.

Please return the signed duplicate copy of this letter on all sheets at the bottom on the right
corner to the undersigned as a token of acceptance and acknowledgement.

We welcome you and look forward to a mutually rewarding association.

NB: Refer our email communication ‘Offer letter - Carisma Solutions' and your acceptance.

Thanking you,
Yours sincerely,

<% N 2\ Bl

ZMuthuswamy S R
Authorized Signatory ,i :
Carisma Solutions Private Limited

Registered office: 4th Floor, Buhari Towers, No. 4 Moores Road, Thousand Lights, Chennai - 600006 India
+91 44 2826 0205 | www.carisma-solutions.com.au
CIN: U72400TN2006PTC058804 | GSTIN: 33AACCC7623G1ZY

CSPL/HR/002/Rev12 d1: 02/01/2024

10
Badri Naraya } 5! 2
Authorized Signatory

Page 1ol 1




Ncademor

OL No: AM18524 Date :
22-December-2024

Dear A. Regish,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

EMPLOYMENT OFFER LETTER

Date: 22.2.2025

Ramalaxmii M
18th, North Utchini Mahali Amman Kovil Street
Palayamkottai, Tirunelveli - 627 002

Dear Ramalaxmii M,

I am pleased to confirm our provisional offer of employment to you for a HR and Operations
Executive regular full-time position with NIZCARE PRIVATE LIMITED, effective from 5
March 2025. As discussed, this offer is conditional upon completion of satisfactory references
that could include, but is not necessarily limited to, a review of past employment and education
records.

The details of our offer, including the terms and conditions of your employment, are attached
as Schedule A.

Please take the time to carefully review our offer. This letter, along with the enclosed schedules,
outlines the obligations of both Company and yourself with respect to your employment
conditions, and is governed by the laws of India. It details the terms and conditions of your
employment with Company and will form our agreed upon employment contract with you once
signed.

Accepting employment will be conditional upon agreeing to and signing the attached copy of
this letter and the attached Schedule(s), initialling each page in the right-hand corner, and
returning it to the Human Resource team of Company upon your earliest convenience, but prior
to your first day of employment.

Ramalaxmii M, we look forward to welcoming you to the NIZCARE PRIVATE LIMITED
team and wish you a successful and rewarding career with us.
Sincerely,

‘{( B oy

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer

www.nizcare.com

Email: Operations@nizcare.com



= Nizcare Private Limited
Py Niz r No:49, Raja Colony,
. : ca e Collector Office Road,

Trichy - 620001, Tamilnadu.

I, Ramalaxmii M acknowledge that | have read, understood and accept this offer and the terms and
conditions contained in the attached Schedule(s), and agree to be bound by the terms and conditions of
employment as outlined therein.

Signature

Date

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

SCHEDULE A
M/s NIZCARE PRIVATE LIMITED
Terms and Conditions of Employment

The following outlines the terms and conditions of employment with NIZCARE PRIVATE
LIMITED The Company reserves the right to change these terms and conditions as necessary, with
due notice.

Designation
HR and Operations Executive

Your designation is to support our organization's human resources and operational functions. The
successful candidate will be responsible for providing administrative support, coordinating HR initiatives,
and ensuring seamless day-to-day operations.

Initial Reporting to Mr. Bipin Singh, Chief Business Officer

Responsibilities

Your primary duties will include but not limited to Recruitment, employee onboarding, HR Record —
Keeping, Employee Engagement and policy Administration. A copy of your position description is
attached as Schedule “B.”

While employed by the Company, you agree to work on a full-time basis exclusively for the Company
and agree that you shall not, while you are employed by the Company, be employed or engaged in any
capacity, in promoting, undertaking or carrying on any other business that competes with the Company or
interferes or could reasonably interfere with your duties to the Company without our prior written
permission.

Compensation
Amount (Rs.1,80,000/-) Per Annum CTC.

Your compensation package includes with food and accommodation sponsored by Nizcare at our Trichy
Premises:

Rs. 7500 monthly training fee (5" March 2025 till reporting to Trichy)

Rs. 15000 monthly salary will be given once reported to Trichy

Your salary would be subject to all statutory deductions and Taxes as applicable and consistent with the
Statutory laws and Indian Tax regulations. You will be responsible for your Tax liabilities under all
applicable Tax Laws and Regulations.

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

Status
Full-time / Permanent

You will be required to report at our Trichy Corporate Office located at Nizcare Private Limited, M.A.M
Nagar, Siruganur, Trichy, Tamilnadu-621105. Further, your services are transferable to any place in
the country or abroad or to any of the associates/sister concerns or its subsidiary, whether existing or
acquired later on, at the sole discretion of the management.

Payroll Schedule

Your salary will be paid to you on a monthly basis, less required deductions, through direct deposit to
your bank account provided by you to the Company.

Abandonment

Absence from work for a continuous period of three (03) days (including absence upon leave though
applied, but not granted) or overstayed for a period of three (03) days after expiry of sanction leave, shall
make you lose your lien on the job and your services shall be automatically come to an end without any
notice or intimation.

Probationary Period

To assess your fit within the Company, the first six (06) months of your employment will constitute a
probationary period. At any time during this probationary period, Company may terminate your
employment without cause and without advance notice. If this occurs, we would have no further obligation
to you, financial or otherwise.

Policies and Standards

Company has established a variety of policies and standards that ensure a safe, enjoyable working
environment. During the period of your employment with us, you agree to be bound by these policies and
standards, and any future policies and standards that are reasonably introduced by the Company. It is
agreed that the introduction and administration of these policies is within the sole discretion of Company
and that these policies do form a part of this Agreement. It is agreed that if Company introduces, amends
or deletes employment-related policies as conditions warrant that such introduction, deletion or
amendment does not constitute a breach of this Agreement.

Assets and Properties

Company may provide you company or company’s client owned assets as a part of the services and
requirement; you shall be responsible for the care and maintenance of the equipment. You shall have right
to use the Company assets only for Company purpose till the last day of your employment at the Company,

www.nizcare.com
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Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

upon return of the Assets to the HR department of the Company, full & final settlement shall be settled
and paid. In case that the equipment is, damaged, lost, stolen, while outside the office premises, you shall
be responsible for its cost for its replacement.

Confidentiality and Intellectual Property

Our offer of employment is conditional upon you agreeing to and abiding by the “Non-Disclosure and
Proprietary Information Agreement.” Attached Schedule C.

Non — Solicitation

You hereby agree that, while you are employed by Company and for three (03) years following the
termination of your employment with Company, you will not (i) recruit, attempt to recruit or directly or
indirectly participate in the recruitment of, any Company employee or (ii) directly or indirectly solicit,
attempt to solicit, canvass or interfere with any customer or supplier of Company in a manner that conflicts
with or interferes in the business of Company as conducted with such customer or supplier. This clause
forbids an ex-employee from interacting with or soliciting the clients or customers of his previous
employer regardless of which party has given the proposition.

Representation

You hereby represent and warrant to Company that you are not party to any written or oral agreement with
any third party that would restrict your ability to enter into this Agreement or the Confidentiality and
Proprietary Information Agreement or to perform your obligations hereunder and that you will not, by
joining Company, breach any non-disclosure, proprietary rights, non-competition, non-solicitation or
other covenant in favor of any third party.

Changes to Duties and/or Compensation

If your duties or compensation should change during the course of your employment with Company, the
validity of this agreement will not be affected. In addition, if one or more of the provisions in our
agreement are deemed void by law, then the remaining provisions will continue in full force and effect.

Resignation
You are free to resign your employment with Company at any time subject to prior written notice period

of three (03) Months written notice to enable us transition your work.

Termination

Termination by Company:

www.nizcare.com
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Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

The Company may, at any time and without notice, terminate you for "cause". Termination by the
Company of the Employee for "cause" shall include but not be limited to termination based on any of the
following grounds: (a) failure to perform the duties of the Employee's position in a satisfactory manner;
(b) fraud, misappropriation, embezzlement or acts of similar dishonesty; (c) conviction of a felony
involving moral turpitude; (d) illegal use of drugs or excessive use of alcohol in the workplace; (e)
intentional and wilful misconduct that may subject the Company to criminal or civil liability; (f) breach
of the Employee's duty of loyalty, including the diversion or usurpation of corporate opportunities properly
belonging to the Company; (g) wilful disregard of Company policies and procedures; (h) breach of any of
the material terms of this Agreement; and (i) insubordination or deliberate refusal to follow the instructions
of the Company.

Termination by the Company Without Cause:

Company may terminate your employment at any time during this agreement by giving 30days notice
(“Notice Period”). During the notice period, you must fulfil all assigned duties and responsibilities set
forth above and use Failure of Employee to comply with this requirement may result in Termination for
Cause described above.

Termination by Employee:

You may terminate his employment at any time during the course of this agreement by giving 60days
notice period in writing to the Company. During the notice period, you must fulfil all your duties and
responsibilities set forth above and use his best efforts to train and support his replacement, if any. Failure
to comply with this requirement may result in withhold of your salary and full and final settlement at
Companies sole discretion.

During the Probationary period and or after the end of your probationary period, Company may terminate
your employment without cause at any time by providing you with the minimum notice or pay in lieu of
such notice (from date of notice till last day of working) and no additional payment shall be liable by the
Company.

Immediately upon termination of this Agreement, you shall return all the Assets & Property (papers,
documents, software, hardware, Laptop etc.,) belonging to the Company in the possession of you during
employment with the Company. Employee is liable to any repercussions for using any outside systems to
perform the job.

Governing Law and Jurisdiction and Dispute Resolution

This Agreement shall in all respects be governed and interpreted by, and construed in accordance with the
laws of India, and shall be subject to the exclusive jurisdiction of the courts in Chennai.

In the event of any dispute arising howsoever in connection with the interpretation or implementation of
this Agreement, the Parties shall attempt to resolve such dispute amicably failing which the dispute shall
be referred to arbitration by a single arbitrator mutually appointed by the Parties. The arbitration shall be

www.nizcare.com
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Trichy - 620001, Tamilnadu.

governed by the Arbitration and Conciliation Act, 1996. The award by the arbitrator shall be final and
binding on the Parties.

Kindly note that any action of yours, contrary to any of the above-mentioned clauses shall render you
liable to termination with immediate effect, notwithstanding any other terms and conditions of your
appointment.

Yours sincerely,

For NIZCARE PRIVATE LIMITED

/{{_,(, N ('\~

= 9

Signing Authority
Name: Dr. Arham

Designation: Chief Operating Officer

Email: Operations@nizcare.com www.nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

SCHEDULE B

Job Description

Key Responsibilities but not limited to:

1.

@

o

10.

11.
12.
13.
14.
15.

16.

Email: Operations@nizcare.com

Manage recruitment, employee relations, benefits, training, and development, while ensuring
compliance with HR policies and procedures.

Develop and implement operational processes and procedures to drive efficiency and
scalability.

Create and maintain employee handbooks, policies, and procedures.

Provide operational support, including managing office administration, coordinating travel
arrangements, and maintaining records and databases.

Collaborate with cross-functional teams to drive business growth, employee engagement, and
operational efficiency.

Analyze HR and operational metrics to inform business decisions and drive continuous
improvement.

Maintain confidentiality and handle sensitive information with discretion.

Develop and implement employee engagement initiatives to boost morale and motivation.
Coordinate company events, seminars, and workshops to promote team building and
professional development.

Manage vendor relationships and contracts, including IT, facilities, and other operational
vendors.

Develop and maintain operational reports, dashboards, and analytics.

Develop and maintain the company's intranet and internal communication channels.
Conduct market research and competitor analysis to inform operational strategies.

Ensure compliance with health tech regulations, including data privacy and security.
Develop and implement processes for managing electronic health records (EHRS) and other
sensitive health data.

Collaborate with the development team to ensure operational processes are integrated with
health tech platforms.
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Annexure | - Employment Details

Tentative Start Date: 05.03.2025 (Date of Joining)
Role: HR and Operations Executive

Salary:( Rs. Rs.1,80,000/-) - per Annum

Employment Location: Nizcare Private Limited, M.A.M College of engineering, Siruganur, Trichy,
Tamilnadu-621105

Office: Nizcare Private Limited
Working Days and Hours: Monday to Saturday 9am to 6pm

Holidays: Public holiday will be provided as per state rules, and list and holidays shall be informed by
HR team on the date of Joining.

Reporting Manager: Chief Business Officer, Mr. Bipin Singh

Email: Operations@nizcare.com www.nizcare.com
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Non — Disclosure & Proprietary Information Agreement

SCHEDULE C

Employee Covenants

In consideration of employment as an employee or engagement as an independent contractor with
NIZCARE PRIVATE LIMITED (the “Company”), the undersigned (the “Employee”) agrees and
covenants as follows:

1. General Acknowledgments: The Company possesses, or may in the future possess, certain valuable
trade secrets, proprietary data and confidential information that has been created, discovered or
developed by, or has otherwise become known to, the Company (including, without limitation,
information created, discovered, developed by or made known to the Employee in the course of his
or her employment by the Company), or in which the Company has proprietary rights (whether by
license, assignment or otherwise). All such information, whether known on the date hereof or
become known hereafter, is collectively referred to as “Confidential Information”, which term
shall include, without limitation, trade secrets, unpublished patent / trademark / design applications,
processes, formulae, data, know-how, discoveries, developments, designs, improvements,
inventions, techniques, laboratory notebooks, marketing, research and development, clinical and
business development plans, regulatory filings and correspondence, strategies, forecasts, new
products, software, software documentation, unpublished financial statements, budgets,
projections, contract terms, licenses, prices, costs and customer and supplier lists; provided,
however, that “Confidential Information” shall not include information (i) in the public domain
by publication through no fault of the Employee or (ii) lawfully received by the Employee from a
third party who was under no obligation of confidentiality with respect thereto. In view of the
foregoing, the Employee acknowledges that it is reasonable and necessary for the protection of the
goodwill and Confidential Information of the Company that he/she undertake the obligations
contained in this Agreement regarding his/her conduct during and subsequent to his/her
employment by the Company.

2. Non - Disclosure / Non-Use: The Employee acknowledges and agrees that all Confidential
Information and rights relating thereto shall be and remain the sole and exclusive property of the
Company. The Employee, while in the employ of the Company and at all times, thereafter, will
not, without the express prior written consent of the Company, directly or indirectly, communicate
or divulge to, or use for the benefit of himself/herself or of any person, firm, partnership, entity or
corporation, or permit others to use or disclose, any of the Confidential Information. The Employee
shall not use Confidential Information in any way or in any capacity other than as an employee of
the Company to further the interests of the Company. Notwithstanding the foregoing, the Employee
may disclose or use such Confidential Information only to the extent that disclosure or use thereof
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is required (1) in the course of his/her employment with the Company and consistent with the
promotion of its best interests, or (2) by a court or other governmental agency of competent
jurisdiction, provided the Employee promptly notifies the Company and cooperates fully with the
Company in obtaining any available protective order or the equivalent thereof prior to the disclosure
of such information; provided, further that any Confidential Information shall continue to be subject
to this Agreement for other purposes to the extent it is subject to a protective order or the equivalent.
The Employee agrees that any property situated on the Employer’s premises, including memory
sticks and other storage media, filing cabinets or other work areas, is subject to inspection by
Company personnel at any time with or without notice. At any time upon request of the Company,
and in any event promptly upon termination of his/her employment with the Company, the
Employee shall transfer and deliver all documents and other materials relating to the Employee’s
work for the Company, without retaining any copies, notes or excerpts thereof, in any medium or
form. The Employee will destroy any related computer entries on equipment or media not owned
by the Company. The Company shall be under no obligation to pay to the Employee any sums of
money then due to the Employee from the Company or becoming due thereafter until the Employee
has complied with the provisions of this Paragraph 2.

3. Ownership of Inventions and Intellectual Property Rights: The Employee agrees that all activities
in which he/she is or will be engaged by the Company during the course of his or her employment
with the Company are being conducted for the benefit of the Company. Any and all inventions,
designs, creations, conceptions, discoveries, processes, compounds, applications, devices,
formulae, and improvements or refinements of current or future Company products or services,
whether or not patentable or copyrightable, that the Employee may solely or jointly conceive,
discover, make or reduce to practice during the period of his or her employment with the Company
or after termination of his or her employment with the Company (whether or not conceived,
discovered, made or reduced to practice by the Employee at the Company’s facilities or during
regular business hours or utilizing resources of the Company), and which relate in any way to or
arise out of the Company’s actual and/or anticipated scientific, development or business activities
or products, including planned or proposed activities or products (collectively hereinafter referred
to as “Inventions”), and the benefits and/or rights resulting thereof, shall be or shall immediately
become the sole and exclusive property of the Company. The Employee shall promptly and fully
disclose to the Company each such Invention and shall communicate to the Company, without cost
or delay, all available information and data with respect thereto to the Company. The Employee
further agrees that all original works of authorship, including, but not limited to, any and all reports,
protocols, publications, software, systems and writing or compilations of data of every kind and
description prepared or devised by the Employee or under his discretion while employed by the
Company, and which relate to or arise out of the actual and/or anticipated scientific, development
or business activities or products of the Company (collectively hereinafter referred to as “Works”)
shall be the sole and exclusive property of the Company. The Employee acknowledges that all such
Works that may be protectable by copyright constitute “works made for hire” as that term is
defined in the Indian Copyright Act, 1957. The Employee hereby irrevocably assigns any and all
rights, title and interest the Employee may have or acquire in such Inventions and/or Works, and
benefits and/or rights resulting therefrom, solely and exclusively to the Company. The undersigned
acknowledges that the assignment of his/her rights, title and interest in and to any and all such
Inventions and/or Works, and benefits and/or rights resulting therefrom, is deemed effective upon
conception of such Inventions and/or Works. Notwithstanding the foregoing, the Employee agrees

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

to execute such instruments of transfer, assignment, conveyance or confirmation and such other
documents as the Company may request to evidence, confirm or perfect the assignment of all of the
Employee’s right, title and interest in and to any Inventions and/or Works.

4. Securing, Protecting and Enforcing Intellectual Property: The Employee, without further
consideration and upon request by the Company, agrees to cooperate and assist the Company, or its
designee, at the Company’s expense, in every reasonable way to secure, protect and enforce the
Company’s rights in the Inventions and/or Works and any copyrights, patents, trademarks, trade
secrets, mask work rights or other intellectual property rights in any and all countries, including the
disclosure to the Company of all pertinent information and data with respect thereto and the
execution of any and all applications, specifications, oaths, assignments and all other instruments
and/or documents that the Company may deem necessary in order to secure, protect and enforce
such rights. In the event the Company is unable, after reasonable effort, to secure the Employee's
signature on any assignments, letters patent, copyright or other analogous protection relating to an
Invention and/or Work, for whatever reason, the Employee hereby irrevocably designates and
appoints the Company, and its duly authorized officers and agents, as the Employee's agent and
attorney-in-fact, to act for and in his/her behalf and stead to execute and file any such instruments
and/or documents and to do all other lawfully permitted acts to further the ownership, prosecution
and issuance of letters patent, copyright or other analogous protection thereon with the same legal
force and effect as if executed by the Employee. This power of attorney is coupled with an interest
on the part of the Company and is irrevocable.

5. Absence of Restrictions Upon Disclosure and Competition: The Employee represents and warrants
that: (i) his/her performance of all of the terms of this Agreement and as an employee of the
Company does not and will not breach any agreement to (A) keep in confidence proprietary
information or trade secrets acquired by him/her in confidence or in trust prior to his/her
employment by the Company, or (B) refrain from competing, directly or indirectly, with the
business of any previous employer or other party; (ii) the Employee has returned all documents and
materials belonging to any of his/her former employers; (iii) the Employee will not disclose to the
Company or induce any of the Company's employees to use proprietary information or trade secrets
of any of his/her former employers; and (iv) the Employee has not entered into, and hereby agrees
that he/she will not enter into, any agreement either written or oral in conflict herewith.

6. Pre-Existing Employee Materials: The Company acknowledges that the Employee has or may
have ownership rights in inventions, patents, patent applications, discoveries, processes,
compounds, applications, devices, and formulae, works of authorship, including, but not limited to,
any and all reports, protocols, publications, software, systems and writing or compilations of data
of every kind and description prepared or devised by him or her prior to his or her employment with
the Company (hereinafter collectively referred to as “Pre-Existing Employee Materials) and that
such Pre-Existing Employee Materials are or may be embodied in various documents, publications
or digital form. The Employee represents and warrants that he/she has identified in writing and
attached as Exhibit A to this Agreement any and all Pre-Existing Employee Materials in which the
Employee claims, and intends to retain, ownership rights (hereinafter “Employee-Owned
Materials”). To the extent that the Employee, in the course of his or her employment, or anyone
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working at the Employee’s direction, directly or indirectly incorporates any and/or all Employee-
Owned Materials in any creation of the Company, the Employee hereby grants to the Company,
and the Company shall have, a non-exclusive, royalty-free, irrevocable, perpetual, sub-licensable,
worldwide license to make, have made, import, use and sell such incorporated Employee-Owned
Materials as part of or in connection with such Company creations. In addition, the Employee agrees
that, in the event that the Employee intends to sell or license any such incorporated Employee-
Owned Materials, the Employee will give the Company sixty (60) days prior notice of the proposed
transfer of rights in such incorporated Employee-Owned Materials, including in the notice
reasonable specificity as to the substance of Employee-Owned Materials to be transferred, together
with evidence reasonably satisfactory to the Company that only Employee-Owned Materials are
included in the proposed transfer.

7. Confidential Information of Third Parties: The Employee acknowledges that the Company has
received and in the future will receive from third parties their confidential or proprietary information
subject to a duty on the Company’s part to maintain the confidentiality of such information and, in
some cases, to use it only for certain limited purposes. The Employee agrees that he/she owes the
Company and such third parties, while in the employ of the Company and at all times thereafter, a
duty to hold all such third-party confidential or proprietary information in the strictest confidence
and not to disclose it to any person, firm or corporation (except in a manner that is consistent with
the Company’s agreement with the third party) or use it for the benefit of anyone other than the
Company or such third party (consistent with the Company’s agreement with the third party), unless
expressly authorized in writing to act otherwise by an officer of the Company.

8. Non-Solicitation: The Employee agrees that, while in the employ of the Company and for a period
of three (03) years following the end of his/her employment with the Company, the Employee will
not, without the express prior written consent of the Company, either directly or indirectly, for
himself/herself or through, on behalf of or in conjunction with any other person, persons,
partnership or corporation: (i) divert or attempt to divert any business or any customer of the
Company to any competitor by direct or indirect inducements or otherwise; or (ii) employ or seek
to employ or engage as an independent contractor any person who is at that time employed by the
Company, or otherwise to induce such person to leave his or her employment thereafter. This
particular covenant prevents an ex-employee from dealing or soliciting the clients or customers of
his/her former employee; regardless of which party has given the proposition. It also prevents the
employee from soliciting his/her colleagues to quit the job for example trying to recruit them away
from the organization.

9. Miscellaneous:

9.1 Certain Remedies: The parties agree that any breach of this Agreement by the Employee would
cause substantial and irreparable harm to the Company for which the Company would have no
adequate remedy at law and for which an award of monetary damages would be wholly
inadequate. In the event of any such breach or threatened breach, the Company shall have the
right to an injunction, specific performance or other equitable relief, in addition to any other
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legal rights or remedies which it may have available, and the Employee shall be responsible for
the Company's costs and expenses, including, without limitation, reasonable attorneys' fees and
court costs, incurred in enforcing any of the covenants of this Agreement.

9.2 Notification: The Employee hereby consents to the Company’s notification, during and at any
time after the termination or expiration of Employee’s employment with the Company, of any
employer or other third party of the Company’s rights and his/her obligations under this
Agreement.

9.3 Severability: Each provision of this Agreement shall be treated as a separate and independent
clause, and the unenforceability of any one clause shall in no way impair the enforceability of
any of the other clauses herein.

9.4 Survival, Assignment and Benefit: This Agreement may not be assigned by Employee. The
terms of this Agreement shall survive the termination of the Employee’s employment by the
Company and shall inure to the benefit of and be binding upon the parties hereto and their
respective successors, heirs and assigns. The Employee expressly consents to be bound by the
provisions of this Agreement for the benefit of the Company or any subsidiary or affiliate
thereof to whose employ the Employee may be transferred without the necessity that this
Agreement be re-signed at the time of such transfer.

9.5 Entire Agreement: The Employee acknowledges receipt of this Agreement and agrees that with
respect to the subject matter hereof it contains the entire understanding and agreement with the
Company, superseding any previous oral or written communication, representation,
understanding or agreement with the Company or any representative thereof.

9.6 Amendments and Waiver: This Agreement may not be altered, modified, or waived in whole
or in part, except in writing, signed by the Employee and the Company. No failure or delay by
either party in exercising any rights, power, or remedy under this Agreement shall operate as a
waiver of any such right, power, or remedy. The Employee agrees that any change or changes
in his or her duties, salary or compensation after the signing of the Agreement shall not affect
the validity or scope of this Agreement.

9.7 Governing Law and Forum: This Agreement shall in all respects be governed and controlled
by the laws of India without application of its choice of law principles, and all claims and/or
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lawsuits in connection with this Agreement must be brought in the Courts of Chennai, and both
parties hereby submit to the jurisdiction and venue of mentioned court.

THE EMPLOYEE HEREBY ACKNOWLEDGES THAT HE/SHE HAS READ THE

FOREGOING AGREEMENT AND UNDERSTANDS AND AGREES TO EACH AND EVERY
PROVISION:

Dated: Employee Signature:

Agreed to Accepted By
NIZCARE PRIVATE LIMITED

Sincerely,

\

,,‘.{.,( e W

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer
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OFFER LETTER

OL No: LD25-544 Date : 21 January
2025

Dear Jerlin Infancia. P,

We are thrilled to extend an offer for you to join Launched as an Business Development
Executive. Our hiring team was thoroughly impressed during the interview process, and we
are confident that you will be a great asset to our team.

We eagerly anticipate your contributions and are excited to welcome you to our organization.
Below are the key details regarding your employment with Launched:

e Date of Joining: 15 May 2025
OJT Start Date: 25-May-2025
e OJT End Date: 24 November 2025

Training Location: Bangalore
Stipend: INR 20000 per month
Incentives: INR 12000

Target: INR 300000 per month

Pre-Placement Offer: 6+3 LPA LPA (Upon successful completion of training)

I acknowledge the terms and conditions outlined and accept this offer as described. | will join
on 15 May 2025.

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in y
HSR Layout, Bengaluru, o

|

Kamataka 560102
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This is a system-generated offer letter and does not require a signature.
Training Policy

e By accepting this offer, you confirm your readiness to fulfill the assigned duties with
professionalism and adherence to company standards.

e Acceptance of this offer indicates your commitment to work a 9-hour shift from 11 am
to 8 pm (including breaks), with one weekly day off (on a weekday).

During the training period, you will be eligible for benefits available to trainees.
Should you choose to discontinue the training program for personal reasons, please
follow the company's resignation procedures, which require a 1-month notice period.
If unable to serve the notice, you will need to compensate for 1 month’s stipend, and
you will be released from your responsibilities.

e All personal and work-related information shared with Launched will be kept
confidential. You are expected to refrain from using or sharing this information for
personal purposes or with third parties.

e Upon termination or conclusion of your employment, all company property, including
documents and electronically stored data, must be returned immediately.

e You must comply with Launched's policies and practices, contributing to the mutual
development of both you and the company.

e Successful completion of the training period may lead to attractive pre-placement
offers from Launched.

e The stipend cycle will begin alongside your OJT period.

Please indicate your acceptance of this offer by signing below:

We at Launched are excited to have you on board and look forward to a fruitful working
relationship.

SIGNATURE: DATE: (Candidate’s Signature)

HSR Layout, Bengaluru,

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in ; #
Kamataka 560102 |
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This is a system-generated offer letter and does not require a signature.
ANNEXURE

As part of your onboarding process, please bring the following documents with you on your
first day:

A colored copy of the Offer Letter.

SSLC (X Std) Marks Card & 12th Marks Card.

Degree/Diploma/Highest qualification certificate along with marks card (if applicable).
Two passport-sized photographs.

Scanned copies of PAN Card, Voter ID, and Driving License.

Bank account details: Bank Name, Your Name as per Bank records, Account
Number, and IFSC Code.

Please ensure to bring the original documents for verification, such as education
certificates/mark sheets (10th or 12th) or a government-issued ID (PAN Card/Driving
License).

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in
HSR Layout, Bengaluru, =

Kamataka 560102
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This is a system-generated offer letter and does not require a signature.

Enzyme office space, +91 95915 71307
Backside of star bazaar, Sector 7. hr@launched.org.in
HSR Layout, Bengaluru,

Kamataka 560102
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EMPLOYMENT OFFER LETTER
Date: 22.2.2025

Harshitha J,
36/3, 12" Street Balabakiya Nagar,
Tirunelveli Junction

Dear Harshitha J,

I am pleased to confirm our provisional offer of employment to you for a HR and marketing
executive for a regular full-time position with NIZCARE PRIVATE LIMITED, effective from
March 5" 2025. As discussed, this offer is conditional upon completion of satisfactory
references that could include, but is not necessarily limited to, a review of past employment
and education records.

The details of our offer, including the terms and conditions of your employment, are attached
as Schedule A.

Please take the time to carefully review our offer. This letter, along with the enclosed schedules,
outlines the obligations of both Company and yourself with respect to your employment
conditions, and is governed by the laws of India. It details the terms and conditions of your
employment with Company and will form our agreed upon employment contract with you once
signed.

Accepting employment will be conditional upon agreeing to and signing the attached copy of
this letter and the attached Schedule(s), initialling each page in the right-hand corner, and
returning it to the Human Resource team of Company upon your earliest convenience, but prior
to your first day of employment.

Harshitha J, we look forward to welcoming you to the NIZCARE PRIVATE LIMITED team
and wish you a successful and rewarding career with us.
Sincerely,

‘{( N ‘_“\

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer

www.nizcare.com
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I, Harshitha J acknowledge that | have read, understood and accept this offer and the terms and
conditions contained in the attached Schedule(s), and agree to be bound by the terms and conditions of
employment as outlined therein.

Signature

Date

www.nizcare.com
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SCHEDULE A
M/s NIZCARE PRIVATE LIMITED

Terms and Conditions of Employment

The following outlines the terms and conditions of employment with NIZCARE PRIVATE
LIMITED The Company reserves the right to change these terms and conditions as necessary, with due
notice.

Designation

HR and Marketing Executive

Your designation is to support our organization's HR and Marketing Functions. The successful candidate
will be responsible for supporting our human resources and marketing functions, ensuring the effective
execution of HR initiatives and marketing strategies.

Initial Reporting to Mr. Bipin Singh, Chief Business Officer

Responsibilities

Your primary duties will include but not limited to Recruitment, Employee Onboarding, HR Record-
Keeping, Employee Engagement, Policy Administration, Digital Marketing, Content Creation, Brand
Management, Event Planning and Analytics and Reporting. A copy of your position description is attached
as Schedule “B.”

While employed by the Company, you agree to work on a full-time basis exclusively for the Company
and agree that you shall not, while you are employed by the Company, be employed or engaged in any
capacity, in promoting, undertaking or carrying on any other business that competes with the Company or
interferes or could reasonably interfere with your duties to the Company without our prior written
permission.

Compensation
Amount (Rs.240000/-) Per Annum CTC.

Your compensation package includes with food and accommodation sponsored by Nizcare at our Trichy
Premises:

- Training Period (March 5th, 2025 - Trichy reporting date): X7,500/month

- Probationary Period (6 months post-Trichy reporting): X15,000/month

www.nizcare.com
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- Post-Probation (after 6 months): ¥20,000/month

Your salary would be subject to all statutory deductions and Taxes as applicable and consistent with the
Statutory laws and Indian Tax regulations. You will be responsible for your Tax liabilities under all
applicable Tax Laws and Regulations.

Status
Full-time / Permanent

You will be required to report at our Trichy Corporate Office located at Nizcare Private Limited, M.A.M
Nagar, Siruganur, Trichy, Tamilnadu-621105. Further, your services are transferable to any place in
the country or abroad or to any of the associates/sister concerns or its subsidiary, whether existing or
acquired later on, at the sole discretion of the management.

Payroll Schedule

Your salary will be paid to you on a monthly basis, less required deductions, through direct deposit to
your bank account provided by you to the Company.

Abandonment

Absence from work for a continuous period of three (03) days (including absence upon leave though
applied, but not granted) or overstayed for a period of three (03) days after expiry of sanction leave, shall
make you lose your lien on the job and your services shall be automatically come to an end without any
notice or intimation.

Probationary Period

To assess your fit within the Company, the first six (06) months of your employment will constitute a
probationary period. At any time during this probationary period, Company may terminate your
employment without cause and without advance notice. If this occurs, we would have no further obligation
to you, financial or otherwise.

Policies and Standards

Company has established a variety of policies and standards that ensure a safe, enjoyable working
environment. During the period of your employment with us, you agree to be bound by these policies and
standards, and any future policies and standards that are reasonably introduced by the Company. It is
agreed that the introduction and administration of these policies is within the sole discretion of Company
and that these policies do form a part of this Agreement. It is agreed that if Company introduces, amends
or deletes employment-related policies as conditions warrant that such introduction, deletion or
amendment does not constitute a breach of this Agreement.
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Assets and Properties

Company may provide you company or company’s client owned assets as a part of the services and
requirement; you shall be responsible for the care and maintenance of the equipment. You shall have right
to use the Company assets only for Company purpose till the last day of your employment at the Company,
upon return of the Assets to the HR department of the Company, full & final settlement shall be settled
and paid. In case that the equipment is, damaged, lost, stolen, while outside the office premises, you shall
be responsible for its cost for its replacement.

Confidentiality and Intellectual Property

Our offer of employment is conditional upon you agreeing to and abiding by the “Non-Disclosure and
Proprietary Information Agreement.” Attached Schedule C.

Non — Solicitation

You hereby agree that, while you are employed by Company and for three (03) years following the
termination of your employment with Company, you will not (i) recruit, attempt to recruit or directly or
indirectly participate in the recruitment of, any Company employee or (ii) directly or indirectly solicit,
attempt to solicit, canvass or interfere with any customer or supplier of Company in a manner that conflicts
with or interferes in the business of Company as conducted with such customer or supplier. This clause
forbids an ex-employee from interacting with or soliciting the clients or customers of his previous
employer regardless of which party has given the proposition.

Representation

You hereby represent and warrant to Company that you are not party to any written or oral agreement with
any third party that would restrict your ability to enter into this Agreement or the Confidentiality and
Proprietary Information Agreement or to perform your obligations hereunder and that you will not, by
joining Company, breach any non-disclosure, proprietary rights, non-competition, non-solicitation or
other covenant in favor of any third party.

Changes to Duties and/or Compensation

If your duties or compensation should change during the course of your employment with Company, the
validity of this agreement will not be affected. In addition, if one or more of the provisions in our
agreement are deemed void by law, then the remaining provisions will continue in full force and effect.

Resignation

You are free to resign your employment with Company at any time subject to prior written notice period
of three (03) Months written notice to enable us transition your work.
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Termination
Termination by Company:

The Company may, at any time and without notice, terminate you for "cause". Termination by the
Company of the Employee for "cause" shall include but not be limited to termination based on any of the
following grounds: (a) failure to perform the duties of the Employee's position in a satisfactory manner;
(b) fraud, misappropriation, embezzlement or acts of similar dishonesty; (c) conviction of a felony
involving moral turpitude; (d) illegal use of drugs or excessive use of alcohol in the workplace; (e)
intentional and wilful misconduct that may subject the Company to criminal or civil liability; (f) breach
of the Employee's duty of loyalty, including the diversion or usurpation of corporate opportunities properly
belonging to the Company; (g) wilful disregard of Company policies and procedures; (h) breach of any of
the material terms of this Agreement; and (i) insubordination or deliberate refusal to follow the instructions
of the Company.

Termination by the Company Without Cause:

Company may terminate your employment at any time during this agreement by giving 30days notice
(“Notice Period”). During the notice period, you must fulfil all assigned duties and responsibilities set
forth above and use Failure of Employee to comply with this requirement may result in Termination for
Cause described above.

Termination by Employee:

You may terminate his employment at any time during the course of this agreement by giving 60days
notice period in writing to the Company. During the notice period, you must fulfil all your duties and
responsibilities set forth above and use his best efforts to train and support his replacement, if any. Failure
to comply with this requirement may result in withhold of your salary and full and final settlement at
Companies sole discretion.

During the Probationary period and or after the end of your probationary period, Company may terminate
your employment without cause at any time by providing you with the minimum notice or pay in lieu of
such notice (from date of notice till last day of working) and no additional payment shall be liable by the
Company.

Immediately upon termination of this Agreement, you shall return all the Assets & Property (papers,
documents, software, hardware, Laptop etc.,) belonging to the Company in the possession of you during
employment with the Company. Employee is liable to any repercussions for using any outside systems to
perform the job.

Governing Law and Jurisdiction and Dispute Resolution

This Agreement shall in all respects be governed and interpreted by, and construed in accordance with the
laws of India, and shall be subject to the exclusive jurisdiction of the courts in Chennai.
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In the event of any dispute arising howsoever in connection with the interpretation or implementation of
this Agreement, the Parties shall attempt to resolve such dispute amicably failing which the dispute shall
be referred to arbitration by a single arbitrator mutually appointed by the Parties. The arbitration shall be
governed by the Arbitration and Conciliation Act, 1996. The award by the arbitrator shall be final and
binding on the Parties.

Kindly note that any action of yours, contrary to any of the above-mentioned clauses shall render you
liable to termination with immediate effect, notwithstanding any other terms and conditions of your
appointment.

Yours sincerely,

For NIZCARE PRIVATE LIMITED

\

,'.{-1( L e

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer
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SCHEDULE B

Job Description

Key Responsibilities but not limited to:

o

Manage recruitment, employee relations, benefits, training, and development, while ensuring
compliance with HR policies and procedures.

Develop and execute marketing strategies and campaigns to drive business growth and
engagement.

Create engaging content, manage social media, and generate leads to support business
objectives.

Provide operational support, including managing office administration, coordinating travel
arrangements, and maintaining records and databases.

Collaborate with cross-functional teams to drive business growth, employee engagement, and
operational efficiency.

Analyze HR and marketing metrics to inform business decisions and drive continuous
improvement.

Maintain confidentiality and handle sensitive information with discretion.

Develop and implement employee engagement initiatives to boost morale and motivation.
Coordinate company events, seminars, and workshops to promote team building and
professional development.

10. Implement and manage employee recognition and reward programs.
11. Develop and maintain the company's intranet and internal communication channels.
12. Conduct market research and competitor analysis to inform marketing strategies.

Email: Operations@nizcare.com
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Annexure | - Employment Details

Tentative Start Date: March 5" 2025 (Date of Joining)
Role: HR and Marketing Executive
Salary:( Rs. Rs.2,40,000/-) - per Annum

Employment Location: Nizcare Private Limited, M.A.M College of engineering, Siruganur, Trichy,
Tamilnadu-621105

Office: Nizcare Private Limited
Working Days and Hours: Monday to Saturday 9am to 6pm

Holidays: Public holiday will be provided as per state rules, and list and holidays shall be informed by
HR team on the date of Joining.

Reporting Manager: Mr. Bipin Singh, Chief business officer

Deliverables:

Daily work status reports with time hours sent along with daily task performed to Project Manager (PM)

Weekly status reports and timecards sent to PM for approval and CC.
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Non — Disclosure & Proprietary Information Agreement

SCHEDULE C

Employee Covenants

In consideration of employment as an employee or engagement as an independent contractor with
NIZCARE PRIVATE LIMITED (the “Company”), the undersigned (the “Employee”) agrees and
covenants as follows:

1. General Acknowledgments: The Company possesses, or may in the future possess, certain valuable
trade secrets, proprietary data and confidential information that has been created, discovered or
developed by, or has otherwise become known to, the Company (including, without limitation,
information created, discovered, developed by or made known to the Employee in the course of his
or her employment by the Company), or in which the Company has proprietary rights (whether by
license, assignment or otherwise). All such information, whether known on the date hereof or
become known hereafter, is collectively referred to as “Confidential Information”, which term
shall include, without limitation, trade secrets, unpublished patent / trademark / design applications,
processes, formulae, data, know-how, discoveries, developments, designs, improvements,
inventions, techniques, laboratory notebooks, marketing, research and development, clinical and
business development plans, regulatory filings and correspondence, strategies, forecasts, new
products, software, software documentation, unpublished financial statements, budgets,
projections, contract terms, licenses, prices, costs and customer and supplier lists; provided,
however, that “Confidential Information” shall not include information (i) in the public domain
by publication through no fault of the Employee or (ii) lawfully received by the Employee from a
third party who was under no obligation of confidentiality with respect thereto. In view of the
foregoing, the Employee acknowledges that it is reasonable and necessary for the protection of the
goodwill and Confidential Information of the Company that he/she undertake the obligations
contained in this Agreement regarding his/her conduct during and subsequent to his/her
employment by the Company.

2. Non - Disclosure / Non-Use: The Employee acknowledges and agrees that all Confidential
Information and rights relating thereto shall be and remain the sole and exclusive property of the
Company. The Employee, while in the employ of the Company and at all times, thereafter, will
not, without the express prior written consent of the Company, directly or indirectly, communicate
or divulge to, or use for the benefit of himself/herself or of any person, firm, partnership, entity or
corporation, or permit others to use or disclose, any of the Confidential Information. The Employee
shall not use Confidential Information in any way or in any capacity other than as an employee of
the Company to further the interests of the Company. Notwithstanding the foregoing, the Employee
may disclose or use such Confidential Information only to the extent that disclosure or use thereof
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is required (1) in the course of his/her employment with the Company and consistent with the
promotion of its best interests, or (2) by a court or other governmental agency of competent
jurisdiction, provided the Employee promptly notifies the Company and cooperates fully with the
Company in obtaining any available protective order or the equivalent thereof prior to the disclosure
of such information; provided, further that any Confidential Information shall continue to be subject
to this Agreement for other purposes to the extent it is subject to a protective order or the equivalent.
The Employee agrees that any property situated on the Employer’s premises, including memory
sticks and other storage media, filing cabinets or other work areas, is subject to inspection by
Company personnel at any time with or without notice. At any time upon request of the Company,
and in any event promptly upon termination of his/her employment with the Company, the
Employee shall transfer and deliver all documents and other materials relating to the Employee’s
work for the Company, without retaining any copies, notes or excerpts thereof, in any medium or
form. The Employee will destroy any related computer entries on equipment or media not owned
by the Company. The Company shall be under no obligation to pay to the Employee any sums of
money then due to the Employee from the Company or becoming due thereafter until the Employee
has complied with the provisions of this Paragraph 2.

3. Ownership of Inventions and Intellectual Property Rights: The Employee agrees that all activities
in which he/she is or will be engaged by the Company during the course of his or her employment
with the Company are being conducted for the benefit of the Company. Any and all inventions,
designs, creations, conceptions, discoveries, processes, compounds, applications, devices,
formulae, and improvements or refinements of current or future Company products or services,
whether or not patentable or copyrightable, that the Employee may solely or jointly conceive,
discover, make or reduce to practice during the period of his or her employment with the Company
or after termination of his or her employment with the Company (whether or not conceived,
discovered, made or reduced to practice by the Employee at the Company’s facilities or during
regular business hours or utilizing resources of the Company), and which relate in any way to or
arise out of the Company’s actual and/or anticipated scientific, development or business activities
or products, including planned or proposed activities or products (collectively hereinafter referred
to as “Inventions”), and the benefits and/or rights resulting thereof, shall be or shall immediately
become the sole and exclusive property of the Company. The Employee shall promptly and fully
disclose to the Company each such Invention and shall communicate to the Company, without cost
or delay, all available information and data with respect thereto to the Company. The Employee
further agrees that all original works of authorship, including, but not limited to, any and all reports,
protocols, publications, software, systems and writing or compilations of data of every kind and
description prepared or devised by the Employee or under his discretion while employed by the
Company, and which relate to or arise out of the actual and/or anticipated scientific, development
or business activities or products of the Company (collectively hereinafter referred to as “Works”)
shall be the sole and exclusive property of the Company. The Employee acknowledges that all such
Works that may be protectable by copyright constitute “works made for hire” as that term is
defined in the Indian Copyright Act, 1957. The Employee hereby irrevocably assigns any and all
rights, title and interest the Employee may have or acquire in such Inventions and/or Works, and
benefits and/or rights resulting therefrom, solely and exclusively to the Company. The undersigned
acknowledges that the assignment of his/her rights, title and interest in and to any and all such
Inventions and/or Works, and benefits and/or rights resulting therefrom, is deemed effective upon
conception of such Inventions and/or Works. Notwithstanding the foregoing, the Employee agrees
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to execute such instruments of transfer, assignment, conveyance or confirmation and such other
documents as the Company may request to evidence, confirm or perfect the assignment of all of the
Employee’s right, title and interest in and to any Inventions and/or Works.

4. Securing, Protecting and Enforcing Intellectual Property: The Employee, without further
consideration and upon request by the Company, agrees to cooperate and assist the Company, or its
designee, at the Company’s expense, in every reasonable way to secure, protect and enforce the
Company’s rights in the Inventions and/or Works and any copyrights, patents, trademarks, trade
secrets, mask work rights or other intellectual property rights in any and all countries, including the
disclosure to the Company of all pertinent information and data with respect thereto and the
execution of any and all applications, specifications, oaths, assignments and all other instruments
and/or documents that the Company may deem necessary in order to secure, protect and enforce
such rights. In the event the Company is unable, after reasonable effort, to secure the Employee's
signature on any assignments, letters patent, copyright or other analogous protection relating to an
Invention and/or Work, for whatever reason, the Employee hereby irrevocably designates and
appoints the Company, and its duly authorized officers and agents, as the Employee's agent and
attorney-in-fact, to act for and in his/her behalf and stead to execute and file any such instruments
and/or documents and to do all other lawfully permitted acts to further the ownership, prosecution
and issuance of letters patent, copyright or other analogous protection thereon with the same legal
force and effect as if executed by the Employee. This power of attorney is coupled with an interest
on the part of the Company and is irrevocable.

5. Absence of Restrictions Upon Disclosure and Competition: The Employee represents and warrants
that: (i) his/her performance of all of the terms of this Agreement and as an employee of the
Company does not and will not breach any agreement to (A) keep in confidence proprietary
information or trade secrets acquired by him/her in confidence or in trust prior to his/her
employment by the Company, or (B) refrain from competing, directly or indirectly, with the
business of any previous employer or other party; (ii) the Employee has returned all documents and
materials belonging to any of his/her former employers; (iii) the Employee will not disclose to the
Company or induce any of the Company's employees to use proprietary information or trade secrets
of any of his/her former employers; and (iv) the Employee has not entered into, and hereby agrees
that he/she will not enter into, any agreement either written or oral in conflict herewith.

6. Pre-Existing Employee Materials: The Company acknowledges that the Employee has or may
have ownership rights in inventions, patents, patent applications, discoveries, processes,
compounds, applications, devices, and formulae, works of authorship, including, but not limited to,
any and all reports, protocols, publications, software, systems and writing or compilations of data
of every kind and description prepared or devised by him or her prior to his or her employment with
the Company (hereinafter collectively referred to as “Pre-Existing Employee Materials) and that
such Pre-Existing Employee Materials are or may be embodied in various documents, publications
or digital form. The Employee represents and warrants that he/she has identified in writing and
attached as Exhibit A to this Agreement any and all Pre-Existing Employee Materials in which the
Employee claims, and intends to retain, ownership rights (hereinafter “Employee-Owned
Materials”). To the extent that the Employee, in the course of his or her employment, or anyone
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working at the Employee’s direction, directly or indirectly incorporates any and/or all Employee-
Owned Materials in any creation of the Company, the Employee hereby grants to the Company,
and the Company shall have, a non-exclusive, royalty-free, irrevocable, perpetual, sub-licensable,
worldwide license to make, have made, import, use and sell such incorporated Employee-Owned
Materials as part of or in connection with such Company creations. In addition, the Employee agrees
that, in the event that the Employee intends to sell or license any such incorporated Employee-
Owned Materials, the Employee will give the Company sixty (60) days prior notice of the proposed
transfer of rights in such incorporated Employee-Owned Materials, including in the notice
reasonable specificity as to the substance of Employee-Owned Materials to be transferred, together
with evidence reasonably satisfactory to the Company that only Employee-Owned Materials are
included in the proposed transfer.

7. Confidential Information of Third Parties: The Employee acknowledges that the Company has
received and in the future will receive from third parties their confidential or proprietary information
subject to a duty on the Company’s part to maintain the confidentiality of such information and, in
some cases, to use it only for certain limited purposes. The Employee agrees that he/she owes the
Company and such third parties, while in the employ of the Company and at all times thereafter, a
duty to hold all such third-party confidential or proprietary information in the strictest confidence
and not to disclose it to any person, firm or corporation (except in a manner that is consistent with
the Company’s agreement with the third party) or use it for the benefit of anyone other than the
Company or such third party (consistent with the Company’s agreement with the third party), unless
expressly authorized in writing to act otherwise by an officer of the Company.

8. Non-Solicitation: The Employee agrees that, while in the employ of the Company and for a period
of three (03) years following the end of his/her employment with the Company, the Employee will
not, without the express prior written consent of the Company, either directly or indirectly, for
himself/herself or through, on behalf of or in conjunction with any other person, persons,
partnership or corporation: (i) divert or attempt to divert any business or any customer of the
Company to any competitor by direct or indirect inducements or otherwise; or (ii) employ or seek
to employ or engage as an independent contractor any person who is at that time employed by the
Company, or otherwise to induce such person to leave his or her employment thereafter. This
particular covenant prevents an ex-employee from dealing or soliciting the clients or customers of
his/her former employee; regardless of which party has given the proposition. It also prevents the
employee from soliciting his/her colleagues to quit the job for example trying to recruit them away
from the organization.

9. Miscellaneous:

9.1 Certain Remedies: The parties agree that any breach of this Agreement by the Employee would
cause substantial and irreparable harm to the Company for which the Company would have no
adequate remedy at law and for which an award of monetary damages would be wholly
inadequate. In the event of any such breach or threatened breach, the Company shall have the
right to an injunction, specific performance or other equitable relief, in addition to any other
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legal rights or remedies which it may have available, and the Employee shall be responsible for
the Company's costs and expenses, including, without limitation, reasonable attorneys' fees and
court costs, incurred in enforcing any of the covenants of this Agreement.

9.2 Notification: The Employee hereby consents to the Company’s notification, during and at any
time after the termination or expiration of Employee’s employment with the Company, of any
employer or other third party of the Company’s rights and his/her obligations under this
Agreement.

9.3 Severability: Each provision of this Agreement shall be treated as a separate and independent
clause, and the unenforceability of any one clause shall in no way impair the enforceability of
any of the other clauses herein.

9.4 Survival, Assignment and Benefit: This Agreement may not be assigned by Employee. The
terms of this Agreement shall survive the termination of the Employee’s employment by the
Company and shall inure to the benefit of and be binding upon the parties hereto and their
respective successors, heirs and assigns. The Employee expressly consents to be bound by the
provisions of this Agreement for the benefit of the Company or any subsidiary or affiliate
thereof to whose employ the Employee may be transferred without the necessity that this
Agreement be re-signed at the time of such transfer.

9.5 Entire Agreement: The Employee acknowledges receipt of this Agreement and agrees that with
respect to the subject matter hereof it contains the entire understanding and agreement with the
Company, superseding any previous oral or written communication, representation,
understanding or agreement with the Company or any representative thereof.

9.6 Amendments and Waiver: This Agreement may not be altered, modified, or waived in whole
or in part, except in writing, signed by the Employee and the Company. No failure or delay by
either party in exercising any rights, power, or remedy under this Agreement shall operate as a
waiver of any such right, power, or remedy. The Employee agrees that any change or changes
in his or her duties, salary or compensation after the signing of the Agreement shall not affect
the validity or scope of this Agreement.

9.7 Governing Law and Forum: This Agreement shall in all respects be governed and controlled
by the laws of India without application of its choice of law principles, and all claims and/or
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lawsuits in connection with this Agreement must be brought in the Courts of Chennai, and both
parties hereby submit to the jurisdiction and venue of mentioned court.

THE EMPLOYEE HEREBY ACKNOWLEDGES THAT HE/SHE HAS READ THE

FOREGOING AGREEMENT AND UNDERSTANDS AND AGREES TO EACH AND EVERY
PROVISION:

Dated: Employee Signature:

Agreed to Accepted By
NIZCARE PRIVATE LIMITED

Sincerely,

\

,,‘.{.,( e W

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer
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Date: 11/04/2025
To
Ms. Shinolin Ratna T.L
Plot No. 4 Apollo Colony Extension, Nehru Nagar, Perumalpuram, Tirunelveli Tirunelveli
Tirunelveli
Dear Shinolin,
Sub: Intimation of Selection at Tata Power
We are pleased to inform that you have been Selected by Tata Power for the role of FY26- Executive Trainee- HR .
This offer is subject to you clearing the qualifying examination in your 10th, 12th and Graduation with a First Class (60%), not having an
active backlog and being certified medically fit by our Chief Medical Officer. You would be informed regarding the medical examination in due

course of time. Detailed appointment letter will be sent separately.

In case you join Tata Power before your results are announced and you do not clear the qualifying examination of this course with an overall
First Class (60%), then your appointment shall stand terminated and withdrawn forthwith.

Please refer to the Annexure A for the detailed compensation breakup.

We would request you to please confirm and sign the acceptance of the offer in writing in order to enable us to make necessary
arrangements at our end.

Thanking you,
Yours faithfully,

For Tata Power Company Limited
.}.
g‘.{\ %

Salima Valjee
Group Head - Cadre Management, Employer Branding & Talent Acquisition CF&I

TATA POWER
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ANNEXURE ‘A’
Strictly Private & Confidential
Annexure A: Compensation (Allowances & Benefits)
Name: Shinolin Ratna T.L
Sl Compensation Details (in INR) Monthly Annual
| Basic Pay 20,880 2,50,560
Il Fixed Allowances 950 11,400
i Superannuation Allowance 3,132 37,584
\Y, Flexi Allowances (Allocable) [80% of Basic Pay] 16,704 2,00,448
A (I+11+111+1V) Fixed Compensation 41,666 4,99,992
Vv Retirals 3,510 42.120
Provident Fund 2,506 30,072
Gratuity 1,004 12,048
Performance Pay at P5 Rating 15,660 1,87,920
A Performance Pay at P4 Rating 13,920 1,67,040
Performance Pay at P3 Rating 10,440 1,25,280
Cost to Company at P5 Rating 60,836 7,30,032
B(A+V+VI) Cost to Company at P4 Rating 59,096 7,09,152
Cost to Company at P3 Rating 55,616 6,67,392
Ot P

r
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Vi Other Non-Cash Benefits *
Insurance Benefits (*indicative amounts) Annual
1 Group Mediclaim (GMC) Premium 20060
(Coverage — Sum Insured Rs.5 Lacs)
2 Group Term Life Insurapce (GTI__I) Premium _ 7198
(Coverage - 1 X CTC with a minimum threshold of Rs.25 lakh to a maximum of 50 lakh)
3 Group Personal Accidept (GP/?\).Insurance Premium . 200
(Coverage - 2 X CTC with a minimum threshold of Rs.25 lakh to a maximum of 2 Crore)
Other Benefits (*indicative amounts)
4 | Annual Leave Encashment @ 15 days in a year 13268
5 | Cellular Phone Set & Data Device (Maximum Combined annual) 4500
6 | Voice Services Bill reimbursement 4800
7 | Data Services Bill reimbursement 6000
8 | Housing Benefit As per Co. Policy

Notes:

1) Benefits (over and above the CTC) are based on role, work location & division and are governed by the Company Policy in force or as
amended from time to time and/or any statutory norms, if applicable.

2) Housing benefit [Hostel Accommodation or Company Leased Accommodation facility (based on approval where there is no hostel
accommodation)] is available, based on the Housing Benefits policy of the company, in order to support housing needs. Self-House
Maintenance Allowance (SHMA) is payable if Hostel Accommodation or Company Leased Accommodation facility is not opted for as per
Housing Benefits policy of the company and depending upon the class of city of base location.

** Deduction from Salary in case of Hostel Accommodation or Company Leased or Owned Accommodation and calculation of SHMA (wherever
applicable) will be as per Company Policy in force or as amended from time to time. The same may change from time to time depending upon
change in Housing Policy, Location and Grade.

3) Breakup of Applicable Fixed Allowances in INR (SI. II)
- Food Coupons / Allowance (pm) - 500
- Additional HRA (pm) - 550
Total Fixed All. (pm) - 900

TATA POWER
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4) You will be eligible for Provident Fund, Superannuation Fund and Gratuity benefits as per the Company schemes in force & as amended,
altered or modified from time to time. Retirals consist of Provident Fund (12% of Basic Pay) and Gratuity (4.81% of Basic Pay) subject to
applicable statutory norms or Company Policy in force or as amended from time to time, as applicable. You may choose to contribute to the
Company Superannuation Fund or receive the Superannuation Allowance (15% of Basic salary) as a monthly cash component subject to
taxation under prevailing tax laws (SI. Ill).

5) Flexi Allowance (Allocable) as indicated above is a lump sum amount which can be claimed over various salary heads (as per company
policy in force or as amended from time to time), as per choice of the employee subject to limits specified under prevailing rules / tax laws.
Perquisite Tax, if any, under the below salary heads shall be borne by you:

a) House Rent Allowance (HRA) - In case company accommodation is provided, your total Flexible Allowances will be lower by 15% of your
basic per month, or to the extent as per the applicable policy for the location. In that case, no HRA amount can be claimed against this head if
Company accommodation is provided.

b) Residential Telephone Reimbursement — Up to Rs. 350/- per month.

c) National Pension Scheme

d) Education Aid / Hostel Subsidy

e) Leave Travel Assistance

After allocation of your flexible allowance over the above heads, if there is any balance amount left within your eligible limit, the same will be
paid to you as Balance Cash.

6) Annual Performance Pay is at the discretion of Management and dependent on individual performance as well as other factors as
determined by the Company from time to time. The amounts depicted above are at Performance Rating P5, P4 and P3 and at an Organization
Performance Multiplier (OPM) of 1.00. The same will change depending on Individual and Company performance. Individuals are rated on a 5-
point scale P1 — P5, P5 being the highest (SI. VII). Performance pay is payable on confirmation of services.

7) All other benefits including LCA, Project Allowances, etc are applicable based on the location of posting and are subject to policy provisions
or norms thereof.

8) Executive health check-up facility is available once every 1/2/3 years, based on the age. Medical facilities are provided as per Health &
Wellness Policy. Medical services like Top-Up Insurance & v-OPD can be availed on chargeable basis.

9) Allowances & Benefits applicable would be governed as per compensation structure agreed between you and the company subject to
prevailing company rules and as amended from time to time.

Compensation details are private and confidential. Recipient is requested not to discuss the contents/details of compensation with anyone
within or outside the organization except with designate authorities.

o
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OFFER LETTER

OL No: LD25-542 Date : 21 January
2025

Dear Maria Antony Raveena R,

We are thrilled to extend an offer for you to join Launched as an Business Development
Executive. Our hiring team was thoroughly impressed during the interview process, and we
are confident that you will be a great asset to our team.

We eagerly anticipate your contributions and are excited to welcome you to our organization.
Below are the key details regarding your employment with Launched:

e Date of Joining: 15 May 2025
OJT Start Date: 25-May-2025
e OJT End Date: 24 November 2025

Training Location: Bangalore
Stipend: INR 20000 per month
Incentives: INR 12000

Target: INR 300000 per month

Pre-Placement Offer: 6+3 LPA LPA (Upon successful completion of training)

I acknowledge the terms and conditions outlined and accept this offer as described. | will join
on 15 May 2025.

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in y
HSR Layout, Bengaluru, o

|

Kamataka 560102
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This is a system-generated offer letter and does not require a signature.
Training Policy

e By accepting this offer, you confirm your readiness to fulfill the assigned duties with
professionalism and adherence to company standards.

e Acceptance of this offer indicates your commitment to work a 9-hour shift from 11 am
to 8 pm (including breaks), with one weekly day off (on a weekday).

During the training period, you will be eligible for benefits available to trainees.
Should you choose to discontinue the training program for personal reasons, please
follow the company's resignation procedures, which require a 1-month notice period.
If unable to serve the notice, you will need to compensate for 1 month’s stipend, and
you will be released from your responsibilities.

e All personal and work-related information shared with Launched will be kept
confidential. You are expected to refrain from using or sharing this information for
personal purposes or with third parties.

e Upon termination or conclusion of your employment, all company property, including
documents and electronically stored data, must be returned immediately.

e You must comply with Launched's policies and practices, contributing to the mutual
development of both you and the company.

e Successful completion of the training period may lead to attractive pre-placement
offers from Launched.

e The stipend cycle will begin alongside your OJT period.

Please indicate your acceptance of this offer by signing below:

We at Launched are excited to have you on board and look forward to a fruitful working
relationship.

SIGNATURE: DATE: (Candidate’s Signature)

HSR Layout, Bengaluru,

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in ; #
Kamataka 560102 |
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This is a system-generated offer letter and does not require a signature.
ANNEXURE

As part of your onboarding process, please bring the following documents with you on your
first day:

A colored copy of the Offer Letter.

SSLC (X Std) Marks Card & 12th Marks Card.

Degree/Diploma/Highest qualification certificate along with marks card (if applicable).
Two passport-sized photographs.

Scanned copies of PAN Card, Voter ID, and Driving License.

Bank account details: Bank Name, Your Name as per Bank records, Account
Number, and IFSC Code.

Please ensure to bring the original documents for verification, such as education
certificates/mark sheets (10th or 12th) or a government-issued ID (PAN Card/Driving
License).

SIGNATURE: DATE: (Candidate’s Signature)

Enzyme office space, +91 95415 71307
Backside of star bazaar, Sector 7, hr@launched.org.in
HSR Layout, Bengaluru, =

Kamataka 560102
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This is a system-generated offer letter and does not require a signature.

Enzyme office space, +91 95915 71307
Backside of star bazaar, Sector 7. hr@launched.org.in
HSR Layout, Bengaluru,

Kamataka 560102




Pon Pure Chemical India Private Limited
. po N Pu R E Regd. Office : No.32, H-Block, 15" Main Road,

Anna Magar, Chennai - 600 040,
J CHEMICALS GSTIN : 33AACCPADZGETZ0 | CIN - UZ4111TN1998PTCO40872

Offer Letter

Dear MOHAMED AADHIL ZUBAIR M,

Congratulations! We are pleased to confirm that you have been selected to work for Pon Pure Chemical India Private

Limited. We are delighted to make you the following job offer:

The position we are offering you is that of Executive - Sales -Chennai with an annual cost tocompany of 3,16,320

This position reports to Meera.

We would like you to start work on 24-Apr-2025. Please report to Meera for documentation and orientation. On

joining, you will be onboard to our HR Portal in which you may be required to upload your documents.

Please sign the enclosed copy of this letter and return it to me within 7 Days of offer to indicate your

acceptanceof this offer.

We are confident you will be able to make a significant contribution to the success of Pon Pure Chemicals and

lookforward to working with you.
Annexure- A and B are part of the offer letter which will be binding on you strictly
You're sincerely,

K Sai Prawin

v

Authorized Signatory

Pon Pure Chemical India Private Limited

Paace 1 of 4



Pon Pure Chemical India Private Limited
O P @ N P U R E Regd. Office : No.32, H-Block, 157 Main Road,
’ Anna Magar, Chennai - 600 040,

CHEMICALS GSTIN : 33AACCPI0ZGE1Z0 | CIN - U241 11 TN1998PTCO40872

Annexure A of Offer letter

1. You have to submit the copies of all certificates and originals for verification on the day of joining.

Thisletter of offer is based on the information furnished in your application for employment and
during the interviews you had with us. If any declaration given, or information furnished by you, to
the company proves to be false, or if you are found to have willfully suppressed any material
information, in such cases,you will be liable to removal from services without any notice

. Your services are liable to be transferred, at the sole discretion of Management, in such other capacity
as the company may determine, to any department / section, location, associate, sister concern or
subsidiary, at any place in India, whether existing today or which may come up in In such a case, you will
be governedby the terms and conditions of the service applicable at the new placement location.

. That you will be on probation for a period of six The period of probation can be extended at the
discretion of the Management and you will continue to be on probation till an order of confirmation has
been issued inwriting. If you wish to exit from the company during the probation period for any reason,
you have to give 45 days’ notice period, in the absence of said notice period, you will not be entitled
to get any benefit, including Full and final settlement.

. Your position is a whole time employment with the Company and you shall devote yourself
exclusively tothe business and interests of the You will not take up any other work for remuneration
(part time or otherwise) or work in an advisory capacity, or be interested directly or indirectly, in
any other trade orbusiness during your employment with the company. You will also not seek
membership of any local or public bodies.

. You will not, at any time, during the employment or after, without the consent of the Management
disclose or divulge or make public, except on legal obligations, any information regarding the
Company's affairs or administration or research carried out, whether the same is confided to you or
becomes known to you in the course of your service or And you shall never post anything related to
the company and your employment in the social media for any reason whatsoever.

. Your work in the organization will be subject to the rules and regulations of the organization as laid
down in relation to conduct, discipline and other you will always be alive to responsibilities and duties
attached to your office and conduct yourself accordingly. You must effectively perform to ensure
results. You have toread and understand all the policies available in the HRMS, from time to time,

violation of any company policy will be amount to termination.
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Pon Pure Chemical India Private Limited
O P O N P U R E Regd. Office : No.32, H-Block, 157 Main Road,
’ Anna Magar, Chennai - 600 040,

CHEMICALS GSTIN : 33AACCPI0ZGE1Z0 | CIN - U241 11 TN1998PTCO40872

7. Termination of employment.
During the probationary period and any extension thereof, your services may be terminated without
givingany notice or salary in lieu thereof. However, on confirmation the services can be terminated from
either side by giving 45 (Forty-five days’ notice or salary in lieu thereof.
Upon resignation/termination of employment, you will immediately hand over to the Company all
correspondence, specifications, formulae, books, documents, market data, cost data, drawings, affects or
records belonging to the Company or relating to its business and shall not retain or make copies of these
items.
Upon resignation/termination of employment, you will also return all company property, which may be
inyour possession.
Notwithstanding the above condition, the contract of service may also be terminated because of under

mentioned stipulations. This will be without payment of any compensation

> If you fail, refuse or neglect to carry out and perform your duties assigned to you by
the for loss ofconfidence in you by the company for any of the act committed by you.
> If you are found to be guilty of fraud, insubordination or misconduct whether in course of
performance ofduties entrusted to you or
» If you are found unfit for being entrusted with the responsible work commensurate with
your position in consequences of any misconduct, moral * If you commit any act
prejudicial to the continuing good relationship between you and the company.
» If you commit breach of any of the terms of this letter of offer
> Absence from the work without approval is not entailed to get any payment or compensation
for the periodof absence from the work without approval
8. No authority is vested upon you to make any financial commitment and enter into
agreements/contracts/understandings of any nature with any second party and third party without
seeking the prior permission/approval of the any violation to exceed your specified authority as
mentioned will be seriously viewed and termination /appropriate legal action will be taken. All the
conditions in the offer letterand the appointment letter will be binding on you during the term of the

employment with the company.
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Pon Pure Chemical India Private Limited
. PON PURE Regd. Office : No.32, H-Block, 15" Main Road,
J Anna Nagar, Chennai - 600 040,
CHEMICALS GSTIN : 33AACCPADZGETZ0 | CIN - UZ4111TN1998PTCO40872

Annexure B of offer letter

This is your expected monthly salary structure.

Pay Component Monthly Amount Annual Amount
FIXED 26,360 3,16,320
Basic 10,525 1,26,300
HRA 5,263 63,156
Special Allowance 5,263 63,156
Employer PF 1,800 21,600
Bonus 3,509 42,108
Total CTC 26,360 3,16,320

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of TDS, PF, ESI and professional taxes in accordance with applicable laws.
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Ncademor

OL No: AM18532 Date :
22-December-2024

Dear R. Meenakshi Sundaram,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

OL No: AM18525 Date :
22-December-2024

Dear M. Anto George,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




1) ESAF

ESAF SMALL FINANCE BANK

HO/HR/TA/269610700
Date:13/02/2025

Mr. R Karthia balan ,
2L/1panniyashankar nagar , Ambasamduram , Tirunelveli , Tamil Nadu, 626401

Dear Mr. R Karthia balan,

Sub: Provisional Offer Letter

With reference to your application and further to the interview and/or subsequent discussion you had with us, we are
pleased to offer you the position of ‘Executive Trainee’ - Grade ‘Bl'.

By joining ESAF BANK, you will be part of a fast-paced and socially dedicated team that works together to provide ‘Joy
of Banking to Everyone’. Also, you are committing to the Bank’s vision of being India’s leading social Bank that offers
equal opportunities for the whole society through universal access and financial deepening, thus promoting financial
inclusion, livelihood and economic development as a whole. In turn, Bank will be providing you with every opportunity
to learn, grow and stretch to the highest level of your ability and potential.

The details of the offer are as follows, and shall be confidential.

You will be on training for a period of 12 months, which may be extended or regularized based on your performance
and the successful completion of training will be followed by six months’ probation. Your service in the Bank will be
confirmed subject to your performance being satisfactory during the probationary period.

Your remuneration will be as follows:

1. Annual Salary would be Rs. 425000.0
2. Apart from the above, you will be eligible for Performance Incentive/ Pay as per Bank’s policy, applicable to the
Role/Grade.

The emoluments mentioned above are payable as per the policies of the bank, after effecting appropriate and
applicable statutory deductions if any.

You shall be eligible for TA & DA and other payments as applicable to the grade, in line with the Bank’s policy.

Your initial posting will be at any branch/office anywhere in India. However, the Bank reserves the right to transfer you
to any Office / Department / Branch of the Bank, in India, that is in existence / or may come into existence at a future
date, based on the Bank’s business requirements.

You shall give the acceptance of the offer and of the above terms and conditions of employment on receipt of this
letter. This offer letter is valid for 7 days from the date of this letter, for acceptance. This offer shall be effective from
the date of your joining the Bank.

Your performance will be reviewed on a regular basis as per the performance parameters appropriate to the position
mentioned. You will be governed by the rules, regulations and policies laid down by the ESAF Bank from time to time,
and as applicable to your position.

Notwithstanding anything contained herein, if you are found to be indulging in any act of commission/omission that
may be prejudicial to the interests of the Bank, violation of its code of conduct and/or policies, such act shall warrant
disciplinary action, as deemed fit by the Bank.

Your appointment is subject to the necessary verifications / NOCs / receipt of Experience and Conduct certificate from
your present/previous employers and receiving satisfactory references.

The terms and conditions set out in this letter of appointment constitute service conditions applicable to your
employment in the Bank and in case of any dispute arising out of the same, the Courts at Thrissur will have exclusive
jurisdiction.

You are requested to submit the below documents at the time of joining:



Annexure 1 (link)

Medical Certificate (link)

Self Declaration of Medical Fitness (link)

Annexure 4 (link)

We welcome you to ESAF Small Finance Bank and look forward to your valuable contribution in scaling ESAF Bank to

greater heights.

Yours sincerely,

W,

— B

Jojo K
Chief Manager

Compensation Particular
(A) Fixed Monthly Pay - EARNINGS
Basic Pay
House Rent Allowance
Dearness Allowance
Conveyance Allowance
Medical Allowance
Periodicals / Self Development Allowance
Food allowance/Coupons
LTA
Special Allowance
Total (A)
Fixed Monthly Pay - DEDUCTIONS
Provident Fund - Employee
Professional Tax
Charity Fund
ESWT Fund Contribution
ESWT Membership - Rs.1000/- **
Let Them Smile (Voluntary)
Staff Advance (if taken)
Death Fund
TDS
Total Recovery
Net Salary
(B) Annual Pay
Bonus
Total (B)
(C) Retiral & Other Benefits (Employer Contribution)
Provident Fund - Employer
Medical Insurance
Leave Surrender
Gratuity
Total (C)
Cost To Company (A+B+C)

Monthly

12400
2480
2000

o O © © o

14866
31746

1728

124
124

o O ©O o o

1976
29770

583
583

1728
667

692
3087
35417

Incentives are paid to Employees in Business Stream as approved from time to time

2. Performance Pay upto 10% of Gross will be paid to staff in other Streams based on Bank's,Department's and

Individual's annual performance

3. Employees Deposit Linked Insurance Scheme on Normal Death.

Group Term Life Insurance (for spouse also)

Annual

148800.0
29760.0
24000.0
0.0

0.0

0.0

0.0

0.0
178396.0
380956.0

20736.0
0.0
1488.0
1488.0
0.0

0.0

0.0

0.0

0.0
23712.0
357244.0

7000.0
7000.0

20736.0
8000.0
0.0
8308.0
37044.0
425000.0


https://esf-public.s3.ap-south-1.amazonaws.com/files/Annexure1.pdf
https://esf-public.s3.ap-south-1.amazonaws.com/files/MedicalFitnessCertificate.pdf
https://esf-public.s3.ap-south-1.amazonaws.com/files/MedicalHistoryQuestionnaireForm.pdf
https://esf-public.s3.ap-south-1.amazonaws.com/files/Annexure-4.pdf

Death Benefit from Staff Welfare Trust
Future Gratuity benefits.
ESAF CUG facility.

Car Component as per Car Policy of the Bank

w N o w

Changes as per bank policy will be incorporated time to time
10. You will be eligible for an outstation allowance of IndiaX per month.

11. You will be eligible for a metro allowance of 0X per month.

NB: 1. Employee has an option of contributing 1% of the basic salary towards charity fund meant for charitable
activities conducted by ESAF foundation on monthly basis.

2. 1% of Basic salary will be deducted towards ESAF Staff Welfare Fund meant for the employees of ESAF group
3. Applicable TDS will be effected on the salary.

4. The allowance mentioned above are indicative and will be disbursed based on the fulfilment of the criteria as

mentioned in the HR Benefits Manual of the Bank. The Management reserves the right to change or withdraw any
allowances without any prior notice.

ESAF SMALL FINANCE BANK LIMITED

Registered & Corporate Office: ESAF Small Finance Bank Limited, Building Mo. VII/83/8, ESAF Bhavan,
Mannuthy, Thrissur- Palakad National Highway, Thrissur- 680 651, Kerala

Ph. No: 0487 7123456, 123457, Email: customercare@esafbank.com, www.esafbank.com



Ncademor

OL No: AM18526 Date :
22-December-2024

Dear K. Sridevi,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




“eachnook

STARTING POINT FOR YOUR CAREER PATH

OFFER LETTER
OL No: TN33383 Date : 3 January 2025

Dear V. Kiawsalya Jeyalakshmi,

Our hiring team was positively excited to get to know you over the interview call. It is our pleasure to
offer you a position with TEACHNOOK as an Business Development Associate.

We believe you will be an excellent addition to our team and are very much looking forward to having
you onboard.

The following confirms our arrangements regarding your employment with TEACHNOOK:

Date of Joining : 22 January 2025

Training Period : 22 January 2025 to 31-January-202S - (Unpaid)
OJT Start Date: 1-February-2025
OJT End Date: 31-July-2025

Location of Training: Bangalore
Stipend: INR 18000 Per Month
Incentives : INR 12000

Target: 280000 INR per month.

Pre - Placement Offer :- 6 + 3 LPA (After Completion of Training)

I have read and understood the terms and conditions and I accept this offer, as set forth above, with Teachnook,

and will report on 22 January 2025.

SIGNATURE: DATE:

(Candidate’s Signature)

This is a system generated offer letter and doesn’t require any signature

TEACHNOOK EDUTECH

14th Cross Rd, 5th Phase, Sector 6, HSR Layout,
Bengaluru, Karnataka 560102

Mob: +91 90180 30548 support _hr@teachnook.com



“eachnook

STARTING POINT FOR YOUR CAREER PATH

Training Policy

= Acceptance of this offer shows that you agree and are ready to perform the given responsibilities with due care
and diligence; and in compliance with the management norms.

» The acceptance of this offer also shows your enthusiasm to work on a 9 hour shift from 11 am to 8pm
(including breaks). You will be entitled to one day weekly off(On a weekday).

* During the training period you will receive all the benefits that are entitled for trainees.

* At any time if you wish to discontinue the training due to personal reasons , you will have to follow the
company's resignation procedures.

- Resignation procedure includes:- 1 month of notice period. In case, you won’t be able to serve the
notice period you would be required to pay a compensation equal to 1 month stipend and you can be
relieved from the company.

= All your information will be safe and confidential with Teachnook. Similarly, all the information acquired
during the course of your employment shall remain confidential and you shall refrain from using it for your
own purpose or from disclosing it to any third party.

= Upon conclusion of your employment, you will immediately return all of its property, equipment

and documents including electronically stored information.

* You will have to cooperate with and follow all policies and practices of Teachnook for both yours and
Teachnook’s development.

= Post successful completion of the Training tenure, you will be prone to exciting pre-placement offers from
Teachnook.

= The stipend cycle will start along with your OJT.

Please indicate your acceptance of this offer by signing below.

We at Teachnook extend a warm welcome to you and look forward to a mutually beneficial experience.

SIGNATURE: DATE:

(Candidate’s Signature)

This is a system generated offer letter and doesn’t require any signature

TEACHNOOK EDUTECH

14th Cross Rd, 5th Phase, Sector 6, HSR Layout,
Bengaluru, Karnataka 560102

Mob: +91 90180 30548 support _hr@teachnook.com
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STARTING POINT FOR YOUR CAREER PATH

ANNEXURE

As a part of the joining process, you are requested to carry with you the following documents on the
day of joining.

Photocopies of

1 coloured copy of Offer Letter.

SSLC (X Std) Marks Card & 12th Marks Card.

Degree / Diploma/ Highest qualification certificate along with marks card (any semester).

2 passport size photographs.

PAN Card, Voter ID & Driving Licence Scanned Copy.

Bank Account Details: Bank Name, Your Name as per Bank records,Account Number, [FSC
Code.

Please bring the original documents either education certificates / mark sheets (10th or 12th) or
Government issued ID Card (Driving Licence/ PAN Card) for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

This is a system generated offer letter and doesn’t require any signature

TEACHNOOK EDUTECH

14th Cross Rd, 5th Phase, Sector 6, HSR Layout,
Bengaluru, Karnataka 560102

Mob: +91 90180 30548 support _hr@teachnook.com



Ncademor

OL No: AM18527 Date :
22-December-2024

Dear I. Arul Bastin,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




07 May 2025

Androo Janish D
Chennai, Tamil Nadu

Dear Androo Janish D,

STRICTLY PRIVATE AND CONFIDENTIAL

Greetings from Nexus Innovative Solutions Private Limited!!

With reference to your application and the subsequent interview/s you had with Nexus Innovative Solutions

Private Limited, we are pleased to make you an offer of employment for the position of Executive - Business

Development in our organisation. Some key details are below:

Position:

Date of Joining:

Compensation (CTC):

Location of posting:

Probation:
Office hours:
Work week:

Notice period:

Executive - Business Development

19" May 2025

Gross compensation of X 2,82,849/- (Rupees Two Lakh and Eighty-Two
Thousand Eight Hundred and Forty-Nine Rupees Only). per annum.
Incentives are additional and are not guaranteed part of the remuneration.
Please see the detailed breakup in Appendix A.

Your place of work is Chennai. However, your services may be required, or
you may be assigned to any other location where the Company or its
associates, conducts business.

6 months from the Date of Joining
9:00 am to 6:00 pm
We work 6 days a week

In case of resignation, during the probation period of 6 months, you will have
to serve 14 days notice period and after the probation period you will have to
serve 90 days notice period. Nexus has a right to terminate your employment
on the basis of and not limited to non-adherence to Nexus HR policies, code
of conduct rules or non-performance on the job.



nexTs

NOTE: The following Appendices are part of your offer of employment. Please read them carefully before you

send an email acceptance of our offer.

Appendix A Salary Break-up

Appendix B General Terms and conditions of this offer
Appendix C Documents to be submitted

Appendix D IPR Agreement

Appendix E Non-Disclosure and Conflict of Interest Agreement

To take this offer forward, please follow the steps below:

1.

Your detailed salary breakup is given in Appendix A. Please review and call us to clarify any queries that
you may have.

It is important that you read all terms of this employment carefully in Appendix B. Please feel free to speak
to us to clarify any point mentioned.

We request you to send us an email to confirm your acceptance clearly mentioning the date of joining.
Your email acceptance will be considered as legally binding.

A signed copy of this letter will be required on the Date of Joining. It will be considered as your acceptance
of employment and will honour all the attached Appendices.

Please arrange to furnish the documents mentioned in Appendix C. You can scan and email the documents
to us. Your timely on-boarding depends on the timely submission of these documents. The originals are
required on the Date of Joining for verification.

The details in this letter are strictly confidential and should not be shared with anyone.

We take this opportunity to welcome you to the Nexus family.

For Nexus Innovative Solutions Private Limited

Satish Kumar D
Director

Agreed to and accepted:

Name: Androo Janish D

Signature:

Place:
Date:



Appendix A

SALARY BREAK-UP:

Please note the following:

1.

*Professional Tax will be deducted from your payroll as per prevailing rates at that time.

*Tax deducted at source (TDS)- Income Tax will be calculated and deducted based on your gross taxable income.

Details in the table below.

The Salary mentioned in the offer letter is gross annual or CTC (Cost-to-Company). Net payable or take
home will depend on statutory and other deductions like PF, ESI, Mediclaim, Personal insurance, TDS, etc.

Incentives are additional and will be at the Company’s discretion. The individual and Company
performance are considered for the respected financial year and is subject to change.
Gratuity is payable as per the payment of Gratuity Act 1972, upon eligibility.

Particulars Amount
Basic X10,639
HRA %5,320
Transport Allowance X0
Medical Allowance X0
Special Allowance X 5,318
Auditor Gross 21,277
EPF Employer Contribution 12% X1,277
ESI Contribution for Employee 0.75% 0
Net Payable X 20,000
ER PF CONTRI 3.67% X390
ER FPF CONTRI 8.33% X 886
A/c No.2 (0.5%) 53
A/c No.21 (0.5%) X53
A/c No.22 (0.005% /0.1%) 0
ESI Contribution for Employer 3.25% X0
Medi-claim X340
Personal Accident Insurance X60
CTC p.m. X 23,059
CTCp.a. X2,76,708
Gratuity X6,141
Final CTC Total p.a. X2,82,849




Appendix B
GENERAL TERMS AND CONDITIONS:

1. Policies
Your work in the Company will be subject to the rules and regulations of the Company that will be laid
down as Policies from time to time.

2. Location
Your work location is Chennai, but the company may decide to relocate you to any of the other offices
or location where the Company or its associates, conducts business from time to time.

3. Date of Joining

Your date of joining will be 19" May 2025.

4. Remuneration
Your fixed monthly gross remuneration will be X23,059/- (Rupees Twenty-Three Thousand and Fifty-
Nine only).

5. Incentives
You will be eligible for performance incentive based on your performance, Company performance
during the financial year. Please note that the performance incentives are not guaranteed part of
your compensation. If confirmed, this will be paid during the annual performance appraisal cycle. In
case the period of employment is less than a year, the amount will be computed on a pro-rata basis.

6. Performance Appraisal
Your first cycle of annual appraisal will be initiated upon 12 months of employment, at the completion
of probation. Please note that your immediate supervisor will conduct reviews monthly.

7. Working Hours
The Company works 6 days a week and work hours are from 9:00 am to 6:00 pm. You will be expected
to attend office and work during these hours. You are expected to understand your
responsibilities and deliverables and may be required to work additional hours from time to time,
depending on requirement.

8. Annual leave
You will be eligible for Privilege Leave & Casual /Sick Leave as per Company’s policy. Leave should be
applied on ESS and mutually agreed between you and your immediate supervisor. For an employee
who has joined after 1°* January, leave will be allotted on a pro-rata basis.



9.

10.

11.

12,

13.

14.

15.

16.

Probation

You will be on probation for a period of 6 months and may be confirmed on satisfactory completion
of probation automatically. The period of probation can be extended for a further period at the
discretion of the Company which will be communicated to you in writing.

Notice period

As an employee, you are required to provide 90 days notice period or salary in lieu of the same, in
case you decide to leave your association with our Company after the probation period. In case of
resignation, during the probation period of 6 months, you will have to serve 14 days’ notice period
or salary in lieu of the same.

Termination

During the period of probation, either party is free to terminate the services by giving a notice of
such intent for a period of 30 days. In the event your service is terminated for misconduct or conflict
of interest, you will be terminated with immediate effect. Any dispute arising out of this
appointment shall be subject to the jurisdiction of the courts in Chennai City only.

Personal information

As an employee, it is your responsibility to provide accurate personal information. Please note that
Company will not be responsible for incorrect information updated while registering for ESI,
Mediclaim or Personal Insurance. In case of change of status or change in personal information, please
submit the amendment with proof within 3 days of such a change. The personal information should
be accurately updated in ESS.

Background checks

Company may arrange conduct to background checks of employees, at their discretion. If the
information provided by you is incorrect, the Company would take appropriate action, even leading
to termination.

Statutory Benefits

Provident Fund will be deducted from your salary as per EPF Act. A matching amount will be
contributed by the Company to your Provident Fund. These components are governed by the
statutory laws applicable from time to time.

Gratuity will be paid to the employees as per Gratuity Act 1972and would be governed by the
relevant statutory laws as may be applicable from time to time.

Health Insurance
You will be covered as per the existing Mediclaim Insurance Policy provided by the Company.

Personal Accident Insurance
You will be covered as per existing Group Personal Accident Insurance Plan provided by the
Company.



Appendix C

DOCUMENTS REQUIRED FOR COMPLETING JOINING FORMALITIES:

Please scan and email the following documents to hr@nexusi.in or send by courier/post to our office
addressed to HR department.

Copy of your updated CV

Copy of your PAN card.

Copy of your Aadhar card (This is mandatory)

Proof of identity - Aadhar / passport/ driving license/ voter’s id/ college exam admit card

1.
2
3
4
5. Academic & Professional certificates (Xerox copies).
6. Bike RC & Insurance

7. Driving License copy

8. Relieving certificate from last employer

9. Last pay slip drawn.

10. Proof of age (Copy of birth certificate/ school leaving certificate)
11. Photocopy of offer letter accepted and signed by you.

12. Name and contact information of 2 references

13. Bank Passbook copy or Cheque leaf (with IFSC code)

DOCUMENTS TO BE COMPLETED ON THE DATE OF JOINING:

ESS personal information update
Provident Fund declaration and transfer form

Bank application form

Mediclaim

1

2

3

4. ESlregistration, if applicable
5

6. Personal Insurance

7

Please bring recent passport size photographs - 2

Please ensure you bring along Aadhar card information for your nominees and consent for the below:" |
hereby give consent to Nexus for sharing my Aadhaar details to EPFO for the purpose of establishing my
identity for registration and various benefits under EPF & MP Act and its schemes. | being the Aadhaar
holder is aware that information provided by me will be used for authenticating identity through Aadhaar
Authentication system for the purpose stated above and no other purpose.”

Name: Androo Janish D Place:
Signature: Date:


mailto:hr@nexusi.in

Appendix D

INTELLECTUAL PROPERTY RIGHTS

1. As an employee, you may in the course of the employment with Nexus Innovative Solutions Private
Limited conceive, develop or contribute to material or information related to the Business of the
Company. This may include without limitation any concept, ideas, inventions (whether or not
patentable), hardware, know-how, marketing plans, designs, techniques, documentation, records
software or technical documentation. This may include, but is not limited to, financials, billing records,
unannounced products and services, sales and marketing data and employee records. This may be
stored in any form or media and will be referred to as “Proprietary information”.

2. The Company shall exclusively own all Proprietary information which is thus conceived, developed or
contributed in the course of employment.

3. This does not assume that the Proprietary information may have been conceived or developed during
any time of the day which is the normal work hours nor that they were developed at the Company’s
premises or through the use of the Company’s property and/or assets. If such material or information
relates to the Business of the Company, then they shall be considered as Proprietary information and
be governed by this Agreement

4. Asan employee of Nexus Innovative Solutions Private Limited, you shall keep full and accurate records
accessible at all times to the Company relating to all Proprietary information and shall promptly

disclose and deliver to the Company all Proprietary information, during your tenure with the Company
or in the event of separation or termination.

| agree and accept the clauses mentioned above.

Name: Androo Janish D Place:

Signature: Date:



Appendix E

NON-DISCLOSURE AND CONFLICT OF INTEREST AGREEMENT

1. Confidentiality:

As part of your employment, you will acquire or develop confidential and proprietary information
concerning the company, products & services, clients, vendors and end users. You will develop working
relationships with company’s clients, vendors, end users and employees. The confidential matter thus
stated and IPR (Intellectual Propriety Rights) as stated in the previous Appendix is for the Nexus’s
exclusive benefit.

It is expected that during your employment and thereafter, you will not directly or indirectly use or
disclose any confidential matter except for the sole benefit of Nexus. Upon the conclusion of your
employment, you will promptly return all documents and information (including computer generated
or stored information) concerning the company or its customers and employees.

2. Non-Solicitation:
You agree that during your tenure with the Company and for a period of a year thereafter, you shall
not directly or indirectly, solicit for employment, advice or for business dealings. Business dealings
should not be in an area Nexus is working in or is planning to work.
You also agree not to solicit, persuade, hire or employ any employee of Nexus. You will not knowingly
permit any person or entity that employs you or that is directly or indirectly controlled by you to
engage in any of the conduct prohibited by this Non-Solicitation section.

3. Non-Compete:

You agree that, you will not directly or indirectly work for, own, invest in or direct or aid any company
or person, for a period of one year after the termination of this agreement, which will work or plan to
work in similar area or project, which may bring that organisation or person in direct competition with
Nexus.

You also agree that you will not directly or indirectly work with an existing client or vendor of Nexus,
for a period of one year after the termination of this agreement. You shall not convert business
opportunities, which are reasonably anticipated to be of interest to the company, for your own
benefit, nor divert them for the benefit of others.

4. No Conflict Obligations:
You shall not be employed gainfully elsewhere or take a part-time job, while you are still working for
Nexus, without written consent from the Management.

| agree and accept the clauses mentioned above.

Name: Androo Janish D Place:

Signature: Date:



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

EMPLOYMENT OFFER LETTER

Date: 22.2.2025

Thangarani M,
11/15 Subash Chandra Bose Street,
Singikulam, Tirunelveli - 627152

Dear Thangarani M,

I am pleased to confirm our provisional offer of employment to you for a Digital Marketing
Executive regular full-time position with NIZCARE PRIVATE LIMITED, effective from
March 5" 2025. As discussed, this offer is conditional upon completion of satisfactory
references that could include, but is not necessarily limited to, a review of past employment
and education records.

The details of our offer, including the terms and conditions of your employment, are attached
as Schedule A.

Please take the time to carefully review our offer. This letter, along with the enclosed schedules,
outlines the obligations of both Company and yourself with respect to your employment
conditions, and is governed by the laws of India. It details the terms and conditions of your
employment with Company and will form our agreed upon employment contract with you once
signed.

Accepting employment will be conditional upon agreeing to and signing the attached copy of
this letter and the attached Schedule(s), initialling each page in the right-hand corner, and
returning it to the Human Resource team of Company upon your earliest convenience, but prior
to your first day of employment.

Thangarani M, we look forward to welcoming you to the NIZCARE PRIVATE LIMITED
team and wish you a successful and rewarding career with us.
Sincerely,

‘{( N ‘_“\

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer

www.nizcare.com

Email: Operations@nizcare.com



= Nizcare Private Limited
Py Niz r No:49, Raja Colony,
. : ca e Collector Office Road,

Trichy - 620001, Tamilnadu.

I, Thangarani M acknowledge that | have read, understood and accept this offer and the terms and
conditions contained in the attached Schedule(s), and agree to be bound by the terms and conditions of
employment as outlined therein.

Signature

Date

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

SCHEDULE A
M/s NIZCARE PRIVATE LIMITED

Terms and Conditions of Employment

The following outlines the terms and conditions of employment with NIZCARE PRIVATE
LIMITED The Company reserves the right to change these terms and conditions as necessary, with due
notice.

Designation

Digital Marketing Executive

Your designation is to support our organization's Digital Marketing Functions. The successful
candidate will be responsible for developing, implementing, and managing our digital marketing
strategies to drive brand awareness, engagement, and conversions.

Initial Reporting to Mr. Bipin Singh, Chief Business Officer

Responsibilities

Your primary duties will include but not limited to Digital Marketing Strategy, Content Creation, Social
Media Management, Email Marketing, Search Engine Optimization, Paid Advertising and Analytics and
Reporting. A copy of your position description is attached as Schedule “B.”

While employed by the Company, you agree to work on a full-time basis exclusively for the Company
and agree that you shall not, while you are employed by the Company, be employed or engaged in any
capacity, in promoting, undertaking or carrying on any other business that competes with the Company or
interferes or could reasonably interfere with your duties to the Company without our prior written
permission.

Compensation
Amount (Rs.1,80,000/-) Per Annum CTC.

Your compensation package includes with food and accommodation sponsored by Nizcare at our Trichy
Premises:

Rs. 7500 monthly training fee (5" March 2025 till reporting to Trichy)

Rs. 15000 monthly salary will be given once reported to Trichy

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

Your salary would be subject to all statutory deductions and Taxes as applicable and consistent with the
Statutory laws and Indian Tax regulations. You will be responsible for your Tax liabilities under all
applicable Tax Laws and Regulations.

Status
Full-time / Permanent

You will be required to report at our Trichy Corporate Office located at Nizcare Private Limited, M.A.M
Nagar, Siruganur, Trichy, Tamilnadu-621105. Further, your services are transferable to any place in
the country or abroad or to any of the associates/sister concerns or its subsidiary, whether existing or
acquired later on, at the sole discretion of the management.

Payroll Schedule

Your salary will be paid to you on a monthly basis, less required deductions, through direct deposit to
your bank account provided by you to the Company.

Abandonment

Absence from work for a continuous period of three (03) days (including absence upon leave though
applied, but not granted) or overstayed for a period of three (03) days after expiry of sanction leave, shall
make you lose your lien on the job and your services shall be automatically come to an end without any
notice or intimation.

Probationary Period

To assess your fit within the Company, the first six (06) months of your employment will constitute a
probationary period. At any time during this probationary period, Company may terminate your
employment without cause and without advance notice. If this occurs, we would have no further obligation
to you, financial or otherwise.

Policies and Standards

Company has established a variety of policies and standards that ensure a safe, enjoyable working
environment. During the period of your employment with us, you agree to be bound by these policies and
standards, and any future policies and standards that are reasonably introduced by the Company. It is
agreed that the introduction and administration of these policies is within the sole discretion of Company
and that these policies do form a part of this Agreement. It is agreed that if Company introduces, amends
or deletes employment-related policies as conditions warrant that such introduction, deletion or
amendment does not constitute a breach of this Agreement.

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

Assets and Properties

Company may provide you company or company’s client owned assets as a part of the services and
requirement; you shall be responsible for the care and maintenance of the equipment. You shall have right
to use the Company assets only for Company purpose till the last day of your employment at the Company,
upon return of the Assets to the HR department of the Company, full & final settlement shall be settled
and paid. In case that the equipment is, damaged, lost, stolen, while outside the office premises, you shall
be responsible for its cost for its replacement.

Confidentiality and Intellectual Property

Our offer of employment is conditional upon you agreeing to and abiding by the “Non-Disclosure and
Proprietary Information Agreement.” Attached Schedule C.

Non — Solicitation

You hereby agree that, while you are employed by Company and for three (03) years following the
termination of your employment with Company, you will not (i) recruit, attempt to recruit or directly or
indirectly participate in the recruitment of, any Company employee or (ii) directly or indirectly solicit,
attempt to solicit, canvass or interfere with any customer or supplier of Company in a manner that conflicts
with or interferes in the business of Company as conducted with such customer or supplier. This clause
forbids an ex-employee from interacting with or soliciting the clients or customers of his previous
employer regardless of which party has given the proposition.

Representation

You hereby represent and warrant to Company that you are not party to any written or oral agreement with
any third party that would restrict your ability to enter into this Agreement or the Confidentiality and
Proprietary Information Agreement or to perform your obligations hereunder and that you will not, by
joining Company, breach any non-disclosure, proprietary rights, non-competition, non-solicitation or
other covenant in favor of any third party.

Changes to Duties and/or Compensation

If your duties or compensation should change during the course of your employment with Company, the
validity of this agreement will not be affected. In addition, if one or more of the provisions in our
agreement are deemed void by law, then the remaining provisions will continue in full force and effect.

Resignation

You are free to resign your employment with Company at any time subject to prior written notice period
of three (03) Months written notice to enable us transition your work.

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

Termination
Termination by Company:

The Company may, at any time and without notice, terminate you for "cause". Termination by the
Company of the Employee for "cause" shall include but not be limited to termination based on any of the
following grounds: (a) failure to perform the duties of the Employee's position in a satisfactory manner;
(b) fraud, misappropriation, embezzlement or acts of similar dishonesty; (c) conviction of a felony
involving moral turpitude; (d) illegal use of drugs or excessive use of alcohol in the workplace; (e)
intentional and wilful misconduct that may subject the Company to criminal or civil liability; (f) breach
of the Employee's duty of loyalty, including the diversion or usurpation of corporate opportunities properly
belonging to the Company; (g) wilful disregard of Company policies and procedures; (h) breach of any of
the material terms of this Agreement; and (i) insubordination or deliberate refusal to follow the instructions
of the Company.

Termination by the Company Without Cause:

Company may terminate your employment at any time during this agreement by giving 30days notice
(“Notice Period”). During the notice period, you must fulfil all assigned duties and responsibilities set
forth above and use Failure of Employee to comply with this requirement may result in Termination for
Cause described above.

Termination by Employee:

You may terminate his employment at any time during the course of this agreement by giving 60days
notice period in writing to the Company. During the notice period, you must fulfil all your duties and
responsibilities set forth above and use his best efforts to train and support his replacement, if any. Failure
to comply with this requirement may result in withhold of your salary and full and final settlement at
Companies sole discretion.

During the Probationary period and or after the end of your probationary period, Company may terminate
your employment without cause at any time by providing you with the minimum notice or pay in lieu of
such notice (from date of notice till last day of working) and no additional payment shall be liable by the
Company.

Immediately upon termination of this Agreement, you shall return all the Assets & Property (papers,
documents, software, hardware, Laptop etc.,) belonging to the Company in the possession of you during
employment with the Company. Employee is liable to any repercussions for using any outside systems to
perform the job.

Governing Law and Jurisdiction and Dispute Resolution

This Agreement shall in all respects be governed and interpreted by, and construed in accordance with the
laws of India, and shall be subject to the exclusive jurisdiction of the courts in Chennai.

www.nizcare.com

Email: Operations@nizcare.com
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Trichy - 620001, Tamilnadu.

In the event of any dispute arising howsoever in connection with the interpretation or implementation of
this Agreement, the Parties shall attempt to resolve such dispute amicably failing which the dispute shall
be referred to arbitration by a single arbitrator mutually appointed by the Parties. The arbitration shall be
governed by the Arbitration and Conciliation Act, 1996. The award by the arbitrator shall be final and
binding on the Parties.

Kindly note that any action of yours, contrary to any of the above-mentioned clauses shall render you
liable to termination with immediate effect, notwithstanding any other terms and conditions of your
appointment.

Yours sincerely,

For NIZCARE PRIVATE LIMITED

\

,'.{-1( L e

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer

www.nizcare.com
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SCHEDULE B

Job Description

Key Responsibilities but not limited to:

1. Develop and execute comprehensive digital marketing strategies to achieve business objectives.
2. Conduct market research and analyze industry trends to inform digital marketing strategies.

3. Create high-quality, engaging content for social media, email, and website channels.

4. Manage and maintain social media presence across multiple platforms.

5. Develop and execute email marketing campaigns to drive conversions and engagement.

6. Optimize website content for SEO and user experience.

7. Develop and execute paid advertising campaigns across social media, search engines, and other
digital channels.

8. Monitor and analyze digital marketing metrics to inform future strategies.

9. Provide regular reporting and insights to stakeholders.

www.nizcare.com
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Annexure | - Employment Details

Tentative Start Date: March 5" 2025 (Date of Joining)
Role: Digital Marketing Executive
Salary:( Rs. Rs.1,80,000/-) - per Annum

Employment Location: Nizcare Private Limited, M.A.M College of engineering, Siruganur, Trichy,
Tamilnadu-621105

Office: Nizcare Private Limited
Working Days and Hours: Monday to Saturday 9am to 6pm

Holidays: Public holiday will be provided as per state rules, and list and holidays shall be informed by
HR team on the date of Joining.

Reporting Manager: Mr. Bipin Singh, Chief business officer

Email: Operations@nizcare.com www.nizcare.com
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Non — Disclosure & Proprietary Information Agreement

SCHEDULE C

Employee Covenants

In consideration of employment as an employee or engagement as an independent contractor with
NIZCARE PRIVATE LIMITED (the “Company”), the undersigned (the “Employee”) agrees and
covenants as follows:

1. General Acknowledgments: The Company possesses, or may in the future possess, certain valuable
trade secrets, proprietary data and confidential information that has been created, discovered or
developed by, or has otherwise become known to, the Company (including, without limitation,
information created, discovered, developed by or made known to the Employee in the course of his
or her employment by the Company), or in which the Company has proprietary rights (whether by
license, assignment or otherwise). All such information, whether known on the date hereof or
become known hereafter, is collectively referred to as “Confidential Information”, which term
shall include, without limitation, trade secrets, unpublished patent / trademark / design applications,
processes, formulae, data, know-how, discoveries, developments, designs, improvements,
inventions, techniques, laboratory notebooks, marketing, research and development, clinical and
business development plans, regulatory filings and correspondence, strategies, forecasts, new
products, software, software documentation, unpublished financial statements, budgets,
projections, contract terms, licenses, prices, costs and customer and supplier lists; provided,
however, that “Confidential Information” shall not include information (i) in the public domain
by publication through no fault of the Employee or (ii) lawfully received by the Employee from a
third party who was under no obligation of confidentiality with respect thereto. In view of the
foregoing, the Employee acknowledges that it is reasonable and necessary for the protection of the
goodwill and Confidential Information of the Company that he/she undertake the obligations
contained in this Agreement regarding his/her conduct during and subsequent to his/her
employment by the Company.

2. Non - Disclosure / Non-Use: The Employee acknowledges and agrees that all Confidential
Information and rights relating thereto shall be and remain the sole and exclusive property of the
Company. The Employee, while in the employ of the Company and at all times, thereafter, will
not, without the express prior written consent of the Company, directly or indirectly, communicate
or divulge to, or use for the benefit of himself/herself or of any person, firm, partnership, entity or
corporation, or permit others to use or disclose, any of the Confidential Information. The Employee
shall not use Confidential Information in any way or in any capacity other than as an employee of
the Company to further the interests of the Company. Notwithstanding the foregoing, the Employee
may disclose or use such Confidential Information only to the extent that disclosure or use thereof
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is required (1) in the course of his/her employment with the Company and consistent with the
promotion of its best interests, or (2) by a court or other governmental agency of competent
jurisdiction, provided the Employee promptly notifies the Company and cooperates fully with the
Company in obtaining any available protective order or the equivalent thereof prior to the disclosure
of such information; provided, further that any Confidential Information shall continue to be subject
to this Agreement for other purposes to the extent it is subject to a protective order or the equivalent.
The Employee agrees that any property situated on the Employer’s premises, including memory
sticks and other storage media, filing cabinets or other work areas, is subject to inspection by
Company personnel at any time with or without notice. At any time upon request of the Company,
and in any event promptly upon termination of his/her employment with the Company, the
Employee shall transfer and deliver all documents and other materials relating to the Employee’s
work for the Company, without retaining any copies, notes or excerpts thereof, in any medium or
form. The Employee will destroy any related computer entries on equipment or media not owned
by the Company. The Company shall be under no obligation to pay to the Employee any sums of
money then due to the Employee from the Company or becoming due thereafter until the Employee
has complied with the provisions of this Paragraph 2.

3. Ownership of Inventions and Intellectual Property Rights: The Employee agrees that all activities
in which he/she is or will be engaged by the Company during the course of his or her employment
with the Company are being conducted for the benefit of the Company. Any and all inventions,
designs, creations, conceptions, discoveries, processes, compounds, applications, devices,
formulae, and improvements or refinements of current or future Company products or services,
whether or not patentable or copyrightable, that the Employee may solely or jointly conceive,
discover, make or reduce to practice during the period of his or her employment with the Company
or after termination of his or her employment with the Company (whether or not conceived,
discovered, made or reduced to practice by the Employee at the Company’s facilities or during
regular business hours or utilizing resources of the Company), and which relate in any way to or
arise out of the Company’s actual and/or anticipated scientific, development or business activities
or products, including planned or proposed activities or products (collectively hereinafter referred
to as “Inventions”), and the benefits and/or rights resulting thereof, shall be or shall immediately
become the sole and exclusive property of the Company. The Employee shall promptly and fully
disclose to the Company each such Invention and shall communicate to the Company, without cost
or delay, all available information and data with respect thereto to the Company. The Employee
further agrees that all original works of authorship, including, but not limited to, any and all reports,
protocols, publications, software, systems and writing or compilations of data of every kind and
description prepared or devised by the Employee or under his discretion while employed by the
Company, and which relate to or arise out of the actual and/or anticipated scientific, development
or business activities or products of the Company (collectively hereinafter referred to as “Works”)
shall be the sole and exclusive property of the Company. The Employee acknowledges that all such
Works that may be protectable by copyright constitute “works made for hire” as that term is
defined in the Indian Copyright Act, 1957. The Employee hereby irrevocably assigns any and all
rights, title and interest the Employee may have or acquire in such Inventions and/or Works, and
benefits and/or rights resulting therefrom, solely and exclusively to the Company. The undersigned
acknowledges that the assignment of his/her rights, title and interest in and to any and all such
Inventions and/or Works, and benefits and/or rights resulting therefrom, is deemed effective upon
conception of such Inventions and/or Works. Notwithstanding the foregoing, the Employee agrees
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to execute such instruments of transfer, assignment, conveyance or confirmation and such other
documents as the Company may request to evidence, confirm or perfect the assignment of all of the
Employee’s right, title and interest in and to any Inventions and/or Works.

4. Securing, Protecting and Enforcing Intellectual Property: The Employee, without further
consideration and upon request by the Company, agrees to cooperate and assist the Company, or its
designee, at the Company’s expense, in every reasonable way to secure, protect and enforce the
Company’s rights in the Inventions and/or Works and any copyrights, patents, trademarks, trade
secrets, mask work rights or other intellectual property rights in any and all countries, including the
disclosure to the Company of all pertinent information and data with respect thereto and the
execution of any and all applications, specifications, oaths, assignments and all other instruments
and/or documents that the Company may deem necessary in order to secure, protect and enforce
such rights. In the event the Company is unable, after reasonable effort, to secure the Employee's
signature on any assignments, letters patent, copyright or other analogous protection relating to an
Invention and/or Work, for whatever reason, the Employee hereby irrevocably designates and
appoints the Company, and its duly authorized officers and agents, as the Employee's agent and
attorney-in-fact, to act for and in his/her behalf and stead to execute and file any such instruments
and/or documents and to do all other lawfully permitted acts to further the ownership, prosecution
and issuance of letters patent, copyright or other analogous protection thereon with the same legal
force and effect as if executed by the Employee. This power of attorney is coupled with an interest
on the part of the Company and is irrevocable.

5. Absence of Restrictions Upon Disclosure and Competition: The Employee represents and warrants
that: (i) his/her performance of all of the terms of this Agreement and as an employee of the
Company does not and will not breach any agreement to (A) keep in confidence proprietary
information or trade secrets acquired by him/her in confidence or in trust prior to his/her
employment by the Company, or (B) refrain from competing, directly or indirectly, with the
business of any previous employer or other party; (ii) the Employee has returned all documents and
materials belonging to any of his/her former employers; (iii) the Employee will not disclose to the
Company or induce any of the Company's employees to use proprietary information or trade secrets
of any of his/her former employers; and (iv) the Employee has not entered into, and hereby agrees
that he/she will not enter into, any agreement either written or oral in conflict herewith.

6. Pre-Existing Employee Materials: The Company acknowledges that the Employee has or may
have ownership rights in inventions, patents, patent applications, discoveries, processes,
compounds, applications, devices, and formulae, works of authorship, including, but not limited to,
any and all reports, protocols, publications, software, systems and writing or compilations of data
of every kind and description prepared or devised by him or her prior to his or her employment with
the Company (hereinafter collectively referred to as “Pre-Existing Employee Materials) and that
such Pre-Existing Employee Materials are or may be embodied in various documents, publications
or digital form. The Employee represents and warrants that he/she has identified in writing and
attached as Exhibit A to this Agreement any and all Pre-Existing Employee Materials in which the
Employee claims, and intends to retain, ownership rights (hereinafter “Employee-Owned
Materials”). To the extent that the Employee, in the course of his or her employment, or anyone
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working at the Employee’s direction, directly or indirectly incorporates any and/or all Employee-
Owned Materials in any creation of the Company, the Employee hereby grants to the Company,
and the Company shall have, a non-exclusive, royalty-free, irrevocable, perpetual, sub-licensable,
worldwide license to make, have made, import, use and sell such incorporated Employee-Owned
Materials as part of or in connection with such Company creations. In addition, the Employee agrees
that, in the event that the Employee intends to sell or license any such incorporated Employee-
Owned Materials, the Employee will give the Company sixty (60) days prior notice of the proposed
transfer of rights in such incorporated Employee-Owned Materials, including in the notice
reasonable specificity as to the substance of Employee-Owned Materials to be transferred, together
with evidence reasonably satisfactory to the Company that only Employee-Owned Materials are
included in the proposed transfer.

7. Confidential Information of Third Parties: The Employee acknowledges that the Company has
received and in the future will receive from third parties their confidential or proprietary information
subject to a duty on the Company’s part to maintain the confidentiality of such information and, in
some cases, to use it only for certain limited purposes. The Employee agrees that he/she owes the
Company and such third parties, while in the employ of the Company and at all times thereafter, a
duty to hold all such third-party confidential or proprietary information in the strictest confidence
and not to disclose it to any person, firm or corporation (except in a manner that is consistent with
the Company’s agreement with the third party) or use it for the benefit of anyone other than the
Company or such third party (consistent with the Company’s agreement with the third party), unless
expressly authorized in writing to act otherwise by an officer of the Company.

8. Non-Solicitation: The Employee agrees that, while in the employ of the Company and for a period
of three (03) years following the end of his/her employment with the Company, the Employee will
not, without the express prior written consent of the Company, either directly or indirectly, for
himself/herself or through, on behalf of or in conjunction with any other person, persons,
partnership or corporation: (i) divert or attempt to divert any business or any customer of the
Company to any competitor by direct or indirect inducements or otherwise; or (ii) employ or seek
to employ or engage as an independent contractor any person who is at that time employed by the
Company, or otherwise to induce such person to leave his or her employment thereafter. This
particular covenant prevents an ex-employee from dealing or soliciting the clients or customers of
his/her former employee; regardless of which party has given the proposition. It also prevents the
employee from soliciting his/her colleagues to quit the job for example trying to recruit them away
from the organization.

9. Miscellaneous:

9.1 Certain Remedies: The parties agree that any breach of this Agreement by the Employee would
cause substantial and irreparable harm to the Company for which the Company would have no
adequate remedy at law and for which an award of monetary damages would be wholly
inadequate. In the event of any such breach or threatened breach, the Company shall have the
right to an injunction, specific performance or other equitable relief, in addition to any other
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legal rights or remedies which it may have available, and the Employee shall be responsible for
the Company's costs and expenses, including, without limitation, reasonable attorneys' fees and
court costs, incurred in enforcing any of the covenants of this Agreement.

9.2 Notification: The Employee hereby consents to the Company’s notification, during and at any
time after the termination or expiration of Employee’s employment with the Company, of any
employer or other third party of the Company’s rights and his/her obligations under this
Agreement.

9.3 Severability: Each provision of this Agreement shall be treated as a separate and independent
clause, and the unenforceability of any one clause shall in no way impair the enforceability of
any of the other clauses herein.

9.4 Survival, Assignment and Benefit: This Agreement may not be assigned by Employee. The
terms of this Agreement shall survive the termination of the Employee’s employment by the
Company and shall inure to the benefit of and be binding upon the parties hereto and their
respective successors, heirs and assigns. The Employee expressly consents to be bound by the
provisions of this Agreement for the benefit of the Company or any subsidiary or affiliate
thereof to whose employ the Employee may be transferred without the necessity that this
Agreement be re-signed at the time of such transfer.

9.5 Entire Agreement: The Employee acknowledges receipt of this Agreement and agrees that with
respect to the subject matter hereof it contains the entire understanding and agreement with the
Company, superseding any previous oral or written communication, representation,
understanding or agreement with the Company or any representative thereof.

9.6 Amendments and Waiver: This Agreement may not be altered, modified, or waived in whole
or in part, except in writing, signed by the Employee and the Company. No failure or delay by
either party in exercising any rights, power, or remedy under this Agreement shall operate as a
waiver of any such right, power, or remedy. The Employee agrees that any change or changes
in his or her duties, salary or compensation after the signing of the Agreement shall not affect
the validity or scope of this Agreement.

9.7 Governing Law and Forum: This Agreement shall in all respects be governed and controlled
by the laws of India without application of its choice of law principles, and all claims and/or
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lawsuits in connection with this Agreement must be brought in the Courts of Chennai, and both
parties hereby submit to the jurisdiction and venue of mentioned court.

THE EMPLOYEE HEREBY ACKNOWLEDGES THAT HE/SHE HAS READ THE

FOREGOING AGREEMENT AND UNDERSTANDS AND AGREES TO EACH AND EVERY
PROVISION:

Dated: Employee Signature:

Agreed to Accepted By
NIZCARE PRIVATE LIMITED

Sincerely,

\

,,‘.{.,( e W

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer
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OL No: AM18534 Date :
22-December-2024

Dear KS Mohamed Syith,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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M Gmall Sundara Pandian <prsundarapandian@gmail.com>

Fwd: Employment Offer Mail - Mr.Ashok Thangaperumal

1 message

Ashok <3082ashok@gmail.com> Wed, Apr 16, 2025 at 8:57 AM
To: Sundara Pandian <prsundarapandian@gmail.com>

---------- Forwarded message ---------

From: People & Purpose - Blackstone Shipping <people-purpose@blackstoneshipping.com>

Date: Tue, Apr 15, 2025, 6:01 PM

Subject: Employment Offer Mail - Mr. Thangaperumal

To: 3082ashok@gmail.com <3082ashok@gmail.com>

Cc: Densingh Blackstone Shipping <s.densingh@blackstoneshipping.com>, Pauline Blackstone Shipping
<a.pauline@blackstoneshipping.com>, Employee Experience - Blackstone Shipping <employee-experience@
blackstoneshipping.com>

Dear Ashok Thangaperumal,

We are delighted to extend an offer of employment to you for the position of Junior Executive — Customer Service —
GCC at Blackstone Shipping Private Limited. After a thorough selection process, we believe you will be a valuable
addition to our team.

Please find the details of your offer below:

Designation: Junior Executive

Department: Customer Service — GCC - EU
Salary Structure: CTC INR 219,916 p.a.
Date of Joining: 2"9 May 2025

Location: Tuticorin GCC

Reporting To: Mr. S. Densingh, Assistant General Manager
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S.No Components Per Month (INR) ‘ Per Annum (INR)
A EARNINGS
1 | Basic Salary 5,447.00 65,364.00
2 | HRA 2,724.00 32,688.00
3 | Conveyance Allowance 1,600.00 19,200.00
4 | Medical Reimbursement 654.00 7,848.00
5 | Leave Travel Allowance 327.00 3,924.00
6 | Special Allowance 2,865.00 34,380.00
Gross 13,617.00 163,404.00
TOTAL EARNINGS (A) 13,617.00 163,404.00
B OTHER BENEFITS
1 | Employer EPF Contribution 1,307.16 15,686.00
2 | Employer ESIC Contribution 443.00 5,316.00
3 | Gratuity™** 261.00 3,132.00
4 | Medical & Hospitalisation group Insurance 215.17 2,582.00
5 | Personal Accident Insurance 29.00 348.00
6 | Statutory / Festive Bonus* 454.00 5,448.00
TOTAL OTHER BENEFITS (B) 2,709.33 32,512.00
C VARIABLE PAY
Night Shift Meal Allowance** 2,000.00 24,000.00
D COST TO COMPANY (A+B+(C) 18,326.33 219,916.00
Deductions
1| Employee EPF Contribution 1,307.16 15,686.00
2 | Employee ESIC Contribution 102.00 1,224.00
3 | Professional Tax Employee 208.00 2,500.00
4 | Gratuity*™** 261.00 3,132.00
5 | Medical & Hospitalisation group Insurance 215.17 2,582.00
6 | Personal Accident Insurance 29.00 348.00
7 | Income Tax (TDS)**** - -

*Bonus Details

1. Statutory Bonus

+ Employees eligible for statutory bonuses will receive them as per the Bonus Act, of 1965.

Eligibility: Employees with a basic salary below INR 21,000.
Calculation:

o 8.33% of basic salary OR

o 8.33% of the minimum wage (whichever is higher).

+ Employees with a basic salary exceeding INR 21,000 are not eligible for statutory bonuses but may receive

festival bonuses.

2. Festival Bonus

* The festival bonus will be paid at the discretion and approval of the Management, based on the company’s

financial performance.

* Employees eligible for statutory bonuses may also receive the festival bonus, subject to management’s

discretion.

** BO Shift Allowance
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BO Shift Allowance - This is a late evening meal allowance provided for employees working in our Back Office @
INR 100 per worked day. This does not include weekends, absences, leave, and weekly off or any other non-working
days. An average of 20 working days are considered to arrive at this calculation. However, actual pay-out in the
payslip will be made basis actual number of worked days as per attendance records.

***@ratuity - Gratuity is payable as per the provisions under the Gratuity Act, 1972

**** Income Tax Deduction (TDS)

* Income tax will be deducted at source (TDS) based on the gross salary earnings of the employee during the
financial year.

* Deductions will follow the applicable income tax slabs and rules under the Income Tax Act, of 1961.

* Tax rates and slabs are subject to change with amendments to tax laws.

¢ The company will ensure compliance with prevailing tax laws during the financial year.

List of documents to be submitted upon acceptance of the offer and atleast 3 working days before the joining
date. Your official appointment letter will be provided on your joining day, upon submission of the requested
documents.

The following documents are to be made available in original along with one set of photocopies. The original
documents will be returned after verifying the photocopies.

Past Employment (If applicable)

. Offer letter

. Relieving letter

. Last Salary Revision letter
. Last 3 month’s Salary Slips

Education Details
. Provisional Certificate
. All Education Mark sheet& Qualification Certificates.

Identity & Address Proof (All the documents are Mandatory)

. Aadhar Card

. Pan Card

. Driving License

. Copy of House Rent Agreement / Electricity / Telephone Bill / Ration card / Passport — Anyone
Age Proof

. Birth certificate or

. School/College leaving certificate

Passport size Photographs with white background (4 Nos) Blood Group Proof (Lab Report)

Cancelled Cheque leaf with a name or Bank Passbook photocopy - 2 Copies.

Please review the details of your offer. The offer made vide this mail is only valid for “7 days” from the date of issue.

To accept this offer, kindly acknowledge the mail. If you have any questions or need further clarification, feel free to
reach out to us.
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We are excited about the prospect of you joining our team and contributing to our success.

Thanks & Regards,

Mary Dominica P

Manager-People Function(People & Purpose)

Blackstone Shipping Private Limited

Temple Steps, 9th Floor, Block No.LLUNIT "A".No.I84-187, Anna Salai, Litle Mount,Chennai - §000I5
M. +91 73050 61888 | GST. 33AAICB8190P1Z2

E. people-purpose@blackstoneshipping.com | W. www.blackstoneshipping.com

/// 23 Offices - 12 Countries
Global Offices: Antwerp | Rotterdam | London | Singapore | New Jeney | Dhaka | Dubal | Dusseldor | Hamburg | Tema | Lome | Abidjan
BLACKSTOMNE | India Offices: Chennal | Tuticorin | Mumbai | Bengaluru | Coimbatore | Jodhpur | Mundra | Tada | New Delhi | Cochin | Hydrabad

SHIPRING C’.:ﬁm @

Disclaimer

All Blackstone Shipping services are undertaken subject to Blackitone Shipping Temms and Conditions of Trading. Thete may exclude or limit our liability in the
event of claims for losi, domage and delay to cargo or otherwire cmd provide for all disputes to be arbitrated. Please view and download our Terms and
Conditions of Trading from our website, hitps:/blacksh ipping.com/t &condiions.hitml, Unless proven otherwise they will be deemed accepted.
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4/16/25, 12:16 PM Gmail - Fwd: Employment Offer Mail - Mr. Joshua Panimaya Raj

M Gmall Sundara Pandian <prsundarapandian@gmail.com>

Fwd: Employment Offer Mail - Mr. Joshua Panimaya Raj

1 message

joshua jos <josjoshua608@gmail.com> Wed, Apr 16, 2025 at 12:15 PM
To: Sundara Pandian <prsundarapandian@gmail.com>

---------- Forwarded message ---------

From: People & Purpose - Blackstone Shipping <people-purpose@blackstoneshipping.com>

Date: Tue, 15 Apr, 2025, 6:02 pm

Subject: Employment Offer Mail - Mr. Joshua Panimaya Raj

To: josjoshua608@gmail.com <josjoshua608@gmail.com>

Cc: Densingh Blackstone Shipping <s.densingh@blackstoneshipping.com>, Pauline Blackstone Shipping
<a.pauline@blackstoneshipping.com>, Employee Experience - Blackstone Shipping <employee-experience@
blackstoneshipping.com>

Dear Joshua Panimaya Raj,

We are delighted to extend an offer of employment to you for the position of Junior Executive — Customer Service -
GCC at Blackstone Shipping Private Limited. After a thorough selection process, we believe you will be a valuable
addition to our team.

Please find the details of your offer below:

Designation: Junior Executive

Department: Customer Service — GCC- EU
Salary Structure: CTC INR 219,916 p.a.
Date of Joining: 2"9 May 2025

Location: Tuticorin GCC

Reporting To: Mr. S. Densingh, Assistant General Manager
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Gmail - Fwd: Employment Offer Mail - Mr. Joshua Panimaya Raj

S.No Components Per Month (INR) ‘ Per Annum (INR)
A EARNINGS
1 | Basic Salary 5,447.00 65,364.00
2 | HRA 2,724.00 32,688.00
3 | Conveyance Allowance 1,600.00 19,200.00
4 | Medical Reimbursement 654.00 7,848.00
5 | Leave Travel Allowance 327.00 3,924.00
6 | Special Allowance 2,865.00 34,380.00
Gross 13,617.00 163,404.00
TOTAL EARNINGS (A) 13,617.00 163,404.00
B OTHER BENEFITS
1 | Employer EPF Contribution 1,307.16 15,686.00
2 | Employer ESIC Contribution 443.00 5,316.00
3 | Gratuity™** 261.00 3,132.00
4 | Medical & Hospitalisation group Insurance 215.17 2,582.00
5 | Personal Accident Insurance 29.00 348.00
6 | Statutory / Festive Bonus* 454.00 5,448.00
TOTAL OTHER BENEFITS (B) 2,709.33 32,512.00
C VARIABLE PAY
Night Shift Meal Allowance** 2,000.00 24,000.00
D COST TO COMPANY (A+B+(C) 18,326.33 219,916.00
Deductions
1| Employee EPF Contribution 1,307.16 15,686.00
2 | Employee ESIC Contribution 102.00 1,224.00
3 | Professional Tax Employee 208.00 2,500.00
4 | Gratuity*™** 261.00 3,132.00
5 | Medical & Hospitalisation group Insurance 215.17 2,582.00
6 | Personal Accident Insurance 29.00 348.00
7 | Income Tax (TDS)**** - -

*Bonus Details

1. Statutory Bonus

+ Employees eligible for statutory bonuses will receive them as per the Bonus Act, of 1965.

Eligibility: Employees with a basic salary below INR 21,000.
Calculation:

o 8.33% of basic salary OR

o 8.33% of the minimum wage (whichever is higher).

+ Employees with a basic salary exceeding INR 21,000 are not eligible for statutory bonuses but may receive

festival bonuses.

2. Festival Bonus

* The festival bonus will be paid at the discretion and approval of the Management, based on the company’s

financial performance.

* Employees eligible for statutory bonuses may also receive the festival bonus, subject to management’s

discretion.

** BO Shift Allowance
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4/16/25, 12:16 PM Gmail - Fwd: Employment Offer Mail - Mr. Joshua Panimaya Raj

BO Shift Allowance - This is a late evening meal allowance provided for employees working in our Back Office @
INR 100 per worked day. This does not include weekends, absences, leave, and weekly off or any other non-working
days. An average of 20 working days are considered to arrive at this calculation. However, actual pay-out in the
payslip will be made basis actual number of worked days as per attendance records.

***@ratuity - Gratuity is payable as per the provisions under the Gratuity Act, 1972

**** Income Tax Deduction (TDS)

* Income tax will be deducted at source (TDS) based on the gross salary earnings of the employee during the
financial year.

* Deductions will follow the applicable income tax slabs and rules under the Income Tax Act, of 1961.

* Tax rates and slabs are subject to change with amendments to tax laws.

¢ The company will ensure compliance with prevailing tax laws during the financial year.

List of documents to be submitted upon acceptance of the offer and atleast 3 working days before the joining
date. Your official appointment letter will be provided on your joining day, upon submission of the requested
documents.

The following documents are to be made available in original along with one set of photocopies. The original
documents will be returned after verifying the photocopies.

Past Employment (If applicable)

. Offer letter

. Relieving letter

. Last Salary Revision letter
. Last 3 month’s Salary Slips

Education Details
. Provisional Certificate
. All Education Mark sheet& Qualification Certificates.

Identity & Address Proof (All the documents are Mandatory)

. Aadhar Card

. Pan Card

. Driving License

. Copy of House Rent Agreement / Electricity / Telephone Bill / Ration card / Passport — Anyone
Age Proof

. Birth certificate or

. School/College leaving certificate

Passport size Photographs with white background (4 Nos) Blood Group Proof (Lab Report)

Cancelled Cheque leaf with a name or Bank Passbook photocopy - 2 Copies.

Please review the details of your offer. The offer made vide this mail is only valid for “7 days” from the date of issue.

To accept this offer, kindly acknowledge the mail. If you have any questions or need further clarification, feel free to
reach out to us.
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4/16/25, 12:16 PM Gmail - Fwd: Employment Offer Mail - Mr. Joshua Panimaya Raj
We are excited about the prospect of you joining our team and contributing to our success.

Thanks & Regards,

Mary Dominica P

Manager-People Function(People & Purpose)

Blackstone Shipping Private Limited

Temple Steps, 9th Floor, Block No.l.UNIT "A".No.I84-187, Anna Salal, Littte Mount.Chennai - 600015
M. +91 73050 61888 | GST. 33AAICB8190P1Z2

E. people-purpose@blackstoneshipping.com | W. www.blackstoneshipping.com

/// 23 Offices - 12 Countries
Global Offices: Antwerp | Rotterdam | London | Singapore | New Jeney | Dhaka | Dubal | Dusseldorf | Hamburg | Tema | Lome | Abidjan
BLACKSTOMNE | India Offices: Chennal | Tuticorin | Mumbai | Bengaluru | Coimbatore | Jodhpur | Mundra | Tada | New Delhi | Cochin | Hydrabad

SHIPRING E’.:‘.’mn @

Disclaimer

All Blackstone Shipping services are undertaken subject to Blackitone Shipping Terms and Conditions of Trading. Thete may exclude or limit our liability in the
event of claims for loss, domage and delay to cargo or otherwise and provide for all disputes to be arbitrated. Please view and download our Terms and
Conditions of Trading from our website, hitps:/blacktoneshipping.com/terms&condifions.html. Unless proven otherwise they will be deemed accepted.
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Ncademor

OL No: AM18531 Date :
22-December-2024

Dear S. Apollo Jesus,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

OL No: AM18530 Date :
22-December-2024

Dear S. Vishva Harini,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




1) ESAF

ESAF SMALL FINANCE BANK

HO/HR/TA/269613700
Date:13/02/2025

Ms. Rigana,
Pirambuvayal, Sevvaipettai Post, Sivagangai, Tamil Nadu, 623402

Dear Ms. Rigana ,

Sub: Provisional Offer Letter

With reference to your application and further to the interview and/or subsequent discussion you had with us, we are
pleased to offer you the position of ‘Executive Trainee’ - Grade ‘Bl'.

By joining ESAF BANK, you will be part of a fast-paced and socially dedicated team that works together to provide ‘Joy
of Banking to Everyone’. Also, you are committing to the Bank’s vision of being India’s leading social Bank that offers
equal opportunities for the whole society through universal access and financial deepening, thus promoting financial
inclusion, livelihood and economic development as a whole. In turn, Bank will be providing you with every opportunity
to learn, grow and stretch to the highest level of your ability and potential.

The details of the offer are as follows, and shall be confidential.

You will be on training for a period of 12 months, which may be extended or regularized based on your performance
and the successful completion of training will be followed by six months’ probation. Your service in the Bank will be
confirmed subject to your performance being satisfactory during the probationary period.

Your remuneration will be as follows:

1. Annual Salary would be Rs. 425000.0
2. Apart from the above, you will be eligible for Performance Incentive/ Pay as per Bank’s policy, applicable to the
Role/Grade.

The emoluments mentioned above are payable as per the policies of the bank, after effecting appropriate and
applicable statutory deductions if any.

You shall be eligible for TA & DA and other payments as applicable to the grade, in line with the Bank’s policy.

Your initial posting will be at any branch/office anywhere in India. However, the Bank reserves the right to transfer you
to any Office / Department / Branch of the Bank, in India, that is in existence / or may come into existence at a future
date, based on the Bank’s business requirements.

You shall give the acceptance of the offer and of the above terms and conditions of employment on receipt of this
letter. This offer letter is valid for 7 days from the date of this letter, for acceptance. This offer shall be effective from
the date of your joining the Bank.

Your performance will be reviewed on a regular basis as per the performance parameters appropriate to the position
mentioned. You will be governed by the rules, regulations and policies laid down by the ESAF Bank from time to time,
and as applicable to your position.

Notwithstanding anything contained herein, if you are found to be indulging in any act of commission/omission that
may be prejudicial to the interests of the Bank, violation of its code of conduct and/or policies, such act shall warrant
disciplinary action, as deemed fit by the Bank.

Your appointment is subject to the necessary verifications / NOCs / receipt of Experience and Conduct certificate from
your present/previous employers and receiving satisfactory references.

The terms and conditions set out in this letter of appointment constitute service conditions applicable to your
employment in the Bank and in case of any dispute arising out of the same, the Courts at Thrissur will have exclusive
jurisdiction.

You are requested to submit the below documents at the time of joining:



Annexure 1 (link)

Medical Certificate (link)

Self Declaration of Medical Fitness (link)

Annexure 4 (link)

We welcome you to ESAF Small Finance Bank and look forward to your valuable contribution in scaling ESAF Bank to

greater heights.

Yours sincerely,

W,

— B

Jojo K
Chief Manager

Compensation Particular
(A) Fixed Monthly Pay - EARNINGS
Basic Pay
House Rent Allowance
Dearness Allowance
Conveyance Allowance
Medical Allowance
Periodicals / Self Development Allowance
Food allowance/Coupons
LTA
Special Allowance
Total (A)
Fixed Monthly Pay - DEDUCTIONS
Provident Fund - Employee
Professional Tax
Charity Fund
ESWT Fund Contribution
ESWT Membership - Rs.1000/- **
Let Them Smile (Voluntary)
Staff Advance (if taken)
Death Fund
TDS
Total Recovery
Net Salary
(B) Annual Pay
Bonus
Total (B)
(C) Retiral & Other Benefits (Employer Contribution)
Provident Fund - Employer
Medical Insurance
Leave Surrender
Gratuity
Total (C)
Cost To Company (A+B+C)

Monthly

12400
2480
2000

o O © © o

14866
31746

1728

124
124

o O ©O o o

1976
29770

583
583

1728
667

692
3087
35417

Incentives are paid to Employees in Business Stream as approved from time to time

2. Performance Pay upto 10% of Gross will be paid to staff in other Streams based on Bank's,Department's and

Individual's annual performance

3. Employees Deposit Linked Insurance Scheme on Normal Death.

Group Term Life Insurance (for spouse also)

Annual

148800.0
29760.0
24000.0
0.0

0.0

0.0

0.0

0.0
178396.0
380956.0

20736.0
0.0
1488.0
1488.0
0.0

0.0

0.0

0.0

0.0
23712.0
357244.0

7000.0
7000.0

20736.0
8000.0
0.0
8308.0
37044.0
425000.0


https://esf-public.s3.ap-south-1.amazonaws.com/files/Annexure1.pdf
https://esf-public.s3.ap-south-1.amazonaws.com/files/MedicalFitnessCertificate.pdf
https://esf-public.s3.ap-south-1.amazonaws.com/files/MedicalHistoryQuestionnaireForm.pdf
https://esf-public.s3.ap-south-1.amazonaws.com/files/Annexure-4.pdf

Death Benefit from Staff Welfare Trust
Future Gratuity benefits.
ESAF CUG facility.

Car Component as per Car Policy of the Bank

w N o w

Changes as per bank policy will be incorporated time to time
10. You will be eligible for an outstation allowance of 0% per month.

11. You will be eligible for a metro allowance of 0X per month.

NB: 1. Employee has an option of contributing 1% of the basic salary towards charity fund meant for charitable
activities conducted by ESAF foundation on monthly basis.

2. 1% of Basic salary will be deducted towards ESAF Staff Welfare Fund meant for the employees of ESAF group
3. Applicable TDS will be effected on the salary.

4. The allowance mentioned above are indicative and will be disbursed based on the fulfilment of the criteria as

mentioned in the HR Benefits Manual of the Bank. The Management reserves the right to change or withdraw any
allowances without any prior notice.

ESAF SMALL FINANCE BANK LIMITED

Registered & Corporate Office: ESAF Small Finance Bank Limited, Building Mo. VII/83/8, ESAF Bhavan,
Mannuthy, Thrissur- Palakad National Highway, Thrissur- 680 651, Kerala

Ph. No: 0487 7123456, 123457, Email: customercare@esafbank.com, www.esafbank.com



Ncademor

OL No: AM18533 Date :
22-December-2024

Dear B Vaishnavi,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




o 9 IndiaMART InterMESH Ltd.

Assotech Business Cresterra, Plot No.22,
Tower 2, Floor No.6, Sector - 135, Noida,UP
Call Us: +91 - 9696969696

w - G E: customercare@indiamart.com
Indlamaﬂ Website: www.indiamart.com
10t Jan, 2025

R. Naveen

Chennai

Dear R. Naveen

Congratulations!! We are delighted to make you an offer with IndiaMART Intermesh Ltd.

Designation : Executive- Client Acquisition
Date of joining 17" Feb 2025
Base Location : Chennai/Egmore 1

We are pleased to offer you the position of “Executive-Client Acquisition”. We are confident that your
skills, experience, and enthusiasm will make a valuable contribution to our team.

1. Your Gross Salary is as below,
e First 6 months - 227,500/month
* Next 6 months - ¥30,000/month

Break-up is given in Annexure -I.
In addition to the above, you will be entitled to ¥25,000 upon completion of 9 months from the
date of joining subject to your continuous employment at the time of disbursement.

2. You shall be reporting to work at 9.00 am on the day of joining. This job requires you to work
from the office on all working days as per your working location. As informed, your place of
posting shall be Chennai/Egmore 1.

3. You will be governed by the Company rules, as amended from time to time. You will be entitled
to leave and other benefits in accordance with such rules applicable from time to time.

4. A detailed “Letter of Appointment” setting out terms and conditions of your appointment shall be
issued to you after your completing the joining formalities.

5. If you have any questions or require further clarification about the terms of this offer till your joining
date, please do not hesitate to contact Amanpreet Kaur @7973776079.

Regqd. Office: 1st Floor, 29-Daryaganj, Netaji Subash Marg, Delhi — 110002, India | CIN:U74899DL1998PLC101534



° 9 IndiaMART InterMESH Ltd.

Assotech Business Gresterra, Plot No.22,
Tower 2, Floor No.6, Sector - 135, Noida,UP
Call Us: +91 - 9696969696

E: customercare@indiamart.com

ind iaman Website: www.indiamart.com

Please Note — Your offer has been made based on the information furnished by you. We will verify
the authenticity of such information using various means including services of background
verification agencies. Company reserves the right to revoke the offer and your appointment at any
time in case we discover discrepancies in your declarations.

You are requested to sign below in token of your acceptance of the terms and conditions of this
letter of intent and return the duplicate copy duly signed by you to us.

We are very excited about you joining us & we look forward to having you with IndiaMART Intermesh Ltd.

Sincerely yours,

For IndiaMART Intermesh Ltd.

Prerna Hajela SIGNATURE
AVP-Human Resources ( )

Regd. Office: 1st Floor, 29-Daryaganj, Netaji Subash Marg, Delhi — 110002, India | CIN:U74899DL1999PLC101534



o 9 IndiaMART InterMESH Ltd.
Assotech Business Cresterra, Plot No.22,
Tower 2, Floor No.6, Sector - 135, Noida,UP
Call Us: +91 - 9696969696
]

= E: customercare@indiamart.com
indiamart

Website: www.indiamart.com

Annexure — |

Name: R. Naveen

Designation — Executive— Client Acquisition

Annual Gross Salary
Details Monthly (Rs) | Annual (Rs)
First 6 Months salary 27,500 1,65,000
salary 7 Months Onwards 30,000 1,80,000
Retention Bonus on completion of 9 months 25,000
Total Earning Potential** 3,70,000*

* The above does not include the conveyance payout and incentives.

* Income Tax will be deducted from salary as per Government specified rules.
** Subject to being live and active in system.

For IndiaMART Intermesh Ltd.

\«% :

Prerna Hajela

SIGNATURE
AVP-Human Resources

— )

Regd. Office: 1st Floor, 29-Daryaganj, Netaji Subash Marg, Delhi — 110002, India | CIN:U74899DL1999PLC101534



o 9 IndiaMART InterMESH Ltd.

Assotech Business Cresterra, Plot No.22,
Tower 2, Floor No.6, Sector - 135, Noida,UP
Call Us: +91 - 9696969696

w - G E: customercare@indiamart.com
Indlamaﬂ Website: www.indiamart.com
10t Jan, 2025
P.Elben

Rodrigo

Chennai

Dear P. Elben

Congratulations!! We are delighted to make you an offer with IndiaMART Intermesh Ltd.

Designation : Executive- Client Acquisition
Date of joining 17" Feb 2025
Base Location : Chennai/Egmore 1

We are pleased to offer you the position of “Executive-Client Acquisition”. We are confident that your
skills, experience, and enthusiasm will make a valuable contribution to our team.

1. Your Gross Salary is as below,
¢ First 6 months - ¥27,500/month
¢ Next 6 months - ¥30,000/month

Break-up is given in Annexure -I.
In addition to the above, you will be entitled to 25,000 upon completion of 9 months from the
date of joining subject to your continuous employment at the time of disbursement.

2. You shall be reporting to work at 9.00 am on the day of joining. This job requires you to work
from the office on all working days as per your working location. As informed, your place of
posting shall be Chennai/Egmore 1.

3. You will be governed by the Company rules, as amended from time to time. You will be entitled
to leave and other benefits in accordance with such rules applicable from time to time.

4. A detailed “Letter of Appointment” setting out terms and conditions of your appointment shall be
issued to you after your completing the joining formalities.

5. If you have any questions or require further clarification about the terms of this offer till your joining
date, please do not hesitate to contact Amanpreet Kaur @7973776079.

Regqd. Office: 1st Floor, 29-Daryaganj, Netaji Subash Marg, Delhi — 110002, India | CIN:U74899DL1998PLC101534



o 9 IndiaMART InterMESH Ltd.
Assotech Business Cresterra, Plot No.22,
Tower 2, Floor No.6, Sector - 135, Noida,UP
Call Us: +91 - 9696969696

-~ E: customercare@indiamart.com

Ind iamart Website: www.indiamart.com

Please Note — Your offer has been made based on the information furnished by you. We will verify
the authenticity of such information using various means including services of background
verification agencies. Company reserves the right to revoke the offer and your appointment at any
time in case we discover discrepancies in your declarations.

You are requested to sign below in token of your acceptance of the terms and conditions of this
letter of intent and return the duplicate copy duly signed by you to us.

We are very excited about you joining us & we look forward to having you with IndiaMART Intermesh Ltd.

Sincerely yours,

For IndiaMART Intermesh Ltd.

Prerna Hajela SIGNATURE
AVP-Human Resources —_— )

Regd. Office: 1st Floor, 29-Daryaganj, Netaji Subash Marg, Delhi — 110002, India | CIN:U74899DL1999PLC101534



° 9 IndiaMART InterMESH Ltd.
Assotech Business Cresterra, Plot No.22,

Tower 2, Floor No.6, Sector - 135, Noida,UP

Call Us: +91 - 9696969696

in Iia a I E: customercare@indiamart.com

Website: www.indiamart.com

Annexure — |

Name: P. Elben Rodrigo
Designation — Executive— Client Acquisition

Annual Gross Salary
Details Monthly (Rs) | Annual (Rs)
First 6 Months salary 27,500 1,65,000
salary 7 Months Onwards 30,000 1,80,000
Retention Bonus on completion of 9 months 25,000
Total Earning Potential** 3,70,000*

* The above does not include the conveyance payout and incentives.

* Income Tax will be deducted from salary as per Government specified rules.
** Subject to being live and active in system.

For IndiaMART Intermesh Ltd.

T‘% :

Prerna Hajela

SIGNATURE
AVP-Human Resources

—_—)

Regd. Office: 1st Floor, 29-Daryaganj, Netaji Subash Marg, Delhi — 110002, India | CIN:U74899DL1999PLC101534



Pon Pure Chemical India Private Limited
. po N Pu R E Regd. Office : No.32, H-Block, 15" Main Road,

Anna Magar, Chennai - 600 040,
J CHEMICALS GSTIN : 33AACCPADZGETZ0 | CIN - UZ4111TN1998PTCO40872

Offer Letter

Dear CHANDRA PRIYAN D,

Congratulations! We are pleased to confirm that you have been selected to work for Pon Pure Chemical India Private

Limited. We are delighted to make you the following job offer:

The position we are offering you is that of Executive - Sales -Chennai with an annual cost tocompany of 3,16,320

This position reports to Meera.

We would like you to start work on 24-Apr-2025. Please report to Meera for documentation and orientation. On

joining, you will be onboard to our HR Portal in which you may be required to upload your documents.

Please sign the enclosed copy of this letter and return it to me within 7 Days of offer to indicate your

acceptanceof this offer.

We are confident you will be able to make a significant contribution to the success of Pon Pure Chemicals and

lookforward to working with you.
Annexure- A and B are part of the offer letter which will be binding on you strictly
You're sincerely,

K Sai Prawin

\

Authorized Signatory

Pon Pure Chemical India Private Limited

Paace 1 of 4



Pon Pure Chemical India Private Limited
O P @ N P U R E Regd. Office : No.32, H-Block, 157 Main Road,
’ Anna Magar, Chennai - 600 040,

CHEMICALS GSTIN : 33AACCPI0ZGE1Z0 | CIN - U241 11 TN1998PTCO40872

Annexure A of Offer letter

1. You have to submit the copies of all certificates and originals for verification on the day of joining.

Thisletter of offer is based on the information furnished in your application for employment and
during the interviews you had with us. If any declaration given, or information furnished by you, to
the company proves to be false, or if you are found to have willfully suppressed any material
information, in such cases,you will be liable to removal from services without any notice

. Your services are liable to be transferred, at the sole discretion of Management, in such other capacity
as the company may determine, to any department / section, location, associate, sister concern or
subsidiary, at any place in India, whether existing today or which may come up in In such a case, you will
be governedby the terms and conditions of the service applicable at the new placement location.

. That you will be on probation for a period of six The period of probation can be extended at the
discretion of the Management and you will continue to be on probation till an order of confirmation has
been issued inwriting. If you wish to exit from the company during the probation period for any reason,
you have to give 45 days’ notice period, in the absence of said notice period, you will not be entitled
to get any benefit, including Full and final settlement.

. Your position is a whole time employment with the Company and you shall devote yourself
exclusively tothe business and interests of the You will not take up any other work for remuneration
(part time or otherwise) or work in an advisory capacity, or be interested directly or indirectly, in
any other trade orbusiness during your employment with the company. You will also not seek
membership of any local or public bodies.

. You will not, at any time, during the employment or after, without the consent of the Management
disclose or divulge or make public, except on legal obligations, any information regarding the
Company's affairs or administration or research carried out, whether the same is confided to you or
becomes known to you in the course of your service or And you shall never post anything related to
the company and your employment in the social media for any reason whatsoever.

. Your work in the organization will be subject to the rules and regulations of the organization as laid
down in relation to conduct, discipline and other you will always be alive to responsibilities and duties
attached to your office and conduct yourself accordingly. You must effectively perform to ensure
results. You have toread and understand all the policies available in the HRMS, from time to time,

violation of any company policy will be amount to termination.

Paae 2 of 4



Pon Pure Chemical India Private Limited
O P O N P U R E Regd. Office : No.32, H-Block, 157 Main Road,
’ Anna Magar, Chennai - 600 040,

CHEMICALS GSTIN : 33AACCPI0ZGE1Z0 | CIN - U241 11 TN1998PTCO40872

7. Termination of employment.
During the probationary period and any extension thereof, your services may be terminated without
givingany notice or salary in lieu thereof. However, on confirmation the services can be terminated from
either side by giving 45 (Forty-five days’ notice or salary in lieu thereof.
Upon resignation/termination of employment, you will immediately hand over to the Company all
correspondence, specifications, formulae, books, documents, market data, cost data, drawings, affects or
records belonging to the Company or relating to its business and shall not retain or make copies of these
items.
Upon resignation/termination of employment, you will also return all company property, which may be
inyour possession.
Notwithstanding the above condition, the contract of service may also be terminated because of under

mentioned stipulations. This will be without payment of any compensation

> If you fail, refuse or neglect to carry out and perform your duties assigned to you by
the for loss ofconfidence in you by the company for any of the act committed by you.
> If you are found to be guilty of fraud, insubordination or misconduct whether in course of
performance ofduties entrusted to you or
» If you are found unfit for being entrusted with the responsible work commensurate with
your position in consequences of any misconduct, moral * If you commit any act
prejudicial to the continuing good relationship between you and the company.
» If you commit breach of any of the terms of this letter of offer
> Absence from the work without approval is not entailed to get any payment or compensation
for the periodof absence from the work without approval
8. No authority is vested upon you to make any financial commitment and enter into
agreements/contracts/understandings of any nature with any second party and third party without
seeking the prior permission/approval of the any violation to exceed your specified authority as
mentioned will be seriously viewed and termination /appropriate legal action will be taken. All the
conditions in the offer letterand the appointment letter will be binding on you during the term of the

employment with the company.

Paae 3 of 4



Pon Pure Chemical India Private Limited
. PON PURE Regd. Office : No.32, H-Block, 15" Main Road,
J Anna Nagar, Chennai - 600 040,
CHEMICALS GSTIN : 33AACCPADZGETZ0 | CIN - UZ4111TN1998PTCO40872

Annexure B of offer letter

This is your expected monthly salary structure.

Pay Component Monthly Amount Annual Amount
FIXED 26,360 3,16,320
Basic 10,525 1,26,300
HRA 5,263 63,156
Special Allowance 5,263 63,156
Employer PF 1,800 21,600
Bonus 3,509 42,108
Total CTC 26,360 3,16,320

Note: You will receive salary, and all other benefits forming part of your remuneration package subject to, and
after, deduction of TDS, PF, ESI and professional taxes in accordance with applicable laws.

Paae 4 of 4



Ncademor

OL No: AM18529 Date :
22-December-2024

Dear K. Deeba,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Ncademor

ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079




Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

EMPLOYMENT OFFER LETTER

Date: 22.2.2025

Atshaya S
Plot no.2, Srinagar Street, thachanallur, Tirunelveli

Dear Atshaya S,

I am pleased to confirm our provisional offer of employment to you for a HR and Operations
Executive regular full-time position with NIZCARE PRIVATE LIMITED, effective from 5
March 2025. As discussed, this offer is conditional upon completion of satisfactory references
that could include, but is not necessarily limited to, a review of past employment and education
records.

The details of our offer, including the terms and conditions of your employment, are attached
as Schedule A.

Please take the time to carefully review our offer. This letter, along with the enclosed schedules,
outlines the obligations of both Company and yourself with respect to your employment
conditions, and is governed by the laws of India. It details the terms and conditions of your
employment with Company and will form our agreed upon employment contract with you once
signed.

Accepting employment will be conditional upon agreeing to and signing the attached copy of
this letter and the attached Schedule(s), initialling each page in the right-hand corner, and
returning it to the Human Resource team of Company upon your earliest convenience, but prior
to your first day of employment.

Atshaya, we look forward to welcoming you to the NIZCARE PRIVATE LIMITED team and
wish you a successful and rewarding career with us.

Sincerely,

‘{( N ‘7,\‘\

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer

www.nizcare.com

Email: Operations@nizcare.com



= Nizcare Private Limited
Py Niz r No:49, Raja Colony,
. : ca e Collector Office Road,

Trichy - 620001, Tamilnadu.

I, Atshaya S acknowledge that | have read, understood and accept this offer and the terms and conditions
contained in the attached Schedule(s), and agree to be bound by the terms and conditions of employment
as outlined therein.

Signature

Date

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

SCHEDULE A
M/s NIZCARE PRIVATE LIMITED
Terms and Conditions of Employment

The following outlines the terms and conditions of employment with NIZCARE PRIVATE
LIMITED The Company reserves the right to change these terms and conditions as necessary, with
due notice.

Designation
HR and Operations Executive

Your designation is to support our organization's human resources and operational functions. The
successful candidate will be responsible for providing administrative support, coordinating HR initiatives,
and ensuring seamless day-to-day operations.

Initial Reporting to Mr. Bipin Singh, Chief Business Officer

Responsibilities

Your primary duties will include but not limited to Recruitment, employee onboarding, HR Record —
Keeping, Employee Engagement and policy Administration. A copy of your position description is
attached as Schedule “B.”

While employed by the Company, you agree to work on a full-time basis exclusively for the Company
and agree that you shall not, while you are employed by the Company, be employed or engaged in any
capacity, in promoting, undertaking or carrying on any other business that competes with the Company or
interferes or could reasonably interfere with your duties to the Company without our prior written
permission.

Compensation
Amount (Rs.1,80,000/-) Per Annum CTC.

Your compensation package includes with food and accommodation sponsored by Nizcare at our Trichy
Premises:

Rs. 7500 monthly training fee (5" March 2025 till reporting to Trichy)

Rs. 15000 monthly salary will be given once reported to Trichy

Your salary would be subject to all statutory deductions and Taxes as applicable and consistent with the
Statutory laws and Indian Tax regulations. You will be responsible for your Tax liabilities under all
applicable Tax Laws and Regulations.

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

Status
Full-time / Permanent

You will be required to report at our Trichy Corporate Office located at Nizcare Private Limited, M.A.M
Nagar, Siruganur, Trichy, Tamilnadu-621105. Further, your services are transferable to any place in
the country or abroad or to any of the associates/sister concerns or its subsidiary, whether existing or
acquired later on, at the sole discretion of the management.

Payroll Schedule

Your salary will be paid to you on a monthly basis, less required deductions, through direct deposit to
your bank account provided by you to the Company.

Abandonment

Absence from work for a continuous period of three (03) days (including absence upon leave though
applied, but not granted) or overstayed for a period of three (03) days after expiry of sanction leave, shall
make you lose your lien on the job and your services shall be automatically come to an end without any
notice or intimation.

Probationary Period

To assess your fit within the Company, the first six (06) months of your employment will constitute a
probationary period. At any time during this probationary period, Company may terminate your
employment without cause and without advance notice. If this occurs, we would have no further obligation
to you, financial or otherwise.

Policies and Standards

Company has established a variety of policies and standards that ensure a safe, enjoyable working
environment. During the period of your employment with us, you agree to be bound by these policies and
standards, and any future policies and standards that are reasonably introduced by the Company. It is
agreed that the introduction and administration of these policies is within the sole discretion of Company
and that these policies do form a part of this Agreement. It is agreed that if Company introduces, amends
or deletes employment-related policies as conditions warrant that such introduction, deletion or
amendment does not constitute a breach of this Agreement.

Assets and Properties

Company may provide you company or company’s client owned assets as a part of the services and
requirement; you shall be responsible for the care and maintenance of the equipment. You shall have right
to use the Company assets only for Company purpose till the last day of your employment at the Company,

www.nizcare.com
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Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

upon return of the Assets to the HR department of the Company, full & final settlement shall be settled
and paid. In case that the equipment is, damaged, lost, stolen, while outside the office premises, you shall
be responsible for its cost for its replacement.

Confidentiality and Intellectual Property

Our offer of employment is conditional upon you agreeing to and abiding by the “Non-Disclosure and
Proprietary Information Agreement.” Attached Schedule C.

Non — Solicitation

You hereby agree that, while you are employed by Company and for three (03) years following the
termination of your employment with Company, you will not (i) recruit, attempt to recruit or directly or
indirectly participate in the recruitment of, any Company employee or (ii) directly or indirectly solicit,
attempt to solicit, canvass or interfere with any customer or supplier of Company in a manner that conflicts
with or interferes in the business of Company as conducted with such customer or supplier. This clause
forbids an ex-employee from interacting with or soliciting the clients or customers of his previous
employer regardless of which party has given the proposition.

Representation

You hereby represent and warrant to Company that you are not party to any written or oral agreement with
any third party that would restrict your ability to enter into this Agreement or the Confidentiality and
Proprietary Information Agreement or to perform your obligations hereunder and that you will not, by
joining Company, breach any non-disclosure, proprietary rights, non-competition, non-solicitation or
other covenant in favor of any third party.

Changes to Duties and/or Compensation

If your duties or compensation should change during the course of your employment with Company, the
validity of this agreement will not be affected. In addition, if one or more of the provisions in our
agreement are deemed void by law, then the remaining provisions will continue in full force and effect.

Resignation
You are free to resign your employment with Company at any time subject to prior written notice period

of three (03) Months written notice to enable us transition your work.

Termination

Termination by Company:

www.nizcare.com
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Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

The Company may, at any time and without notice, terminate you for "cause". Termination by the
Company of the Employee for "cause" shall include but not be limited to termination based on any of the
following grounds: (a) failure to perform the duties of the Employee's position in a satisfactory manner;
(b) fraud, misappropriation, embezzlement or acts of similar dishonesty; (c) conviction of a felony
involving moral turpitude; (d) illegal use of drugs or excessive use of alcohol in the workplace; (e)
intentional and wilful misconduct that may subject the Company to criminal or civil liability; (f) breach
of the Employee's duty of loyalty, including the diversion or usurpation of corporate opportunities properly
belonging to the Company; (g) wilful disregard of Company policies and procedures; (h) breach of any of
the material terms of this Agreement; and (i) insubordination or deliberate refusal to follow the instructions
of the Company.

Termination by the Company Without Cause:

Company may terminate your employment at any time during this agreement by giving 30days notice
(“Notice Period”). During the notice period, you must fulfil all assigned duties and responsibilities set
forth above and use Failure of Employee to comply with this requirement may result in Termination for
Cause described above.

Termination by Employee:

You may terminate his employment at any time during the course of this agreement by giving 60days
notice period in writing to the Company. During the notice period, you must fulfil all your duties and
responsibilities set forth above and use his best efforts to train and support his replacement, if any. Failure
to comply with this requirement may result in withhold of your salary and full and final settlement at
Companies sole discretion.

During the Probationary period and or after the end of your probationary period, Company may terminate
your employment without cause at any time by providing you with the minimum notice or pay in lieu of
such notice (from date of notice till last day of working) and no additional payment shall be liable by the
Company.

Immediately upon termination of this Agreement, you shall return all the Assets & Property (papers,
documents, software, hardware, Laptop etc.,) belonging to the Company in the possession of you during
employment with the Company. Employee is liable to any repercussions for using any outside systems to
perform the job.

Governing Law and Jurisdiction and Dispute Resolution

This Agreement shall in all respects be governed and interpreted by, and construed in accordance with the
laws of India, and shall be subject to the exclusive jurisdiction of the courts in Chennai.

In the event of any dispute arising howsoever in connection with the interpretation or implementation of
this Agreement, the Parties shall attempt to resolve such dispute amicably failing which the dispute shall
be referred to arbitration by a single arbitrator mutually appointed by the Parties. The arbitration shall be
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governed by the Arbitration and Conciliation Act, 1996. The award by the arbitrator shall be final and
binding on the Parties.

Kindly note that any action of yours, contrary to any of the above-mentioned clauses shall render you
liable to termination with immediate effect, notwithstanding any other terms and conditions of your
appointment.

Yours sincerely,

For NIZCARE PRIVATE LIMITED

/{{_,(, N ('\~

= 9

Signing Authority
Name: Dr. Arham

Designation: Chief Operating Officer

Email: Operations@nizcare.com www.nizcare.com
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SCHEDULE B

Job Description

Key Responsibilities but not limited to:

1.

@

o

10.

11.
12.
13.
14.
15.

16.

Email: Operations@nizcare.com

Manage recruitment, employee relations, benefits, training, and development, while ensuring
compliance with HR policies and procedures.

Develop and implement operational processes and procedures to drive efficiency and
scalability.

Create and maintain employee handbooks, policies, and procedures.

Provide operational support, including managing office administration, coordinating travel
arrangements, and maintaining records and databases.

Collaborate with cross-functional teams to drive business growth, employee engagement, and
operational efficiency.

Analyze HR and operational metrics to inform business decisions and drive continuous
improvement.

Maintain confidentiality and handle sensitive information with discretion.

Develop and implement employee engagement initiatives to boost morale and motivation.
Coordinate company events, seminars, and workshops to promote team building and
professional development.

Manage vendor relationships and contracts, including IT, facilities, and other operational
vendors.

Develop and maintain operational reports, dashboards, and analytics.

Develop and maintain the company's intranet and internal communication channels.
Conduct market research and competitor analysis to inform operational strategies.

Ensure compliance with health tech regulations, including data privacy and security.
Develop and implement processes for managing electronic health records (EHRS) and other
sensitive health data.

Collaborate with the development team to ensure operational processes are integrated with
health tech platforms.

www.nizcare.com
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Annexure | - Employment Details

Tentative Start Date: 05.03.2025 (Date of Joining)
Role: HR and Operations Executive

Salary:( Rs. Rs.1,80,000/-) - per Annum

Employment Location: Nizcare Private Limited, M.A.M College of engineering, Siruganur, Trichy,
Tamilnadu-621105

Office: Nizcare Private Limited
Working Days and Hours: Monday to Saturday 9am to 6pm

Holidays: Public holiday will be provided as per state rules, and list and holidays shall be informed by
HR team on the date of Joining.

Reporting Manager: Chief Business Officer, Mr. Bipin Singh

Email: Operations@nizcare.com www.nizcare.com
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Non — Disclosure & Proprietary Information Agreement

SCHEDULE C

Employee Covenants

In consideration of employment as an employee or engagement as an independent contractor with
NIZCARE PRIVATE LIMITED (the “Company”), the undersigned (the “Employee”) agrees and
covenants as follows:

1. General Acknowledgments: The Company possesses, or may in the future possess, certain valuable
trade secrets, proprietary data and confidential information that has been created, discovered or
developed by, or has otherwise become known to, the Company (including, without limitation,
information created, discovered, developed by or made known to the Employee in the course of his
or her employment by the Company), or in which the Company has proprietary rights (whether by
license, assignment or otherwise). All such information, whether known on the date hereof or
become known hereafter, is collectively referred to as “Confidential Information”, which term
shall include, without limitation, trade secrets, unpublished patent / trademark / design applications,
processes, formulae, data, know-how, discoveries, developments, designs, improvements,
inventions, techniques, laboratory notebooks, marketing, research and development, clinical and
business development plans, regulatory filings and correspondence, strategies, forecasts, new
products, software, software documentation, unpublished financial statements, budgets,
projections, contract terms, licenses, prices, costs and customer and supplier lists; provided,
however, that “Confidential Information” shall not include information (i) in the public domain
by publication through no fault of the Employee or (ii) lawfully received by the Employee from a
third party who was under no obligation of confidentiality with respect thereto. In view of the
foregoing, the Employee acknowledges that it is reasonable and necessary for the protection of the
goodwill and Confidential Information of the Company that he/she undertake the obligations
contained in this Agreement regarding his/her conduct during and subsequent to his/her
employment by the Company.

2. Non - Disclosure / Non-Use: The Employee acknowledges and agrees that all Confidential
Information and rights relating thereto shall be and remain the sole and exclusive property of the
Company. The Employee, while in the employ of the Company and at all times, thereafter, will
not, without the express prior written consent of the Company, directly or indirectly, communicate
or divulge to, or use for the benefit of himself/herself or of any person, firm, partnership, entity or
corporation, or permit others to use or disclose, any of the Confidential Information. The Employee
shall not use Confidential Information in any way or in any capacity other than as an employee of
the Company to further the interests of the Company. Notwithstanding the foregoing, the Employee
may disclose or use such Confidential Information only to the extent that disclosure or use thereof
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is required (1) in the course of his/her employment with the Company and consistent with the
promotion of its best interests, or (2) by a court or other governmental agency of competent
jurisdiction, provided the Employee promptly notifies the Company and cooperates fully with the
Company in obtaining any available protective order or the equivalent thereof prior to the disclosure
of such information; provided, further that any Confidential Information shall continue to be subject
to this Agreement for other purposes to the extent it is subject to a protective order or the equivalent.
The Employee agrees that any property situated on the Employer’s premises, including memory
sticks and other storage media, filing cabinets or other work areas, is subject to inspection by
Company personnel at any time with or without notice. At any time upon request of the Company,
and in any event promptly upon termination of his/her employment with the Company, the
Employee shall transfer and deliver all documents and other materials relating to the Employee’s
work for the Company, without retaining any copies, notes or excerpts thereof, in any medium or
form. The Employee will destroy any related computer entries on equipment or media not owned
by the Company. The Company shall be under no obligation to pay to the Employee any sums of
money then due to the Employee from the Company or becoming due thereafter until the Employee
has complied with the provisions of this Paragraph 2.

3. Ownership of Inventions and Intellectual Property Rights: The Employee agrees that all activities
in which he/she is or will be engaged by the Company during the course of his or her employment
with the Company are being conducted for the benefit of the Company. Any and all inventions,
designs, creations, conceptions, discoveries, processes, compounds, applications, devices,
formulae, and improvements or refinements of current or future Company products or services,
whether or not patentable or copyrightable, that the Employee may solely or jointly conceive,
discover, make or reduce to practice during the period of his or her employment with the Company
or after termination of his or her employment with the Company (whether or not conceived,
discovered, made or reduced to practice by the Employee at the Company’s facilities or during
regular business hours or utilizing resources of the Company), and which relate in any way to or
arise out of the Company’s actual and/or anticipated scientific, development or business activities
or products, including planned or proposed activities or products (collectively hereinafter referred
to as “Inventions”), and the benefits and/or rights resulting thereof, shall be or shall immediately
become the sole and exclusive property of the Company. The Employee shall promptly and fully
disclose to the Company each such Invention and shall communicate to the Company, without cost
or delay, all available information and data with respect thereto to the Company. The Employee
further agrees that all original works of authorship, including, but not limited to, any and all reports,
protocols, publications, software, systems and writing or compilations of data of every kind and
description prepared or devised by the Employee or under his discretion while employed by the
Company, and which relate to or arise out of the actual and/or anticipated scientific, development
or business activities or products of the Company (collectively hereinafter referred to as “Works”)
shall be the sole and exclusive property of the Company. The Employee acknowledges that all such
Works that may be protectable by copyright constitute “works made for hire” as that term is
defined in the Indian Copyright Act, 1957. The Employee hereby irrevocably assigns any and all
rights, title and interest the Employee may have or acquire in such Inventions and/or Works, and
benefits and/or rights resulting therefrom, solely and exclusively to the Company. The undersigned
acknowledges that the assignment of his/her rights, title and interest in and to any and all such
Inventions and/or Works, and benefits and/or rights resulting therefrom, is deemed effective upon
conception of such Inventions and/or Works. Notwithstanding the foregoing, the Employee agrees
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to execute such instruments of transfer, assignment, conveyance or confirmation and such other
documents as the Company may request to evidence, confirm or perfect the assignment of all of the
Employee’s right, title and interest in and to any Inventions and/or Works.

4. Securing, Protecting and Enforcing Intellectual Property: The Employee, without further
consideration and upon request by the Company, agrees to cooperate and assist the Company, or its
designee, at the Company’s expense, in every reasonable way to secure, protect and enforce the
Company’s rights in the Inventions and/or Works and any copyrights, patents, trademarks, trade
secrets, mask work rights or other intellectual property rights in any and all countries, including the
disclosure to the Company of all pertinent information and data with respect thereto and the
execution of any and all applications, specifications, oaths, assignments and all other instruments
and/or documents that the Company may deem necessary in order to secure, protect and enforce
such rights. In the event the Company is unable, after reasonable effort, to secure the Employee's
signature on any assignments, letters patent, copyright or other analogous protection relating to an
Invention and/or Work, for whatever reason, the Employee hereby irrevocably designates and
appoints the Company, and its duly authorized officers and agents, as the Employee's agent and
attorney-in-fact, to act for and in his/her behalf and stead to execute and file any such instruments
and/or documents and to do all other lawfully permitted acts to further the ownership, prosecution
and issuance of letters patent, copyright or other analogous protection thereon with the same legal
force and effect as if executed by the Employee. This power of attorney is coupled with an interest
on the part of the Company and is irrevocable.

5. Absence of Restrictions Upon Disclosure and Competition: The Employee represents and warrants
that: (i) his/her performance of all of the terms of this Agreement and as an employee of the
Company does not and will not breach any agreement to (A) keep in confidence proprietary
information or trade secrets acquired by him/her in confidence or in trust prior to his/her
employment by the Company, or (B) refrain from competing, directly or indirectly, with the
business of any previous employer or other party; (ii) the Employee has returned all documents and
materials belonging to any of his/her former employers; (iii) the Employee will not disclose to the
Company or induce any of the Company's employees to use proprietary information or trade secrets
of any of his/her former employers; and (iv) the Employee has not entered into, and hereby agrees
that he/she will not enter into, any agreement either written or oral in conflict herewith.

6. Pre-Existing Employee Materials: The Company acknowledges that the Employee has or may
have ownership rights in inventions, patents, patent applications, discoveries, processes,
compounds, applications, devices, and formulae, works of authorship, including, but not limited to,
any and all reports, protocols, publications, software, systems and writing or compilations of data
of every kind and description prepared or devised by him or her prior to his or her employment with
the Company (hereinafter collectively referred to as “Pre-Existing Employee Materials) and that
such Pre-Existing Employee Materials are or may be embodied in various documents, publications
or digital form. The Employee represents and warrants that he/she has identified in writing and
attached as Exhibit A to this Agreement any and all Pre-Existing Employee Materials in which the
Employee claims, and intends to retain, ownership rights (hereinafter “Employee-Owned
Materials”). To the extent that the Employee, in the course of his or her employment, or anyone
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working at the Employee’s direction, directly or indirectly incorporates any and/or all Employee-
Owned Materials in any creation of the Company, the Employee hereby grants to the Company,
and the Company shall have, a non-exclusive, royalty-free, irrevocable, perpetual, sub-licensable,
worldwide license to make, have made, import, use and sell such incorporated Employee-Owned
Materials as part of or in connection with such Company creations. In addition, the Employee agrees
that, in the event that the Employee intends to sell or license any such incorporated Employee-
Owned Materials, the Employee will give the Company sixty (60) days prior notice of the proposed
transfer of rights in such incorporated Employee-Owned Materials, including in the notice
reasonable specificity as to the substance of Employee-Owned Materials to be transferred, together
with evidence reasonably satisfactory to the Company that only Employee-Owned Materials are
included in the proposed transfer.

7. Confidential Information of Third Parties: The Employee acknowledges that the Company has
received and in the future will receive from third parties their confidential or proprietary information
subject to a duty on the Company’s part to maintain the confidentiality of such information and, in
some cases, to use it only for certain limited purposes. The Employee agrees that he/she owes the
Company and such third parties, while in the employ of the Company and at all times thereafter, a
duty to hold all such third-party confidential or proprietary information in the strictest confidence
and not to disclose it to any person, firm or corporation (except in a manner that is consistent with
the Company’s agreement with the third party) or use it for the benefit of anyone other than the
Company or such third party (consistent with the Company’s agreement with the third party), unless
expressly authorized in writing to act otherwise by an officer of the Company.

8. Non-Solicitation: The Employee agrees that, while in the employ of the Company and for a period
of three (03) years following the end of his/her employment with the Company, the Employee will
not, without the express prior written consent of the Company, either directly or indirectly, for
himself/herself or through, on behalf of or in conjunction with any other person, persons,
partnership or corporation: (i) divert or attempt to divert any business or any customer of the
Company to any competitor by direct or indirect inducements or otherwise; or (ii) employ or seek
to employ or engage as an independent contractor any person who is at that time employed by the
Company, or otherwise to induce such person to leave his or her employment thereafter. This
particular covenant prevents an ex-employee from dealing or soliciting the clients or customers of
his/her former employee; regardless of which party has given the proposition. It also prevents the
employee from soliciting his/her colleagues to quit the job for example trying to recruit them away
from the organization.

9. Miscellaneous:

9.1 Certain Remedies: The parties agree that any breach of this Agreement by the Employee would
cause substantial and irreparable harm to the Company for which the Company would have no
adequate remedy at law and for which an award of monetary damages would be wholly
inadequate. In the event of any such breach or threatened breach, the Company shall have the
right to an injunction, specific performance or other equitable relief, in addition to any other

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited
No:49, Raja Colony,

Collector Office Road,
Trichy - 620001, Tamilnadu.

legal rights or remedies which it may have available, and the Employee shall be responsible for
the Company's costs and expenses, including, without limitation, reasonable attorneys' fees and
court costs, incurred in enforcing any of the covenants of this Agreement.

9.2 Notification: The Employee hereby consents to the Company’s notification, during and at any
time after the termination or expiration of Employee’s employment with the Company, of any
employer or other third party of the Company’s rights and his/her obligations under this
Agreement.

9.3 Severability: Each provision of this Agreement shall be treated as a separate and independent
clause, and the unenforceability of any one clause shall in no way impair the enforceability of
any of the other clauses herein.

9.4 Survival, Assignment and Benefit: This Agreement may not be assigned by Employee. The
terms of this Agreement shall survive the termination of the Employee’s employment by the
Company and shall inure to the benefit of and be binding upon the parties hereto and their
respective successors, heirs and assigns. The Employee expressly consents to be bound by the
provisions of this Agreement for the benefit of the Company or any subsidiary or affiliate
thereof to whose employ the Employee may be transferred without the necessity that this
Agreement be re-signed at the time of such transfer.

9.5 Entire Agreement: The Employee acknowledges receipt of this Agreement and agrees that with
respect to the subject matter hereof it contains the entire understanding and agreement with the
Company, superseding any previous oral or written communication, representation,
understanding or agreement with the Company or any representative thereof.

9.6 Amendments and Waiver: This Agreement may not be altered, modified, or waived in whole
or in part, except in writing, signed by the Employee and the Company. No failure or delay by
either party in exercising any rights, power, or remedy under this Agreement shall operate as a
waiver of any such right, power, or remedy. The Employee agrees that any change or changes
in his or her duties, salary or compensation after the signing of the Agreement shall not affect
the validity or scope of this Agreement.

9.7 Governing Law and Forum: This Agreement shall in all respects be governed and controlled
by the laws of India without application of its choice of law principles, and all claims and/or

www.nizcare.com

Email: Operations@nizcare.com



Nizcare Private Limited

ﬂ a No:49, Raja Colony,
k lecare Cgllectoraéafficz %Eid,

Trichy - 620001, Tamilnadu.

lawsuits in connection with this Agreement must be brought in the Courts of Chennai, and both
parties hereby submit to the jurisdiction and venue of mentioned court.

THE EMPLOYEE HEREBY ACKNOWLEDGES THAT HE/SHE HAS READ THE

FOREGOING AGREEMENT AND UNDERSTANDS AND AGREES TO EACH AND EVERY
PROVISION:

Dated: Employee Signature:

Agreed to Accepted By
NIZCARE PRIVATE LIMITED

Sincerely,

\

,,‘.{.,( e W

Signing Authority
Name: Dr. Arham
Designation: Chief Operating Officer

Email: Operations@nizcare.com www.nizcare.com
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OL No: AM18528 Date :
22-December-2024

Dear B. Bala Ajitesh,

Our hiring team was excited to get to know you during the interview call. It is our pleasure to
offer you a position as a Business Development Associate. You will be reporting to the office
on 07-April-2025.

We believe you will be an excellent addition to our team and are very much looking

forward to having you onboard.

Below are the details of your employment with ACADEMOR:
Date of Joining : 07-April-2025

Training Period : 07-April-2025 to 16-April-2025 - (Unpaid)
On the Job Training Start Date: 17-April-2025

On the Job Training End Date: 16-October-2025

Location of Training: Bangalore

Stipend: INR 18000 Per Month and Incentives : INR 12000
Target: 240000 INR per month.

You will be eligible for a pre-placement offer of 6 to 8 LPA after the completion
of the on-the-job training period, subject to your performance throughout its duration.

| have read and understood the terms and conditions, and accepted this offer as
set forth above with ACADEMOR, and | will report on 07-April-2025.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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Training Policy

e Acceptance of this offer indicates that you agree to perform the given
responsibilities with due care and diligence, and in compliance with
management norms.

e Your acceptance of this offer also demonstrates your enthusiasm to work a
9-hour shift from 11 AM to 8 PM (including breaks). You will be entitled to one
day off per week. Depending on circumstances, we may ask you to stay a little
longer after your scheduled logout time.

e If you wish to discontinue the training for personal reasons, you must follow the
company’s resignation procedures.

e The resignation procedure includes a one-month notice period. If you are
unable to serve this notice period, you will be required to pay compensation
equal to one month’s stipend, and you can then be relieved from the company.

e All your information will be kept safe and confidential by Academor. Similarly,
all information acquired during the course of your employment shall remain
confidential, and you shall refrain from using it for personal purposes or
disclosing it to any third party.

e Upon the conclusion of your employment, you will immediately return all
company property, equipment, and documents, including electronically stored
information.

e You will need to cooperate with and follow all policies and practices of
Academor for both your development and that of Academor.

e Upon successful completion of the training tenure, you will be eligible for
exciting pre-placement offers from Academor.

e The stipend cycle will begin concurrently with your On-the-Job Training (OJT).

Please indicate your acceptance of this offer by signing below.

We at Academor extend a warm welcome to you and look forward to a
mutually beneficial experience.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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ANNEXURE

Sl. No Particulars

1. Professional / Educational Certificates and Mark Sheets towards:

10th standard or equivalent examination.
12th standard or equivalent

Graduation

Post-graduation / Doctorate

Other relevant educational or skill certifications

2, One original certificate (10th/12th or Degree Consolidated) for
employment documentation

3. COLOUR SCANNED COPY OF YOUR PHOTOGRAPHS.

4. PAN Card, Voter ID or Driving Licence Scanned Copy.

5. Bank Account Details: Bank Name, Your Name as per Bank records,
Account
Number, IFSC Code.

6. Mandatory fully covid vaccinated report

Please bring one original document, either an educational certificate/mark sheet (10th
or 12th) or a government-issued ID card (Driving License/PAN Card), for verification.

SIGNATURE: DATE:
(Candidate’s Signature)

o

hr@academor.com HSR Layout, Bangalore www.academor.com 8310186079
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Date: 09-05-2025
Mr. Arun Sankar,

Approved

OFFER OF EMPLOYMENT

Dear Mr. Arun,

We refer to your application and subsequent discussion you had with us regarding employment with us.

We really enjoyed the interaction with you and are pleased to confirm our offer of employment to you (subject to
satisfactory medical examination) as Sales Executive - Construction Chemicals, Grade FL2 in our Retail
(Construction Chemicals) function.

Our agreed compensation along with the perks, benefits etc. are spelt out in the annexure attached hereto.

Your initial posting will be in Tirunelveli but please note that your services are subject to transfer to any location
across the country in any of our Branches/factories if the company so desires.

Your association with Berger Paints India Limited will be subject to a background check in line with Berger's
background check policy. Post your joining if the background check reveals unfavorable results, you will be liable to
disciplinary action including termination of service without notice.

If the terms & conditions set out herein are acceptable to you, please provide us your acceptance along with your
date of joining which should be on or before 16-05-2025.

The formal letter of appointment will be issued to you at the time of your joining the Organization.
We look forward to the prospect of a long and mutually rewarding professional relationship.

Yours faithfully,
FOR BERGER PAINTS INDIA LIMITED

L

(RANJAN BANERJEE)
GROUP HEAD - HR

Encl. a) Annexure

BERGER PAINTS INDIA LIMITED

Berger House, 129, Park Street, Kolkata - 700 017, Phone : 2229 9724-28, 2229 6005-06, Fax : 91-33-2249 9009/9729, www.bergerpaints.com
CIN - L51434WB1923PLC004793, E-mail : consumerfeedback@bergerindia.com
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BERGER PAINTS INDIA LTD
Compensation Details
Name: Mr. Arun Sankar Grade: FL2
Location: Tirunelveli Function/Sub- | Retail - Construction Chemic
SALARY COMPUTATION
Components Per Annum Per Month
FIXED SALARY & ALLOWANCES
Basic Salary Rs 253200 21100
House Rent Allowance Rs 25320 2110
Special Allowance Rs 270768 22564
LTA Rs 21100 1758
Total Monthly Rate (A) Rs 5,70,388 47,532
RETIRALS
PF Rs 30384 2532
Gratuity Rs 12179 1015
Total (B) Rs 42 563 3,547
PERQUISITES
Cellphone Monthly Reimbursable | Rs 6000 500
Total (C) Rs 6,000 500
VARIABLE PAY
Sales or Performance Incentives | Rs 250000 20834
Market Working Allowance Rs 90000 7500
Total (D) Rs 3,40,000 28,334
Gross (CTC) Rs 9,58,951 79,913
Note:
a) Additional benefits extended by the company policy is Group Mediclaim Insurance coverage as per grade for
self and immediate family.
b) Sales Incentive is a variable component and is calculated based on optimal performance of individual on

certain value, volume, collection targets achieved on quarterly basis. The indicated figure is on a full year term
based on an assumption that you will earn 100% incentive. The actual pay out shall be based on achieved
performance levels on specified performance parameters and is payable only if an individual is on the rolls of
the company during the time of each pay out as per rules.

Maximum Sales Incentive Earned by Officer Grade employees in 2022-23:

‘ Officers 6,94,566 |

c) Two-wheeler shall be allotted as per company scheme and individual grade entitlement.
d) Leave entitlement in a year: As applicable in the Factories/Depots as per local rules.

BERGER PAINTS INDIA LIMITED

Berger House, 129, Park Street, Kollata ; 700 017, Phone : 2229 9724-28, 2229 6005-06, Fax : 91-33-2249 8009/9729, www.bergerpaints.com
CIN - L51434WB1923PLC004793, E-mail : consumerfeedback@bergerindia.com




ACHONCOACH

BUSINESS COACHING

Date: 01/05/2025

To

Ms. S. Salha Fathima Rihana,

13/B, Paulrawther Street, Palayamkottai,
Tirunelveli,

Email: ssfathi2020@gmail.com,

Phone: +91 93442 62978.

Subject: Offer of Employment
Dear Ms. Rihana,

We are pleased to offer you the position of Business Development Executive at ActionCOACH, based in
Tirunelveli. Your skills in team coordination, data management, and your academic background in Finance
and Operations have impressed us, and we believe you will be a valuable addition to our team.

Terms of Employment:

- Position: Business Development Executive

- Start Date: 05-05-2025

- Location: 1A/ T14, 4th Floor, Sivanthipatti Road, Maharajanagar, Tirunelveli, Tamil Nadu,
- Reporting To: H Mohamed Riaz/MD

- Salary: X15 Thousand per month (CTC), payable as per company norms

- Working Hours: Monday to Saturday, 9:00 AM — 6:00 PM

This offer is contingent upon your acceptance and verification of the submitted documents. Further
details regarding HR policies and onboarding procedures will be shared upon your confirmation.

Please confirm your acceptance by signing and returning a copy of this letter by 05/05/2025.

We look forward to welcoming you to ActionCOACH and wish you every success in your new role.

Authorized Signatory
Action COACH

Warm regards,



1/25/25, 5:59 PM Gmail - Fwd: Offer Letter Final - Pon Pure Chemicals Group - Management Trainee- Marketing - Chennai

M GmaII Sundara Pandian <prsundarapandian@gmail.com>

Fwd: Offer Letter Final - Pon Pure Chemicals Group - Management Trainee-
Marketing - Chennai

1 message

23PBA144 MARIS MUKESH <23pba144marismukesh@gmail.com> Wed, Jan 22, 2025 at 7:12 PM

To: Sundara Pandian <prsundarapandian@gmail.com>

---------- Forwarded message ---------

From: Deiveegan John <deiveegan.j@pure-chemical.com>

Date: Wed, 22 Jan 2025 at 7:03 PM

Subject: Offer Letter Final - Pon Pure Chemicals Group - Management Trainee- Marketing - Chennai
To: <23pbal44marismukesh@gmail.com>

Cc: <u.keerthivarman@pure-chemical.com>

Dear Maris Mukesh

Congratulations !!!! Further to our discussions, we wish to inform that your candidature has been selected for the

position of Management Trainee — Marketing based at Chennai Location

You will be reporting to Mr.Arumugam ( Manager — Product )

Note — You will be Under Off role once you clear your Exams and Submit your Degree Certificate and company

will be Providing you the Stipend of Rs 23490 -/- Gross Monthly once you Cleared all the Exams and Submit the

Results

We will take you on role and provide you the below Break up

Salary Structure
Components Monthly Yearly
Basic 11745 140940
HRA 5873 70476
SPL 5873 70476
AHRA 0 0
CCA 0 0

https://mail.google.com/mail/u/0/?ik=1eefd49ebb&view=pt&search=all&permthid=thread-f: 1821956780642189623&simpl=msg-f:18219567806421...
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mailto:deiveegan.j@pure-chemical.com
mailto:23pba144marismukesh@gmail.com
mailto:u.keerthivarman@pure-chemical.com
mailto:u.keerthivarman@pure-chemical.com

1/25/25, 5:59 PM

Gmail - Fwd: Offer Letter Final - Pon Pure Chemicals Group - Management Trainee- Marketing - Chennai

Kindly confirm the date of joining by tomorrow EOD.

Thanks and regards,
Deiveegan John
Assistant Manager - HRBP

Pon Pure Chemicals Group

Data Card 0 0
Gross Salary 23491 281892
Employer PF 1800 21600
Employer ESI 0 0
Bonus 3915 46982
CTC 29206 350472
Approximate Take Home 21691

No. 32, 15th Main Road, AnnaNagar, Chennai - 600 040, TamilNadu

www.pure-chemical.com

Email: deiveegan.j@pure-chemical.com

Mobile number:+91 7305689994

We are now

Great glace to Work-
wenpey  Certified
e """""' 3" consecutive year

©

Pon Pure Chemicals Group
Calalyzing Your Growth

Disclaimer: The information contained herein (including any accompanying documents) is confidential and is intended
solely for the addressee(s). If you have erroneously received this message, please immediately delete it and notify the
sender. Also, if you are not the intended recipient, you are hereby notified that any disclosure, copying, distribution or
taking any action in reliance on the contents of this message or any accompanying document is strictly prohibited and
is unlawful. E-mails may contain viruses; before opening attachments please check them for viruses and defects. The
organisation is not responsible for any damage caused by a virus or alteration of the e-mail by a third party or
otherwise. The contents of this message may not necessarily represent the views or policies of the company.

https://mail.google.com/mail/u/0/?ik=1eefd49ebb&view=pt&search=all&permthid=thread-f: 1821956780642189623&simpl=msg-f:18219567806421...
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https://maps.google.com/?q=No.+32,+15th+Main+Road,+AnnaNagar,+Chennai&entry=gmail&source=g
http://www.pure-chemical.com/
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mailto:deiveegan.j@pure-chemical.com
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R LITTLE FLOWER

Matric.Hr.Sec.(Model) School

nahadevi Road.Tirunelvel Town

- Name : K.MENAKASELVI
I Designation : TEACHER
. m ©23.04.2002
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| 14197
Blood Group A+ve

Success through Partnership

JWLEDGE SERVICES PRIVATE LIMITED,

lo - 86,3 V.Complex, NGO- '8 Colony, o
| nuthiyin Kottal Church Opp, Near New Bus Stand, |

- Tirunelveli - 627 007, Mob: 90359 49696

E-mail info@sbicorp.com
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Blood Group O+ve

Success through Partnership

SBL KNOWLEDGE SERVICES PRIVATE LIMITED,
No - BE S VComplex. NGO- '8’ Coleny
¥ huthwyin Xona Chutoh Opp, Nea New Bus Stand
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Welcome letter from Ulagi o = X
G HMRD «hegacioud hosts wed 3Dec 2008 2047 fy @
Welcome Letter

Welcome to Ulagl — Your Journey Begins Here!
Helio David,

Warmest congratulations and thank you for becoming a part of our team|
We're thrilled to welcome you to the Ulagi family. Your skills and talents will undoubtedly contribute 1o our shared success, and we're excited to have you on board.

Please find your initial login credentials below:
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MANONMANIAM SUNDARANAR

WT® UNIVERSITY COLLEGE
I Gaovindaperi,
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' Rev.Fr. PROMILDON LOBO N.

Director

 Director : (+91) 84387 26648
~ (+91) 84387 36648
Office : (+91) 90424 68049

ST JOSEPH’S CHARITY INSTITUTE

(A Unit of Tuticorin Diocesan Association No: i27)
Adaikalapuram — 628 217, Thoothukudi District, Tamil Nadu, S. Tndia

@'W’W-SjC-Drg.iﬁ | $84st_joseph_1 854(@yah00.co.in

ST

1. Child Welfare Home - Specialized Adoption Agency (SAA)
2. Home for Destitute Children (Unit I & Unit II) '

9. StJoseph’s Primary School
10. St.Mary’s Middle School
[1. St.Joseph’s Hr. Sec. School

3. Boys’ Home for Children

4. Girls" Home for Children 12. St.Joseph’s Type-Writing Institute

5. After Care Home (Above 18 Years). : 13. St.Anne’s Teacher Training Institute
14, St.Joseph’s Industrial School (TTC)

6. St.Joseph’s Mentally Ill Home (MI)
7. St.Joseph’s Intellectually Disabled Home (MR)

8. Home for the Aged (Men and Women)

15. St.Joseph’s Computer Centre
16. St.Francis Xavier Rescue Home

Ref:

APPOINTMENT LETTER Date Fleg el

To.

Mr. S. Karthikeyan

Social Worker,

St. Joseph charity institute,
Adaikalapuram, Thoothukudi
Ph: 7639362853

Dear Mr. Karthikeyan,

We are glad to offer you the position of Social Worker in the Specialised Adoption Agency
(SAA) at St. Joseph Charity Institute, Adaikalapuram. Your appointment is based on your
qualifications, passion for child welfare, and commitment to social sérvice.

You will be reporting directly to the Director, Rev. Fr. Promildon Lobo, and your duties will
primarily involve working with prospective adoptive parents, conducting home studies, preparing
ion records, coordinating with District Child Protection Units

child reports, maintaining adopti _
(DCPU), and supporting children through the adoption process in accordance with the guidelines set
by the Central Adoption Resource Authority (CARA).

Designation: Social Worker — Specialised Adoption Agency

Reporting Officer: Director — Rev. Fr. Promildon Lobo

Location: St. Joseph Charity Institute, Adaikalapuram
Yours sincerely,

kG

: DIRECTOR

' ST.JOSEPH’S CHARITY INSTITUTE

. ADAIKALAPURAM - 628217
THOOTHUKUDI DISTRICT




Children Govt. Reg. No. 20/2021

J.J. Act Licence No. 1588/DSD/2022
“{d Charitable AACTC9179NF202/00/ (80G)

Trust AACTCO179NF202/20/ (12AB)

CHILDREN CHARITABLE TRUST

ID No: CCT/CBE/23 Enrolment date:17.06.2025
Mr. N. ABHILASH

Sub: Appointment Letter for the Post of Tirunelveli District PROGRAMME CO-ORDINATOR

Agreement renewal appointment from 1% April 2025 to 31 March 2026.

We are pleased to offer you an appointment as “PROGRAMME CO-ORDINATOR", in our Home located in

(Perambalur/Coimbatore/Outreach) in a respective place on the following terms and conditions:

Your Probation will be for a period of Three months.

A,
B.

Your (CTC) would be (as per HR norms) and the break-up of the CTC is as follows:

The Candidate Must Submit any one of the Original Certificate to the Management the time of your
relieving it’s handed back to you.

In year you will have 15 days annual leaves including 12 casual leaves. All leave request be informed
in earlier time to the management or to the responsible person.

The salary of the staff is confidential hence you are requested not to reveal the same to others. And the

salary will be paid by the following month within 6 days.

E. One-month prior information must for your reliving the Job.

F. Be flexible in the management transfer for the arability of the organization and for its growth.

Congratulations on your appointment and enter into the family of Children Charitable Trust.
Bring your knowledge to integrate with our service to promote better society. We look forward to years

of fruitful cooperation and success.
For CHILDREN CHARITABLE TRUST

f » 5l

President

Employee Signature CHILDREN CHARITABLE TRUST

Date:

SF.No. 190/1A1, D.No.12/17A, Green Garden Extension,
Meenakshi Nagar, Kovaipudur, Sundakkamuthur Village,
Kuniyamudhur, Coimbatore - 641 042.

E-mail : childrencharitabletrust2021@gmail.com

Web : childrencharitabletrust.org




STEPS N STOREYZ

HOUSING PRIVATE LIMITED

OFFER LETTER

Date: 19-09-2025

To,

Mr. Rahul U

85/49 B, Kamarajar street,
Polikarai, Cheranmahadevi,
Tirunelveli.

Dear Rahul U,

We are delighted to offer you the position of HR Recruiter cum Marketing Coordinator at
Steps N Storeyz, after carefully reviewing your skills and experience, we firmly believe that you

will add great value to our team.
Your expertise and enthusiasm wil] play a significant role in our continued growth and success.

Position Details:

e Job Title: HR Recruiter cam Marketing Coordinator

e Start Date: 19-09-2025
We are excited to welcome you onboard and look forward to seeing you thrive in your new role.

More details regarding your employment terms will be shared separately.

Job Description:

As the Recruiter, your primary responsibilities will include:

Roles and responsibilities

Update job descriptions per the growing requirements of the job or a new role.

®
Screening candidates by reviewing resumes, cover letters, and applications to shortlist the

potential employees.
e Negotiate terms and conditions such as compensation, benefits.

® Create and maintain a database of candidates and those who Join and left the

organization.

Steps N Storeyz Housing Pvt Ltd
Registered Office: #25. SSPDL. ALPHA CITY. Gamma Block. 3rd Floor, Navalur, Chennai -

600130 | EmaillD:step snstoreyz/@gmail.com



STEPS N STOREYZ

HOUBING PRIVATE LIMITED

ilitate offer di i .
, ﬁ?:,:] discussions, negotiate salary terms, and ensure smooth onboarding of new

This D“.'l role is vital in Supporting the strategic direction of our HR Reeruiter cum
Marketing Coordinator within the company. We believe your skills and experience make

you ideally suited for this opportunity, and we are excited about the contributions you will
bring to our organization.

Compensation & Benefits:

1. Salary: You will receive a salary of 15,000/- plus incentives paid monthly.

2. Bonus: You will be eligible for an annual performance-based bonus, subject to company
performance and individual contribution.

Probation Period:

You will be on 6month Probation from the date of joining. Your probation will be confirmed at the

end of months or maybe extended/terminated subject to an appraisal of your performance by the
Management.

Work Location:

Your primary workplace will be Steps N Storeyz, Navalur Chennai, although travel or remote
work may be required based on business needs.

Work Hours:

e You will be expected to work Monday to Saturday, from 9:30 AM to 6:00 PM, with
flexibility based on business requirements.

e Specific working hours will be confirmed with your direct SUpPETVisor.
Conditions of Employment:

This offer is contingent upon:
v Successful completion of all background and reference checks.
J Agreement to our company’s policies and procedures.

We are excited about the potential for you to contribute. Should you accept this offer; you will be
joining 2 dynamic and dedicated team committed to achieving excellence.

Steps N Storeyz Housing Pvt Ltd
Registered Office: #25, SSPDL, ALPHA CITY, Gamma Block, 3rd Floor. Navalur. Chennai -

600130 | EmaillD:stepsnstoreyz@gmail.com



STEPS N STOREYZ

‘ | HOUSING PRIVATE LIMITED
Schedule I - Compensation Details

Salary Structure (per month in Rs.)

g

NAME: Rahul U,

pOSITION: HR Recruiter cum Marketing
Coordinator

LOCATION: Navalur, Chennai

(—
COMPONENTS AMOUNT
Basic Salary 9,000/-
House Rent Allowances 4,500/-
Travel Allowances 1,050/-
Special Allowances 450/-
GROSS SALARY 15000/-

Note: You will receive a salary with incentives, and all other benefits forming part of your

remuneration package subject to, and after, deduction of tax at source in accordance with
applicable law.

Acceptance of Offer:

If you accept this offer, kindly sign this letter as confirmation of your acceptance.

We look forward to welcoming you to Steps N Storeyz and working together towards a
successful future.

Authorized Signatory, _
Steps N Storeyz Housing Private kimited

Operation Manager ¥ |
Qﬁhoﬁsad Signatory v

Date: 19-09-2025

oy¢€e Signature

Steps N Storeyz Housing Pvt Ltd . '
Registered Office: #25, SSPDL, ALPHA CITY, Gamma Block, 3rd Floor, Navalur. Chennai -
600130 | EmaillD:stepsnstoreyz/@gmail.com | |
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Entudio Pvt Ltd

Date : August 12, 2025

To:

Mr. Rahul Prakash M

S/o, Michealraja,
258A,North Street,
Talarkulam Singamparai Po,
Tirunelveli Rural,

Tamil Nadu - 627601

Subject: Confirmation of Employment - Technical Analyst
Dear Mr. Rahul Prakash M,

We are pleased to inform you that based on your performance and contribution
during your internship and training with Entudio Private Limited, we would like to offer you a
full-time position as Technical Analyst in our organization.

Details of your appointment are as follows:
1.Designation: Technical Analyst
2.Date of Joining as Full - Time Employee: Immediate after completion of training
3.Location: Tirunelveli, Tamil Nadu
4.Compensation: Rs.3,00,000 (Rupees Three Lakh only) per annum (CTC - Cost to
Company), inclusive of all statutory benefits as per company policy.
5.Employment Type: Full-time, permanent.
6.Working Hours: As per company norms.
7.0ther Benefits: As per company policy.

Your internship and training period with us will be considered as part of your
learning and orientation phase. From your joining date as a permanent employee, you will be
entitled to all benefits applicable to your role as per the company’s policies.

You are expected to maintain strict confidentiality of all company information,
adhere to professional standards, and comply with all company rules and regulations. Any
breach of confidentiality, misuse of company property, or violation of policy will result in
strict disciplinary action, including possible termination and legal proceedings.

We look forward to your continued contributions in driving our projects and
innovations forward. Kindly sign and return a copy of this letter as confirmation of your
acceptance.

+91 80157 99755 www.entudio.com +91 88707 95518

20-A,Perumal West Car Street, Palayamkottai,Tirunelveli - 627002.



dil>
Entudio Pvt Ltd

For Entudio Private Limited,

Mahakrishnan T
Managing Director
Entudio Private Limited

Acknowledgement & Acceptance
|, Rahul Prakash M, acknowledge and accept the offer for the position of Technical
Analyst at Entudio Private Limited under the terms and conditions stated above.

Signature:
Name: Rahul Prakash M
Date:

+91 80157 99755 www.entudio.com +91 88707 95518

20-A,Perumal West Car Street, Palayamkottai,Tirunelveli - 627002.



TRANSFORMAY

05-11-2025

To,
Mr. Ephraim Daniel Raj S
Tirunelveli

Dear Mr. Ephraim Daniel Raj,
OFFER LETTER

With reference to your application and the subsequent interview you had with us, we are pleased to appoint
you as Jr. Developer.

Terms and Conditions:

1. Compensation Package: For the initial three months, you will be working as Consultant in our
establishment. Your salary package during this tenure will be Rs. 9,000.00/pm. From the 4" month
you will be moved to payroll (PF & ESI benefits) and your net salary will be revised to Rs. 12,000/pm

2. You will be reporting to Project Lead and your essential facts about the job will bediscussed and
your progress will be monitored by your reporting authority.

3. Probation: You will be on probation for a period of three months and after successful completion
of which you may be considered for a permanent position or otherwise informed.
A. In case of termination during the probation period, the company is liable to give one- month
prior notice and if you resign during the probation period, you are liable to give 30 days’
notice.

4. Termination after confirmation:
A. On successful completion of the probation period and upon our offering you a permanent
employment, the employment shall be terminable by either party by giving 60 days’ notice or
payment of salary in lieu thereof.

B. Ifyouremainabsent from work without any intimation and permission for a continuous period
of five working days or more, you shall be deemed to have resigned, your employment with
us, with effect from the day you complete 5 working days of such absence.

C. Insubordination, indiscipline, dishonesty or negligence of duty.

D. You're being unable to attend to your duties effectively on account of prolonged ill health.

5. Transfer: Your initial place of posting will be at Tirunelveli. You are liable to be transferred to
another department, post or place in any part of the world, where the management may establish
its office later. Upon such transfer, the rules and regulations of service applicable to such post or
at the place of transfer will become applicable to you.

1. Responsibility and Accountability: You will be briefed about these separately upon your joining.
You will have the responsibility to carry out duties for efficient and economical operation in the
areas, which are being assigned to you now or subsequently.

TRANSFORMA CONFIDENTIAL



TRANSFURMAT?

Increment linked to performance, will be at sole discretion of the management.

3. You shall not be allowed to take out any material from the company premises or bring intothe
premises any material without the written permission of the Management.

4, Company will monitor and audit Internet access for the purposes of assuring system security,
proper usage, and for performance impact. The employee has no rights of privacy in their use of
the Internet and must adhere to the Internet usage policy set in the company.

5. The designation assigned to you is subject to change depending upon the nature of work
assigned to you from time to time.

6. Details of your remuneration should be treated as strictly personal and confidential and should
not be shared with any other employee of the company.

7. The nature of job calls for shift work arrangements; under such circumstances you may be
expected to work on shifts as may be assigned depending upon the projects.

8. Tax Liability:

a. The taxability of allowances / reimbursements is to be considered in the light of the taxlaws
prevailing at the relevant time. In case any tax has to be recovered from any of the
reimbursements because of changes made by the Government it will be recovered from your
salary.

b. Income tax, professional tax and all other taxes to be deducted at source statutorily fromyour
pay as applicable from time to time. However, it will be entirely your responsibility for payment
of all other taxes.

9. You will work within the framework of the organizational structure, policies and directionsas laid
down by the Management. Other terms and conditions of your employment, which have not been
exclusively dealt with or not covered under this offer of appointment will always be in accordance
with the HR Manual, policies of the company, as applicable to you, existing at this point of time
and /or amended, introduced, implemented from time.

The offer of appointment letter is not to be changed, corrected modified or terminated unless it is
changed in writing, and signed by the parties hereto.

For Transforma Pvt Ltd

MRS 3 =2V} )
ANEE A PVH

iends !
I‘ t No: 50 nd Floor

EJ VV(J!I\{\, M. Chatrar
10 l‘ GL)\I\-.\ Tirunelveli - 627011

Ph: 0462 - 2521666

Sasirekha
Sr. HR Associate

| agree and accept employment and will report for duty on:
Date:

Signature:

TRANSFORMA CONFIDENTIAL
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Anni Judy Remina 23PCS02

ﬁ% MyCosmos,ghoss == C @SIN®S

- L
AN ISO S001 - 2015 COMPANY CIN : U74920GJ2011PTC063782

Office : B-183-184, Nr. Madhur Dairy, "K" Road, Sector-25, G.1.D.C., Gandhinagar-382 025.
Phone : (O) 079 - 66707777, E-mail : security@cosmosgroup.in, cspaliwal@cosmosgroup.in
Website : www.cosmosgroup.in, www.mycosmosjobs.com,

Appointment letter
Date:26/07/2025

To,

Ms. ANNI JUDY REMINA T

Address: 11TH STREET, THOOTHUKUDI, CHIDAMNAGAR, TAMIL NADU-628008
Dear,

Ms. ANNIJUDY REMINA T

With reference to your application for employment and the subsequent interview you had with us, we are
pleased to offer you employment on contractual basis for a specific period on the following terms and
conditions at our client’s office.

1. You will be appointed as designation Executive — Operations commencing on date of joining
28/07/2025.

2. You shall be reporting to Client location assigned to you and based at our Location office. However,
the Management reserves its right to transfer your services to any other office/branch of the
Company or Associate Company anywhere in India as may be decided and required.

3. Your Salary is as per Annexure 1. We shall be the sole decision maker to modify / revise your
remuneration structure at any time without adversely affecting your annual salary.

4. Your address as indicated in your application for appointment shall be deemed to be correct for
sending any communication address to you at the given address shall be deemed to have been
served upon you.

5. All the job instruction will be given by our client’s Supervisors/In charge. In conjunction with our
approval and you shall adhere to the same.

6. You will be covered under Provident Fund Account and all statutory compliance as applicable.

7. You shall be governed by the rule of the company in respect of hours of work and holidays as well
as the provisions pertaining to leave. In year you shall be entitled for 21 days of leave.
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BERGER PAINTS INDIA LIMITED
No. 200- E /2/1, THIRUCHENDUR ROAD
SAMATHANAPURAM, PALAYAMKOTTAI

TIRUNELVELI 627002
www.bergerpaints.com



e 9 IndiaMART InterMESH Ltd.

{ Gth floor, Tower 2, Assotech Business Cresterra,
G ‘ Plot No.22, Sec 135, Noida-201305, U.P
Call Us; +91 - 9696969696

E: customercare@indiamart com

- [ ]
indiamart Pt sl

07 Nov, 2025

MUTHU RAM

1/80 Krishnan Kovil street, MelaMunneerpallam, Timelveli.
Dear MUTHU,

Congratulations!! We are delighted to make you an offer with IndiaMART Intermesh Ltd.

Designation Executive

Date of Joining 10 Nov, 2025
CTC on offer 427,176

Base Location Chennai/Egmore 1

We are pleased to offer you the position of “Executive - Client Acquisition”. We are confident that your
skills, experience, and enthusiasm will make a valuable contribution to our team.

1. Your Annual Compensation shall be INR 4,27,176 (Four Lakhs Twenty Seven Thousand One
Hundred and Seventy Six only). The detailed Compensation Structure is attached herewith as
“Annexure — I”.

2. You shall be reporting to work at 9.00 am on the day of joining. This job requires you to work from
the office on all working days as per your working location. As informed, your place of posting shall be
Chennai/Egmore 1.

3. You will be governed by the Company rules, as amended from time to time. You will be entitled to
leave and other benefits in accordance with such rules applicable from time to time.

4. A detailed “Letter of Appointment” setting out terms and conditions of your appointment shall be
issued to you subsequent to your completing the joining formalities.

5. If you have any questions or require further clarification about the terms of this offer till your joining
date, please do not hesitate to contact Amanpreet Kaur 7973776079.

6. City Compensatory Allowance is a special allowance paid while your working Location is Bangalore
or Mumbai.

7. In case you are transferred to any other city then this component will no longer be applicable to you
and will be removed from your salary structure effective your date of transfer.

Regd. Office: 1st Floor, 23-Daryagan|, Netaji Subash Marg, Delhi - 110002 | CIN: L74B99DL1998PLC101534



e 9 IndiaMART InterMESH Ltd.

Gth Noor, Tower 2, Assotech Business Cresterra,
Plot No.22, Sec 135, Noida-201305, U.P
Call Us:; +91 - 9696969696
-

d — rt E: customercara@indiamart. com
ln lama Website: www. indiamart.com

Please Note — Your offer has been made based on the information furnished by you. We will verify the
authenticity of such information using various means including services of background verification
agencies. Company reserves the right to revoke the offer and your appointment at any time in case we
discover discrepancies in your declarations.

You are requested to sign below in token of your acceptance of the terms and conditions of this letter of
intent and return the duplicate copy duly signed by you to us.

We are very excited about you joining us & we look forward to having you with IndiaMART InterMESH
Ltd.

Sincerely yours,

For IndiaMART InterMESH Ltd

P Bl__,,-
Madhup Agrawal
National Head - HR

Regd. Office: 1st Floor, 23-Daryagan|, Netaji Subash Marg, Delhi - 110002 | CIN: L74B99DL1998PLC101534



o @

»

indiamart

Name: MUTHU RAM
Designation: Executive

IndiaMART InterMESH Ltd.

Gth floor, Tower 2, Assotech Business Cresterra,
Plot No.22, Sec 135, Noida-201305, U.P

Call Us; +91 - 9696969696

E: customercare@indiamart com

Websita: www indiamart,com

Annexure — |

S.No Salary Component Monthly Annual
Components In INR In INR
1 Basic 21,010 2,52,120
2 House Rent Allowance 8,990 1,07,880
Total Fixed Pay - | 30,000 3,60,000
Effective CTC 30,000 3,60,000
Employee Benefits - I
1 Conveyance Payout 3,750 45,000
2 Gratuity 1,010 12,120
3 Cost Towards Insurance Premium 838 10,056
Total CTC (I+l1) 35,598 4,27,176

Gratuity- Is payable as per the Payment of Gratuity Act, 1972.

Conveyance Payout - This is paid weekly based on the number of meetings.

iLEAP Education Program- Up-to 80% of the course fee (upto Rs 1 Lac) can be claimed every
year upon successful course completion

Cost Towards Insurance Premium on Health Insurance, Accidental Insurance and Term Life
Insurance as per the policy of the Company from time to time.

Regd. Office: 1st Floor, 23-Daryagan|, Netaji Subash Marg, Delhi - 110002 | CIN: L74B99DL1998PLC101534
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Date: 26-08-2025
Mr. Vandi M,

Approved
OFFER OF EMPLOYMENT

Dear Mr. Vandi,

We refer to your application and subsequent discussion you had with us regarding employment with us.

We really enjoyed the interaction with you and are pleased to confirm our offer of employment to you (subject to
satisfactory medical examination) as Sales Trainee, Grade FL3T in our Retail (Sales) function.

Our agreed compensation along with the perks, benefits etc. are spelt out in the annexure attached hereto.

Your initial posting will be in Tirunelveli but please note that your services are subject to transfer to any location
across the country in any of our Branches/factories if the company so desires.

Your association with Berger Paints India Limited will be subject to a background check in line with Berger's
background check policy. Post your joining if the background check reveals unfavourable results, you will be liable to
disciplinary action including termination of service without notice.

If the terms & conditions set out herein are acceptable to you, please provide us your acceptance along with your
date of joining which should be on or before 01-09-2025.

The formal letter of appointment will be issued to you at the time of your joining the Organization.
We look forward to the prospect of a long and mutually rewarding professional relationship.

Yours faithfully,
FOR BERGER PAINTS INDIA LIMITED

(RANJAN BANERJEE)
GROUP HEAD - HR

Encl. a) Annexure

BERGER PAINTS INDIA LIMITED

Berger House, 129, Park Street, Kolkata - 700 017, Phone : 2229 9724-28, 2229 6005-06, Fax : 91-33-2249 9009/9729, www.bergerpaints.com
CIN - L51434WB1923PLC004793, E-mail : consumerfeedback@bergerindia.com
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BERGER PAINTS INDIA LTD

Compensation Details

Name: Mr. Vandi M Grade:

FL3T

Location: Tirunelveli Function/Sub-

Retail - Sales

SALARY COMPUTATION

Components Per Annum Per Month
FIXED SALARY & ALLOWANCES
Basic Salary Rs 253200 21100
House Rent Allowance Rs 25320 2110
Special Allowance Rs 70000 5833
LTA Rs 21100 1758
Total Monthly Rate (A) Rs 3,69,620 30,801
RETIRALS
PF Rs 30384 2532
Gratuity Rs 12179 1015
Total (B) Rs 42,563 3,547
PERQUISITES
Cellphone Monthly Reimbursable | Rs 6000 500
Total (C) Rs 6,000 500
VARIABLE PAY
Sales or Performance Incentives | Rs 180000 15000
Market Working Allowance Rs 60000 5000
Total (D) Rs 2,40,000 20,000
RETENTION BONUS
Retention Bonus Rs 50000 4167
Total (C) Rs 50000 4167
Gross (CTC) Rs 7,08,183 59,016
NOTE:

1. Sales / Performance Incentive is a variable component and is calculated based on optimal performance of individual on certain value, volume, collection targets
achieved on quarterly basis. The indicated figure is on a full year term, based on an assumption that you will earn 100% incentive. The actual pay out shall be
based on achieved performance levels on specified performance parameters and is payable only if an individual is on the rolls of the company during the time of

each pay out as per rules.

2. Additional benefits extended by the Company as per company policies are Group Mediclaim Insurance Coverage as per grade, applicable for self & Group

Personal Accident Insurance Policy as per grade, applicable for self.

3. Leave entitlement in a year: As applicable in the factories / depots as per Company rules. Paid Leave Entittlement in a year: 15 days contingency leave during

the year long training period.
4. *Market Working Allowance shall have two components, i.e. Basic & Excellence, each having separate criteria.

5. **This is a Onetime payout only and shall not be payable thereafter. Retention bonus is payable on completion of two years of employment.

6. This Retention Bonus is payable only if an individual is active and on the roll of the company during the time of payout.

FOR BERGER PAINTS INDIA LIMITED

(RANJAN BANERJEE)

BERGER PAINTS INDIA LIMITED

Berger House, 129, Park Street, Kolkata - 700 017, Phone : 2229 9724-28, 2229 6005-06, Fax : 91-33-2249 9009/9729, www.bergerpaints.com

CIN - L51434WB1923PLC004793, E-mail : consumerfeedback@bergerindia.com
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GROUP HEAD - HR

BERGER PAINTS INDIA LIMITED

Berger House, 129, Park Street, Kolkata - 700 017, Phone : 2229 9724-28, 2229 6005-06, Fax : 91-33-2249 9009/9729, www.bergerpaints.com
CIN - L51434\WB1923PLC004793, E-mail ; consumerfeedback@bergerindia.com
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OFFER LETTER SINCE 1020

DATE: 25.05.2025

To,
MR.PARIYERUM PERUMAL S
PATHAMADAI, TIRUNELEVELI.

Congratulation...!

We are pleased to extend you an offer of Employment with “BHIMA JEWELLERY TIRUNELVELI" based
on your application submitted and subsequent interview you had with us. Details of the Terms and
Conditions of the offer are as below.

1. You will be designated as "HR EXECUTIVE " and will be based at our Bhima Jewellery.
2. Your date of commencement of employment will be on 28.05.2025

3. You will be an probation for a period of 3 Months from the date of joining.

4. Your salary will be Monthly Rs.20,000/- GROSS (Rupees TWENTY THOUSAND Only).
Please bring along the below listed documents / details on your day of joining. ;r
a. All Educational qualification certificates (Copy).

b. ID Proof Copy (Aadhar, PAN Card & Driving License).

c. Recent passport size photos (2 Nos).

d. Resignation letter from the previous employer.

e. Relieving letter & Salary Certificate from your previous employer.
f. I.ast 3 months pay slips from your previous employer.

You are requested to kindly confirm to us as a token of your acceptance. We look forward to you having ;
along and fruitful relationship with Bhima Jewellery.

FOR BHIMA JEWELLERY

K 7/

AUTHORISED SIGNATORY

Acceptance | accept your offer and understood the above mentioned and confirm that 1 would be joining
on the mentioned date.

MR.PARIYERUM PERUMAL S

No: 28 A/3, SN ngh Road, Sripuram, Tirunelveli - 627001. Ph: 0462 4356777,4210777
E-mail : bhimagoldtvl@gmail.com Website : www.bhima.com

INDIA :+ UAE
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Date: 07-10-2025
Mr. Abishek G,

OFFER OF EMPLOYMENT

Dear Mr. Abishek,

We refer to your application and subsequent discussion you had with us regarding employment with us.

We really enjoyed the interaction with you and are pleased to confirm our offer of employment to you (subject to
satisfactory medical examination) as Senior Sales Executive - Urban Markets, Grade FL3 in our Retail (Urban
Markets) function.

Our agreed compensation along with the perks, benefits etc. are spelt out in the annexure attached hereto.

Your initial posting will be in Madurai but please note that your services are subject to transfer to any location across
the country in any of our Branches/factories if the company so desires.

Your association with Berger Paints India Limited will be subject to a background check in line with Berger's
background check policy. Post your joining if the background check reveals unfavourable results, you will be liable to
disciplinary action including termination of service without notice.

If the terms & conditions set out herein are acceptable to you, please provide us your acceptance along with your
date of joining which should be on or before 13-10-2025.

The formal letter of appointment will be issued to you at the time of your joining the Organization.
We look forward to the prospect of a long and mutually rewarding professional relationship.

Yours faithfully,
FOR BERGER PAINTS INDIA LIMITED

(RANJAN BANERJEE)
GROUP HEAD - HR

Encl. a) Annexure

BERGER PAINTS INDIA LIMITED

Berger House, 129, Park Street, Kolkata - 700 017, Phone : 2229 9724-28, 2229 6005-06, Fax : 91-33-2249 9009/9729, www.bergerpaints.com
CIN - L51434WB1923PLC004793, E-mail : consumerfeedback@bergerindia.com
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BERGER PAINTS INDIA LTD

Compensation Details

Name: Mr. Abishek G Grade: FL3
Location: Madurai Funct!on{ Sub- Retail - Urban Markets
Function:

SALARY COMPUTATION
Components Per Annum Per Month
FIXED SALARY & ALLOWANCES
Basic Salary Rs 253200 21100
House Rent Allowance Rs 25320 2110
Special Allowance Rs 70000 5833
LTA Rs 21100 1758
Total Monthly Rate (A) Rs 3,69,620 30,802
RETIRALS
PF Rs 30384 2532
Gratuity Rs 12179 1015
Total (B) Rs 42,563 3,547
PERQUISITES
Cellphone Monthly Reimbursable | Rs 6000 500
Total (C) Rs 6,000 500
VARIABLE PAY
Sales or Performance Incentives | Rs 180000 15000
Market Working Allowance Rs 60000 5000
Total (D) Rs 2,40,000 20,000
RETENTION BONUS
Retention Bonus Rs 50,000 4167
Total (C) Rs 50,000 4167
Gross (CTO) Rs 7,08,183 59,015

NOTE:

1. Sales / Performance Incentive is a variable component and is calculated based on optimal performance of individual on certain value, volume, collection targets
achieved on quarterly basis. The indicated figure is on a full year term, based on an assumption that you will earn 100% incentive. The actual pay out shall be
based on achieved performance levels on specified performance parameters and is payable only if an individual is on the rolls of the company during the time of

each pay out as per rules.

2. Additional benefits extended by the Company as per company policies are Group Mediclaim Insurance Coverage as per grade, applicable for self & Group

Personal Accident Insurance Policy as per grade, applicable for self.

3. Leave entitlement in a year: As applicable in the factories / depots as per Company rules. Paid Leave Entittlement in a year: 15 days contingency leave during

the year long training period.

4. *Market Working Allowance shall have two components, i.e. Basic & Excellence, each having separate criteria.
5. **This is a Onetime payout only and shall not be payable thereafter. Retention bonus is payable on completion of two years of employment.

6. This Retention Bonus is payable only if an individual is active and on the roll of the company during the time of payout.

FOR BERGER PAINTS INDIA LIMITED

(RANJAN BANERJEE)
GROUP HEAD - HR

BERGER PAINTS INDIA LIMITED

Berger House, 129, Park Street, Kolkata - 700 017, Phone : 2229 9724-28, 2229 6005-06, Fax : 91-33-2249 9009/9729, www.bergerpaints.com
CIN - L51434WB1923PLC004793, E-mail : consumerfeedback@bergerindia.com




e 9 IndiaMART InterMESH Ltd.
&th floor, Tower 2, Assotech Business Cresterra,
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Call Us: +91 - 9686969686

E: customercare@indiamart com

- ]
Indlamart Websita: www indiamart,com

08 Aug, 2025

ALFRED WILSON M

39w1 Main Road, T Sindalai Cherry,
Dear ALFRED,

Congratulations!! We are delighted to make you an offer with IndiaMART Intermesh Ltd.

Designation Executive

Date of Joining 11 Aug, 2025

CTC on offer 4,00,008

Base Location Chennai/Vadapalani

We are pleased to offer you the position of “Executive - Sales & Servicing”. We are confident that your
skills, experience, and enthusiasm will make a valuable contribution to our team.

1. Your Annual Compensation shall be INR 4,00,008 (Four Lakhs Eight only). The detailed
Compensation Structure is attached herewith as “Annexure — I”.

2. You shall be reporting to work at 9.00 am on the day of joining. This job requires you to work from
the office on all working days as per your working location. As informed, your place of posting shall be
Chennai/Vadapalani.

3. You will be governed by the Company rules, as amended from time to time. You will be entitled to
leave and other benefits in accordance with such rules applicable from time to time.

4. A detailed “Letter of Appointment” setting out terms and conditions of your appointment shall be
issued to you subsequent to your completing the joining formalities.

5. If you have any questions or require further clarification about the terms of this offer till your joining
date, please do not hesitate to contact Amanpreet Kaur 7973776079.

Regd. Office: 1st Floor, 23-Daryagan|, Netaji Subash Marg, Delhi - 110002 | CIN: L74B99DL1998PLC101534
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&th floor, Tower 2, Assotech Business Cresterra,

Plot No.22, Sec 135, Noida-201305, U.P

Call Us: +91 - 9686969696

- E: customercare@indiamart, com

]
lnd lama rt Website: www. indiamart.com

Please Note — Your offer has been made based on the information furnished by you. We will verify the
authenticity of such information using various means including services of background verification
agencies. Company reserves the right to revoke the offer and your appointment at any time in case we
discover discrepancies in your declarations.

You are requested to sign below in token of your acceptance of the terms and conditions of this letter of
intent and return the duplicate copy duly signed by you to us.

We are very excited about you joining us & we look forward to having you with IndiaMART InterMESH
Ltd.

Sincerely Yours,

For IndiaMART InterMESH Ltd

- = —
Madhup Agrawal
National Head - HR

Regd. Office: 1st Floor, 23-Daryagan|, Netaji Subash Marg, Delhi - 110002 | CIN: L74B99DL1998PLC101534
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Name: ALFRED WILSON M
Designation: Executive

IndiaMART InterMESH Ltd.

&th floor, Tower 2, Assotech Business Cresterra,
Plot No.22, Sec 135, Noida-201305, U.P

Call Us; +91 - 9696969696

E: customercare@indiamart com

Website: www.indiamart, com

Annexure — |

S.No Salary Component Monthly Annual
Salary-Break up (1) In INR In INR

1 Basic 21,010 2,52,120

2 House Rent Allowance 10,505 1,26,060

3 Executive Allowance 1,819 21,828
Monthly Fixed Total 33,334 4,00,008

Effective CTC 33,334 4,00,008

Regd. Office: 1st Floor, 23-Daryagan|, Netaji Subash Marg, Delhi - 110002 | CIN: L74B99DL1998PLC101534
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TERMS OF ENGAGEMENT

This Terms of Engagement ("Agreement") is made and agreed on February 6, 2025 (“Effective Date”)
by and between

SKILL SOFTWARE, INC, a company incorporated in Delaware, USA, having its corporate office at
200 Continental Drive, Newark, Suite 401, Newark, DE 19713, USA (hereinafter referred to as the
"Company" which expression unless repugnant to the context or meaning thereof shall mean and include
its successors and assigns);

AND

Muthu Raj, residing at 16E Pillaiyar Kovil North Street, Meenakshipuram, Tirunelveli - 627001,
Tamil Nadu, India, being engaged as “Consultant”.

The Company and the Consultant are hereinafter collectively referred to as the “Parties” andindividually
as “Party”.

WHEREAS

A. The Company is engaged inter alia in the business of developing software applications through
innovative designing and technically superior development methods
(“Business”);

B. The Consultant has represented to the Company that he has considerable knowledge,
qualifications, and experience.

C. Based on the representations made by the Consultant, the Company intends to engage the
Consultant, to render certain services on an exclusive basis in connection with the Businessand the
Software products/services of the Company (“Products™) and the Consultant, hasagreed to the
same;

D. Consequently, in consideration of the mutual promises and covenants and for good and valuable
consideration mentioned herein, the Parties wish to record the terms and conditions pursuant to
which the Company shall engage Consultant, to perform the Services (defined below) in
accordance with the terms of this Agreement.

NOW THEREFORE IT IS HEREBY AGREED BY AND BETWEEN THE PARTIESHERETO
ANDTHIS AGREEMENT WITNESSETH AS UNDER:

1. APPOINTMENT AND TERM OF APPOINTMENT

1.1.  Subject to the terms and conditions of this Agreement, the Company hereby engages the
services of Consultant, with effect from Effective Date for a period of eleven
(11) months and Consultant hereby accepts such appointment, subject to theterms and
conditions of this Agreement (“Term”). The Term of the Agreement shall be

auto-renewed unless terminated by prior notice of one (1) month.



1.2.

1.3.

1.4.

2.1.

2.2,

The Consultant shall devote his time, based on the workflow, to the performance of
Services under this Agreement and such other duties and responsibilities that will be
assigned to him by the Company, from time to time.

Further, the Consultant, shall be accessible on calls and/or e-mails for the performance of
the Services that will be assigned by the Company from time to time duringthe Term.

The Company may terminate this Agreement with immediate effect at any time during or
at the end of the internship period. In such event the Company's only liability to the
Executive will be in respect of unpaid remuneration or expenses.

DUTIES AND RESPONSIBILITIES

During the Term, the Consultant shall provide certain services as specificallydetailed
in Annexure A below (“Services”). The Consultant shall work in close coordination
with the concerned executives of the Company for the performance of Services
hereunder.

During the Term, the Consultant, while providing the Services, shall be responsible for
the following:

22.1.  Acting atall times in good faith in fulfilling the objects of the Company, keeping in

mind the best interest and benefit of the Company and its members;

222.  Assisting the Company in upholding and enhancing its goodwill and reputation for

high standard business conduct;

2.23.  Using his best efforts in performing all duties and responsibilities and exercise

3. FINANCIAL TERMS

3.1.

3.2

Company shall pay to the Consultant the compensation of INR 15,000 (Rs. Fifteen
Thousand) Per Month (subject to statutory deduction,if any, applicable) for the first three
(3) months — which is the duration of the probation period, according to the terms of this
Agreement. Company shall pay the applicable compensation before 7th day of every
month. All amounts due hereunder shall be payable in funds denominated in INR. The
financial terms will be revised periodically, based on performance.

Company will reimburse Consultant for any pre-approved, reasonable and
documented out-of-pocket expenses directly incurred in the performance of theservice
hereunder, provided that Company shall have no obligation to reimburse Consultant
for any individual expense or group of related expenses that exceedany limits INR 1,000
except as otherwise approved by Company in advance in writing.Inventor expenses
shall be invoiced at cost and without markup. Consultant shall submit written expense



3.3.

reports to Company in the form specified by the Company for all such expenses, and
shall provide the Company with original receipts and all other documentation
reasonably requested by Company. Expense reports mustbe submitted no later than
thirty (30) days after the month in which they are incurredor they shall be deemed
paid.

If Company is required by any competent taxing authority to withhold taxes from
payments made to Consultant hereunder, then Company may deduct such withholding
tax from such payments, and if such withholding is made, Company shallpay such tax
to the taxing authority on behalf of Consultant. All payments toConsultant are gross
payments (other than to the extent that Company elects to make withholdings), and
Consultant (and not Company) is responsible for all income tax, social security
payments, and disability insurance tax and other applicable taxes.

4. REPRESENTATIONS, WARRANTIES & UNDERTAKINGS

4.1.

4.2.

4.1.1.

41.2.

4.14.

Consultant, hereby represents, warrants and undertakes to the Company that:

Services to be performed by Consultant, under this Agreement.

This Agreement has been duly executed and delivered by Consultant, and
constitutes the legal, valid and binding obligations of Consultant, and enforceable
against him in accordance with the terms herein;

The Consultant has the requisite and necessary experience, resources andexpertise
to perform the Services diligently and efficiently under this Agreement,and that
he is not a party to any other agreement that would in any way conflict with or
restrict his ability to perform the Services hereunder.

any agreement not to compete against the business of any third party.

Company hereby represents and warrants to Consultant, that:

421. Itis a Company duly organized and validly existing under the laws of the State

of Delaware and has full legal right, power and authority to enter into this
Agreement and to perform its obligations hereunder.

The Consultant is under no obligation or restriction under law or otherwise,nor will
he assume any such obligation or restriction that does or would in any wayinterfere
or conflict with, or that does or would present a conflict of interest concerning, the

The performance of this Agreement does not and will not breach (i) any agreement
to keep in confidence, information acquired by Consultant, in confidence orin trust,
(i1) any agreement to assign to any third party, inventions made by Consultant, or (ii1)



5.

422.  This Agreement has been duly authorized by all necessary corporate action of the

Company, has been executed by its duly authorized representatives and
constitutes a legal, valid and binding obligation, enforceable in accordance with
its terms.

423. The execution, delivery and performance of this Agreement by the Company,

does not violate any provisions of its memorandum and articles of association.

INTELLECTUAL PROPERTY

5.1.

5.2.

5.3.

5.4.

The Consultant acknowledges that he may have access to the Intellectual Propertyowned
or licensed by the Company, in course of his engagement with the Company. “Intellectual
Property” shall mean any and all (i) inventions and discoveries; patents; patent
applications, whether published or unpublished; whether or not reduced to writing;
copyrightable works; copyrights; copyright applications; copyright registrations;
trademarks; licenses (software or otherwise), information, processes and similar
proprietary rights, protocols; and trade secrets, including technical and non-technical
information, (ii) whether or not patented or patentable or registered or registrable under
patent, copyright, trademark or similar statute that are owned by any Company and (iii)
rights in, under, or to any and all of the foregoing.

The Consultantagrees that all Intellectual Property that arises out of or is based upon any
Confidential Information or Third-Party Confidential Information (defined below)made
available to Consultant, or to which he had access in the course of, or by virtueof, the Services
rendered pursuant to this Agreement shall automatically belong to the Company and
Consultant, shall not have any claims in respect thereto. It is howeveragreed that his
undertaking shall in no way affect Consultant, right to make use of the general knowledge,
knowledge in the public domain and skills, which Consultant, has independently acquired
prior to his engagement with the Company. For purposes of this Agreement, the term
“Proprietary Rights” shall mean any and all rights under or in connection with any patents,
patent applications, copyrights, copyright applications, mask works, trade secrets and other
intellectual property rights with respect tolntellectual Property.

The Consultant hereby assigns to the Company and/or such other person or personsas the
Company shall designate in writing as beneficial owner, by way of assignment, all present
and future Intellectual Property developed by Consultant, pursuant to this Agreement, and
all the rights and title of Consultant, in and to all such IntellectualProperty. Consultant,
acknowledges that his remuneration and all consideration paid to him by the Company
under this Agreement includes compensation for the assignment to the Company of these
Intellectual Property rights.

The Consultant hereby waives and quits claims to the Company, any and all claimsof any
nature whatsoever that Consultant, may now or hereafter have for infringement of any
Proprietary Rights assigned hereunder to the Company. The obligations of Consultant,
under this Clause are without prejudice, and are in addition to, any other obligations or
duties of Consultant, whether express or



implied or imposed by applicable law, to assign to the Company all assigned inventions
and all Proprietary Rights.

6. CONFIDENTIALITY

6.1.

6.2.

6.3.

6.4.

6.5.

“Confidential Information” of the Company shall mean information whether intangible or
embodied in tangible form that is not publicly available and the unauthorized publication
of which reasonably would be considered prejudicial to the Disclosing Party’s interests.
By way of example and not limitation, Confidential Information may include information
derived from or pertaining to any and all techniques; sketches; drawings; models; trade
secret and know-how; processes; algorithms; software programs; software source
documents; source codes; design details, and specifications; engineering information;
Financial information; customer lists; business forecasts; sales and merchandising;
marketing plans; and business strategies Derivative Inventions (as defined below); and IP
of the Company. Information disclosed orally or visually or observed during visits and
identified at that time as confidential shall be considered Confidential Information.

Consultant shall hold in trust and shall not use, disseminate, copy, reverse engineeror
disclose any Confidential Information in any manner whatsoever to any natural person or
legal entity, except agreed in writing by the Company, and shall hold and maintain the
Confidential Information in strictest confidence.

Consultant acknowledges and agrees that the Consultant may have received, or may
receive in the future, confidential or proprietary information from third parties (“Third-
Party Confidential Information™) to use it only for certain limited purposes.During the Term
and thereafter, Consultant shall hold Third-Party Confidential Information in the strictest
confidence and will not use or disclose to anyone any Third- Party Confidential
Information, unless expressly authorized in writing by the Company.

Consultant hereby agrees to indemnify Disclosing Party against any and all losses,damages,
claims, expenses, and attorneys' fees (excluding consequential and indirect losses) incurred
or suffered by Disclosing Party as a result of a breach of this Agreement by Consultant.

Consultant’s obligations under this Agreement shall not apply as to any particular
Confidential Information if the Consultant can show, by at least a preponderance of the
evidence, that such particular Confidential Information:

. was generally publicly available through no fault of Consultant at or prior to the Effective
Date;
was rightfully in Consultant’s possession being received from a third party free ofany
obligation of con Confidentiality at or prior to the Effective Date;

was developed by Consultant independently of, and without reference to, anydisclosure
to Consultant under this Agreement;

becomes generally publicly available, where upon such information shall only thereafter
not be considered Confidential Information; or



e. was disclosed by Consultant in response to a valid order by a court or other governmental
body, was otherwise required to be disclosed by law, or was necessary to be disclosed in
order to establish the rights of either Party under this Agreement, providedsuch disclosure
was limited to the extent so required and provided that Consultant gave
Company as much advance notice as practicable in order to permit Company to obtain
confidential treatment or a protective order for such disclosure by Consultant.

6.6. Use; No Rights

7.

7.1.

7.2.

a. Contact shall use the Confidential Information solely for the Purpose and shall not in any way
use the Confidential Information to the detriment of the Company. The Consultant shall use
the Confidential Information subject to compliance with the applicable provisions ofthe
General Data Protection Regulation ((EU) 2016/679) including any other data protection or
privacy laws as may be applicable in the competent jurisdiction.

b. Notwithstanding any provision in this Agreement to the contrary, no explicit or implicit rights
in, under, or to any Confidential Information of Company are as signed, transferred, licensed,
or otherwise conveyed herein to Consultant. Any and all rights in, under, or to any invention
that is conceived, singly or jointly with others, by Consultant based at leastin part on, or
resulting at least in part from, the disclosure by Company of any Confidential Information to
Consultant under this Agreement (“Derivative Invention) shall be exclusively owned by
Company and shall be deemed part of the IP of Company.

c. Consultantagrees to reasonably cooperate with Company, with respect to the procurement,
maintenance, and enforcement of protection for any Derivative Invention; and to sign any and
all documents that Company may reasonably deem necessary or desirable in order to protect
Company’s rights and interests in any Derivative Invention, including withoutlimitation, any
declarations, oaths, assignments, quit claims, powers of attorney, and papers.

d. The Consultant shall not acquire any proprietary interest in or right to Company’s Confidential
Information, and the Confidential Information (including but not limited to all intellectual
property rights and goodwill included in any Confidential Information) shall at alltimes remain
the sole property of the Company.

TERMINATION

Notwithstanding anything contained in this Agreement, either Party may terminate this
Agreement by giving to the other Party written notice of Thirty (30) days of its intention
to do so.

Notwithstanding anything contained in this Agreement, the Company may forthwith
terminate this Agreement for Cause. For purposes hereof, “Cause” shall mean, but not be



10.

7.3.

74.

limited to: (i) any material breach by Consultant, of the performance of his dutiesand
responsibilities towards the Company which remains uncured for a period of 10 (ten)days
from the notification of such breach; or (ii) any disclosure by Consultant, toany person or
entity, other than to the Company or an affiliate of the Company and its respective
directors, officers and employees, of any Confidential Information or trade secrets of the
Company or any of its affiliates; or (iii) non-compliance of any provisionsof the
applicable laws or regulations; or (iv) any act or omission or offence committed by
Consultant, involving moral turpitude or fraud, as determined after conducting
appropriate inquiry and investigation; (v) any insolvency proceedings are initiated against
him or he becomes incapable of discharging his debts.

The Parties undertake that upon termination of this Agreement for any reason, neither
Party shall, at any time make any untrue or misleading statements in relation to the other
Party after the termination of this Agreement. Neither Party shall represent itself as being
directly or indirectly engaged by or in any way connected with or interested in the other
Party.

In the event of termination of the Agreement, Clauses 5 (Intellectual Property), 6
(Confidentiality), 6 (Termination), 8 (No Use of Name, Etc.), 9 (Return of Property and
Co-operation), 10.1 (Indemnification) and 10.5 (Dispute Resolution) hereof shall survive
and continue to remain in full force and effect.

NO USE OF NAME, ETC.

Unless otherwise required in order to comply with any provision of applicable law, the Company
shall have the right to use the name of Consultant, or any adaptation thereof in any advertising,
promotional or sales literature provided that the Company shall intimate Consultant, of such usage.
Without the prior written consent of the Company, Consultant, shall not, directly or indirectly
represent, whether on his behalf or on behalf of any other person, that Consultant, is then still in

any way connected or associated with the Company.

RETURN OF PROPERTY AND CO-OPERATION

9.1.

9.2.

Upon termination/expiry of the Agreement, the Consultant shall immediately return to
the Company any and all books, hardware, documents, correspondence, materials,
records, and the like pertaining to the Business and affairs of the Company, received by
the Consultant from the Company pursuant to this Agreement.

Consultant, shall extend requisite co-operation to the Company to ensure a smooth
transition of his duties and responsibilities to such person as may be
nominated/appointed by the Company.

MISCELLANEOUS

This Agreement shall be governed and construed in accordance with the laws of the State of



Delaware, and the courts in the State of Delaware shall have exclusive jurisdiction in case of any
disputes arising out of or in connection with this Agreement.

10.1. Indemnification

10.1.1. Consultant, shall indemnify and hold harmless the Company, its directors,
employees, and personnel, against all costs, charges, expenses, losses,
damages, liabilities or claims suffered by the Company, directly or
indirectly, on account of any willful default, misconduct, negligence,
fraud, violation of applicable laws or any breach of the terms of this
Agreement by him.

10.1.2. Notwithstanding what is stated herein, except for liability with respect to
the confidentiality clauses of this Agreement, in no event will either Party
be liable to the other Party for any punitive, special, incidental, indirect or
consequential damages of any kind (including without limitation loss of
revenues or profits) in connection with this Agreement, even if the Party
who is liable has been informed in advance of the possibility of such
damages, except when such damages are caused by the fraud,
misrepresentation, gross negligence or willful misconduct of the Party.

10.2. No- Conflict

Consultant shall not enter into any agreement with any person or entity that would conflict
with the terms and conditions of this Agreement, and shall not violate any applicablelaws in
the performance of its obligations under this Agreement. Consultant hereby agrees that for a
period commencing on the execution date hereof and ending on the Termination Date, and
thereafter, through the later period ending on the first anniversary of the Termination Date,
the Consultant shall not work, directly or indirectly, as an employee, agent, Consultant,
stockholder, director, co-partner or in any other individual or representative capacity, own,
operate, manage, control, engage in, invest in or participate in any manner in, act as a
Consultant or advisor to, render services for (alone or in association with any person, firm,
corporation or entity), or otherwise assist anyperson or entity (other than the Company) that
engages in or owns, invests in, operates, manages or controls any venture or enterprise that
directly or indirectly engages or proposesto engage in any element of the Business of the
SKILL SOFTWARE INC.

10.3. Non-Solicitation

As described above, the Consultant acknowledges and agrees that the Company Confidential
Information includes information relating to the Company employees, advisors,contractors,
Consultants, customers, clients and others and that the Consultant will not use or disclose such
Confidential Information except as authorized by Consultant. The Consultant further agrees,
for the term of this Agreement and three (3)years thereafter (the “Restricted Period”), that the
Consultant will not approach Company’s employees, advisors, contractors, Consultants,
customers, clients and others for any commercial engagement. The company will have the
right to recover any or



10.4.

10.5.

10.6.

10.7.

10.8.

all commercial gains that are in contravention of this clause. During the terms of the
agreement with SKILL SOFTWARE, INC, the Consultant will not solicit and acceptany other
form of engagement, including consulting or part-time or full-time employment, for
developing and providing servicing relating to HR technology product which deals with HR
training, and HR certification.

Amendments

No modification or amendment to this Agreement and no waiver of any of the terms or
conditions hereof, shall be valid or binding unless made in writing and duly executed by
both the Parties. Headings of this Agreement are for reference only and shall not affect its
interpretation.

Assignment

Consultant, shall not assign any of his rights under this Agreement, or delegate the
performance of any of his duties hereunder, without the prior written consent of the Company.
This Agreement may be assigned by the Company to any affiliate of the Company and to a
successor of its business to which this Agreement relates (whether by purchase or otherwise).

Reservation of Rights

No forbearance, indulgence or relaxation or inaction by any Party at any time to require
performance of any of the provisions of this Agreement shall in any way affect, diminish
or prejudice the right of such Party to require performance of that provision. Any waiver
or acquiescence by any Party of any breach of any of the provisions of this Agreement
shall not be construed as a waiver or acquiescence of any right under or arising out of this
Agreement or of the subsequent breach, or acquiescence to or recognition of rights other
than as expressly stipulated in this Agreement.

Dispute Resolution

In the event of any dispute or difference between the Parties hereto in respect of or in any
respect concerning or connected with interpretation or implementation of this Agreement
or arising out of this Agreement, such dispute or difference shall be referred to arbitration
to be conducted by a sole arbitrator mutually appointed by the Parties.

The seat and venue of the arbitration shall be exclusively in Wilmington. The arbitration
shall be conducted in English. The award of the sole arbitrator shall be final and binding
upon the Parties.

Governing Laws & Jurisdiction

This Agreement shall be governed and construed in accordance with the substantive laws
of the State of Delaware without reference to any choice or conflict of laws, rules or
provisions that would result in the application of the substantive law of any other
jurisdiction. Subject to the provisions of Clause 10.7 above, the courts of Wilmington shall



have exclusive jurisdiction in case of any matter arising out of or in connection with this
Agreement.

10.9. Entirety

This Agreement constitutes the entire agreement between the Parties with respect to the
subject matter hereof, to the exclusion of, and shall supersede all prior agreements, terms
sheets, understandings and assurances, either written or oral relating to the subject matter
of this Agreement. This Agreement may be executed by electronic means(including .pdf)
and in any number of counterparts, each of which when executed and delivered, shall
constitute an original, but all of which together shall constitute one agreement binding on
the Parties. In the event that any provision of this Agreement should be held unenforceable
by a court of competent jurisdiction, such court is hereby authorized to amend such
provision so as to be enforceable to the fullest extent permitted by law, and all remaining
provisions shall continue in full force without being impaired or invalidated in any way.

10.10. Notices

Notices, demands or other communication required or permitted to be given or made under
this Agreement, shall be in writing and delivered personally or sent by courier or by email
to the intended recipient at their address set forth in this Agreement, or to such other address
or email address, as either Party may from time to time duly notify to the other.

10.11.  Relationship

This Agreement is executed by the Parties on a principal-to-principal basis, and nothing in
this Agreement shall be deemed to result in or be construed as creating any partnership,
agency, joint venture or employer-employee relationship between the Parties.
Accordingly, Consultant, shall have no claims against the Company hereunder or
otherwise for vacation pay, sick leave, retirement benefits, worker’s compensation, health
or disability benefits, unemployment insurance benefits, or employee benefits of any kind.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS AGREEMENT TOBE
DULY EXECUTED

Skill Software, Inc. Consultant

By: Ranjith Sivaraman By: Muthu Raj
Title: President

Signature: Signature:

Date: Date:




Annexure - A
(Description of Services)

Consultant, shall work in conjunction with the designated executives of the Company, and shall perform
services, which includes but not limited to:

e Track project activities and deliverables using JIRA, Trello, or internal tools
e Assist in preparing weekly reports and executive summaries

e Participate in sprint calls, client meetings, and retrospectives

e Manage task lists and follow up on pending actions

e Help refine requirements and document workflows

e Coordinate with software engineers, QA, and design teams

e Escalate risks or delays to appropriate stakeholders

e Maintain knowledge repositories and SOPs



Gokula Krishnan GK

Associate Software Engineer

Date of Birth : 10/08/2002
Blood group : O +ve

Contact : B38B581575

Email : gokulakrishnangk@zeeyes.ai

Al16, North Main Road, NGO Colony, Tirunelveli, 627007
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LITTLE FLOWER
Matric.Hr.Sec.(Model) School

Cheranmahadevi Road, Tirunelveli Town.

PH: 0462-2334771

Name : LTHEANMOZHI m.com.,

Designation : TEACHER
DOB - 06.03.2003

Blood Group : B+ve

Address | 36/841 28TH CROSS STREET,
SHANTHINAGAR,
PALAYAM KOTTAI
TIRUNELVELI,

Mobile No: 9843736314




“HEHROGRIP

Ref: TSL\HR\2772 19/05/2025

Ms. Rajeshwari V
D/O, Venkadesh,
140 B, 15" Cross Street,

NGOA Colony - Palayamkottai,
Tirunelveli,

Tamil Nadu - 627007.
Mobile — 9444991978

Dear Rajeshwari,

Sub: Offer for Internship —

It is our pleasure to extend the o

. ffer for internship at TVS Srichakra Limited. The Internship
assignment will be in Legal & Se

cretarial Department.

Following are the details of the internship assignment offered to you.

1. Your base location for Internship will be Madurai.

2. Stipend offered will be INR 15,000/- per month to take care of all your incidental
expenses (including food, travel, stay et. al.). However, in case there is a need to travel

for official purpose to another location, all expenses will be fully reimbursed by the
company

3. The period of internship will be 19-May-2025 to 18-February-2027.

4. During the internship period, you are expected to adhere to the code of conduct and
guidelines for interns {attached herewith)

5. Please do signify your acceptance to this offer by sending a duly signed scanned copy
through e-mail.

For TVS SRICHAKRA LIMITED

THNA JANANI S P
SENIOR MANAGER - HR

Accepted and probable date of joining : 12-0T-200¢

’ ~ t
Signature of the applicant % M‘ .

it A

TVS Srichakra Limited”
: #t -
g;dugf:;%gaﬂzmdm, 7-B West Veli Street, Madurai - 625 001, Tamil Nadu, India.
: 4 2 23564 443466 | www.tvseurogrip.com :
T L Tt Yok, Mashuat - 035 125, ke Tk 461 452 043300 A TVS MOBILITY GROUP COMPANY




R/ /1/17 %) 4

CODE OF CONDUCT AND OTHER GUIDELINES FOR PROJECT INTERNS

o The internship assignment will be allotted based on Company's needs / requirements.
o Formal dress code is must within Company premises.
o Interns should follow office timings i.e. 9.00 am to 6.00 pm.
o Interns should wear their ID card provided while in the factory / head office.
o ﬁ;ﬂ phone/Camera is strictly prohibited inside the company without prior permission from
o Project report submission should be in both hard & soft copies mode.
(@]

Interns should cooperate with the security department in case frisking is done at the main
gate.

Safety Guidelines

o The company emphasizes safety as a top priority value. It is expected that the interns will
be careful and responsible in their actions and movement. Certain precautions like wearing
full sleeve shirts (for males) / churidar (for females) and shoes for Project / In-plant / field
work need to be followed.

o Touching running machines, moving in-between the machinery without proper supervision
are strictly prohibited.

Decorum & Etiquette

o Interns should display professionalism during their project and their behavior and approach
should be befitting the Institution they represent and in tune with the cultural etiquettes of
the organization.

o Any breach of the same will be taken seriously.

Organization Guide & Reports

o Interns will be attached to designated executives (referred hereafter as ‘guides’) during the
course of their internship with us. They are expected to share their progress and learnings
at mutually agreed frequency with their guides.

Facilities

o System support would be given to the project intern depending on the usage / need.

&vs Srichakra Limited
M: L25111TN1932PL00094H

Fogd. Office: TVS Buiding, 7-B West Vel Sreet, Madurai - 625 001, Tamil Nadu, India.
a0 o Ar6A00, Fax: +91 0452 2443466 | www.tvseurogrip.com
‘de- ‘B;::tmmsz mlanpafu ;.i. Moedur Taluk, Madural - 625 122, India. Tel: +#91 452 2443300 A TVS MOB"JTY GHOUP COMPANY

RN g g A




Leave | Leaving early

their respective Quides and share with HR,

Canteen & Transport facilities

Project can have breakfast and lunch in the factory
On payment at prevailing rates,

o Transponation will be arranged for the interng to and from factory.

Report Submission

o Prior to the completion of internship, the interns are expected to submit a detailed report

to their project guides. In case there is a specific format for report submission indicated by
their respective institutions, the same can be followed.

Project Completion Certificate

o Project completion certificate would be issued b

y TVS Srichakra after ascertaining the
feedback from guides.

OO0

ﬂ> TVS Srichakra Limited
mﬂ@dlzsm‘l ”TN‘QBZB\MI\QPL i 7-‘B4Wust Veli Street, Madural - 625 001, Tamil Nadu, India.
‘ ; .Com
Tet: é'l 04&21:35561(11 Fax: +91 0452 2443466 | www tvsourogrip.c
+

L GROUP COMPANY
Taluk, Madurni - 625 122, India. Tol: 401 452 2443300 A TVS MOBILITY
Manufactunng Unit: Vellaripatti, Melur Talu
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	Fleet Track Telematics Solutions
	STRICTLY PRIVATE & CONFIDENTIAL
	Issued on: 08/12/2025
	Dear Vinoth M,
	We would like to thank you for meeting us to discuss a career opportunity with Fleet Track Telematics Solutions. Service Engineer. You will be expected to carry out duties appropriate to this appointment.
	Although your normal work will consist of the duties assigned to you from time to time, you may be called upon to discharge any other duties which in the opinion of the Fleet track are within capacity to discharge and you will forthwith undertake to d...
	Your Gross Annual Total Fixed Pay will be ₹ 1,80,000 (One Lakhs Eighty Thousand Only)
	Your salary will be revised annually in accordance with the Company policy. The Company on a performance based Bonus/ Incentive pay plan for employees, the payment and level of which is as per the company policy. Any such payment is contingent upon yo...
	Your salary is confidential and should be discussed only with your Functional Head and Human Capital Management Department.
	1. Introduction
	This HR Policy outlines the rules and guidelines governing employee behaviour, rights, responsibilities, and the company’s commitment to a positive work environment. These policies apply to all employees of Fleet Track and compliance is expected at al...
	3. Probation Period:
	4. Attendance and Work Hours
	5. Allowance Eligible for Bill-based Reimbursement:
	 Employees required to travel for work will be reimbursed for travel expenses incurred, including transportation (e.g., train, bus, and bike), lodging, and meals.
	 The employee must submit a copy of the travel bill/receipt for the specific expenses they wish to claim.
	 Employees using their personal bikes for official purposes (e.g., commuting to work-related meetings or transporting work-related materials) may claim reimbursement for bike servicing costs
	 The company will reimburse up to 50% of the total cost of the bike service, provided the service is directly related to the maintenance of the bike for work purposes.
	 Employees must submit the original service bill or invoice from the service centre for reimbursement. The bill should clearly indicate the total cost of the service and the details of the service performed.
	 The bill will be reviewed by Finance department for approval. Once approved, 70% of the total service cost will be reimbursed to the employee.
	6. Performance and Development
	Fleet Track encourages continuous learning and growth. Employees will undergo regular performance reviews, typically every months, to assess job performance, provide feedback, and set goals. Training and development opportunities may also be provided ...
	7. Health, Safety, and Wellness
	8. Disciplinary Action
	9. Grievance Procedure
	10. Confidentiality
	 Employees must maintain confidentiality regarding sensitive company information, client data, and internal matters. Any unauthorized disclosure of confidential information may lead to disciplinary action, including termination.
	11. Notice Period /Separation /Termination:
	12. Social Media and Internet Usage
	13. Company Property
	14. Amendments to the Policy

